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AN ACT 

1'0 amend sec:Uons 9.81, 9.90,9.901, 102.02, 103.74, 109.33, 

122.40, 122.64, 122.72, 124.11, 124.134. 12:4.14, 124.15, 

124.152. 124.181. 124.322. 124.325. 124;34, 124.38. 
124.382. 124.388, 124.39, 124.81, 124.82, 126.32. 

141.01, 141.02, 145.012, 145.47, 306.04. 307.054, 

339.06. 339.07, 340.04, 505.38, 505.49, 505.60, 709.012, 
742.31, 742.63, 749.082, 749.083, 917.0), 927.69, 

991.02, 1349.71, 1509.35, 1513.182, 1513.29. 1545.071, 
1551.35, 1707.36, 1707.46, 3301.03, 3304.12. 3306.01. 

3307.27. 3307.77, 3309.47. 3311.19,3313.12, 3313.202. 
3313.2.1, 3313.24. 3313.33, 3313.42, )314.10. 3316.07, 

3317.01.3317.018,3317.11,3317.13.3319.01.3319.011, 

3319.02, 3319.06, 3319.08. 3319.084, 3319.08=1. 

3319.088.3319.09.3319.10.3319.11.3319.111.3319.13. 

3319.14.3319.141,3319.17.3319.172, 3319.18. 3319.61. 
3319.63. 3326.18. 3332.03, 3701.33, 3737.81, 3737.90. 

3770.02. 3772.06, 3773.33, 3781.07. 4112.03, 4117.01, 
4117.02, 4117.03, 4117.05, 4117.06, 4117.07, 4117.08, 

4117.09, 4117.10, 4117.11. 4117.12. 4117.13, 4117.14, 

4117.15, 4117.18, 4117.20, 4117.21, 4123.352, 4301.07, 

4517.30, 4701.03, 4701.05, 4703.03, 4703.31, 4709.04, 

4715.06, 47) 7.02, 4723.02, 4725.06, 4725.46, 4729.03, 

4730.05, 4731.03, 4732.05, 4733.05, 4734.03, 4738.09. 

4741.02. 4747.03. 4753.04, 4755.01, 4757.05, 4758.12, 

4759.03, 4761.02, 4763.02, 4775.05, 4905.10, 4906.02, 

4911.07, 5107.26, 5119.09, 5123.51, 5126.24, 5139.02. 

5503.03, 5505.15. and 5703.09, to enact new section 
3319.112 and sections 124.94, 4113.80, 4117.081, 

, 
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4117.104. 4117.105. 4117.106. 4117.107. 4117.108. 

4117.109.4117.141.4117.26. and 4117.27. and to repeal 
sections 3317.12. 3317.14, 3319.112. 3319.131, 

3319.142. 3319.143. 4117.16, 4117.22. and 4117.23 of 

the Revised Code to make various changes to laws 

concxming public employees. including collective 

bargaining, salary schedules and compeosatio~ layoff 

procedures. and leave. 

Be it efUlCted by the General Assembly of the State of Ohio: 

SBC110N 1. That sections 9.81, 9.90, 9.901, 102.02, 103.74. 109.33, 
122.40, 122.64. 122.72, 124.11. 124.134, 124.14, 124.15. 124.152. 124.181. 
124.322, 124.325, 124.34. 124.38, 124.382, 124.388, 124.39, 124.81. 
124.82, 126.32. 141.01. 141.02. 145.012. 145.47. 306.04. 307.034. 339.06. 
339.07. 340.04, S05.38, S05.49, S05.60. 709.012. 742.31. 742.63. 749.082. 
749.083. 917.03, 927.69. 991.02. 1349.71, lS09.35. 1513.182. 1513.29. 
1545.071. 1551.35. 1707.36. 1707.46,3301.03,3304.12.3306.01, 3307.27, 
3307.77. 3309.47. 3311.19, 3313.12. 3313.202. 3313.23. 3313.24, 3313.33. 
3313.42. 3314.10. 3316.07. 3317.01, 3317.018, 3317.11, 3317.13. 3319.01, 
3319.011. 3319.02. 3319.06. 3319.08. 3319.084, 3319.085. 3319.088. 
3319.09.3319.10,3319.11,3319.111,3319.13. 3319.14. 3319.141. 3319.17, 
3319.172. 3319.18. 3319.61,3319.63, 3326.18. 3332.03. 3701.33. 3737.81. 
3737.90. 3770.02. 3772.06, 3773.33. 3781.07. 4112.03. 4117.01. 4117.02, 
4117.03, 4117.05, 4117.06, 4117.07, 4117.08. 4117.09, 4117.10, 4117.11. 
4117.12,4117.13.4117.14,4117.15.4117.18,4117.20. 4117.21. 4123.352. 
4301.07. 4517.30. 4701.03, 4701.05, 4703.03. 4703.31. 4709.04. 4715.06. 
4717.02, 4723.02. 4725.06. 4715.46. 4729.03. 4730.05. 4731.03, 4732.05, 
4733.05. 4734.03. 4738.09. 4741.02, 4747.03. 4753.04. 4755.01. 4757.05. 
4758.12. 4759.03. 4761.02. 4763.02. 477S.0S. 4905.10, 4906.02. 4911.07. 
5107.26. S119.09. SI23.S1. SI26.24. 5139.02. S!503.03. S!50S.1S. and 
5703.09 be amended and new section 3319.112 and sections 124.94. 
4113.80. 4117.081. 4117.104, 4117.10S, 4117.106, 4117.107, 4117.108. 
4117.109.4117.141,4117.26, and 4117.27 of the Revised Code be enacted 
to read as follows: 

Sec. 9.81. After an authorization adopted under section 9.80 of the 
Revised Code. any public officer or employee of any department or division 
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of the state, any political subdivision or school district thereof, or of any 
institution supported in whole or in part by the state, a county, or municipal 
corporation. who desires to make a contribution by the payroll deduction 
plan to one or more of the specified charitable agencies which are 
corporations not for profit, community chests, united funds, or other similar 
united community fund organj 7JItions, may be permitted to have such 
contribution payments deducted from the salary or wages due such public 
officer or employee by filing a written request aDd authorization signed by 
such public ofticc- or employee and specifying the amount of the deduction 
in each payroll period with the fiscal officer of the state, political 
subdivision, or school district. or institution by which such public officer or 
employee is employed. Such authorization may be withdrawn in writing by 
such public officer or employee at any time. No funds may be withheld from 
the salary or wages of any such public oflica' or employee for the purposes 
permitted by sections 9.80 aDd 9.81 of the Revised Code unless the 
withholding is specifically, freCly, and voluntarily authorized by that public 
officer or employee in writing. 

Upon receipt of evidence of such request by the appropriate fiscal 
officer, or upon receipt of a written deduction authorization under division 
(BX2) er «4 of section 4117.09 of the Revised Code, such fiscal officer 
shall make such deduction aDd shall, at periodic intervals to the extent of the 
amount collected, pay the designated charitable agencies which are 
corporations not for profit, commnnity chests, united funds, or other similar 
united community fund organi7J1tions, or the exclusive representative 
designated under section 4117.05 of the Revised Code. 

Sec. 9.90. (A) The governina board of any public institution of higher 
education. including without limitation state universities and colleges, 
community college districts, university branch districts, technical college 
districts, and municipal universities, may, in addition to all other powers 
provided in the Revised Code: 

(I) Contract for, purchase, or otherwise procure from an insurer or 
insurers licensed to do business by the state of Ohio for or on behalf of such 
of ita employees as it may determine, life insurance, or sickness, accidcnl. 
annuity, endowmmt, health, medi~ hospital, dental, or SW"gical coverage 
and benefits, or any combination thereof, by means of insurance plans or 
other types of coverage, family, group or otherwise, and may pay from 
funds under its control and available for such purpose all or any portion of 
the cost, premium, or charge for such insurance, coverage, or benefits. 
However, the governing board, in addition to or as an alternative to the 
authority otherwise granted by division (AXI) of this section. may elect to 
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procure coverage for health care services, for or on bcbalf of such of its 
employees u it may determine, by means of policies, contracts, certificates, 
or agreements issued by at leut two health insuring corporations holding a 
certificate of authority under Chapter 1751. of the Revised Code and may 
pay from funds under the governing board's control and available for such 
purpose all or any portion of the cost of such coverage. 

(2) Make payments to a custodial account for investment in regulated 
investment company stock for the purpose of providing retirement benefits 
u described in section 403(b )(7) of the Internal Revenue Code of 1954, u 
amendtd. Such stock: shall be purchased only from pelSOIlS authorized to 
sell such stock in this state. 

Any income of an employee deferred under divisions (AXl) and (2) of 
this section in a deferred compensation program eligible for favorable tax 
treatment under the Intemal Revenue Code of 1954, U amended, shall 
continue to be included U regular compensation for the purpose of 
computing the contributions to and benefits from the retirement system of 
such employee. Any sum so deferred shall not be included in the 
computation of any federal and state income taxes withheld on behalf of any 
such employee. 

(8) All or any portion of the cost, premium, or charge therefor may be 
paid in such other manner or combination of 1JUIIlJ1l:I'S u the governing 
board may determine, including direct payment by the employee in cases 
under division (A)(l) of this section, aDd, if authorized in writing by the 
employee in cases under division (A)(I) or (2) of this section, by such 
governing board with moneys made available by deduction from or 
reduction in salary or wages or by the foregoing of a salary or wage 
inaease. Nothing in section 3917.01 or section 3917.06 of the Revised Code 
shall prohibit the issuance or purdwe of group life insurance authorized by 
this section by reuon of payment of premiums therefor by the governing 
board from its funds, and such group life inslU'8JlCC may be so issued and 
purchased if otherwise consistent with the provisions of sections 3917.01 to 
3917.07 of the Revised Code. 

. (e) The board of education of any school district may exercise any of 
the powers granted to the governing boards of public institutions of higher 
education UDder divisions (A) and (8) of this section, except in relation to 
the provision of health care benefits to employees. All health care benefits 
provided to persons employed by the public schools of this state shall be 
health care plans that contain best practices established by the school 
employees health care board pursuant to section 9.901 of the Revised Code. 
Notbina in this division shan be construed to allow a board of Mugtion to 
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barlain collectively relaaiinl the provision of health care benefits as that 
term is defined in section 124.81 of the Revised Code· 

Sec. 9.901. (AXl) All health care benefits provided to persons 
employed by the public school districts of this state shall be provided by 
health care plans that contain best practices established pursuant to this 
section by the school employees health care board. Twelve months after the 
release of best practices by the board all policies or contracts for health care 
benefits provided to public school district employees that are issued or 
renewed after the expiration of any applicable collective bargaining 
agreement must contain best practices established pursuant to this section by 
the board. Any or all of the health care plans that contain best practices 
specified by the board may be self-insured. As used in this secti~ a "public 
school district" means a city, local. exempted village, or joint vocational 
school district, and includes the educational service centers associated with 
those districts but DOt charter schools. 

(2) The board shall detcnninc what strategies are used by the existing 
medical plans to manage health care costs and shall study the potential 
benefits of state or regional consortiums of public schools offering multiple 
health care plans. As used in this section: 

(a) A "health care plan" includes group policies, contracts, and 
agreements that provide hospital, surgical, or medical expense coverage, 
including self-insured plans. A "health care plan" does DOt include an 
individual plan offered to the employees of a public school district, or a plan 
that provides coverage only for specific disease or accidents, or a hospital 
indemnity, medicare supplement, or other plan that provides only 
supplemental benefits, paid for by the employees of a public school district. 

(b) A "health plan sponsor" means a public school district, a consortium 
of public school districts, or a COUDCil of governments. 

(B) The school employees health care board is hereby created. The 
school employees health care board shall consist of the following twelve 
members and shall include individuals with experience with public school 
district benefit programs, health care industry providers, and health care 
plan beneficiaries: 

(1) Four members appointed by the governor, one of whom shall be 
representative of nonadministrative public school district employees; 

(2) Four members appointed by the president of the senate, one of 
whom shall be representative of nonadministrative public school district 
employees; 

(3) Four members appointed by the speaker of the house of 
representativC8, one of whom shall be representative of nonadministrative 
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public school district employees. 
A member of the school employees health care board shall not be 

employed by, represent. or in any way be affiliated with a private entity that 
is providing services to the board, an individual school district. employers. 
or employees in the state of Ohio. 

(e)( 1) Members of the school employees health care board shall serve 
four-year terms, but may be reappointed, except as otherwise specified in 
division (B) of this section. 

A member shall continue to serve subsequent to the expiration of the 
member's term until a successor is appointed. Any vacancy occurring during 
a member's tmn shall be filled in the same manner as the original 
appointment, except that the person appointed to fill the vacancy shall be 
appointed to the remainder of the unexpired term. 

(2) Memben shall receive compensation fixed pursuant to division 
~ of section 124.15 of the Revised Code and shall be reimbursed from 
the school employees health care fund for actual and necessary expenses 
incurred in the perfonnance of their official duties as members of the board. 

(3) Membcn may be removed by their appointing authority for 
misfeasance, malfeasance. incompetence. dereliction of duty, or other just 
cause. 

(0)(1) At the first meeting of the board after the first day of January of 
each calendar year, the board shall elect a chairperson and may elect 
members to other positions on the board as the board considers necessary or 
appropriate. The board shall meet at least nine times each calendar year and 
shall also meet at the call of the chairperson or four or more board members. 
The chairperson shall provide reasonable advance notice of the time and 
place of board meetings to all members. 

(2) A majority of the board constitutes a quorum for the transaction of 
business at a board D1«"ding. A majority vote of the members preseJit is 
necessary for official action. 

(E) The school employees health care board shall Conduct its business at 
open meetings; however, the records of the board are not public records for 
purposes of section 149.43 of the Revised Code. 

(F) The school employees health care fund is hereby aeated in the state 
treasury. The board shall use all funds in the school employees health care 
fund solely to cany out the provisions of this section and related 
administrative costs. 

(0) The school employees health care board shall do all of the 
following: 

(1) Include disease management and consumer education programs. 
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which programs shall include, but are not limited to, wellness programs and 
other measures designed to encourage the wise use of medical plan 
coverage. These programs are not services or t:reat.ments for purposes of 
section 3901.71 of the Revised Code. 

m Adopt and release a set of standards that shall be considered the best 
practices to which public school districts shall adhere in the selection and 
implementation of health care plans. 
~ Require that the plans the health plan sponsors administer make 

readily available to the public all cost and design elements of the plan; 
~ Work with health plan sponsors through educational outlets and 

consultation; 
~ Maintain a commitment to transparency and public access of its 

TIWtings and activity pursuant to division (E) of this section; 
~ Promote cooperation among all organizlltions affected by this 

section in identifying the elements for the successful implementation of this 
section; 
~ Promote cost containment measures aligned with patient, plan, 

and provider management strategies in developing and JJUUl8ging health care 
plans; 

fij£B} Prepare and disseminate to the public an annual report on the 
status of health plan sponsors' effectiveoess in making progress to reduce 
the rate of inaease in insurance premiums and employee out of pocket 
expenses, as well as progress in improving the health status of school district 
employees and their families. 

(H) The sections in Chapter 3923. of the Revised Code regulating public 
employee benefit plans are not applicable to the health care plans designed 
pursuant to this section. 

(I) The board may contract with one or more independent consultants to 
analyze costs related to employee health care benefits provided by existing 
public school district plans in this state. The consultants may evaluate the 
benefits offered by existing health care plans, the employees' costs, and the 
cost-sharing arrangements used by public school districts either participating 
in a consortium or by other means. The consultants may evaluate what 
strategies are used by the existing health care plans to manage health care 
costs and the potcDtia1 benefits of state or regional consortiums of public 
schools offering multiple health care plans. Based on the findings of the 
analysis, the consultants may submit written recommendations to the board 
for the development and implementation of successful best practices and 
programs for improving school districts' purchasing power for the 
acquisition of employee health care plans. 
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(1) The public schools health care advisory committee is hereby created 
under the school employees health care board. The committee shall make 
recommendations to the school employees health care board related to the 
board's accomplishment of the duties usigned to the board under this 
section. The committee shall consist of eighteen members. The governor 
shall appoint two representatives each from the Ohio education association, 
the Ohio school boards association, and a health insuring corporation 
licensed to do business in Ohio and recommended by the Ohio association 
of IIeekh PIMa health glpns. The speaker shall appoint two representatives 
each from the Ohio association of school business officials. the Ohio 
federation of teachers, and the buckeye association of school administrators. 
The president of the senate shall appoint two representatives each from the 
Ohio association of health underwriters, an existing health care consortium 
serving public schools, and the Ohio association of public scllool 
employees. The initial appointees shall serve until December 31, 2007; 
subsequent two-year appointments, to commen= on the first day of January 
of each year thereafter, .. shall be made in the same manner. A member 
shall continue to serve subsequent to the expiration of the member's term 
until the IDCII1bc2"s successor is appointed. Any vacancy occurring during a 
member's term shall be filled in the same manner as the original 
appointment, except that the person appointed to fill the vacancy shall be 
appointed to the remahvler of the unexpired term. The advisory committee 
shall elect a chairperson at its first meeting after the first day of January 
each year who shall call the time and place of future committee lJICC"Jings in 
addition to the meetings that are to be held jointly with the school 
employees health care board. Committee members are not subject to the 
conditions for eligibility set by division (8) of this section for members of 
the school employees health care board. 

(K) The board may adopt rules for the enforcement of health plan 
sponsors' compliaoce with the best practices standards adopted by the board 
pursuant to this section. 

(L) Any districts providing health care plan coverage for the employees 
of public school districts shall provide nonideotifiable aggregate claims data 
for the coverage to the school employees health care ~ without charge, 
within sixty days after receiving a written request from the board. The 
claims data shall include data relating to employee group benefit sets, 
demographics. and claims experience. 

(M)(I) The school employees health care board may contract with other 
state agencies for services as the board deems necessary for the 
implementation and operation of this section, based on demonstrated 
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experience and expertise in administration, management. data handling, 
actuarial studies, quality 1ISSUl'8DCe, or for other needed services. The sdlool 
employees health care board may contract with the department of 
administrative services for central services until such time the board deems 
itself able to obtain such services from its own staff or from othec sources. 
The board shall reimburse the department of administrative services for the 
reasonable coat of those services. 

(2) The board shall hire staff as necessary to provide administrative 
support to the board and the public school employee health care plan 
program eatablisbed by this section. 

(N) Not more than ninety days before coverage begins for public school 
district employees under health care plana containing best practices 
prescribed by the school employees health care board. a public sdlool 
district's board of education sball provide detailed information about the 
health care plana to the employees. 

(0) Nothing in this section sball be construed as prohibiting public 
sdlool districts from consulting with and compensating insuraDce agents and 
broken for professional services. 

(P)fli Pursuant to Clapter 117. of the Revised Code. the auditor of stale 
shall conduct all DCCCIsary and required audits of the board. The auditor of 
state, upon request, also sball furnish to the board copies of audits of public 
school districta or consortia performed by the auditor of state. 

Sec. 102.02. (A) Except as otherwise provided in division (H) of this 
section, all of the followina shall file with the appropriate ethics commission 
the diaclosure statemcot described in this division on a form prescribed by 

, the appropriate commission: every penon who is elected to or is a candidate 
for a state, county. or city office and every person who is appointed to fill a 
vlCIDC)' for an unexpired tam in suchan elective office; all members of the 
state board of education; the director. uaistant directors, deputy directors, 
division chiefs. or penons of equivalent I'IDk of any administrative 
department of the state; the president or other chief administrative officer of 
every state institution of hiJber education as defined in section 334S.011 of 
the Revised Code; the executive director and the members of the capitol 
square review · and advisory ·board NJPOintcd or employed purswuit· to 
section 10S.41 of the Revised Code; all members of the Ohio casino control 
commission, the executive director of the commission, aU professional 
employees of the conunission, and aU technical employees of the 
commission who perform an intemal audit fuoction; the individuals set forth 
in division (B X2) of section 187.03 of the Revised Code; the chief execudve 
officer and the members of the board of each state retirement system; each 
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employee of a state retirement board who is a state retirement system 
investment officer licensed pursuant to section 1707.163 of the Revised 
Code; the mcmbc:rs of the Ohio retirement study council appointed pursuant 
to division (C) of section 171.01 of the Revised Code; employees of the 
Ohio retirement study council, other than employees who perform purely 
administrative or clerical functions; the administrator of workers' 
com.pcosation and each member of the bureau of workers' com.pcosation 
board of dirccton; the bureau of workers' compensation director of 
investments; the chief investment officer of the bureau of workers' 
com.pcosation; the director appointed by the workers' com.pcosation council; 
all members of the board of commissioners on gricV8DCC8 and disciplin.c of 
the supreme court and the ethics commission acated under section 102.0S 
of the Revised Code; every business manager, treasurer, or superintendent 
of a city, local, exempted village. joint vocational, or cooperative education 
school district or an educational service CCDta'; every person who is elected 
to or is a carvlidate for the office of member of a board of education of a 
city, local, exempted village, joint vocational, or cooperative education 
school district or of a governing board of an educational service ccotcr that 
bas a total student count of twelve thousand or more as most recently 
determined by the department of ccbJCation pursuant to section 3317.03 of 
the Revised Code; every pcr80n who is appointed to the board of education 
of a municipal school district pursuant to division (B) or (F) of section 
3311.71 of the Revised Code; all members of the board of directors of a 
sanitary district that is established under Chapter 611S. of the Revised Code 
and organized wholly for the purpose of providing a water supply for 
domestic, municipal, and public usc, and that includes two municipal 
corporations in two counties; every public official or employee who is paid 
a salary or wage in accordance with .... C ef section 124.15 or 
8fJfte" 8 a ef section 124.1S2 of the Revised Code; members of the board 
of trustees and the executive director of the southern Ohio agricultural and 
community development foundation; all members appointed to the Ohio 
livestock care standards board under section 904.02 of the Revised Code; 
and every other public official or employee who is designated by the 
appropriate ethics commission pursuant to division (B) of this section. 

The disclosure statt:ment shall include all of the following: 
(1) The name of the person filing the statement and each member of the 

person's immediate family and all IlIIDCS under which the person or 
members of the person's immediate family do business; 

(2)(a) Subject to divisions (A)(2)(b) and (c) of this section and except as 
otherwise provided in section 102.022 of the Revised Code, identification of 
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every source of income, other than income from a legislative agent 
identified in division (A)(2)(b) of this section, received during the precwling 
calendar year, in the person's own name or by any other person for the 
person's use or benefit, by the person filing the statement, and a brief 
desaiption of the nature of the services for which the income was received. 
If the person filing the statement is a member of the general assembly, the 
statement shall identify the amount of every source of income received in 
accordance with the following ranges of amounts: zero or more, but less 
than one thousand dollars; one thousand dollars or more, but less than ten 
thousand dollars; ten thousand dollars or more, but less than twenty-five 
thousand dollm; twenty-five thousand dollars or more, but less than fifty 
thousand dollars; fifty thousand dollars or more, but less than one hundred 
thousand dollars; and one hundred thousand dollars or more. Division 
(A)(2)(a) of this section shall not be construed to require a person filing the 
statement who derives income from a business or profession to disclose the 
individual items of income that constitute the gross income of that business 
or profession, except for those individual items of income that are 
attributable to the person's or, if the income is shared with the person, the 
partncr's, solicitation of services or goods or performance, arrangement. or 
facilitation of services or provision of goods on behalf of the business or 
profession of clients, including corporate clients, who are legislative agents. 
A person who files the statement under this section shall disclose the 
identity of and the amount of income received from a person who the public 
official or employee knows or has reason to know is doing or seeking to do 
business of any kind with the public official's or employee's agency. 

(b) If the person filing the statement is a member of the general 
assembly, the statement shall identify every source of income and the 
amount of that income that was received from a legislative agent during the 
prcading calendar year, in the penon's own name or by any other person 
for the penon's use or benefit, by the person filing the statement, and a brief 
desaiption of the nature of the services for which the income was received. 
Division (A)(2)(b) of this section requires the disclosure of clients of 
attorneys or persons licensed under section 4732.12 of the Revised Code, or 
patients of persons certified under section 4731.14 of the Revised Code, if 
those clients or patients arc legislative agents. Division (A)(2)(b) of this 
section requires a person filing the statement who derives income from a 
business or profession to disclose those individual items of income that 
constitute the gross income of that business or profession that are received 
from legislative agents. 

(c) Except as otherwise provided in division (A)(2)(c) of this section, 
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division (AX2Xa) of this section applies to attorneys. physicians. and other 
persons who engage in the practice of a profession and who. pursuant to a 
section of the Revised Code. the common law of this state. a code of ethics 
applicable to the profession. or otherwise. generally are required not to 
reveaL disclose. or use confidences of clients. patients. or other recipients of 
professional services except under specified circumstances or generally are 
required to maintain those types of confidcnccs as privileged 
communications except under specified circumstances. Division (AX2Xa) of 
this section does oot require an attorney. physician, or other professional 
subject to a confidentiality requirement as described in division (A)(2Xc) of 
this section to disclose the name. other identity. or address of a clicnt, 
patient. or other recipient of professional savicea if the disclosure would 
threaten the client, patient, or other recipicm of professional services. would 
reveal details of the subject matter for which legal. medical. or professional 
advice or other services were sought, or would reveal an otherwise 
privileged communication involvina the c1ieot. patient. or other recipient of 
professional services. Division (AX2Xa) of this section does not require an 
attomey. physician, or other professional subject to a confidentiality 
requirement as described in division (AX2)(c) of this section to disclose in 
the brief description of the nature of services required by division (AX2Xa) 
of this section any information pertaining to specific professional services 
rendered for a client, patient. or other recipient of professional services that 
would reveal dctaiIa of the subject matter for which legal. medical. or 
professional advice was sought or would reveal an otherwise privileged 
commnnication involvina the clicm, patient. or other recipient of 
professional services. 

(3) The name of every corporation on file with the seaetaIy of state that 
is incorporated in this state or holds a certificate of complianc:e authorizing 
it to do business in this state. trust, business trust, partnership. or association 
that transacts business in this state in which the person filing the statement 
or any other person for the person's use and benefit had during the preceding 
calendar year an investment of over one thousand dollars at fair market 
value as of the thirty-first day of December of the pR'CA'4ing calendar year. 
or the date of disposition. whichever is earlier. or in which the pcrson holds 
any office or has a fiduciary relationship. and a desaiption of the nature of 
the investment, offICe, or relationship. Division (AX3) of this section does 
not require disclosure of the name of any bank. savinas and loan association, 
credit union, or building and loan association with which the person filing 
the statement has a deposit or a withdrawable share account. 

(4) All fee simple and leasehold interests to which the person filing the 
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stat.cmcnt holds legal title to or a beneficial interest in real property located 
within the state, excluding the person's residence and property used 
primarily for personal recreation; 

(5) The names of all persons residing or transacting business in the state 
to whom the person filina the statement owes, in the person's own name or 
in the name of any other person. more than one thousand dollars. Division 
(A)(5) of this section shall not be construed to require the disclosure of debts 
owed by the person resultina from the ordinary conduct of a business or 
profession or debts on the person's residence or real property used primarily 
for penonal recreation, except that the superintendent of finaocial 
institutions shall disclose the IUlIIIe8 of all state-cbartercd savings and loan 
associations and of all scnice corporations subject to regulation UDder 
division (E)(2) of section 1151.34 of the Revised Code to whom the 
superintendent in the supcnntendent's own name or in the name of any other 
person owes any money, and that the superintendent and any deputy 
superintendent of banks shall disclose the names of all state-clwtercd banks 

. and all bank subsidiary corporations subject to regulation under section 
1109.44 of the Revised Code to whom the superintendent or deputy 
superintendent owes any money. 

(6) The names of all persons residing or transacting business in the state. 
other than a depository excluded UDder division (A)(3) of this section, who 
owe more than one thousand dollan to the person filing the statement, either 
in the person's own name or to any person for the person's use or benefit. 
Division (A)(6) of this section shall not be construed to require the 
disclosure of clients of attorneys or persons licensed under section 4732.12 
or 4732.15 of the Revised Code, or patients of persons certified under 
section 4731.14 of the Revised Code, nor the disclosure of debts owed to the 
person resultina from the ordinary conduct of a business or profession. 

(7) Except as otherwise provided in section 102.022 of the Revised 
Code, the source of each gift of over seventy-five dollars, or of each gift of 
over twenty-five dollars received by a member of the general assembly from 
a legislative agent, received by the person in the person's own name or by 
any other person for the person's use or benefit during the pI""C#'ding 
calendar year, except gifts received by will or by virtue of section 2105.06 
of the Revised Code, or received from spouses, parents, grandparenta, 
children, grandchildren, siblings, nephews, nieces, uncles, aunts, 
brothers-in-law, sisters-in-law, sons-in-law, daughters-in-law, 
fathers-in-law, mothers-in-law, or any person to whom the person filing the 
statement stands in loco parentis, or received by way of distribution from 
any inter vivos or testamentary trust established by a spouse or by an 
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ancestor; 
(8) Except as otherwise provided in section 102.022 of the Revised 

Code, identification of the source and amount of evecy payment of expenses 
incurred for travel to destinations inside or outside this state that is received 
by the person in the person's own name or by any other person for the 
person's use or benefit and that is incurred in connection with the person's 
official duties, except for expenses for travel to meetings or conventions of a 
national or state organization to which any state agency, including, but not 
limited to, any legislative agency or state institution of higher education as 
definrA in section 3345.011 of the Revised Code, pays membership dues, or 
any political subdivision or any office or agency of a political subdivision 
pays membership dues; 

(9) Except as otherwise provided in section 102.022 of the Revised 
Code, identification of the source of payment of expenses for meals and 
other food and beverages, other than for meals and other food and beverages 
provided at a meeting at which the person participated in a panel, seminar, 
or speaking engagement or at a !J'MII.C':ting or convention of a national or state 
organigtion to which any state agency, including, but not limited to, any 
legislative agency or state institution of lli.gbm' education as defined in 
section 3345.011 of the Revised Code, pays membership dues, or any 
political subdivision or any office or agency of a political subdivision pays 
membership dues, that are incurred in connection with the person's official 
duties and that exceed one hundred dollara aggregated per calendar year, 

(10) If the disclosure statemmt is filed by a public official or employee 
described in division (8)(2) of section 101.73 of the Revised Code or 
division (8)(2) of section 121.63 of the Revised Code who receives a 
statement from a legislative agent, executive agency lobbyist, or employer 
that contains the information desaibed in division (F)(2) of section 101.73 
of the Revised Code or division (0)(2) of section 121.63 of the Revised 
Code, all of the nondisputed information contajnM in the statement 
delivered to that public official or employee by the legislative agent, 
executive agency lobbyist, or employer under division (F)(2) of section 
101.73 or (0)(2) of section 121.63 of the Revised Code. 

A person may file a statement required by this section in person or by 
mail. A person who is a candidate for elective office shall file the statemeat 
no later than the thirtieth day before the primary, special, or general election 
at which the carvlidacy is to be voted on, whichever election occurs soonest, 
except that a person who is a write-in candidate shall file the statement no 
later than the twentieth day before the earliest election at which the person's 
candidacy is to be voted on. A person who holds elective office shall fde the 
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statement on or before the fifteenth day of April of each year unless the 
person is a candidate for office. A person who is appointed to fill a vacancy 
for an unexpired term in an elective office shall file the statement within 
fifteen days after the person qualifies for office. Other persons shall file an 
annual statement on or before the fifteenth day of April or, if appointed or 
employed after that date. within ninety days after appointnv:nt or 
employment. No person shall be required to file with the appropriate ethics 
commission more than one statement or pay more than one filing fee for any 
one calendar year. 

The appropriate ethics commission, for good cause, may extend for a 
reasonable time the deadline for filing a statcmalt under this section. 

A statement filed under this section is subject to public inspection at 
locations designated by the appropriate ethics commission except as 
otherwise provided in this section. 

(B) The Ohio ethics commission, the joint legislative ethics committee, 
and the board of commissioners on grievances and discipline of the supreme 
court, ming the rule-making procedures of Chapter 119. of the Revised 
Code, may require any class of public officials or employees under its 
jurisdiction and not specifically excluded by this section whose positions 
involve a substantial and material exercise of administrative discretion in the 
formulation of public policy, expeoditure of public funds, enforcement of 
laws and rules of the state or a county or city. or the execution of other 
public trusts. to file an annual statement on or before the fifteenth day of 
April under division (A) of this section. The appropriate ethics commission 
shall send the public officials or employees written notice of the requirement 
by the fifteenth day of February of each year the filing is required unless the 
public official or employee is appointed after that date. in which case the 
notice shall be sent within thirty days after appointment, and the filing shall 
be made not later than ninety days after appointnv:nt. 

Except for disclosure statements filed by mcmbcn of the board of 
trustees and the executive director of the southem Ohio agricultural and 
community developmcm foundation, disclosure statements filed under this 
division with the Ohio ethics commission by members of boards, 
commissions, or bureaus of the state for which no compensation is received 
other than reasonable and necessary expenses shall be kept confidential. 
Disclosure statements filed with the Ohio ethics commission under division 
(A) of this section by business managers. treasurers. and superintendents of 
city. local. exeinpted village. joint vocational. or cooperative education 
school districts or educational service centers shall be kept confidential. 
except that any person conducting an audit of any such school district or 



Am. Sub. S. B. No.5 129thG.A. 
16 

educational service center pursuant to section 115.56 or Chapter 117. of the 
Revised Code may examine the disclosure statement of any business 
manager. treasUl'el". or superintendent of that school district or educational 
service center. Disclosure statements filed with the Ohio ethics commission 
under division (A) of this section by the individuals set forth in division 
(8)(2) of section 187.03 of the Revised Code shall be kept confidential. The 
Ohio ethics commission shall examine each disclosure statement required to 
be kept confidential to determine whether a potential conflict of intereSt 
exists for the person who filed the disclosure statement. A potential conflict 
of interest exists if the private interests of the person. as indicated by the 
person's disclosure statement. might interfere with the public interests the 
person is required to serve in the exercise of the person's authority and 
duties in the person's office or position of employment. If the commission 
determines that a potential conflict of interest exists. it shall notify the 
person who filed the disclosure statement and shall make the portions of the 
disclosure statement that indicate a potential conflict of interest subject to 
public inspection in the same manner as is provided for other disclosure 
statements. Any portion of the disclosure statement that the commission 
determines does not indicate a potential conflict of interest shall be kept 
confidential by the commission and shall not be made subject to public 
inspection, except as is necessary for the enforcement of Chapters 102. and 
2921. of the Revised Code and except as otherwise provided in this division. 

(C) No person shall knowingly fail to file, on or before the applicable 
filing deadline established under this section, a statement that is required by 
this section. 

(0) No person shall knowingly file a false statement that is required to 
be filed under this section. 

(EX1) Except as provided in divisions (E)(2) and (3) of this section, the 
statement required by division (A) or (8) of this section shall be 
accompanied by a filing fee of forty dollars. 

(2) The statement required by division (A) of this section shall be 
accompanied by the following filing fee to be paid by the person who is 
elected or appointed to. or is a candidate for. any of the following offices: 

For state office, except member of the 
state board of education $65 
For office of member of general assembly $40 
For county offu:c $40 
For city office $25 
For office of member of the state board 
of education $25 
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For office of member of the Ohio 
livestock care standards board $25 
For office of member of a city, local. 
exempted village, or cooperative 
education board of 
education or educational service 
center governing board $20 
For position of business manager, 
treasurer, or superintendent of a 
city, local, exempted village, joint 
vocational, or cooperative education 
school district or 
educational service center $20 

(3) No judge of a court of record or candidate for judge of a court of 
record, and no referee or magistrate serving a court of record. shall be 
required to pay the fee required under division (EXI) or (2) or (F) of this 
section. 

(4) For any public official who is appointed to a nonelective office of 
the state and for any employee who holds a nonelective position in a public 
agency of the state, the state agency that is the primary employer of the state 
official or employee shall pay the fee required under division (EXI) or (F) 
of this section. 

(F) If a statement required to be filed under this section is not filed by 
the date on which it is required to be filed, the appropriate ethics 
commission shall assess the person required to file the statement a late tiling 
fee of ten dollars for each day the statement is not filed, except that the total 
amount of the late tiling fee shall not exceed two hundred fifty dollars. 

(GXI) The appropriate ethics commission other than the Ohio ethics 
commission and the joint legislative ethics committee shall deposit all fees it 
receives under divisions (E) and (F) of this section into the general revenue 
fund of the state. 

(2) The Ohio ethics commission shall deposit all receipts, including, but 
not limited to, fees it receives UJldc% divisions (E) and (F) of this section and 
all moneys it receives from settlements under division (G) of section 102.06 
of the Revised Code, into the Ohio ethics commission fund, which is hereby 
created in the state treasury. All moneys credited to the fund shall be used 
solely for expenses related to the operation and statutory functions of the 
commission. 

(3) The joint legislative ethics committee shall deposit all receipts it 
receives from the payment of financial disclosure statement filing fees under 
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divisions (E) and (F) of this section into the joint legislative ethics 
committee investigative fund. 

(H) Division (A) of this section does not apply to a person elected Or 
appointed to the office of precinct. ward, or district committee member 
under Chapter 3517. of the Revised Code; a presidential elector, a delegate 
to a national convention; village or township officials and employees; any 
physician or psychiatrist who is paid a salary or wage in accordance with 
_edHle C ef section 124.15 or Mhellule li a ef section 124.152 of the 
Revised Code and whose primary duties do not require the exercise of 
administrative discretion; or any member of a board, commission, or bureau 
of any county or city who receives less than one thousand dollars per year 
for serving in that position. 

Sec. 103.74. The correctional institution inspection committee may 
employ a director and any other nonlegal staff, who shall be in the 
unclassified service of the state, that are oeceswy for the committee to 
carry out its duties and may conttact. for the services of whatever nonlegal 
technical advisors are neceswy for the committee to carry out its duties. 
The attorney general shall act as legal counsel to the committee. 

The chairperson and vice-chairperso of the legislative service 
commission shall fix the compensation of the director. The director, with the 
approval of the director of the legislative service commission, shall fix the 
compensation of othcr staff of the committee in accordance with a salary 
schedule established by the director of the legislative service commission. 
The director of the Ic&ia1ative sqyice gunmiMion. whm estabJj3bini the 
HIm pc:dulc;. shIll regpire perfOllJllP to be the only basis. and the 
director of the amctional inatibItion inapection gunmiuce M,n use 
perfnnn'OSi as the only basis for an snployee's gmm;ssion throng the 
¥hr4ule. Contracts for the services of necessary technical advisors shall be 
approved by the director of the legislative service colIllDiasion. 

The general assembly shall biennially appropriate to the com:ctional 
institution inspection committee an amount sufficient to enable the 
committee to perform its duties. Salaries and expenses incurred by the 
committee shall be paid from that appropriation upon vouchers approved by 
the chairperson of the committee. 

Sec. 109.33. The attorney general may appoint, with salaries fixed 
l'Hl'fiusnt Ie 8eett_ la4.U 81' la4.ua at .. Rewiae4 Ce4e by the aU2QlCY 

Icnml based on ps;rfanuan". such assistants and may employ such 
stenographen and clerks as may be necessary to carry out sections 109.23 to 
109.33 of the Revised Code. The attorney general may also employ experts 
for assistance in any specific matter at a reasonable rate of compensation. 
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Sec. 122.40. (A) There is hereby aeatcd the development financing 
advisory council to assist in carrying out the programs created pursuant to 
sections 122.39 to 122.62 and Chapta' 166. of the Revised Code. 

(B) The COUDcil shall consist of eight members appointed by the 
governor. with the advice and consent of the senate. who are selected for 
their knowledge of and experience in economic development financing, one 
mcmbec of the senate appointed by the president of the senate. one member 
of the house of represa1tativea appointed by the speaker of the house of 
rePresentatives, and the director of development or the director's designee. 
With respect to the council: 

(1) No more than four members of the COUDcil appointed by the 
governor shall be mcmben of the same political party. 

(2) Each nlanber shall hold office from the date of the mcmber's 
appointment until the end of the term for which the member was appointed. 

(3) The tcnna of office for the eight members appointed by the governor 
shall be for five yeam COIDJDeDcing OIl the first day of January and ending on 
the thirty-first day of ~. The members appointed by the governor 
who are serving terms of office of seven yeam on ~ 30, 2004. shall 
continue to serve those terms. but their successors in office. including the 
filling of a vacaucy occurring prior to the expiration of those terms. shall be 
appointed for terms of five yeam in acc:ordance with this division. 

(4) Any member of the council is eligible for reappointment. 
(S) As a term of a mcmbec of the council appointed by the governor 

expires. the governor shall appoint a successor with the advice and CODSelIt 
of the senate. 

(6) Except as otherwise provided in division (BX3) of this section, any 
member appointed to fill a vacancy occurring prior to the expiration of the 
term for which the membeta predecessor wu appointed sball hold office for 
the remainder of the predcceasor's term. 

(7) Any member shall continue in office subsequent to the expiration 
date of the mcmber's term until the mcmbet's successor takes office, or until 
a period of sixty days has elapsed, whichever occurs first. 

(8) Befme enterin& upon dutiea as a member of the council, each 
member shall take an oath provided by Section 7 of Article XV. Ohio 
Constitution. 

(9) The governor may, at any time. remove any nonlegislative member 
pursuant to section 3.04 of the Revised Code. 

(10) Members of the COUDcil, notwithstanding section 101.26 of the 
Revised Code With respect to members who arc members of the general 
assembly. shall receive their necessary and actual expenses while engaged in 
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the business of the council and shall be paid .... I per diem rate at!Mep 1. 
pay ...... 31, ef established in rules by the director of odmiOiatratjye 
services vOW division CAl of section 124.1S of the Revised Code. 

(t1) Six IDCIDberI of the council constitute a quorum and the affmnative 
vote of six members is necessary for any action taken by the council. 

(12) In the event of the abscncc of a member appointed by the president 
of the senate or by the speaker of the house of reprcscotatives. the following 
pctSOns may serve in the mcmbcr's abscncc: the president of the senate or 
the speaker of the house. as the case may be. or a member of the senate or of 
the house of reprcscotatives. of the same political party as the development 
financing advisory council member. designated by the president of the 
senate or the speaker of the house. 

Sec. 122.64. (A) 1bcrc is hereby established in the department of 
development a division of economic development. The division shall be 
supervised by a deputy director appointed by the director of development. 

The division is responsible for the administration of the state economic 
development financing programs established pursuant to sections 122.17 
and 122.18, sections 122.39 to 122.62. and Chapter 166. of the Revised 
Code and for coordinating the activities of the development financing 
advisory council 80 as to ensure the efficient administration of the programs. 

(8) The director of development shall: 
(1) Appoint an individual to sene as director of the development 

financing advisory council; 
(2) Receive applications for assistance pursuant to sections 122.39 to 

122.62 and Chapter 166. of the Revised Code. The director shall process the 
applications and. except as provided in division (C)(2) of section 166.0S of 
the Revised Code, forward them to the development financing advisory 
council. As appropriate, the director shall receive the rccoml!lC!l1dations of 
the council as to applications for assistance. 

(3) With the approval of the dircctor of administrative services, establish 
salary scbedules for employees of the various positions of employment with 
the division and assign the various positions to those salary schedules; 

(4) Furnish and pay for, out of funds appropriated to the department of 
development for that purpose, office space and associated utilities service. 
for the development financing advisory council; 

(5) Employ and fix the compensation of financial consultants, 
appraisers. consulting engineers. superintendents. managers, construction 
and accounting experts. attorneys, and other agents for the assistance 
programs authorized pursuant to sections 122.17 and 122.18. sections 
122.39 to 122.62. and Chapter 166. of the Revised Code as arc necessary; 
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(6) Supervise the administrative operations of the division; 
(7) On or before the first day of October in each year, make an annual 

report of the activities and operations under assistance programs authorized 
pursuant to sections 122.39 to 122.62 and Chapter 166. of the Revised Code 
for the prta:ding fiscal year to the governor and the general assembly. Each 
such report shall set forth a complete operating and financial statement 
covering such activities and OperaUOIl8 during the year in accordance with 
generally accepted accounting principles and shall be audited by a certified 
public accountant. The director of development shall transmit a copy of the 
audited financial report to the office of budget and management. 

ee) The director of deyelomnc;nt. when estahJisbinl the salllQ' schedules 
required uMa diviaion (8)(3) of !hi. won. MaU use perfQQDaDCC u the 
only buis for an c;mplgyee" moareuion tbmUlb the gbedule. 

Sec. 122.72. (A) There is hereby aeatcd the minority development 
financing advisory board to assist in carrying out the programs created 
pursuant to sections 122.71 to 122.89 of the Revised Code. 

(8) The board shall consist of ten members. The director of 
development or the dircctor's designee shall be a voting IDeIDbc2' on the 
board. Seven members shall be appointed by the governor with the advice 
and consent of the senate and selected because of their knowledge of and 
experience in industrial, business, and commercial financing. suretyship, 
construction, and their understanding of the problems of minority business 
eotelpriscs: one member also shall be a member of the scoatc and appointed 
by the president of the senate. and ooe member also shall be a member of 
the house of representatives and appointed by the speaker of the house of 
representatives. With respect to the board. all of the following apply: 

(1) Not more than four of the members of the board appointed by the 
governor shall be of the same political party. 

(2) Each riJcmbcr shall hold office from the date of the member's 
appointment until the end of the term for which the member wu appointed. 

(3) The terms of office for the seven mcmbcn appointed by the 
governor shall be for seven years. commencing on the fJISt day of October 
and ending on the thirtieth day of September of the seventh year. except that 
of the original seven members. three shall be appointed for three years and 
two shall be appointed for five years. 

(4) Any member of the board is eligible for reappointment. 
(S) Any member appointed to till a vacancy occurring prior to the 

expiration of the term for which the member's predecessor wu appointed 
shall hold office for the remainder of the predcccssor's term. 

(6) Any member shall continue in office subsequent to the expiration 
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date of the member's term until the member's successor takes office, or until 
a period of sixty days has elapsed. whichever occurs first 

(7) Before entering upon official duties 88 a member of the board, each 
member shall take an oath as provided by Section 7 of Article XV, Ohio 
Constitution. 

(8) The governor may, at any time, remove any member appointed by 
the governor pursuant to section 3.04 of the Revised Code. 

(9) Notwithatand;ng section 101.26 of the Revised Code, members shall 
receive their necessary and actual expenses while engaged in the business of 
the board and shall be paid eHM I per diem rate ef *" 1 ef pay NIII8 11 
establiebm in rules wJtmtr4 by the director of admipjmatiyc services .rodS' 
diyisjon CAl of section 124.1S of the Revised Code. 

(10) Six members of the board constitute a quorum and the affirmative 
vote of six members is necessary for any action taken by the board. 

(11) In the evCIll of the abseoce of a member appointed by the president 
of the senate or by the speaker of the house of representatives, either of the 
following persons may serve in the mcmbcr's absence:. 

(a) The president of the senate or the speaker of the house of 
representatives, whoever appointed the absent member; 

(b) A member of the senate or of the house of representatives of the 
same political party 88 the absent member, as designated by the president of 
the senate or the speaker of the house of representatives, whoever appointed 
the absent member. 

(12) The board shall annua1Jy elect one of its members as chairperson 
and another 88 vice-chairperson. 

Sec. 124.11. The civil service of the state and the several counties, 
cities, civil service townships, city health districts, general health districts, 
and city school districts of the state shall be divided into the unclassified 
service and the classified service. 

(A) The unclassified service shall comprise the following positions, 
which shall not be included in the classified service, and which shall be 
exempt from all examinations required by this chapter: 

(1) All officers elected by popular vote or persons appointed to fill 
vacancies in those offices; 

(2) All election officers 88 defined in section 3S01.01 of the Revised 
Code; 

(3)(a) The members of all boards and commissions, and heads of 
principal departments. boards, and commissions appointed by the governor 
or by and with the governor's consent; 

(b) The heads of all departments appointed by a board of county 
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commissioners; 
(c) The members of all boards and commissions and all heads of 

departments appointed by the mayor, or, if there is no mayor, such other 
similar chief appointing authority of any city or city school district; 

Except as otherwise provided in division (A)(l7) or (C) of this section, 
this chapter does not exempt the chiefs of police departments and chiefs of 
fire departments of cities or civil service townships from the competitive 
classified service. 

(4) The members of county or district licensing boards or commissions 
and boards of revision, and not more than five deputy county auditors; 

(S) All officers and employees elected or appointed by either or both 
branches of the geoenl assembly, and employees of the city legislative 
authority engaged in legislative duties; 

(6) All commissioned, warrant. and ooncommissioned officers and 
enlisted persona in the Ohio organized militia, including military appointees 
in the adjutant general's department; 

(7)(a) All prcsidcntB, business managers, administrative officers, 
superintendents, assistant superintendents, principals, deans, assistant deans, 
instructors, teachers, and such employees as are engaged in educational or 
research duties connected with the public school system. colleges, and 
universities, as determined by the governing body of the public school 
system. colleges, and universities; 

(b) The library staff of any library in the state supported wholly or in 
part at public expense. 

(8) Four clerical and administrative support employees for each of the 
elective state officers, four clerical and administrative support employees for 
each board of county commissioners and oDC such employee for each county 
commissioner, and four clerical and administrative support employees for 
other elective officers and each of the principal appointive executive 
officers, boards, or commissions, except for civil service commissions, that 
are authorized to appoint such clerical and administrative support 
employees; 

(9) The deputies and assistants of state agencies authorized to act for 
and on bdlalf of the agency, or holding a fiduciary or administrative relation 
to that agency and those persons employed by and directly responsible to 
elected county ofticiala or a county administrator and holding a fiduciary or 
administrative relationship to such elected county officials or county 
administrator, and the employees of such county officials whose fitness 
would be impracticable to determine by competitive examination, provided 
that division (A)(9) of this section shall not affect those persons in county 
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employment in the classified service as of September 19, 1961. Nothing in 
division (A)(9) of this section applies to any position in a county department 
of job and family services created punuant to Olapter 329. of the Revised 
Code. 

(10) Bailiffs, constables, official stenographers, and commissioners of 
courts of record. deputies of clerks of the courts of common pleas who 
supervise or who handle public moneys or secured documents, and such 
officers and employees of courts of record and such deputies of clerks of the 
courts of common pleas as the director of adminjstrative services finds it 
impracticable to determine their fitness by competitive examination; 

(11) Assistants to the attorney gencnl, special counsel appointed or 
employed by the attorney general. assistants to county prosecuting attorneys, 
and assistants to city directors of law; 

(12) Such teacben and employees in the agricultural experiment 
stations; such sb1dcnts in normal schools, colleges, and universities of the 
state who BIe employed by the state or a political subdivision of the state in 
student or intern classifications; and such unskilled labor positions as the 
director of administrative services or any municipal civil service 
commission may find it impracticable to include in the competitive 
classified service; provided such exemptions shall be by order of the 
commission or the director, duly entered OIl the record of the commission or 
the director with the reasons for eadl such exemption; 

(13) Any physician or dentist who is a full-time employee of the 
department of IDCDtaI health, the department of developmental disabilities, 
or an institution under the jurisdiction of either department; and physicians 
who BIe in residency programs at the institutions; 

(14) Up to twenty positions at each institution under the jurisdiction of 
the department of mental health or the department of developmental 
disabilities that the department director determines to be primarily 
administrative or managerial; and up to fifteen positions in any division of 
either depa.rtment, excluding administrative assistants to the director and 
division chiefs, which are within the imrnM;ate staff of a division chief and 
which the director determines to be primarily and distinctively 
administrative and managerial; 

(IS) Noncitizens of the United States employed by the state, or its 
counties or cities, as physicians or nurses who BIe duly licensed to practice 
their respective professions under the laws of this state, or medical 
assistants, in mental or chronic disease hospitals, or institutions; 

(16) Employees of the governor's office; 
(17) Fire chiefs and chiefs of police in civil service townships appointed 
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by boards of township trustees under section SOS.38 or SOS.49 of the 
Revised Code; 

(18) Executive directors, deputy directors, and program directors 
employed by boards of alcohol, drug addiction, and mental health services 
under Chapter 340. of the Revised Code, and secretaries of the executive 
directors, deputy diredors, and program directors; 

(19) Superintendents, and management employees as defined in section 
SI26.2O of the Revised Code, of county boards of developmenta1 
disabilities; 

(20) Physicians, nurses, and other employees of a county hospital who 
are appointed pursuant to sections 339.03 and 339.06 of the Revised Code; 

(21) The executive director of the state medical board, who is appointed 
pursuant to division (8) of section 4731.0S of the Revised Code; 

(22) County directors of job and family services as provided in section 
329.02 of the Revised Code and administrators appointed under section 
329.021 of the Revised CQdc; 

(23) A director of economic development who is hired pursuant to 
division (A) of section 307.07 of the Revised Code; 

(24) Chiefs of construction and compliance, of operations and 
maintc:nance, of worker protection, and of licensing and certification in the 
division of labor in the department of COIDDlCl'Ce; 

(2S) The executive director of a county transit system appointed under 
division (A) of section 306.04 of the Revised Code; 

(26) Up to five positions at each of the administrative departments listed 
in section 121.02 of the Revised Code and at the department of taxation, 
department of the adjutant geoen.l, department of education, Ohio board of 
regents, bureau of workers' compensation, industrial commission, state 
lottery commission, and public utilities commission of Ohio that the head of 
that administrative department or of that other state agency determines to be 
involved in policy developmcm and implementation. The head of the 
administrative department or other state agency shall set the compensation 
for employees in these positions It ..... that is _ Ieee tMIt the MjBjM"", 

ee~ epeeiIiM in I pay range 41 "tIt _ 111MB tMIt the """wi","'" 
ee...,...tiee IIpliifiM ill pay ... 44 ef ..,. _II" I; 3 ga;sqibed in 
81 __ 134.Ua ef the ReYHee "8M rules adopted by the; dimctpr of 
admipi3!rBtjye sqyices. The authority to establish positions in the 
unclassified service under division (A)(26) of this section is in addition to 
and doCs not limit any other authority that an administrative department or 
state agency has UDder the Revised Code to establish positions, appoint 
employees, or set compensation. 
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(27) Employees of the department of agriculture employed under 
section 901.09 of the Revised Code; 

(28) For cities, counties, civil service townships, city health districts, 
general health districts, and city school districts, the deputies and assistants 
of elective or principal executive offlCCn authorized to act for and in the 
place of their principals or holding a fiduciary relation to their principals; 

(29) Employees who receive intermittent or temporary appointments 
under division (8) of section 124.30 of the Revised Code; 

(30) Employees appointed to administrative staff positions for which an 
appointing authority is given specific statutory authority to set 
compensation; 

(31) Employees appointed to highway patrol cadet or highway patrol 
cadet candidate classifications; 

(32) Employees placed in the unclassified service by another section of 
the Revised Code. 

(8) The classified service shall comprise all pcnons in the employ of 
the state and the several counties, cities, city health districts, gcoeral health 
districts, and city school districts of the state, not specifically included in the 
WlClassified service. Upon the creation by the board of trustees of a civil 
service township civil service commission, the classified service shall also 
comprise. except as otherwise provided in division (AXI7) or (C) of this 
section, all persons in the employ of a civil service township police or fire 
department having ten or more full-time paid employees. The classified 
service consists of two classes, which shall be designated as the competitive 
class and the unskilled labor class. 

(1) The competitive class shall include all positions and employments in 
the state and the counties, cities, city health districts, general health districts, 
and city school districts of the state, and, upon the aeation by the board of 
trustees of a civil service township of a township civil service commission, 
all positions in a civil service township police or fire department having ten 
or more full-time paid employees, for which it is practicable to determine 
the merit and fitness of applicants by competitive examinations. 
Appointments shall be made to, or employment shall be given in, all 
positions in the competitive class that arc not filled by promotion, 
reinstatement, transfer, or reduction, as provided in this chapter, and the 
rules of the director of administrative services, by appointment from those 
certified to the appointing officer in accordance with this chapter. 

(2) The unakilled labor class shall include ordinary unskilled laborers. 
Vacancics in the labor class for positions in service of the state shall be 
filled by appointment from lists of applicants registered by the director. 
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Vacancics in the labor class for all other positions shall be filled by 
appointment from lista of applicants registered by a commission. The 
director or the commission, as applicable, by rule, shall require an applicant 
for registration in the labor class to furnish evidence or take tests as the 
director or commission considers proper with respect to age, residence, 
physical condition, ability to labor, honesty, sobriety, industry, capacity, and 
experience in the work or employment for which application is made. 
Laborers who fulfill the requirements shall be placed on the eligible list for 
the kind of labor or employment sought, and preference shall be given in 
employment in accordance with the rating received from that evidence or in 
those tests. Upon the request of an appointing officer, stating the kind of 
labor needed. the pay and probable lc:ogth of employment, and the number 
to be employed, the director or commission. as applicable, shall certify from 
the highest on the list double the number to be employed; from this number, 
the appointing officer shall appoint the number actually needed for the 
partiadar wolk. If more than one applicant receives the same rating, priority 
in time of application shall dctcrminc the order in which their names shall be 
certified for appointment. 

(C) A municipal or civil service township civil service commission may 
place volunteer fuefightcrs who arc paid on a fee-for-service basis in either 
the classified or the unclassified civil service. 

(D) This division does not apply to persons in the unclassified service 
who have the right to resume positions in the classified service under 
sections 4121.121, 5119.071, 5120.38, 5120.381, 5120.382, 5123.08, 
5139.02, and 5501.19 of the Revised Code. 

An appointing authority whose employees arc paid directly by wammt 
of the director of budget and management may appoint a person who holds a 
certified position in the classified service within the appointing authority's 
agency to a position in the unclassified service within that agency. A person 
appointed pursuant to this division to a position in the unclassified service 
shall retain the right to resume the position and status held by the person in 
the classified service immexljately prior to the person's appointment to the 
position in the IInclauified service, regardless of the number of positions the 
person held in the unclassified service. An employee's right to resume a 
position in the classified service may only be exercised when an appointing 
authority demotes the employee to a pay range lower than the employee's 
current pay range or revokes the employee's appointment to the unclassified 
service. An employee forfeits the right to resume a position in the classified 
service when the employee is removed from the position in the unclassified 
service due to incompetence~ inefficiency, dishonesty, dnmkenness. 
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immoral conduct. insubordination. discourteous treatment of the public. 
neglect of duty, violation of this cbapt.cr or the rules of the director of 
administrative services, any other fallure of good bdlavior, any other acts of 
misfeasance, malfeasance, or nonfeasance in office, or conviction of . a 
felony. An employee al80 forfeits the right to resume a position in the 
classified service upon transfer to a different agency. 

Reinstatement to a position in the classified service shall be to a position 
substantially equal to that position in the classified service held previously, 
as certified by the din:ctor of administrative services. If the position the 
person previously held in the classified service has been placed in the 
unclassified sc:nice or is otIawisc unavailable, the person shall be 
appointed to a position in the classified service within the appointing 
authority's agcocy that the director of administrative services ca:tifics is 
comparable in compcosation to the position the person previously held in 
the classified service. Senice in the position in the unclassified service shall 
be counted as sc:nice in the position in the classified service held by the 
person immC"Aliately prior to the person's appointment to the position in the 
unclassified service. When a person is reinstated to a position in the 
classified service as provided in this division. the penon is cotitled to all 
rights, status, and bcnefitB accruing to the position in the classified service 
dwing the pc:non's time of service in the position in the unclassified service. 

Sec. 124.134. (A) Each full-time permanent state employee paid in 
accordance with section 124.1S2 of the Revised Code and those employees 
listed in divisions (BX2) and (4) of scdion 124.14 of the Revised Code shall 
be credited with vacation leave with full pay according to length of service 
and accruing at a corresponding rate per biweekly pay period, as follows: 

Length of Service Accrual Rate Pee Pay Period 
Less than 4 years 3.1 hours 

4 but less than 9 years 4.6 hours 
9 but less than 14 years 6.2 hours 
14 but less than 19 years 6.9 hours 

19 httt _ tMa 34 years or more 7.7 hours 
34 )'Ml'I er IB8f8 9.3 hetIfII 

Fifty-two wccb equal one year of scrvice. 
The amount of an employee's service shall be dctmnincd in accordance 

with the standard specified in section 9.44 of the Revised Code. Credit for 
prior service, including an increased vacation accrual rate .. leacevHy 
IM:IpI'IIIIBIIBt, shall take effect during the first pay period that begins 
immediately following the date the director of administrative services 
approves granting credit for that prior service. No employee, other than an 
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employee who submits proof of prior service within ninety days afkz the 
date of the employee's hiring, shall receive any amount of vacation leave for 
the period prior to the date of the dircctor's approval of the grant of credit 
for prior service. . 

Part-time permanent employees who are paid in accordance with section 
124.1S2 of the Revised Code and full-time permanent employees subject to 
this section who are in active pay status for less than eighty hours in a pay 
period shall earn vacation leave on a prorated basis. The ratio between the 
hours worked and the vacation hours earned by these classes of employees 
shall be the same as the ratio between the hours worked and the vacation 
hours earned by a full-time permanent employee with the same amount of 
service as provided for in this section. 

Vacation leave is not available for use until it appears on the employee's 
earning statement and the compensation desaibed in the earning statement 
is available to the employee. An employee may begin using accrued 
vacation leave upon completion of the employee's initial probation period. A 
probationary period that follows a separation from service that is less than 
thirty-onc days is not considered an initial probation period for purposes of 
this section. 

(B) Employees granted leave under this section shall forfeit their right to 
take or to be paid for any vacation leave to their credit which is in excess of 
the acaual for three years. An employee who ia "XDJina vption leave" a 
rate of 9.2 houa per PlY period awl whose "'Cation leave baING excecda 
six hundred houa 00 the effective date; of tbi! 'mm1mmt Man forfeit the 
employee's nahl to fMc or be paid for 8Q)' "cation leave to the employee's 
qedit that is in exceu of seven hundred twentt houa. Any excess leave 
shall be eliminated from the employees' leave balance. 

(C) Except as provided in division (D) of this section, beginning in 
fiscal year 2012, an employee may be paid for up to eighty hours of vacation 
leave each fiscal year if the employee requested and was denied the use of 
vacation leave during that fiscal year. No employee shall receive payment 
for more than eighty hours of denied vacation leave in a single fisca) year. 
An employee is only eligible to receive payment for vacation leave when the 
employee's vacation leave credit is at, or will reach in the immediately 
following pay period, the maximum of the acaual for three years and the 
employee has been denied the use of vacation leave. An employee is not 
entitled to receive payment for vacation leave denied in any pay period in 
which the employee's vacation leave credit is not at, or will not reach in the 
immediately following pay period. the maximum of accrua1 for three years. 
Any vacation leave for which an employee receives payment shall be 
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deducted from the employee's vacation leave balance. No employee is 
eligible to receive payment for denied vacation leave in either fiscal year 
201 0 or fiscal year 20 11. 

(0) The supreme court, general assembly, secretary of state, au4itor of 
state, treasUIel' of state, and attorney general may establish by policy an 
alternate paymcot structure for employees whose vacation leave aedit is at. 
or will reach in the immediately following pay period. the maximum of 
acauaI for three years and the employee has been denied the use of vacation 
leave. An employee is not entitled to receive payment for vacation leave 
denied in any pay period in which the employee's vacation leave credit is 
not at. or will not reach in the immediately following pay period. the 
maximnm of ac:aua1 for three years. Any vacation leave for which the 
employee receives payment shall be deducted from the employee's vacation 
leave balance. 

(E) Upon separation from state service, an employee granted leave 
under this section is entitled to compensation at the employee's current rate 
of pay for all unused vacation leave accrued under this section or section 
124.13 of the Revised Code to the employee's crediL In case of transfer of 
an employee from one state agency to another, the employee shall retain the 
accrued and unused vacation leave. In case of the death of an employee, the 
IInused vacation leave shall be paid in accordance with section 2113.04 of 
the Revised Code, or to the employee's estate. An employee serving in a 
temporary wmk level who is eligible to receive compensation under this 
division shall be compensated at the base rate of pay of the employee's 
normal classification. 

(f) Notwithaumdinl lILY groyiaion of ChIIUd' 4117. of the R¢yised 
Code to the ooptruy. po collcctiye bNJaininl un;ement that is modified. 
a;pewql. c;xtmJpL or c;otc;rql into on or after the effective dIre of thjs 
!UllGI¥Imcmt aha)) groyidc Y!CItion leave in an amgupt IIt'w thAD the 
Yacatigp leave groyidcxl by thjs section. 

Sec. 124.14. (A)(I) The director of administrative services shall 
establish, and may modify or rescind, by rule, a job clasSification plan for all 
positions, offices, and employments the salaries of which are paid in whole 
or in part by the state. The director shall group jobs within a classiflCation so 
that the positions are similar enough in duties and responsibilities to be 
desaibed by the same title, to have the same pay assigned with equity. and 
to have the same qualifications for selection applied. The director shall, by 
rule, assign a classification title to each classification within the 
classification plan. However, the director shall consider in establishing 
classifications, including classifications with parenthetical titles, and 
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assigning pay ranges such factors as duties pcrfOl1lled only on one shift, 
special skills in short supply in the labor market, recruitment problems, 
separation rates, comparative salary rates, the amount of training required, 
and other conditions affecting employmcnL The director shall desaibe the 
duties and responsibilities of the class, establish the qualifications for being 
employed in each position in the class, and file with the secretary of state a 
copy of specifications for all of the classifications. The director shall file 
new, additional, or revised specifications with the secretary of state before 
they are used. 

The director shall, by rule, assign each classification, either on a 
statewide basis or in particular counties or state institutions, to a pay range 
established 1.IDdtz section 124.15 or section 124.152 of the Revised Code. 
The director may assign a classification to a pay range on a temporary basis 
for a period of six months. The director may establish, by rule adopted under 
Olapter 119. of the Revised Code. experimental classification plans for 
some or all employees paid directly by warrant of the director of budget and 
management. Tbe rule shall include specifications for each classification 
within the plan and shall specifically address compensation ranges, and 
methods for advancing within the ranges, for the classifications, which may 
be assigned to pay ranges other than the pay ranges established under 
section 124.15 or 124.152 of the Revised Code. 

(2) The director of administrative services may reassign to a proper 
classification those positions that have been assigned to an improper 
classification. If the compensation of an employee in such a reassigned 
position exceeds the maximum rate of pay for the employee's new 
classification, the emple". ahaH he pleeetl ift pay IMp X .. director shall 
ft8t reeeiv. _ MeMe ill. by rule. dt;tmnins the ummmiatc compensation 
tIBtiIlhe .... lIiauIJII .... ef pay fer tMt .1 .. ifie.eIl eJleeede t:he empleyee's 
ee~ 

(3) The director may reassign an exempt employee, as defined in section 
124.152 of the Revised Code, to a bargaining unit classification if the 
director determines that the bargaining unit classification is the proper 
classification for that employee. Notwithstanding Chapter 4117. of the 
Revised Code or instmments and contracts negotiated 1.IDdtz it, these 
placements are at the director's disaetion. 

(4) The director shall, by rule, assign related classifications, which form 
a career progression, to a classification series. The director shall. by rule, 
assign each classification in the classification plan a five-digit number, the 
first four digits of which shall denote the classification series to which the 
classification is assigned. When a career progression encompasses more 
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than ten classifications, the director shall, by rule, identify the additional 
classifications belonging to a classification series. The additional 
classifications shall be part of the classification series, notwithstanding the 
fact that the first four digits of the number assigned to the additional 
classifications do not correspond to the first four digits of the numbers 
assigned to other classifications in the classification series. 

(S) The director may establish, modify, or n:scind a classification plan 
for county agencies that elect not to usc the services and facilities of a 
county personnel department. The director shall establish any such 
classification plan by means of rules adopted UDder 01apter 119. of the 
Revised Code. The rules shall include a methodology for the establishment 
of titles unique to county agencies, the USC of state classification titles and 
classification specifications for common positions, the aiteria for a county 
to meet in establishing its own classification plan, and the establishment of 
what constitutes a classification series for county agencies. The director may 
assess a county agency that chooses to usc the classification plan a usage fee 
the director dctcnnincs. All usage fees the department of administrative 
services receives sball be paid into the state treasury to the acdit of the 
human resources fund aeated in section 124.07 of the Revised Code. 

(B) Division (A) of this section and sections 124.1S and 124.1S2 of the 
Revised Code do not apply to the following persons, positions, offices, and 
employments: 

(1) Elected officials; 
(2) Legislative employees, employees of the legislative service 

commission, employees in the office of the governor, employees who are in 
the unclassified civil service and exempt from collective bargaining 
coverage in the office of the secretary of state, auditor of state, treasurer of 
state. and attorney general, and employees of the supreme court; 

(3) Employees of a county children services board that establishes 
compensation rates under section SIS3.12 of the Revised Code; 

(4) Any position for which the authority to determine compensation is 
given by law to another individual or entity; 

(S) Employees of the bureau of workers' compensation whose 
compensation the administrator of workers' compensation establishes under 
division (B) of section 4121.121 of the Revised Code. 

(C) The director may employ a consulting agency to aid and assist the 
director in carrying out this section. 

(D)(I) When the director proposes to modify a classification or the 
assignment of classes to appropriate pay ranges, the director sball send 
written notice of the proposed rule to the appointing authorities of the 
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affected employees thirty days before a hearing on the proposed rule. The 
appointing authorities sball notify the affected employees regarding the 
proposed rule. The diIector also sball send those appointing authorities 
notice of any final rule that is adopted within ten days after adoption. 

(2) When the director proposes to reclassify any employee so that the 
employee is adversely affected. the director sball give to the employee 
affected and to the employee's appointing authority a written notice setting 
forth the proposed DeW classification, pay range, and salary. Upon the 
request of any classified employee who is not serving in a probationary 
period. the director sball perlorm a job audit to review the classification of 
the employee's position to dctcrminc wbcthcr the position is properly 
classified. The director shall give to the employee affected and to the 
employee's appointing authority a written notice of the dircctor's 
detcnnination wbctbcr or not to reclassify the position or to reassign the 
employee to another classification. An employee or appointing authority 
desiring a hearing sball file a written request for the hearing with the state 
personnel board of review within thirty days after receiving the notice. The 
board shall set the matter for a hearing and notify the employee and 
appointing authority of the time and place of the hearing. The employee, the 
appointing authority, or any authorized rcprescntative of the employee who 
wiabcs to submit facts for the consideration of the board shall be afforded 
reasonable opportunity to do so. After the hearing, the board sball consider 
anew the rcclassification and may order the reclassification of the employee 
and require the director to assign the employee to such appropriate 
classification as the facts and evidence warrant. At. provided in division 
(A)(I) of section 124.03 of the Revised Code, the board may determine the 
most appropriate classification for the position of any employee coming 
before the board, with or without a job audit The board sball disallow any 
reclassification or reassignment classification of any employee when it finds 
that changes have been made in the duties and responsibilities of any 
particular employee for political, religious, or other unjust reasons. 

(E)( 1) Employees of each county department of job and family services 
sball be paid a salary or wage established by the board of county 
commissioners. The provisions of section 124.18 of the Revised Code 
conceming the standard work week apply to employees of county 
departments of job and family services. A board of county commissioners 
may do either of the following: 

(a) Notwithstandjng any other section of the Revised Code, supplement 
the sick leave, vacation leave, pcrsonalleave, and other benefits of any 
employee · of the county department of job and family services of that 
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county, if the employee is eligible for the supplemcm under a written policy 
providing for the supplement; 

(b) NotwitbstarvJing any other section of the Revised Code, establish 
alternative schedules of sick leave, vacation leave, personal leave, or other 
benefits for employees not inconsistent with the provisions of a collective 
bargaining agreemcot covering the affected employees. 

(2) Division (E)(I) of this section does not apply to employees for 
whom the state employment relations board establishes appropriate 
bargaining units pursuant to section 4117.06 of the Revised Code, except in 
either of the following situations: 

(a) The employees for whom the state employment relations board 
establishes appropriate bargaining units elect DO representative in a 
board-conducted representation election. 

(b) After the state employment relations board establishes appropriate 
bargaining units for such employees, all employee organizations withdraw 
from a representation election. 

(F)(l) Notwithstanding any contrary provision of sections 124.01 to 
124.64 of the Revised Code, the board of trustees of each state university or 
college, as defined in section 3345.12 of the Revised Code, shall carry out 
all matters of govc:mance involving the officers and employees of the 
university or college, including, but not limited to, the powers, duties, and 
functions of the department of administrative services and the director of 
administrative services specified in this chaptec. Officers and employees ofa 
state university or college shall have the right of appeal to the state 
personnel board of review as provided in this chapter. 

(2) Each board of trustees shall adopt rules under section 111.15 of the 
Revised Code to carry out the matters of govemanc:e described in division 
(F)( 1) of this section. Until the board of trustees adopts those rules, a state 
university or college shall continue to operate pursuant to the applicable 
rules adopted by the director of administrative services under this chapter. 

(G)(I) Each board of county commissioners may, by a resolution 
adopted by a majority of its members, establish a county personnel 
department to exercise the powers, duties, and functions specified in 
division (G) of this section. M used in division (G) of this section, "county 
personnel department" means a county personnel department established by 
8 board of county commissioners under division (G)(I) of this section. 

(2)(8) Each board of county commissioners, by 8 resolution adopted by 
8 majority of its members, may designate the county personnel department 
of the county to exercise the powers, duties, and functions specified in 
sections 124.01 to 124.64 and Chapter 325. of the Revised Code with regard 
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to employees in the service of the county. except for the powers and duties 
of the state personnel board of review. which powers and duties shall not be 
construed as having been modified or diminished in any manner by division 
(0)(2) of this section. with respect to the employees for whom the board of 
county commissioners is the appointing authority or co-appointing authority. 

(b) Nothing in division (0)(2) of this section shall be construed to limit 
the right of any employee who possesses the right of appeal to the state 
personnel board of review to continue to possess that right of appeal. 

(c) Any board of county commissioners that has established a county 
personnel department may contract with the department of administrative 
services. anotba' political subdivision. or an appropriate public or private 
entity to provide competitive testing services or other appropriate services. 

(3) Afta' the county pcrsonncl department of a county has been 
established as described in division (0)(2) of this section. any dected 
official. board. ag~. or other appointing authority of that county. upon 
written notification to the county personnel department. may elect to usc the 
services and facilities of the county pcrsonn.cl department. Upon receipt of 
the notification by the county personnel department. the county personnel 
department shall exercise the poweD. duties. and functions as dcsaibed in 
division (0)(2) of this section with respect to the employees of that elected 
official. board. ag~. or other appointing authority. 

(4) Each board of county commissioners, by a resolution adopted by a 
majority of its members. may disband the county personnel department. 

(S) Any elected official. board. ag~. or appointing authority of a 
county may end its involvement with a county personnel department upon 
actual receipt by the department of a certified copy of the notification that 
contains the decision to DO longer participate. 

(6) The director of administrative services may, by rule adopted in 
accordance with Olaptcr 119. of the Revised Code, prescribe aitcria and 
proccdurcs for the following: 

(a) A requirement that each county personnel department. in carrying 
out its duties, adhere to meN gc;rfnrmang; system principles with regard to 
employees of county departments of job and family services. child support 
cmorcement ageocics. and public child welfare agencies so that t1='c is no 
thrcatcncd loss of federal funding for these agencies. and a requirement that 
the county be financially liable to the state for any loss of fcdcral funds due 
to the action or inaction of the county personnel department. The costs 
associated with audits conducted to monitor compliance with division 
(0)(6)(a) of this section shall be reimbursed to the department of 
administrative services as determined by the director. All money the 



Am. Sub. S. B. No. S 129thG.A. 
36 

department receives for these audits shall be paid into the state treasury to 
the credit of the human resources fund created in section 124.07 of the 
Revised Code. 

(b) Authorization for the director of administrative services to conduct 
periodic audits and reviews of county personnel departments to guarantee 
the uniform application of the powers, duties, and functions exercised 
pursuant to division (GX2Xa) of this section. The costs of the audits and 
reviews shall be reimbursed to the department of admjnistrative services as 
dctcnnincd by the director by the county for wb.icl1 the services are 
peri'0I'Illed. All money the department receives shall be paid into the state 
treasury to the credit of the human resources fund created in section 124.07 
of the Revised Code. 

(H) The director of administrative services shall establish the rate and 
method of compensation. based ypon perfngp,S. for all employees who 
are paid directly by warrant of the director of budget and management and 
who are serving in positions that the director of administrative services has 
determined impracticable to include in the state job classification plan. 
Whsn dctmninjnK the perfngppgcc of an employee who is a membq of a 
police dqwtmc;pL the dirr&tgr sh.1I not OODSjdca' the number or ty,pe of 
citations th.t the emplgyee jssuc;s. This division does not apply to elected 
officials, legialative employees, employees of the legislative service 
cominission. employees who are in the unclassified civil service and exempt 
from collective barg.ining coverage in the office of the secretary of state, 
auditor of state, treasUl'el" of state. and attorney genc:raI. employees of the 
courts, employees of the bureau of workers' compensation whose 
compensation the administrator of workers' compensation establishes under 
division (8) of section 4121.121 of the Revised Code, or employees of In 
appointing authority authorized by law to fix the compensation of those 
employees. 

(I) The director shall set the rate of compensation for all intermittent, 
seasonal. temporary, emergency, and casual employees in the service of the 
state who are not considered public employees under section 4117.01 of the 
Revised Code. Those employees are not entided to receive employee 
benefits. This rate of compensation shall be equitable in terms of the rate of 
employees serving in the same or similar classifications. This division does 
not apply to elected officials, legislative employees, employees of the 
legislative service commission, employees who are in the unclassified civil 
service and exempt from collective bargaining coverage in the office of the 
secretary of state, auditor of state, treasurer of state, and attorney general, 
employees of the courts, employees of the bureau of workers' compensation 
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whose compensation the administrator establishes under division (B) of 
section 4121.121 of the Revised Code, or employees of an appointing 
authority authorized by law to fix the compensation of those employees. 

CD In no case shan the perfonn"G-bged ww or aa1aa of a public 
employee who ja a member of any police dtprtms;pt or a trocpr in the stete 
hi&hway patrol be based on the w.mhc;r or ty,pe of citations that the 
emplqyec issuc;s. 

Sec. 124.15. (A) Board and commission members appeiBlid pfter Ie 
lilly 1, 1991, sball be paid a salary or wage ill aee ___ wi. the feHewi!ls 
a.dlll. Mallll! 
SehlliuleB 

Rep 
~ lletirly 

s\aBHtIIIy 

lletirly 
Atmaelly 

~ lletirly 
.\"""811y 

lleurly 
AIIII ... Jly 

~ llewly 
.\,.",18I)y 

H8tIl'Iy 
s6" •• 181Iy 

~ lletitly 
Atmaelly 

HeHfly 
Atmaelly 

~ HeHfly 
ABMIaHy 

Pay R1lItpe _ Step \,81 .. 
Step-l- ~ ~ 
~ §.:9l. 6:-W 

118~.~ 1~.89 laA8.99 
Step4 &tep6 

6:A ~ 
ta561.~ 14949.99 

Step-l- Step-a Step-3 
6:99 ~ 6M-

la489.99 la896.99 ta33a.89 
Step4 8tep-6 
~ !1-:W 

14a89.~ 14)168.99 
Step-l- Step-a ~ 
'=* 6:A ~ 

tala4.89 ta561.~ 14949.99 
Step-I &tep6 
~ MI-

15938.49 1541a.89 
Step-l- Step-a Step-3 

6:9 6:8=1- !1-:W 
ta)l99.49 14a89.~ 14)168.99 

Step-I &tep6 
Ui ;;R. 

U"a.49 16161.~ 
Step-l- ~ ~ 

6:99 ~ M+ 
14134.39 U9;)8:49 U41l.89 

ilep4 8tep-6 8tep-'iI 

Step-4 
'=* 

tall4.89 

Step-4 
6:9 

ta)l99.49 

&tep-4 
6:99 

14539.aQ 

&tep-4 
U4 

U8910aQ 
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Newly ;;.u &H &Ai 
t\MtIAUy U;399.49 16913.99 17196.89 

~ .,.. Step-i Step-4 
~ lIetifly ~ ~ ;.,8& &-Y 

Atmqpp'ly 18413.89 18a91.ag 16399.49 16983.99 

~ ~ ~ 
IItNrIy 1M &:W 9rH 
.'tmqpp'ly 1;t896.89 la1a3alQ 19933.99 

~ .,.. Step-i Step-4 
~ IletIrIy ;;.u &H &46 &!19 

"'"".
14

U, 16399.49 16911.99 1;t596.89 liW.l9 
~ ~ ~ 

IhNrIy 9rH 9:H -I9:9l-
1-... 11, 19931.99 199a6.49 19a19.89 

~ .,.. Step-i Step-4 
~ IIetIfty &46 &!19 9rH 9:A 

.\:m.lAny 17896.89 1A83.ag 19931.99 1~.4Q 

~ ~ ~ 
llewly -I9:9l- .f9:46 .W:9') 

.~l!nqppUy 198a9.a9 117-16.89 a.a889.ag 

~ ~ 5eep-3 Step-4 

* llewly 9rH 9:A -I9:9l- .f9:46 
.'v'n'ly 1993a.gg 19961.49 198a9a89 11786.89 

~ ~ ~ 
lletirly .W:9') -H& ~ 
h:taIMJly a.a8S9.ag la96la69 a5147:l9 

~ ~ Step-i Step-4 
~ lletlfly -I9:9l- ~ .IQ;99 -H:A 

/.aMma'ly 199ag.89 11786.89 lla89.ag la96l:69 
~ ~ Step-; Step-I 

IlewIy .I*Q9 Q;6I aa9 -YM 
A ..... Uy a5147.2Q l6374.49 17643.l9 l8998.l9 

~ ~ ~ Step-4 
~ lIewly .W:9') Hda ~ ...a 

.... 'FAl'y llal9.lQ 33961,69 as14~.a9 l6374.49 
8tep-I Step-6 Step-; Step-I 

lIewly ~ -l384 .w.6i HaH 
... nn'FAl'y 17643,lQ l899I.aQ 3909,49 319a1,GG 

8tep-J. ~ ~ s.,..4 
a4 11e~ .l*Q9 ~ ~ ~ 
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lIeHfly 
ANJUany 

~ llewly 
AmlMlly 

lletIfty 
Jt.Baaelly 

~ lIewly 
AeIIt.luy 

llewly 
AlIlIllally 

SehedHleC 

~14~.a9 
Step-I 
~ 

a94a9149 
Step-I-
~ 

~64ala9 
Step-I 
~ 

aal98.89 
Step-I-
.I+.6J 

a94a9.49 
Step-I 
~ 

a68~8.49 

39 

afia~4.49 

~ 
+.Y& 

al9a8:99 
~ 
~ 

a899§:a9 

~ 
~ 

a'l~a.89 

~ 
IY§ 

al9a8l99 
~ 
-I&A 

a8~a9.69 

129thG.A. 

a~64a.a9 a8991.a9 
s.e,.; Step-& 
~ ~ 

aal98189 all~al89 

~ s.p..4 
~ ~ 

a94a9,49 al9a8,99 
s.e,.; Step-& 
~ ..ua 

a68~8.49 a8~a9.69 

~ s.p..4 
~ ~ 

aa'98.89 all~a.89 

s.e,.; Step-& 
~ il9::H-

4964a.a9 4a669.89 

Rease Mi-;-,· Muilftl·· 
4111ewly ~ ~ 

ABII'lAny al7u.ag aa69=7.69 
4allewly ~ ~ 

AllmlaHy tAa949.89 a6988.99 
43 llewly ~ I9:H 

AIIII'14l1y afia74.49 a~69.69 
44 Ilettr1y .B:9') ~ 

AtlII'14Uy a9999.ag 43 499.69 
4' llewly HM ~ 

.""lAlly a31 u.ag 4~4a4.99 
46 llelll'ly ~ ~ .t IIlIillny ala89.89 :SI~9a.99 
4~ Ilettr1y .1&7§ a7:H 

.''''''14l1y 39999.99 1"34,49 
48 IIeMY 1J9:67 a9:69 

..... 'PSlly 4a99a,69 61711.;9 
49Hewly ~ ~ 

AIIIIII.lly 47434.99 "684.89 
based ypon wtnnnlncc wjthin the ran. estabHshed or modjfied in rules 
adopted by the director of adminiatrative smicc;s. unless coIQpGIWtion for 
members of a board or commission otherwise is specjfically groyided by 
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law. The director ShIn adopt rules to deve1QP a performance pay system. 
Unless otherwise groyided, if an IIllXrintin& luthority is authoriu;d by the 
Reyised Code to fix the WIle or yJaa of a public etQIlloyee without 
refmmce to this rblgtc;r or other pmmc;tm. the amzojntjn& Inthority sh,n 
fix the public em.,,'s wue or MIlD' baaed on prrlnnplpce in 
gcgmIgnce with the rules the director edqpts. 

(8) The pay schedule of all employees shall be on a biweekly basis, 
with amounts ·computcd on an hourly basis. 

(e) Part-time employees shall be compensated on an hourly basis for 
time worked. It the rMe8 _WI! is M dc;tmpjnr4 nodq division (A) of this 
section or ift bI section 124.1S2 of the Revised Code. 

(D) 1bc salary and wage rates ift detmpjocd nodq division (A) of this 
section or ift lIDdm: section 124.1S2 of the Revised Code rcpresc:ot base rates 
of compensation and may be augmented by the provisions of section 
124.181 of the Revised Code. In those cases where lodging, meals, laundry, 
or other personal services are furni.sbed an employee in the service of the 
state, the actual costs or fair market value of the personal services shall be 
paid by the employee in such amounts and IIl8IlQeI' as determined by the 
director of administrative services and approved by the director of budget 
and management, and those pcrsooal services shall not be considered as a 
part of the employee's compensation. An appointing authority that appoints 
employees in the service of the state, with the approval of the dircctor of 
administrative services and the director of budget and management, may 
establish payments to employees for uniforms, tools, equipment, and other 
requirements of the departmalt and payments for the maintenance of them. . 

The director of administrative services may review collective barglining 
agreemc:ots cntcn:d into under Chapter 4117. of the Revised Code that cover 
employees in the service of the state and detcnninc whctbcr certain benefits 
or payments provided to the employees covered by those agrccmeota should 
also be provided to employees in the service of the state who are exempt 
from collective bargaining coverage and are paid in accordance with section 
124.1S2 of the Revised Code or are listed in division (B)(2) or (4) of section 
124.14 of the Revised Code. On completing the review, the director of 
administrative services, with the approval of the director of budget and 
management, may provide to some or all of these employees any payment or 
benefit, except for salary, containM in such a collective bargaining 
agreement even · if it is similar to a payment or benefit already provided by 
law to some or all of these employees. Any payment or benefit so provided 
shall not exceed the highest level for that payment or benefit specified in 
such a collective bargaining agreement. The director of administrative 
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services shall not provide, and the director of budget and management shall 
not approve, any payment or benefit to such an employee under this division 
unless the payment or benefit is provided pursuant to a collective bargaining 
agreement to a state employee who is in a position with similar duties as, is 
supervised by, or is employed by the same appointing authority as, the 
employee to whom the benefit or payment is to be provided. 

As used in this division. "payment or benefit already provided by law" 
includes, but is not limited to, bel'eavemcnt, pcrsooal, vacation. 
administrative, and sick leave, disability benefits, holiday pay, and pay 
supplements provided under the Revised Code, but does not include wages 
or salary. 

(E) New employees paid in accordaDce with _ullltile B ef division (A) 
of this section or _III_ I; 1 Bf section 124.152 of the Revised Code shall 
be employed at the minimum rate established for the range unless otherwise 
provided. Employees with qualifications that are beyond the minimum 
normally required for the position and that are determined by the director to 
be exceptional may be employed in. or may be transferred or promoted to, a 
peeitiee at _ ........ 8lep ef hip« salary or wye in the range. Further, 
in time of a serious labor market condition when it is relatively impossible 
to reauit employees at the minimum rate for a particular classification. the 
cotrance rate may be set at _ ..... _ea. 8lep a biab" glary or WIle in the 
range by the director of administrative services. This rate may be limited to 
geographical regions of the state. Appointments made to _ ...... _88. 8lep .I 
hiP" 31lary or wale under the provision regarding exceptional 
qualifications shall not affect the 8lep M8ipmeIlt 31lary or wI&' of 
employees already serving. However, anytime the hiring rate of an entire 
classification is advanced to a higher *'P 311'D' or wye, all incumbents of 
that classification being paid at a *'P lower 311'D' or wI&' than that being 
used for hiring, shall be advanced beginning at the start of the first pay 
period thereafter to the new hiring rate, .. lit)' time Ie ... at 1M Iewei' 
!Itep will he .... te ealeullte .... /1IIiNBI8I. te • flll8e8l11i"l !Itep. If the hiring 
rate of a classification is increased for only a geographical region of the 
state, only incumbents who work in that geographical region shal1 be 
advanced to a higher .. 311'D' or wI&'. When an employee in the 
unclassified service cl:umgcs from one state position to another or is 
appointed to a position in the classified service, or if an employee in the 
classified service is appointed to a position in the unclassified service, the 
employee's salary or wage in the new position shall be determined in the 
same m,nner as if the employee were an employee in the classified service. 
'lIMB III IIIIlpleyee ill the HMllfiflifiN fllPYiee wee is aet elip,le fer fltep 
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.... 11188 ifI appeirJteli Ie 1 elM8ifiellti&ll ill the eJaaeifte8 lMIfIVtee ... 
vAH.8tep HMwlllell .. ,..,lJIilieli; .;'''7 .. ''' iMNMe811haH he hMeli &Ilthe 
tste 8Il whieh the ..,Iayee IMt NeeWM 1 pay MSllle. If the empleyee 
hn8 .. ruei?eti III Mellie tItaiBs the pre"8t78 Y8M', the IIste ef the ."ai........ Ie the eltlMifiM MPIiee IIhaH he __ Ie lielefrBiBe the 
... lay.'1 _$72' 8tep _",...,mat elisihility ~.te$ In reassigning any 
employee to a classification resulting in a pay range increase or to a new pay 
range as a result of a promotion. an increase pay range adjustment. or other 
classification change resulting in a pay range inacase, the director shall 
assign such employee to the Mep a M]'a or wgc in the new pay range that 
will provide an increase of approximately four per cent if the new pay range 
can accommodate the increase. 'MIal .... ley. ifI heiBa _ ... Ie 1 

elMeifieatiell er Be\W pay fIIlI8 III the NMIIt ef 1 eIMe ,Ie ehaftae, if the 
empIayee .. eempleted 1 prehalieMfy pili.. the ..,Ieyee IIhaH he 
,laeell ill • atep Il8 lew.. thea 8tep twe af the MW pay NIII8. If the 
... leyee .. Il8t eempletell 1 ~ ,.... the .. leyee may he 
plleell ill ltep 8M ef the MW pay fIIlI8. Such DCW salary or wage shall 
become effective on such date as the director detcnnines. 

(F) If employment conditions and the urgency of the work require such 
action. the director of administrative services may, upon the application of a 
department ~ authorize payment at any rate established within the range 
for the class of work. for work of a casual or intermittent nature or on a 
project basis. Payment at such rates shall not be made to the same individual 
for more than three calendar months in any ODC calendar year. Any sudl 
action shall be subject to the approval of the director of budget and 
management as to the aVailability of funds. This section and sections 124.14 
and 124.1S2 of the Revised Code do not repeal any authority of any 
department or public official to contract with or fix the compensation of 
professional persona who may be employed temporarily for work of a casual 
nature or for work on a project basis. 

(OXl) Except as provided in dirlifliell8 diyiaion (0)(2) aM (3) of this 
section, each state employee paid in accordance with sBuhile B division 
!Al of this section or _dale Ii 1 ef section 124.1S2 of the Revised Code 
shall be eligible for advancement to 8ltBeu#rJl Itep8 hiah" y]arjp or 
~ in the 1'BD&e for the employee's class or grade lee8ftiillc .1e the 
_dale .tehlitihN ill .. diWii8lla BesirJrJift. &Il the fif8t lley ef the pay 
,.ted wilhill whieh the ..,leyee eellll'llle8 the preeefthM ,..,hati.,...,. 
pePied ill the .. lay.'s elMsifiBBBea with the Male. elM ... Iey. aMIl 
reeei'le III Buts'" .., MjtF811MBt ~alflll Ie the MM higher step 
withiB the pay .. e fer the '1III'Iay.'8 elMs er .... 
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Meep' 18 previded iIl8ivisi8118 (G*a) .. (OJ) ef this aeebe&; elEh EIs;h 
employee pM. ia .ee ...... wfth Nhelhlle 8 I ef !Bebee la4.IJa ef the 
RevieM c.- shall be eligible to advance to the MIM .... 8tep • hi&her 
311m or waae until the employee reaches the top Mep Wm or waae in the 
range for the employee's class or grade. if the employee has maintained 
satisfactory performance in accordance with criteria established by the 
.. le,..'1 .,,8iBliBs "eNy rules "''mk4 by the dircctpr of 
odmjpj!ltr!tjye sc;ryjces. Those Mep advancements shall not occur more 
frequently than once in any twelve-month period awl shaJJ be baaed gpon 
pqfgnp'DGG. 

WfteB _ .. ley. is pre .. ,e. the 8Sep ..,. dlte IIMH he 8M te 
aeeetIIIl fer • "....,..." petW. we. lIB .. ley. is NBlnl'" sa • 
hip.,.y NIIpt the 8Sep"'" dl'e IIMH he _ te aIIe9.' lIB .. ley. riJhe 
is II8t at the hipnt a., ef the ... te NeeK •• 8Sep ....... e elMlll 8M Y8Ir 
&8IIl the relllllil"'" BIll 4lte. S., .r;8II88IBeIII shaH II8t he affeetell hy 
8emeMe. A ,...., .. empley. IIMH .... 1IIIl88 sa the __ .. step ef the 
pay ... _ the tint .y ef the ,.,. peRM ill wWeh the re .... 
"....,..." ,.. is eempletell: S., ........ IIMH heee .. effeetive 
at the ..... ; ... ef the ,.y ,.w wiIhiB whiM the empley. I"d ... the 
aeeell.,. ... ef 8a'Viee. ~ speet ee Mllhefit!etllear .. ef aheeeee shaH 
he 881m'e. fer this ~. 

If .... dliB:cNI te he ill the heat ___ ef the at.te MM •• " Meter ef 
... "'; .. ; ...... r;e lIIfYieea may. e'" IIllt8'Vll'iM er ill _eetell .. eaeieIt; Mjt18t 
the dltn ee whiM IIIlIIIIBIstep .... 'M'liBemea18 are N.K_ hy .. 181888 
peW ill aee8fti8Bee wHIt aehelhlle 8 I ef leetiee u .•. ua ef the A: •• '" 
QMIer 

(2)E~ 1"heN shaH he • JB8lI8terNm ee lIIlIlael step IMh"eMemeat8 .... 

8ivis;ee (G*I) ef this aeetiee Nai"""', 1_ al. a999, tin. Itme aQ, 
aQII. Step .r ....... 1IMH NaPIN wi.",., pefie4 heci""ifts ,_ 
ai, aQll. tJpea the NllU7SfIIiea ef 8tep ..... ulfttlBiJ. theN shaH he ft8 

,_e •• ':e 8S8p .'._88IU11. fer the peri4MI the lft8I'8t8fttlill Willi ill effeet: 
ne JB8lI8terNm shaH II8t .... III .. ley.'11 ~ ev.krtiea 
_edHie. 

At! empleyee wile hesift8 ."....,..." peI'ie4 hefere ,_ ai, a999, 
8MH ......... sa liM ..... a.., ill liM .. ley.'11 pay ,..e .. liM ... ef 
prehatie&; ... thee hle8 .. lMIhjeet • liM lft8rat8litHa. a\a emple,. wile is 
lHtM; prelft8'llie er NHIlipe8 •• hisMr ,." ,..e ..... 'MIl ,.. ai, aggg, 
thAMtP,.. age agll, 8MH ft8t w:lII88. the MJlt 8S8p ill the .. Iey.'a 
pay lIIBIe HBtil the MJIt aaair.....,. ef the ,mpleyee'a dlt' ef hire; 
prelll8tie&; er NIIII;plllMt that eelJl:lllll eee."'''' ai, a911. 
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~~ 'Ale ~ ..... ?is.8ft ~G*a*~ eE lhi8 8eetiell 8MH apply 
te the empleyee8 ef th. 88 .. .." eE .Me, the loditer eE 8'.1, the ....... 
eE at.e, 1M the ......,. ~ wile ... Mlhjeet te this aeeU8ft tIIlIeae the 
1Jeef1.,. ef .Ial. the .wliter eE s.aae, the .. __ ef ataae. er the etaemey 
s-emlilleidel .., ...... the etliee'a .mpley .. frem the ~ .. 
aellMifiea the tWeeter ef ... "';.,;a ............. i .. ill f.itl'f'ittlll 8ft er hefeN July 
I, a999. 
~ Employees in intemlittent positions shall be employed at the 

minimum rate established for the pay range for their classification and are 
not eligible for ., advancements to a hiaher M'lD' or wap. 

(H) Employees in appointive managerial or professional positions paid 
in accordmce with _ellttl. C ef this section or 8ehellu:le B a ef section 
124.152 of the Revised Code may be appointed at any rate within the 
appropriate pay range. This rate of pay may be adjusted higher or lower 
within the respective pay range at any time the appointing authority 80 

desires as long as the adjustment is based on the employee's ability to 
successfully administer those duties assigned to the employee. Salary 
adjustments shall not be made more frequently than once in any six-month 
period under this provision to incumbents holding the same position and 
classification. 

(I) When an employee is assigned to duty outside this state. the 
employee may be compensated.. upon request of the dcpartmeol head and 
with the approval of the dim:tor of administrative services. at a rate not to 
exceed fifty per cent in excess of the employee's CUI'1'CDl base rate for the 
period of time spent on that duty. . 

(1) l:JIlleae 881!1!p11118tie1l fer IMIIlheI'8 ef • tt .... er 88IIlIBiaai8ft in 
~ apeeifieeHy pM""e. tty law. the Meter ef .1l",j .. jMretiw 
aerviees ahaH eatahlieh the lite .. metItetI ef ,.,...... fer III8II!h8f8 ef 
heeNa .. 88",,,,jali8118 '''''''DIlt te the pay aehetIu:lea liatecI ill aee88ll 
la4.Ua efthe lWtile. GeM. 
~ Regular full-time employees in positions assigned to classes within 

the instruction aod education administration series under the rules of the 
director of administrative services. except certificated employees on the 
instructional staff of the state scllool for the blind or the state scllool for the 
deaf, whose positions are scbeduled to work on the basis of an academic 
year rather than. full calendar year, shall be paid according to the pay range 
assigned by such rules but only during those pay periods included in the 
academic year of the scllool where the employee is located. 

(1) Part-time or substitute teachers or those whose period of 
employment is other than the full academic year shall be compensated for 
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the actual time worked at the rate established by this section. 
(2) Employees governed by this division are exempt from sections 

124.13 and 124.19 of the Revised Code. 
Ea~ I::.eetlh ef ..... i. fer the JMIIP8I8 ef deta'"i"i"! elisthilily fer 8tep 

.......... 118 ,..,¥iMIi hy .... 'iliell EC~ ef Ihi8 allli88 _ fer the 
pwpeee af II ... , j"i"! eHp.iIity fer 1-.''''' pay Mll'PIemeBl8 18 ,..,villd 
hy .l.ieIl ~ ef allli88 114.181 ef the Rev .. SeM aMH he 88111p.1I 
ell the hll8i1 ef 8M NIl year af 8IPViee fer the 88l11pleliell ef elah lelli_ie ,.... 

EbW The superintendent of the state school for the deaf and the 
superintendent of the state school for the blind shall. subject to the approval 
of the supcrintcndent of public instruction, carry out both of the following: 

(1) Annually, between the first day of April and the last day of June, 
establish for the ensuing fiscal year a sdlcdule of hourly __ rate rapw for 
the compensation of each certificated employee 011 the instructional staff of 
that superintendCDt'S respective school 88Il8tft1MIIi 118 fellews! 

E~ 9...... fer Ilah level If 1nliIliIls, _pefteMe. .. etMr 
prefeMieMl flU8liiieMi8B fer wWeh _1MMIdy rate iI eel fa,. • the aHU!lH 

aehellHle. the pel' eeBt .... rate iI ef the rate IMlt feIth .8Hlh _I" fer. 
tMeh. with • heehelef!8 ... _ Il8 MpeIieaee. If theN iI IIl8re .. 8M 

!NIh rate fer 8ueh • tel_tlf. the 1ew18t rate 8haJl he 118M Ie make the 
88111p "Idee. 

Eh~ 9_IIBiae 'Mtieh aill eity. lee8l; .. eHIBIItM "'iHap seMel 
1li8fftet8 with IeII'itefy • FraIlIEIiIl eetIIliy ...... effeet ell; er have -J*MI 
hy. the tif8t My ef April fer the 88hee1 year .... hesiIls 811 the eB8tIiIIs fint 
My ef ltIIy. ael eh. salary aehelhllee with the hiJhe8t IIIillilll"", 8IIlarie8 fer • 
tnlh. with. hl_eler'a _pee _118 MpeIieaee; . 

Ee~ Bi'Jitle the IMIIIl ef !NIh aiR JHsheet IIIj"illl"", 8IIlarie8 hy tea 
theu8eM the ..... aill.,; 

EtA) MHltipIy n_ pel' 8IIlt IietenBiIletl •• Jisi8B ELXIX~ ef Ihi8 
aleU8B hy the .-seat ehaaillM • tIirMIieIl ELXIXe) ef this aeetiellt 

E'~ 9ae huMIN five pel' eeat ef nIh ""dUM thus ehteiBetI ahaH he the 
hetIrly rate fer the ~ ler .. 1 ef 1MiIliIls. MplftIMl. er eth. 
prefl88iaMl ....... i8B • the a_e"', far the III8HiIls Meal year. 

(2) Annually, assign each certificated employee on the instructional 
staff of the superintendent's respective school to an hourly rate on the 
schedule that is commensurate with the employee's training. experience. and 
other professional qualifications. 

If an employee is employed on the basis of an academic year, the 
employee's annual salary shall be calculated by multiplying the employee's 
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assigned hourly rate times one thousand seven hundred sixty. H an 
employee is not employed on the basis of an acadeuiic year, the employee's 
annual sa1ary shall be calculated in accordance with the following fonnula; 

(a) Multiply the numbc:% of days the employee is required to work 
pursuant to the employee's contract by eight; 

(b) Multiply the product of division ~2Xa) of this section by the 
employee's assigned hourly rate. 

Badl employee shall be paid an annual sa1ary in biweekly instaUmcots. 
The amount of each instalhnent shall be calculated by dividing the 
employee's annual salary by the number of biweekly installments to be paid 
during the year. 

Sections 124.13 and 124.19 of the Revised Code do not apply to an 
employee who is paid under this division. 

As used in this division. "academic year" means the number of days in 
each school year that the schools are required to be open for instruction with 
pupils in attendance. Upon completing an academic year, an employee paid 
under this division shall be dccmcd to have completed one year of servicc. 
An employee paid under this division is eligible to receive a pay supplement 
under division ~1). (2), or (3) of section 124.181 ofthc Revised Code 
for which the employee qualifies, but is not eligible to receive a pay 
supplement under division ~4) 01' (5) of that section. An employee 
paid under this division is eligible to receive a pay supplement under 
division ~6) of section 124.181 of the Revised Code for which the 
employee qualifies, except that the supplement is DOt limited to a maximum 
of five per cent of the employee's regular base salary in a calendar year. 
~ Division (A) of this section docs not apply to "exempt 

employccs," as defined in section 124.152 of the Revised Code, who are 
paid under that section. 

Notwithstanding any other provisions of this chapter, when an employee 
transfers between bargaining units or transfers out of or into a bargaining 
unit, the director of administrative services shall establish the employee's 
compensation and adjust the maximum leave acaual schedule as the 
director deems equitable. 

Sec. 124.1S2. (AX1) Except as provided in tlir.-iai_ division (AX2) .. 
~ of this section. each exempt employee shall be paid a salary or wage in 
accordance with aehelhll. Ii 1 er a_IlltH. I; a ef division (8) of this section. 

(2) Each exempt employee who holds a position in the unclassified civil 
service pursuant to division (AX26) or (30) of section 124.11 of the Revised 
Code may be paid a salary or wage in accordance with _IHI. Ii 1. _e8ttl. Ii 1 fer afep leV. 8IIIy. er aehltltH. I; a ef division (8) ~ of 
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this section; 88 applieahl •. 
f3>E-) Meept 18 pMvtlld ill .... MB Ea*'>E3*,,) ef this ae_., elll! Me...,. .... Ie,... 'WIle Willi peW _ ...,. er ....... step 7 ill the ...,ley .. '11 

pay .... 8ft MIe aR; lQQ3, ill Ieee"" .. 'HIt the applieahl. _e.we 8 1 
ef f8I'IBII' ae_eB la4.lIa ef .. Ret..e" GeM ..... '»he 88Miatlell te he 88 
peW ellS- 39; agga. IIMH he paW _ ada", er 'W'eI. ill the 8811e0p8B111i1ls 
pay .... ill a.e" 8 1 fer step _ ... '. 8BIy eE .... 'is. Ec) eE Ihie. 81 __ 

fer l1li 1881 as the ..,ley .... maiM ill the pee.ell .. ..,ley .. hela .. ef 
,tHy I, 199a. 

Eh) &eept as pNvill8l1 iIltlirJtaieB Ea*:>E3>Ee) ef this aeeIiea, if _ Mempt 
...,le)'88 wile is heiBs peW • .., 81' wttp iIl_e""'" w;th lMIhelhtle 
8 1 fer Mep IMM!Il 8BIy ef dirIiIi8ft EC) eE Ihie ae.8ft IMvee te 8B8Iher 
pesi8" the ..,le)'8811MH aet .... i· ... aal..,. er .... fer that peeiei8ft er 
1ft)' etA. pe_8ft ill .. tuRIN iIl.ee ..... Mth that seh:elhtle. 

Ee) H _ emw,. ...,ley .. whe is heiBs paW _ ...,. er 99'. ill 
IUS .... with II_lillie 8 1 fer Mep II8IVal BIlly eE .'<'iaiell (C) ef Ihie 
aeetieB 1B8 .... .., _tiler pesHieB 1Mipe8 te pay .... la er ....... the 
appeilHills 8tIIheftty IMy MI" the ..,Iey .. te he pM _ 88Iery er waae ill 
the appIe",I" pay ... fer that peeiei8B ill .ee ..... wfth the adtelWe 
8 I fer .. _'1fJIl 8Bly ef ...... EC) ef this ae_., pM""_" that the 
appeilHills a'ltherity 88 B81ifiee the .... er ef ... "';lIi....... seM.ea ill 
wNiBI- the lime the ...,1.".. is eppeillte8 te that pesiliBlb 

(B) Beginning on the first day of the pay period that includes Jttly I, 
~ the effective dlte; of !hi' amcmdmc;nt each exempt employee who must 
be paid in acccm:Iance with _dill. 8 1 er Mhelhtl. 8 a ef this section shall 
be paid a salary or wage iIl_ee ..... 7lith .. feHeW'iB& aehelhtle ef Mte8: 
&eeelhtle 8 1 

Pay R-aee .. Step V .... 
Step Step Step Step Step Step 

Reap '" ~ ~ ... § , 
'" IIeHfIy ~~~H-:44 

sA 1IIIIIIIIIy ~aI88aa.1818~ 
~ IleHrIy ~ ~ ~ .J.3.:86 

.6 1111111 ally ~lfi478a;,aa~ 

3 Hewly ~.J.3:3+~~ 
hw .. lly lfi693. a781Ql9Q37 ~ 

4 lIewly -13M ~.I4rlQ -l-Y6 
AMi_II, ~1918a3Q17'~ 

j Hewly .l4tQ9~~~ 
AMiMily ~3Q63831949~ 



Am. Sub. S. B. No. S 129thG.A. 
48 

6 Hew.,. .wM~-l6:H~ 
AIIIII.lly a988i 1aU=711§9a 34961 

~ 11e.-l,. ~~~~~ 
stdHR-n,. ~149981§4gaW59 38Q64 

3 IIMIfI,. ~ +M9-l&H ~ .wr13 
li.!IIIIUln,. ~1"9a1 .. §a394H 4+I-Q 

9 118M,. ~ -I8rl9-19:6a ~ ~ 
Idmt .. n,. ~18896498194a843 459la 

.JQ lleur1,. ~ ~*=3a aa:H ~ 
s\eBIIBn" 399H 4a9=18 4 414fi -469Q4 494a{. 

..... 118M,. ~~~~~ 
s\eB1 .. 1~, ~4§9894WI~~ 

~ I~ ~a4:i4~~a:A~ 
~IIIIIIIII, ~Ma:7§ll§a56l96 ~ 6a6=79 

~ 11ettft,. a§.AQ ~ ~ a9t=73 3l-M ~ 
s\eB ... IJ, ~§§:;t44§889a6I9Q 6M46 ~ 

oW He6ft,. ~ ~*='19 ~ 34:6§ ~ 
1·.11111.11, A994fiI18164fi8863aa4 ~ ~ 

~ I~ ~~34:a4~3&B~ 
, ...... 11' 6Hl46-74Il:;tlaI9~ ~ 3l6§8 

-16 I~ ~ ~ ~ 19:=79 41-:98 44rH 
It.-IIBI .. II, =7Ql66:;t4m:;t81§4 ~ 3:;t].H ~ 

¥1- 118M)' ~ ~4bM ~ 46:a:;t 4&3fi 
"lIlIllln,. ~ 818a:78fi4939H66 9fiaQ 19lfia9 

i-3 HetId,. 41-:93 ~ oi&39 ~ t9:99 &:&4 
I "ft,"lly 35446991899§a64 19948A9fi9§911 198:;t 

RaI!Iae MillimWll MMimHm 
4l- llewly ~ ~ 

I ....... n,. ~ ;:;t.439 

4a IletII'l,. ~ ~ 
i~".JJy ~ 3H* 

43 IletIfI,. -19:=79 4J:* 
!dllI"llly ~ 9Q4.§ 

44 11eHrI,. ~ 49d9 2......,1, 4§193 19a9fi9 
4J He.-l,. ~ M:94 

AIIIII18n,. ~ 11a491 
46 Ile.-l,. ~ ~ 
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based ypon pc;rfnnn'rq within mOles establi6bed or modified in rules 
edopted by the dim;tm of pdmjpjetrptjye sqyjcq. The djrcctor shen adcmt 
rules to dcvel'l) I pc;rfonnlllGC pay W'CD" 

(e) Besi .... i ... 88 the fifIIt My ef the pay periN Ihal iBelutiea It.tly 1, 
~, eleh Hemp. empleyee wile 1Il_ he peW ift 88eM'MBee with ..,. 
_!little I; 1 fer ., 881\ .. eely IIMH he peW 8 ..,. 81' wase ill 
8eeM'MBee with the fellewifts oeh:etit.tle ef "elll 
Sehedt.tle I; 1 fer Step Set:8Il Oely 

Pay .......... Step VaNes .... 
~ IletIdy *=89 

, "".,111,. 6M44 
H IhNfty ~ 

s' ... 1111 I, ~ 
-14 HetIfly ~ 

ifill-''Illy I9aa6 
~ IIetIfIy Q:.4.4 

k:n"sl)y ~ 
-l(t IllMIfly ~ 

s\MtI8lly ~ 
.t; Iletirly ~ 

1* M'lIlly lQ.7aa.4 
~ Iletifty ~ 

.\ .. ","11, 118144 
~ At, used in this section, "exempt employee" means a permanent 

full-time or permanent part-time employee paid directly by warrant of the 
director of budget and management whose position is included in the job 
classification plan established under division (A) of section 124.14 of the 
Revised Code but who is DOt considaed a public employee for the purposes 
of Chapter 4117. of the Revised Code. AB used in this section, "exempt 
employee" also includes a permanent full-time or permanent part-time 
employee of the secretary of state, auditor of state, treasurer of state, or 
attorney general who bas not been placed in an appropriate bargaining unit 
by the state employment relations board. . 
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Sec. 124.181. (A) Except as provided in divisions ~ and ~ of 
this section, any employee paid in accordance with aeeellllle B ef section 
124.1S or _l1l1111e :8 • 81' fMlhellllle :8. fer 8., _riM eaIy ef 811 __ 

124.1S2 of the Revised Code is eligible for the pay supplements provided in 
this section upon application by the appointing authority subwmtiating the 
employee's qualifications for the supplement and with the approval of the 
director of administrative services __ pl_ JII8VitIetl ill .' ... ~ ef this 811 ___ 

(BX1) Except as provided in section 124.183 of the Revised Code, in 
computing any of the pay supplcmeota provided in this section for an 
employee paid in accordance with aehlllltil. B ef section 124.1S of the 
Revised Code, the classification salary base shall be the minimnm hourly 
rate of the pay range, provided in that section. in which the employee is 
assigned at the time of computation. 

(2) Except as provided in section 124.183 of the Revised Code, in 
computing any of the pay supplements provided in this section for an 
employee paid in accordance with _.lIIIIe :8 1 af section 124.1S2 of the 
Revised Code, the classification salary base shall be the minimum hourly 
rate of the pay range, provided in that section, in which the employee is 
assigned at the time of computation. 

(3) Except as provided in section 124.183 of the Revised Code, iIi 
computing any of the pay supplements provided in this section for an 
employee paid in accordaoce with 8ehlllhtle :8. fer IMp .... ,. BBly ef 
section 124.1S2 of the Revised Code, the classification salary base shall be 
the minimum hourly rate in the coacspooding pay range, prevWM ill 
rtehe8tIle :8 1 ef .. 811eUee; to which the employee is assigned at the time 
of the computation. 

(C) The effective date of any pay supplement. except as provided in 
section 124.183 of the Revised Code or unless othc:rwisc provided in this 
section. shall be determined by the director. 

(0) The director shall, by rule, establish standards regarding the 
administration of this section. 

(E)(.) 8Hept _ ethePMee pre'/ieetI ill this .'liIieIt, ".--, 8Il the 
flftlt dey af the pay paiN Mthill wItieh the empley. eemplBle8 five yNIB 
af lea.l .-vi. with the 1.1111 'av ........ 81' 1lIIY ef He peIili_ IHIWiwieMt 
III • ...,ley. ill ,88.8111 paW iIllla ..... with eeh:lIlWe B af 811.8Il 

1l4,U ef the Rer.;rieN Ce8e 81' iIlllaanilBee'nHh aehllllHl.:8 181' oehlldal. 
:8 1 fer 8., _rIM eaIy af 811.8Il .l4,Ul af the IleviBed Ce8e 8HH reeeil;', 
III MtlelIlltie ...,. _jwt=eet ..wll- Ie twa .. 8M MIt' per eeet af 
the e_ilia.iall 881..,. Mae; Ie the aellNll Mel. _ .. IS •• ..,lay. IIMH 
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NeeF:. ~ 8B .. IIH81 IMlj ........ elfUivalatl te 8M half af aM per 
eeat af the .... -, .. '1 __ iliea_eIl ..,. Nee. te the Be_ wllel. eaHt 
fer ea. oddit:ieMI yeer af fIMIiIi- .... Ia,... tIMiI. _Hd .... af .. 
.,. 8IIBl ef the .... lay .. '1 __ iliea_eIl ...., hIM i8 No_II. ne .... 
ef lees"'ty IMlj~ sMIl Il8t he "e_1I hy ,181!B8tieet Mme_ er 
atlHw .... ill __ iliea __ heltl hy the .... leyee; ft8f hy Illy .... ill 
pay filii. fer the .... Iay .. 's e_ er I'IIde. Leftsevity pay IMljU!J :ion .. fIhall 
heeaIM effeetive .. the heci""jR. af the pay pa'ietl wHhiB wWeIl the 
emplay .. eempletell the Beeell8nry 1-.. ef 1MIfIIJiee, .eept that whee III 
empla,.. ......... t fer pfier ....... , the efieeUr.'8 d.te af the pllier 
IMIl'Yiee 8ftNiit II1II af Illy 18IIIevfty 1Mlj ........ shall he the fif8t tley ef the 
pay pa'ietl faHawBts BppftWII ef the eNdit hy the «lire .. ef ad ... jlljMrati'N 
ser¥ieee. He emple,.., ether 1MB III .... leyee wile emits pteef ef pI'ier 
ser¥iee wi .. Biaety day8 after the date ef the -.la,..'1 hiriIIct IIhaH 
teeeiri. ey lees.",*, IMljtlMlMBt fer the peftetI pfier te the . cliNetet's 
apprevll ef. pfter lePIliee ..... Time speBt ell 8tHhefirM leave ttf aheeBee 
IIhaH he 88tIIItetl fer .. JNfP888. 

(1~ 1\8 ..,Ie,.. whe hall re8nNI ill lee8ftieBee with the ,far;sisieBs ef 
MY retiremeBt sy8MIIIl atferetl hy the 'H.te IIHl wM is ..,ley_ity the .... 
If 8fty pe&itieal MlWiwisiee ef the Itote _ er after JtIM 14, 1987, IIhaH Il8t 
have pfier ..nee with the fltoSe er lIlY pelitieal fMlWirJieiell ef the 'H.te 
8IMIBI1N fer the JMIl1M'fI8 af dele." illiB. the IIft8tIIIl af the ...., ~ 
prewided tIMer thilltIF:isi8lb 

(3~ 1'hete sMIl he • III8fBteritHB ell emplay .. ' Nee;,t IIIHiel' .. 
tIF:isi8ft af .... fer ser¥iee with the .... la,.'!rJIIMIIt er lIlY ef its pelitiell 
s6Wir:isieM tiHftfts the perietI hill Jtily 1, ~3, thte8lh J6M 39, 1l99J. III 
eIIen"';B. the ftIIIIIher af yeaN ef tetallMll'Yiee __ .. tlirlisiee; Il8 .... 
shall he illeklded fer .... iee tiHftfts the mel'lltefitHlt: ne 1B8fBtefi1llll sMIl 
apply te the empla,.. af the Be_tuy at Btote. the 8IMIiter ef It.te, the 
treaMIn!r ef It.te, II1II the attemey I~ w:he .., lRIltjeet te .. Beetieft .888 the seeretuy af Btote. the IIMiiter ef .... , the tftIIMIrer ef 'H.te, er the 
attemey leaeral "esides te e ... the a8'iee's ..,ley .. hill the 
IIl8Ntefitllll II1II 88 aetiIiee the tIireeter ef ad"'iBi'Hfltir.'8 8fJf'¥iees ill w1itHts 
8ft er it ... Jttly 1; 1Q93. 

If 8B ..,Iay .. is _empt hill the IBIrMeri.., feeeiw88 ere4it fer 8 

periN af HPliee tiHftfts the 1B8I'8teI'i.., aM l8ke8 • ,eei_all with 8Il8ther 
eatity ill the Btota law..... er MY af its ,alitieal MilttliwisiellB, either 
dtil'iac a. after the 1I!8fIterfttBt. aM if that eetity's emplay .. IN er WeN 

Mjeet te the III8fIt8ri1IIIl the empla,.. shall ea"''' te rete:iIl the eretIH. 
lie.,..... •• if the I1181'1teritllll is ill effeet tt,eIl the taIEifts ef the Il8W p88itiall; 
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tit. empleyM sMH aalSe Naavl" nilililieMl eN8it 18 le81 18 1M empley .. 
ifI ill_ peedialtt tIIIliI_lI8IltefttIIB .. iNa, 

EF) When an exceptional condition exists that aeatcs a temporary or a 
permanent hazard for one or more positions in a class paid in accordance 
with _dale R el section 124.15 at the RerMtall GeM or ill Ma ..... 
witft _a"1I1. Ii 1 er _a .... Ii 1 fer step !WI • ..,. at saettee 124.152 of 
the Revised Code, a special hazard salary adjustment may be granted for the 
time the employee is subjected to the hazardous condition. All special 
hazard conditions shall be identified for each position and incidence from 
information submitted to the director on an appropriate form provided by the 
director and categorized into standard conditions of: some unusual hazard 
not common to the class; considerable unusual hazard not common to the 
class; and exceptional hazard not common to the class. 

(1) A hazardous salary adjustment of five per cent of the employee's 
classification salary base may be applied in the case of some unusual 
hazardous condition not common to the class for those hours worked, or a 
fraction of those hours worked. while the employee was subject to the 
unusual hazard condition. 

(2) A hazardous salary adjustment of seven and one-half per cent of the 
employee's classification salary base may be applied in the case of some 
considerable hazardous condition not common to the class for those hours 
worked. or a fr8ction of those hours worked, while the employee was 
subject to the consicbable hazard condition. 

(3) A hazardous salary adjustment of ten per cent of the employee's 
classification salary base may be applied in the case of some exceptional 
hazardous condition not common to the class for those hours worked, or a 
fraction of those hours worked. when the employee was subject to the 
exceptional hazard condition. 

(4) Each claim for temporary hazard pay shall be submitted as a 
separate payment and shall be subject to an admjnjstrative audit by the 
director as to the extent and duration of the employee's exposure to the 
hazardous condition. 
~ When a full-time employee whose salary or wage is paid directly 

by warrant of the director of budget and management and who also is 
eligible for overtime under the "Fair Labor Standards Act of 1938," 52 Stat. 
1060, 29 U.S.CA 207, 213, as amcndcd, is ordered by the appointing 
authority to report back to work after termjnation of the employee's regular 
work schedule and the employee reports, the employee shall be paid for 
such time. The employee shall be entitled to four hours at the employee's 
total rate of payor overtime compensation for the actual hours worked. 
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whichever is greater. This division does not apply to work that is a 
continuation of or immMiately preceding an employee's regular work 
schedule. 
~ When a certain position or positions paid in accordance with 
~. R ef section 124.1S of the Revised Code or in accordance with 
_eRl. Ii 1 er Belial. Ii 1 fer 8tep WI_ 8Bly af section 124.1S2 of the 
Revised Code require the ability to speak or write a language other than 
English, a special pay supplement may be granted to attract bilingual 
individuals, to encourage present employees to become proficient in other 
languages, or to retain qualified bilingual employees. The bilingual pay 
supplement provided in this division may be granted in the amount of five 
pel' cent of the employee's classification salary base for each required 
foreign language and shall remain in effect as long as the bilingual 
requirement exists. 

Eij(H} The director of administrative services may establish a shift 
differential for employees. The differmtial shall be paid to employees in 
positions working in other than the regular or first shift. In those divisions or 
agencies where only one shift prevails, no shift differential shall be paid 
regardless of the hours of the day that are worked. The director and the 
appointing authority shall designate which positions shall be covCled by this 
division. 
~ Whenever an employee is assigned to work in a higher level 

position for a continuous period of more than two weeks but no more than 
two years because of a vacancy, the employee's pay may be established at a 
rate that is approximately four per cent above the employee's current base 
rate for the period the employee occupies the position, provided that this 
temporary occupancy is approved by the director. Employees paid under this 
division shall continue to receive any of the pay supplements due them 
under other divisions of this section based on the step aM classification 
alm base ftHe for their normal classifICation. 
~ If a certain position, or positions, within a class paid in 

accordance with sehethil. R af section 124.1S at lite Rer:.'isetl GeM or itt 
aeeenleBee wHh sehellal. Ii 1 er sehe4HIe Ii 1 fer step 81'''. aBly at seeH8B 
124.1S2 of the Revised Code are mandated by state or federal law or 
regulation or other regulatory agency or other certification authority to have 
special technical certification, registration, or licensing to perform the 
functions which are under the mandate, a special professional achievement 
pay supplement may be granted. This special professional achievement pay 
supplement shall not be granted when all incumbents in all positions in a 
class require a license as provided in the classification description published 
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by the department of admin;sttative services; to licensees wbcrc no special 
or extensive training is required; when certification is granted upon 
completion of a stipulated term of in-service training; when an appointing 
authority has required certification; or any othrt' condition prescribed by the 
director. 

(1) Before this supplement may be applied. evidence as to the 
requirement must be provided by the agcocy for each position involved. and 
certification must be received from the director as to the dircctor's 
CODCUIl"CDCe for each of the positions so affected. 

(2) The professional achievement pay supplement provided in this 
division shall be granted in an amount up to ten per cent of the employee's 
classification salary base and shall remain in effect as long as the mandate 
exists. 

EbW Those employees assigned to teaching supervisory. principal. 
assistant principal. or superintendent positions who have attained a higher 
educational level than a basic bachelor's degree may receive an educational 
pay supplement to remain in effect as long as the employee's assignment and 
classification remain the same. 

(1) An educational pay supplement of two and one-half per cent of the 
employee's classification salary base may be applied upon the achievement 
of a bachelor's degree plus twenty quarter hours of postgraduate work. 

(2) An educational pay supplement of an additional five per cent of the 
employee's classification salary base may be applied upon achievement of a 
master's degree. 

(3) An educational pay supplement of an additional two and one-half 
per cent of the employee's classification salary base may be applied upon 
achievement of a master's degree plus thirty quarter hours of postgraduate 
work. 

(4) An educational pay supplement of five per cent of the employee's 
classification salary base may be applied when the employee is performing 
as a master teacher. 

(S) An educational pay supplement of five per cent of the employee's 
classification salary base may be applied when the employee is performing 
as a special education teacher. 

(6) Those employees in teaching supervisory, principal, assistant 
principal, or superintendent positions who arc responsible for specific 
extracurricular activity programs shall receive overtime pay for those hours 
worked in excess of their normal schedule, at their straight time hourly rate 
up to a maximum of five per cent of their regular base salary in any calendar 
year. 
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~1) A state agency, board, or commlSSlon may establish a 
supplementary compensation schedule based ypon perfngnlDce; for those 
licmsed physicians employed by the ageocy, board, or commission in 
positions requiring a licensed physician. The supplementary compensation 
schedule. together with the compensation otherwise authorized by this 
chapter, shall provide for the total compensation for these employees to 
range appropriately. but not necessarily uniformly, for each classification 
tide requiring a licensed physician, in accordance with a schedule approved 
by the state controlling board. The individual salary levels recommended for 
eadl such physician employed shall be approved by the director. 
Notwithstanding section 124.11 of the Revised Code, such personnel are in 
the unclassified civil service. 

(2) The director of administrative services may approve supplementary 
compensation for the diredor of health, if the director is a licensed 
physician, in accordance with a supplementary compensation schedule 
approved under division ~1) of this section or in accordance with 
another supplementary compensation schedule the director of administrative 
services considers appropriate. The supplementary compensation shall not 
exceed twenty per cent of the director ofhealtb's base rate of pay. 

(I\ij NetwithetaiMi"l Be.8M 117.~, 117.39, 117.33, 117.36. 117.4a, 
BIMI 131.9a ef the 1WJi9H €Me; the ..... _ iMltatte lIlY .. iii __ • 
te reeer; ..... Il8t Be_ reimhlll'8elMBl fer ~ ... ill 
rlialeli8B ef tW:isiea fS) af" Be __ er tW.ti9. (6) af Beettee 9.44 ef the 
a..tigell Ceee fer the pefteIl ,..... afterltIM 2.4,1987. aM", 8ft 

0'-31, 1993. 
~ Employees of the office of the treasurer of state who are exempt 

from collective bargaining coverage may be granted a IIlefit performance; 
pay supplement of up to one and one-half per cent of their ., Mlaa or 
lDa rate. The rate at which this supplement is granted shall be based on 
perfonnance standards established by the treasurer of state. Any 
supplements granted under this division shall be administered on an annual 
basis. 
~ Intermittent employees appointed u.nder section 124.30 of the 

Revised Code are not eligible for the pay supplements provided by this 
section. 

(Q)!Q) Employees of the office of the auditor of state who are exempt 
from collective bargaining and who are paid in accordance with sehe8a1. 
Ii 1 a. ill ISS""" with aeheIlaI. Ii 1 fer ,., 7 aMy aM 11'8 paW I !i8Iafy 
a. wag. ill ISSBNaaee widt the sehellHl. af .... ill Ilivisi8ll (8) er (C) af 
section 124.1S2 of the Revised Code shall receive a reduction of two per 
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cent in their hourly and annllal pay calculation beginning with the pay 
period that iminMiately follows July 1. 2009. 

Sec. 124.322. Whenever a reduction in the work force is necessary. the 
appointing authority of an agency shall decide in which classification or 
classifications the layoff or layoffs will occur and the number of employees 
to be laid off within each affected classification. 1bc director of 
administrative services shall adopt rules. under Chapter 119. of the Revised 
Code. establishing a method for determining layoff procedures and an order 
of layoff of. and the displacement and recall of. laid-off state and county 
employees. Layoffs. job aboU,illlDCIlb, aOO djspl'9'i'Dcmt.cI shan be aovemcd 
by the Revised Code; or the rules adopted WPlJJant to it that are in effect at 
the time the lQPOintina authoritY files the uetmJmt of rationale end 
sYllJN'1ina dgcumcnWion in agmdgng; with section 124.321 of the 
Reyiscd Code. U aUghle. Pthc;rwi& layoffs. job aboljShmcnta. end 
diaplgg;mcmb wan be aoyemcd by the Reyiscd Code; or the rules adopted 
gunnent to it that ftR in effect " the time of notifietjon of layoff or 
displgg;ment to the employee. 

The order of layoff in those rules shall be based in part on length of 
service eM ~ iBehMIe effieieBey ill Mlf¥ie&; appei .... _ type. 81' similar 
e" fael8fl the SiN .. eell8i4eN app.epriete: however. the rules wen 
grohibit an urPQ' from wdna an employee's len. of seryice U the only 
factor to dcmmips whether to lay off the employee. If the ___ 
eMHliahee N1eli ..... effiei..". 18 • ~ te _ tI8eII ill .leIl i .. i .. S'" 
et }aye" fer Mrte eM eetlltty emplttyee&; ete4it fer etlieieeey may _ edte. 
lft8Il tea per eeIH ef tetaI .eieetiee peiBts. 

Sec. 124.325. (A) An amzointina authority Shan caJculgte an employee's 
retention points bued qpon leo. of service. cfficiGDQ' of service. gnd 
other simjler factors the djrector of admipjatratiye seryices. in the rules the 
director Id,.. for stefe or county employees troder section 124.322 of the 
Reyised Code. or the amzointipa ftllthorjty. ftS alicghle. dctcnnipGli is 
ammunigtec Retention points te refIeet the I", ttt ee~ seMee aM 
effieieeey ill 8ef\'iee for all employees affected by a layoff shall be verified 
by the director of administrative services for positions in the service of the 
state. 

(8) An employee's length of continuous service will be carried from one 
layoff jurisdiction to another so long as DO break in service occurs between 
transfers or appointments. 

(C) Ii (ll Except U Otherwise groyidcd in division (CX21 oftbis section. 
an gppoiptipa ftllthority Shan adopt rules to detmnins which employee the 
appointina authority shell 11)' off first if two or more employees have an 
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identical number of retention points, empleyeea ha\'iBs the shafte8t pefiN 
af eeMiBae .. 8II¥iee aMH ),. laW aft Bnt. 

(2) The director shall 140m rules in gg;ordaDS;C with Chaptc;r 119. of the 
Revised Code to estabUsh a System for the ISsi&11D1CQt ofmkmPon poiDU for 
each employee in the sc;ryice of the stote in a c1wifif'tjon affected by a 
layoff ODd for dctmniDin8' in those jmtap'W where employees in the 
seryice of the Vlte have jdentical mkmPon point.,) wbish ergployee shoJI be 
laid off first. The rules ShIn JmDjt an ftIlPOinpn8 authorUY to considc;r the 
pumbcr of mOM8c;mc;nt yd nopmIDI8cmmt enmIoyees when dc;tcrmjnin8 
which employees to lay off. 

(0)(1) AB used in this division. "affected employee" means a city 
employee who becomes a county employee, or a county employee who 
becomes a city employee, as the result of any of the following: 

(a) The merger of a city and a county office; 
(b) The IIlCqer of city and county functions or duties; 
(c) The transfer of functions or duties between a city and county. 
(2) For purposes of this section. the new employer of any affected 

employee shall treat the employee's prior service with a former employer as 
if it had been serVed with the new employer. 

~) 11le direea af "d ... j"j ...... ·• IM .... ieea MeH IMIept NIe8 itt 
aeeer8Hee Mth CMpter 119. sf the 1ler.WM1 CetIe te eetehlWl • IIY __ fer 
the 1ofI8;1I' ...... af _MIIieB pe_ fer .aah emplayee itt the !MIPViee ef the 
IItate itt • elMeifiealiea .. eaell ),y ... yeff aM fer lIe.n"i";"I, itt theM 
iBMMeeII wIHIfe emplayeell itt the 8ef¥iee sf the Mete have iMMieelI'etelHiell 
peM, whieh empleyee aMH M leW • fifH: 

Sec. 124.34. (A) The tenure of every officer or employee in the 
classified service of the state and the counties, civil service townships, 
cities, city health districts, general health districts, and city school districts 
of the state, holding a position under this chapter, shall be during good 
behavior and efficient service. No officer or employee shall be reduced in 
payor position, fined, suspended, or removed, er her/l the am_II ar 
empiayee'li 18ftI8wity redu!!" er .Ii ... hatell, except as provided in section 
124.32 of the Revised Code, and for incompetency, inefficiency, dishonesty, 
drunkenness, immoral conduct., insubordination. discourteous treatment of 
the public, neglect of duty, violation of any policy or work rule of the 
officer's or employee's appointing authority, violation of this chapter or the 
rules of the director of administrative services or the commission, any other 
failure of good behavior, any other acts of misfeasance, malfeasance, or 
nonfeasance in office, or conviction of a felony. The denial of a one-time 
pay supplement or a bonus to an officer or employee is not a reduction in 
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pay for purposes of this section. 
1b.iI section docs DOt apply to any modifications 01' reductions in pay 

authorized by division ~ of section 124.181 or section 124.392 or 
124.393 of the Revised Code. 

An appointina authority may require an employee who is suspended to 
report to work to serve the suspension. An employee serving a suspension in 
this I1lIIlIW:I' sball continue to be compematecI at the employee's regular rate 
of pay for hours wOlbd. The disciplinary action sball be RlCOIded in the 
employee's personnel file in the same manner a other disciplinary actions 
aud hu the same effect u a suapenaion without pay for the purpose of 
reconIins disciplinary actions. 

A findinl by the appropriate ethics commission, based upon a 
preponderaDce of the evideuce. that the facts alleged in a complaint UDder 
section 102.06 of the Revised Code constitute a violation of Cbaptec 102 .• 
section 2921.42, or section 2921.43 of the Revised Code may CODItitute 
grounds for dismisyl. Failure to file a statement or falsely filina a statemalt 
required by section 102.02 of the Revised Code may also constitute grounds 
for dismissal. 1be tenure of an employee in the carea' professioaal senrice 
of the departmatt of transportation is subject to section 550 1.20 of the 
Revised Code. 

Conviction of a felony is a separate buis for reducina in pay or 
position, suspendinl. or removina an officer or employee. even if the officer 
01'. employee hu already been reduced in pay or position, suspended, or 
removed for the . same conduct that is the basis of the felony. An officer or 
employee may not appeal to the state penonuel board of review or the 
commiuion any disciplinary action taken by an appointina authority a a 
result of the officer's or employee's conviction of a felony. If an officer or 
employee removed uoder this section is reinstated a a result of an appeal of 
the removal, any convidion of a felooy that occurs durina the pendeDcy of 
the appeal is a bais for further disciplinary action uoder this section upon 
the officer's or employee's reinstatcma1t. 

A person convicted of a felony immc:oAiately forfeits the person's status 
as a classified employee in any public emplo)'IDalt on aud after the date of 
the conviction for the felony. If an officer or employee is removed under 
this section a a result of beina convicted of a felony or is subsequently 
convicted of a felony that involves the same condud that was the basis for 
the removal. the officer or employee is barred from receivina any 
compensation . afta- the removal notwithstandinl any modification or 
disaffirmance of the removal. unless the conviction for the felony is 
subsequently reversed or annulled. 
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Any person removed for conviction of a felony is entitled to a cash 
payment for any accrued but unused sick. personal, and vacation leave as 
authorized by law. If subsequently reemployed in the public sector, the 
person shall qualify for and accrue these forms of leave in the marmet 
specified by law for a newly appointed employee and shall not be credited 
with prior public service for the purpose of receiving these forms of leave. 

As used in tbia division, "felony" means any of the following: 
(1) A felony that is an offense of violence as defined in section 290 1.0 1 

of the Revised Code; 
(2) A felony that is a felony drug abuse offense as defined in section 

2915.01 of the Revised Code; 
(3) A felony under the laws of tbia or any other state or the United 

States that is a aime of moral turpitude; 
(4) A felony involving dishonesty, fraud, or theft; 
(5) A felony that is a violation of section 2921.05,2921.32, or 2921.42 

of the Revised Code. 
(B) In case of a reduction, a suspension of IIlOl'e than forty wodt hours 

in the case of an employee exempt from the payment of overtime 
compensation, a suspension of more than twenty-four work hours in the case 
of an employee required to be paid overtime compensation, a fine of more 
than forty hours' pay in the case of an employee exempt from the payment 
of overtime compensation, a fine of more than twenty-four hours' pay in the 
case of an employee required to be paid overtime compensation, or removal, 
except for the reduction or removal of a probationary employee, the 
appointing authority shall serve the employee with a copy of the order of 
reduction, fine, suspension, or removal, which order shall state the reasons 
for the action. 

Within ten days following the date on which the order is served or, in 
the case of an employee in the career professional service of the department 
of transportation, within ten days following the filing of a removal order, the 
employee, except as otherwise provided in tbia section, may file an appeal 
of the order in writing with the state personnel board of review or the 
commission. For purposes of tbia section, the date on which an order is 
served is the date of hand delivery of the order or the date of delivery of the 
order by certified United States mail, whichever occurs first If an appeal is 
filed, the board or commission shall forthwith notify the appointing 
authority and shall hear, or appoint a trial board to hear, the appeal within 
thirty days from and after its filing with the board or commission. The 
board, commission, or trial board may affirm, disaffirm, or modify the 
judgment of the appointing authority. However, in an appeal of a removal 
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order based upon a violation of a last chance agree~ the board. 
commission. or trial board may only determine if the employee violated the 
agreement and thus affirm or disaffirm the judgment of the appointing 
authority. 

In cases of removal or reduction in pay for disciplinary reasons, either 
the appointing authority or the offiCCl' or employee may appeal from the 
decision of the state personnel board of review or the commission, and any 
such appeal shall be to the court of common pleas of the county in which the 
appointing authority is located., or to the court of common pleas of Franklin 
county, as provided by section 119.12 of the Revised Code. 

(C) In the case of the suspension for any period of time, or a fine, 
demotion. or removal. of a chief of police, a chief of a fire department, or 
any member of the police or fire department of a city or civil service 
township, who is in the classified civil service. the appointing authority shall 
furnish the chief or member with a copy of the order of suspension. fine, 
demotion. or removal. which order shall state the reasons for the action. The 
order shall be filed with the municipal or civil service township civil service 
commission. Within ten days following the filing of the order, the chief or 
member may file an appeal, in writing, with the commission. If an appeal is 
filed. the commission shall forthwith notify the appointing authority and 
shall hear, or appoint a trial board to hear, the appeal within thirty days from 
and after its filing with the commission. and it may affirm. disaffirm. or 
modify the judgment of the appointing authority. An appeal on questions of 
law and fact may be had from the decision of the commission to the court of 
common pleas in the county in which the city or civil service township is 
situated. The appeal shall be taken within thirty days from the finding of the 
commission. 

(0) A violation of division (AX7) of section 2907.03 of the Revised 
Code is grounds for termination of employment of a nonteaching employee 
under this section. 

(E) As used in this section, "last chance agreement" means an agreement 
signed by both an appointing authority and an officer or employee of the 
appointing authority that describes the type of behavior or circumstances 
that. if it occtirs, will automatically lead to removal of the officer · or 
employee without the right of appeal to the state personnel board of review 
or the appropriate commission. 

Sec. 124.38. Each of the following shall be entitled for each completed 
eighty hours of service to sick leave of fetIf ~ and 8Ht leMh8 one-tenth 
hours with pay: 

(A) Employees in the various offices of the county, municipal, and civil 
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service township service, other than superintendents and management 
employees, as defined in section S 126.20 of the Revised Code, of county 
boards of developmaltal disabilities; 

(8) Employees of any state college or universityt 
«3) &apIa, .. ef.y .... at IliUlUi8ll fer "fflte. 8iekleeve it •• 

I'M"naN hy 81_a81119, 141 at the Revisl. CMe. 
Employees may use sick leave, upon approval of the responsible 

administrative officer of the employing unit, for absence due to personal 
illness, pregnancy, injury, exposure to contagious disease that could be 
communicated to other employees, and illness, injury, or death in the 
employee's imnwljate family. Unused sick leave shall be cumulative 
without limit. When sick leave is used, it shall be deducted from the 
employee's aedit on the basis of one hour for every one hour of absence 
from previously scbcduled work. 

The previously accumulated sick leave of an employee who has been 
separated from the public service shall be placed to the employee's credit 
upon the employee's re-employment in the public service, provided that the 
re-employmmt takes place within ten years of the date on which the 
employee was last terminated from public service. This ten-year period shall 
be tolled for any period during which the employee holds elective public 
office, whether by election or by appointment. 

An employee who transfers from one public agency to another shall be 
credited with the unused balance of the employee's accumulated sick leave 
up to the maximum of the sick leave accmDulation permitted in the public 
agency to which the employee transfers. 

The appointing authorities of the various offices of the county service 
may permit all or any part of a person's accrued but unused sick leave 
acquired during service with any regional council of government established 
in accordance with Chapter 167. of the Revised Code to be credited to the 
employee upon a transfer as if the employee were transferring from one 
public agency to another under this section. 

The appointing authority of each employing unit shall require an 
employee to furnish a satisfactory written, signed statement to justify the use 
of sick leave. If medical attention is required, a certificate stating the nature 
of the illness from a licensed physician shall be required to justify the use of 
sick leave. Falsification of either a written, signed statement or a physician's 
certificate shall be grounds for disciplinary actio~ including dismissal. 

This section does not interfere with existing unused sick leave credit in 
any agency of govCl'lllDent where attendance records are maintained and 
credit has been given employees for unused sick leave. 
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Notwithstanding this section or any other section of the Revised Code, 
any appointing authority of a county office, department, commission, board, 
or body may, upon notification to the board of county commissionas, 
establish alternative schedules of sick leave for employees of the appointing 
authority for whom the state employment relations board has not established 
an appropriate bargaining unit pursuant to section 4117.06 of the Revised 
Code, as long as the alternative schedules are not inconsistent with the 
provisions of at least one collective bargaining agreement covering other 
employees of that appointing authority, if such a collective bargaining 
agreement exists. If no such collective bargaining agreement exists, an 
appointing authority may, upon notification to the board of county 
commissioners, establish an alternative schedule of sick leave for its 
employees that does not diminish the sick leave benefits granted by this 
section. 

MY sick leave that a board of Mncation awards Mpll be awprdc;d in 
agmIpng; with the leave polk;y the boprd adopts INO'lADt to section 
3319.141 oftbe Reyiscd Codc;. 

Sec. 124.382. (A) As used in this section and sections 124.383, 124.386, 
124.387, and 124.388 of the Revised Code: 

(1) "Pay period" means the fourtcen-day period of time during which 
the payroll is accumulated, as detennined by the director of administrative 
services. 

(2) "Active pay status" means the conditions under which an employee 
is eligible to ~ive pay, and includes, but is not limited to, vacation leave, 
sick leave, personal leave, bereavement leave, and administrative leave. 

(3) "No pay status" means the conditions undrz which an employee is 
ineligible to receive pay and includes, but is not limited to, leave without 
pay, leave of absence, and disability leave. 

(4) "Disability leave" means the leave granted pursuant to section 
124.385 of the Revised Code. 

(5) "Full-time permanent employee" means an employee whose regular 
hours of duty total eighty hours in a pay period in a state agency and whose 
appointment is not for a limited period of time. 

(6) "Base rate of pay" means the rate of pay established under 8ehetltlle 
B 8. C af section 124.15 or section 124.152 of the Revised Code er upd. 
eehethtle Ii 1, _etWe Ii 1 fer IMp 88':_ allly, a. _e" Ii 3 af se.eIl 
134.183 af tM He" .. CeM, plus any supplement provided under section 
124.181 of the Revised Code, phil IBY 8tlppl81M1H8 eaaetell iBte law rNftieh 
.. a8M4 le selle" B a. C af 8e_8ft 134.U af tM Herlt8e6 CetIe er le 
~e Ii 1, 1t8he8t:tI. Ii 1 fer IMp 88'''. allly, a. seltetWe Ii 3 af aeeH8ft 
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134.ua af" Rerli8e4 GeM. 
(7) "Part-time permanent employee" means an employee whose regular 

hours of duty total less than eighty hours in a pay period in a state agency 
and whose appointment is not for a limited period of time. . 

(B) Each full-time permanent and part-time permanent employee whose 
salary or wage is paid directly by warrant of the director of budget and 
management shall be aedited with sick leave of three and one-tenth hours 
for each completed eighty houn of sa-vice, excluding overtime hours 
worked. Sick leave is not available for use until it appean on the employee's 
earning statement and the compensation desaibed in the earning statement 
is available to the employee. 

(C) Any sick leave aedit provided pursuant to division (B) of this 
section, remaining as of the last day of the pay period pre«ding the first 
paycheck the employee receives in December, shall be converted pursuant 
to section 124.383 of the Revised Code. 

(0) Employees may use sick leave, provided a aedit balance is 
available, upon approval of the responsible administrative officer of the 
employing unit, for absence due to personal illness, pregnancy, injury, 
exposure to contagious disease that could be commnnicated to other 
employees, and illness, injury, or death in the employee's immMiate family. 
When sick leave is used, it shall be deducted from the employee's aedit on 
the basis of absence from previously scheduled work in such increments of 
an hour and at such a compensation rate as the director of administrative 
services determines. The appointing authority of each employing unit may 
require an employee to furnish a satisfactory, signed statement to justify the 
use of sick leave. 

If, after having utilized the aedit provided by this section, an employee 
utilizes sick leave that was accumulated prior to November IS, 1981, 
compensation for such sick leave used shall be at a rate as the director 
determines. 

(E)( 1) The previously accumulated sick leave balance of an employee 
who has been separated from the public service, for which separation 
payments pursuant to section 124.384 of the Revised Code have not been 
made, shall be placed to the employee's credit upon the employee's 
reemployment in the public service, if the reemployment takes place within 
ten years of the date on which the employee was last terminated from public 
service. 

(2) The previously accumulated sick leave balance of an employee who 
has separated from a school district shall be placed to the employee's aedit 
upon the employee's appointment as an unclassified employee of the state 
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department of education, if all of the following apply: 
(a) The employee accumulated the sick leave balance while employed 

by the school district. 
(b) The employee did not receive any separation payments for the sick 

leave balance. 
(c) The employee's employment with the department takes place within 

ten years after the date on which the employee separated from the school 
district. 

(F) An employee who transfers from one public agency to another shall 
be credited with the unused balance of the employee's accumulated sick 
leave. 

(0) The director of administrative services shall establish procedures to 
uniformly administer this section. No sick leave may be granted to a state 
employee upon or after the employee's retirement or termination of 
employment. 

(H) As used in this division, "active payroll" means conditions under 
which an employee is in active pay status or eligible to receive pay for an 
approved leave of absence, including, but not limited to, occupational injury 
leave, disability leave, or workers' compensation. 

(1) Employees who are in active payroll status on June 18, 2011, shall 
receive a onc-time aedit of additional sick leave in the pay period that 
begins on July 1, 2011. Full-time employees shall receive the lesser of either 
a one-time aedit of thirty-two hours of additional sick leave or a one-time 
credit of additional sick leave equivalent to half the hours of personal leave 
the employee lost during the moratorium established under either division 
(A) of section 124.386 of the Revised Code or pursuant to a rule of the 
director of administrative services. Part-time employees shall receive a 
one-time credit of sixteen hours of additional sick leave. 

(2) Employees who are not in active payroll status due to military leave 
or an absence taken in accordance with the federal "Family and Medical 
Leave Act" are eligible to receive the one-time additional sick leave credit 

(3) The one-time additional sick leave credit does not apply to 
employees of the supreme court, general assembly, legislative service 
commission, secretary of state, auditor of state, treasurer of state, or attorney 
general unless the supreme court, general assembly, legislative service 
commission, secretary of state, auditor of state, treasurer of state, or attorney 
general participated in the moratorium under division (H) or (I) of section 
124.386 of the Revised Code and notifies in writing the director of 
administrative services on or before June 1, 2011, of the decision to 
participate in the one-time additional sick leave credit Written notice under 
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this division shall be signed by the appointing authority for employees of the 
supreme court, general assembly, or legislative service commission, as the 
case may be. 

Sec. 124.388. (A) Aft Except u otherwise proyided in division eCl of 
this section. . an appointing authority may, in it! discretion, place an 
employee on administrative leave with pay. Administrative leave with pay is 
to be used only in circumstances where the health or safety of an employee 
or of any person or property entrusted to the employee's care could be 
advencly affected. Compensation for administrative leave with pay shall be 
equal to the employee's base rate of pay. The length of administrative leave 
with pay is solely at the discretion of the appointing authority, but shall not 
exceed the length of the SibJation for which the leave was granted. An 
appointing authority may also grant administrative leave with pay of two 
days or less foe employees who arc moved in accordance with section 
124.33 of the Revised Code. 

(8) ,\e Except as otherwise pmyidM in division eo of this section. an 
appointing authority may, in its discretion, place an employee on 
administrative leave without pay for a period not to exceed two months, if 
the employee hu been charged with a violation of law that is punishable as 
a felony. If the employee subsequently does not plead guilty to oe is not 
found guilty of a felony with which the employee is charged or any other 
felony, the appointing authority shall pay the employee at the employee's 
base rate of pay, plus interest, for the period the employee was on the unpaid 
administrative leave. 

eCl An am>intinr anthori1Y that is a ci1Y school district maY place an 
employee on administptjye leave in ag;ord.oo; with the poli" the: board of 
r4ug'ion of the district AdOJU gunn.pt to section 3319.141 of the Reyiaed 
~ 

Sec. 124.39. As used in this section, "retirement" means disability or 
service retirement under any state or municipal retirement system in this 
state. 

(AXl) Except as provided in division (AX3) of this section, an 
employee of a state college or university may elect, at the time of retirement 
from active service and with ten or more years of service with the state or 
any of its political subdivisions, to be paid in cash for one-fourth of the 
value of the employee's accrued but unused sick leave aedit. Such payment 
shall be based on the employee's rate of pay at the time of retirement. 
Payment for sick leave on this basis shall be considered to eliminate all sick 
leave credit accrued by the employee at that time. Such payment shall be 
made only once to any employee. The maximum payment which may be 
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made under this division shall be for one-fourth of one hundred twenty days. 
(2) A state college or university may adopt a policy allowing an 

employee to receive payment for more than one-fourth the value of the 
employee's unused sick leave or for more than the aggregate value of thirty 
days of the employee's unused sick leave, or allowing the number of yean 
of service to be less than ten. 

(3) Notwithstanding the provisions of division (AXl) of this section, 
any employee who retired from the university of Cincinnati on or after 
September 25, 1978, and on or before November 15, 1981, may be paid in 
cash for up to ooc-half of the value of the employee's accrued but Imused 
sick leave credit up to a maximum of sixty days if the employee otherwise 
meets the service and other requiremcnta necessary to receive such paymeDt 
and if any such paymatt has deducted from it any amount previously paid to 
the employee from the employee's accrued but unused sick leave credit at 
the time of the employee's retirement. 

(B) Except as provided in division (C) of this section. an employee of a 
political subdivision covered by section 124.38 or 3319.141 of the Revised 
Code may elect. at the time of retiremalt from active service with the 
political subdivision, and with ten or more years of service with the state, 
any political subdivisions, or any combination thereof, to be paid in cash for 
one-fourth the value of the employee's accrued but unused sick leave credit. 
The payment shall be based on the employee's rate of pay at the time of 
retiremalt and eliminates all sick leave credit accrued but unused by the 
employee at the time payment is made. An employee may receive one or 
more payments under this division. but the aggregate value of accrued but 
unused sick leave credit that is paid shall not exceed, for all payments, the 
value of thirty days of acaued but unused sick leave. 

(C) A political subdivision may adopt a policy allowing an employee to 
receive payment for more than onc-fourth the value of the employee's 
unused sick leave or for more than the aggregate value of thirty days of the 
employee's nnused sick leave, or allowing the number of years of service to 
be less than ten. The political subdivision may also adopt a policy permitting 
an employee to receive pa)'IIlClll upon a termination of employment other 
than retirement 01' permitting more than one payment to any employee. AD! 
policy ftdQJ2k4 IIndq !hil division by a political subdivisign tbllt is a citY 
school district shall COIQIZLY with the polig the boaai of Musgtjon of the 
district adopts IZ"'JY"'& to section 3319.141 of the Revised Code, 

Notwithstanding section 325.17 or any other section of the Revised 
Code authorizing any appointing authority of a county office, department, 
commission. or board to set compensation, any modification of the right 
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provided by division (8) of this section, and any policy adopted under 
division (C) of this section. shall only apply to a county office. department. 
commission. or board if it is adopted in one of the following ways: 

(1) By resolution of the board of county commissioners for any office, 
department. commission. or board that receives at least one-half of its 
funding from the county gencral revenue fund; 

(2) By order of any appointing authority of a county office, department, 
commission. or board that receives less than one-half of its funding from the 
county general revenue fund. Such office, department. commission, or board 
shall provide written notice to the board of county commissioners of such 
order. . 

(3) As part of a collective bargaining agreement. 
A political subdivision may adopt policies similar to the provisions 

contained in sections 124.382 to 124.386 of the Revised Code. 
Sec. 124.81. (A) Except as provided in division (F) of this section, the 

department of administrative services in consultation with the 
superintendent of insurance shall negotiate with and, in accordance with the 
competitive selection procedures of Chapter 12.5. of the Revised Code, 
contract with one or more insurance companies authorized to do business in 
this state, for the issuance of one of the following: 

(1) A policy of group life insurance covering all state employees who 
arc paid directly by warrant of the state auditor, including elected state 
officials; 

(2) A combined policy, or coordinated policies of one or more insurance 
companies or health insuring corpomtions in combination with one or more 
insurance companies providing group life and health. medical, hospital, 
dental, or smgical insurance, or any combination thereof, covering all such 
employees; 

(3) A policy that may include, but is not limited to, llespitalillaB8Itt 
~eel, mejer me8ieel, demel, vieielt; eM me8ieallahb care, __ ility, 
hearitts 1IifJe; pN8alipli8ll dMp benc;tjts. group life, life, sickness, and 
accident insurance, group legal services, or a combination of the above 
benefits for some or all of the employees paid in accordance with section 
124.1S2 of the Revised Code and for some or all of the employees listed in 
divisions (8)(2) and (4) of section 124.14 of the Revised Code, and their 
immediate dependents. 

(8) The department of administrative services in consultation with the 
superintendent of insurance shall negotiate with and. in accordance with the 
competitive selection procedures of Chapter 12S. of the Revised Code, 
contract with one or more insurance companies authorized to do business in 
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this state. for the issuance of a policy of group life insurance covering all 
municipal and county court judges. The amount of such coverage shall be an 
amount equal to the aggregate salary set forth for each municipal court 
judge in sections 141.04 and 190 1.11 of the Revised Code. and set forth for 
each county court judge in sections 141.04 and 1907.16 of the Revised 
Code. 

(C) If a state employee uses all accumulated sick leave and then goes on 
an extended medical disability. the policyholder shall continue at no cost to 
the employee the coverage of the group life insurance for such employee for 
the period of such extended leave. but not beyond three years. 

(D) If a state employee insured under a group life insurance policy as 
provided in division (A) of this section is laid off pursuant to section 124.32 
of the Revised Code, such employee by request to the policyholder. made no 
later than the effective date of the layoff. may elect to continue the 
employee's group life insurance for the one-year period through whim the 
employee may be considered to be on laid-off status by paying the 
policyholder through payroll deduction or otherwise twelve times the 
monthly premium computed at the existing average rate for the group life 
case for the amount of the employee's insurance t.bmeundcr at the time of 
the employee's layoff. The policyholder shall pay the premiums to the 
insurance company at the time of the next regular monthly premium 
payment for the actively insured employees and furnish the company 
appropriate data as to such laid-off employees. At the time an employee 
receives written notice of a layoff. the policyholder shall also give such 
employee written notice of the opportunity to continue group life insurance 
in accordance with this division. When such laid-off employee is reinstated 
for active work before the end of the one-year period. the employee shall be 
reclassified as insured again as an active employee under the group and 
appropriate refunds for the number of full months of unearned premium 
payment shall be made by the policyholder. 

(E) This section docs not affect the conversion rights of an insured 
employee when the employee's group insurance terminates under the policy. 

(F) Notwithstandina division (A) of this section. the departmcot may 
provide bencflta equivalent to those that may be paid under a policy issued 
by an insurance company, or the department may, to comply with a 
collectively bargained contract. enter into an agreement with a jointly 
administered trust fund whim receives contributions pursuant to a collective 
bargaining agreement entered into between this state, or any of its political 
subdivisions. and any collective bargaining representative of the employees 
of this state or any political subdivision for the purpose of providing for 
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self-insurance of aU risk in the provision of fringe benefits similar to those 
that may be paid punuant to division (A) of this section. and the jointly 
administered trust fund may provide through the self-insurance method 
specific fringe benefits as authorized by the rules of the board of trustees of 
the jointly administ.ered trust fund. Am health can; benefits mnvidM 
tbmuab the fuwI sbln be the arne; M those; bAlm can; bepcfits IJIPYidgI 
nod" a cgntract c;ntpr4 ioto nod" diyiaion CAl of tbi' man. The "irr£tor 
Sb,n mIke any cgntract c;ptqql into uod" diyision CAl of thi" section thlt 
gmyidc;a bAlm can; benefits aygu,hle to the board of trustees of the jojptly 
admioimmi trust ruOO Amounts from the fund may be used to pay direct 
and indirec:t costa that are attributable to consultants or a thinI-party 
administrator and that are necessary to administer this section. Beocfits 
provided undt:r this section ineb. "til 11'8 Bel _1M fe, heapjteJiMSee, 
~ eBI'e; majer _II_II eIl'e; __ ility, .... eare, ','tit. eue, 
medieM hGIldl care; heariII& IiMt pIe!l!Ifiptiee .. bc;ocfits, group life 
insurance. sickness and accident insurance, group legal services, or a 
combination of the above benefits, for the employees and their imJJlC"..diate 
dependents. 

(0) Notwithstanding any other provision of the Revised Code, any 
public employer, including the state, and any of its political subdivisions, 
includina, but not Jiroiled to, any county, county hospital, municipal 
corporation, township, park district, school district, state institution of higher 
education, public or special district, state agency, authority, commission, or 
board, or any other branch of public employment, and any collective 
bargaining representative of employees of the state or any political 
subdivision may agree in a collective bargaining agreement that any 
mutually agreed fringe benefit including, .,. Bel IimitM fe; heepiMJiNB8Itt 
~ eue;IMjer meete.l eare; __ ilfty, .... 88N, ,,'tit. eIl'e; 

metlieel hGIldl care, heatHta .... plel!l1!lftpU8Il ... bencfita. group life 
insurance, sickness and accident insurance, group legal services, or a 
combination thereof, for employees and their dependents be provided 
through a lIDlhlally agreed upon contribution to a jointly administered trust 
fund. Amounts from the fund may be used to pay direct and indirect costs 
that are attributable to consultants or a third-party administrator and that are 
necessary to administer this section. The amount, type, and structure of 
fringe benefits provided ~ this division is subject to the determination of 
the board of trustees of the jointly administered trust fund except thgt lAY 
health care bc;pc;fits groyidexl throueb the fuOd ShIn be the WQG as those 
health care mfits groyided under a contract entered into between the; 
public employer ,wi the insurance company proyjdioa those benefits. The; 
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public employer shall make; thaI contract ayailable to the; board of trustc;es of 
the; jointly administqqi trust fund Notwithstanding any other provision of 
the Revised Code, competitive bidding does not apply to the purchase of 
fringe benefits for employees under this division through a jointly 
administered trust fund. 

lID The hRlth care hc;pCfita groyidcd to a manllems;nt leys;l c;mployc;e. 
as ddjnr4 in section 4117.01 of the; Rmp Cods;. JlM« a cont:ract mtqc;d 
into uMtt thi' section shall be the; YIDCj M agy hRlth care hc;ocfita movidM 
to nth« enmoyec;a of the; wnc; public c;mployer. 

ill A public c;mployq. ipcbJdjnr the state; and MY of ita political 
subdiyisions. shall not pay mpn; than eiw-fiyc; per cent of the; cost of the 
groyiaion of health care beocfita IN'J'wnt to thi' section. 

m As usc;d in thi' section and section 124.82 of the Rs;yisc;d Cods;. 
"health care bcncfita- jrucludp hoapjtaHooon. sw;airal major mc;dical 
Flal. vision. and mr4ica1 care. diyhilitY. hC!l'in& aiN. prescription drupe 
or a combmatim of thc;se bs;pcfits. 

Sec. 124.82. (A) Except as provided in division (0) of this section, the 
department of administrative services, in consultation with the 
superintendent of insurance, shall, in accordance with competitive selection 
procedures of Chapter 12S. of the Revised Code, contract with an insurance 
company or a health plan in combination with an insurance company, 
authorized to do business in this state, for the issuance of a policy or 
contract of health, medical, hospi~ dental, or surgical benefits, or any 
combination of those benefits, covering state employees who are paid 
directly by wairanl of the director of budget and management. including 
elected state officials. The department may fulfill its obligation under this 
division by exercising its authority under division (A)(2) of section 124.81 
of the Revised Code. 

(8) The department may, in addition, in consultation with the 
superintendent of insurance, negotiate and contract with health insuring 
corporations holding a certificate of authority under Chapter 17S 1. of the 
Revised Code, in their approved service areas only, for issuance of a 
contract or contracts of health care services, covering state employees who 
are paid directly by warrant of the director of budget and management, 
including elected state officials. The departme:nt may enter into contracts 
with one or more insurance carriers or health plans to provide the same plan 
of benefits, provided that: . 

(1) The amount of the premium or cost for such coverage contributed by 
the state, for an individual or for an individual and the individual's family, 
does not exceed that same amount of the premium or cost contributed by the 
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state under division (A) of this section; 

129thG.A 

(2) The employee be permitted to exercise the option as to which plan 
the employee will select under division (A) or (8) of this section, at a time 
that shall be determined by the departmalt; 

(3) The health insuring corporations do not refuse to accept the 
employee. or the employee and the employee's family. if the employee 
cxercisca the option to select care provided by the corporations; 

(4) The employee may choose participation in only one of the plans 
sponsored by the departmalt; 

(S) The director of health cxamines and certifies to the department that 
the quality and adequacy of care rendered by the health insuring 
corporations meet at least the standards of care provided by hospitals and 
physicians in that employee's comrmmity. who would be providing such 
care as would be covered by a contract awarded under division (A) of this 
section. 

(C) All Except as grpyjdr4 in diyision COl of thi, section. all or any 
portion of the cost, premium, or charge for the coverage in divisions (A) and 
(8) of this section may be paid in such manner or combination of manners 
as the department dctennines and may include the proration of health care 
costs. premiums. or cllarges for part-time employees. 

(D) Notwithstanding division (A) of this section, the department may 
provide bencfita equivalent to those that may be paid under a policy or 
contract issued by an insurance company or a health plan pursuant to 
division (A) of this section. 

(E) This section docs not prohibit the state office of collective 
bargaining from entering into an agrecmatt with an employee representative 
for the purposes of providing fringe benefits. including, ., ... Ilet limifetl te, 
hee,iMlillllti8lt; lMWJieel eere. lMjer media" eue. Mlehility. .... eeN; 
vieiell eere; meMell hWdl care. heariIts aWa; ~ .. benefits. 
group life insurance. sickness and accident insurance, group legal sccviccs 
or othec benefits. or any combination of those benefits. to employees paid 
directly by warrant of the director of budget and management through a 
jointly administ.erccl trust fund. The employer's contribution for the cost of 
the bcnctit care shall be lllUh!ally agreed to in the collectively bargained 
agreement. The amount, type. and structure of fringe benefits provided 
under this division is subject to the determination of the board of trustees of 
the jointly administered trust fund. MY health care benefits proyidc;d tbmum the "rod 3blll be the same; as those health care _tits proyidc;d 
IInd« a cont:ract entered iOlQ uOd« divi3ion CAl of section 124.81 of the 
Rc;yised Code· The director of admioj:Uratjyc; services 3ban mIke; BAY 
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contract entm4 into nod" that diyiaion that moyides health care benefits 
ayailable to the board of truatces of the jointly adminiatm4 trust fum. 
Notwithstanding any other provision of the Revised Code, competitive 
bidding does not apply to the purchase of fringe benefits for employees 
UDder this division when those benefits are provided through a jointly 
administered trust fund. 

(F) Members of state boards or commissions may be covered by any 
policy. contract, or plan of beDcfits or services described in division (A) or 
(B) of this section. Board or commission mcmben who are appointed for a 
fixed term and who are compcosat.ed on a per meeting basis, or paid only for 
expenses, or receive a combination of per diem payments and expenses shall 
pay the entire amount of the premiums, costs, or charges for that coverage. 

Ca) The hCjlJth care benefits groyided to a wapascmr;nt level employee, 
as 4cfincd in section 4117.01 of the Reyised Code· !1M" a COQtrIct mtm4 
ipto nM" thi' section nil be the aIDC U lAY health care bc;odits IJ1PVidcd 
to other emg!oyees of the wnc; public emglom. 

CHl A state; employ" who receives jnwapce !rod" this section shall 
pay al least fiftq;n per cent of the cost of the gremium wessed for lAY 
imyrapg; polir,y jasw;d guanapt to thilS sq;tion that coyers health. medical. 
hospital. or suraical bspcfit;s. 

Sec· 124·94. CAl There is hereby created the Ohio commiMion for 
excellcmg; in public sc;rvice. whicb Mall COMist of at least seyen apd not 
more thap eJeyc;n WPs mcmbc;n. The djrector QlAY NJl)Oint wWitjnnai 
participaplfS awl establjM adyjsmy cgmmittml for the commission. but lAY 
Additional particjaPh shall Pot be VOlinl memp. 

CD) Within fony days after the effective dAte; of this section. the director 
of admipistra&iye services shall umoint the yOOPI mcmbm of the 
oommiMion. In makips the umoiptmcnts· the director shall COMult with 
o[aapizlrion;s that have both of the foUowipa; 

Cll MegJbcgbjgs COMmina at apd that l'Cl'G¥D' the professional or 
labor iptqcall at emplqyees of state 81GDcW. stat; jmtitutjona of hiahc;r 
qJwration. or golitical subdivisiona of this st8'ei 

(2) Membc;nhigs that emg10y public service; emplpyees. ipcludipa 
municipal leguq II!ld mupidpal leaH Otppiptjops. whicb include 
1llQOl1' wgciatigna awl mupicipal fiMllSG pffiem. cotmLY auditm. judp. 
countY oommiuigpm. countY prosecutoIJ· countY sheriffs. towpshig 
trustees· school board;s. awl school sWptcpdc;pt;s· 

eel The oommiMion shan copault with gublic ami priyate; oraaniutiQDI 
Ingttr4 inmationaJJy. patiopa!ly. and wjtbip this stale apd with membc;n or 
emplpy"s jn this state that have been recolDiwt 88 havina expertise and 
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competencica in best gractices that fostc;r healthy workplace conditions for 
both cmgloyeea awl s;mgloyeQ. 

CD) The commiMion may gartp" with ewor OIraoiRtions to gc;rfODD 
its fnnctigna in order to mA!imiR n;sources md dcmonatratc; lean and 
efficient gracticca. The commjuion may omAni" itac;1f with capability to 
contract or enmloy and to have fiacal authoritY to receiye fupda &pm gOyate 
or gublic sptjtjc;a, contract for services. grpyide rom". and eatabJiab cost 
m.trpinr or raip 3Iugjna gromma. Ms;mbm of the commission shan 
receive po COIIJIJCIIMtjgg but shall })c n;jmbugr4 for the act!!.1 and 
1lCiCCSHQ' eg;qsea jncum;d in the gqfmmagq; of their dntiea· 

CE) The c;ommiuion shall do all of the followjpr; 
(ll Establish aod &JIidc momm. that fostc;r best gractices for 

deyelopinr and maintajpjpr bqlthY wgrkiur n;Jatiooshipa in gublic sc;ryjg; 
wOIglICCII in stele! 000 local &OYSDmcm" in rhi' Ate; 

(2) EomhMi14; IlUlD'Ghea that enrouraac jnyolmpmt of direct-sc;ryjg; 
cmplo,yCCl and their sypc;ryisoq in idcntif.vina 000 imp1cmcmtipr diyision 
CEllll of ,hi, section. 

(3) Promote momm, that offer scbolmbjpa or other tjoagcial aid. 
groyide g;rtifjption or oth" acqedjtatjgg. and groyjde u;cglQition tbrou&h 
'warda or othGr mc;ao. to iodividu,l. and omopiRtiona that aim 
cxcellS'KC in diyision CEll 1) of thi' ysjon. 

CFl The momm' dcsgjbed in diyiaion CEl(3) of mi, section Man be 
promoted in gublic and private bi&h schools· coUercs and ugiymitiea· 
wourst agoclationa of · &OYGDlmcmtal official,. opd amogrAA gublic 
s;mgloyee orranjRtions in order to teem best IJI8Ctice!I uoder diyisiop CElOl 
of thi, mop. 

(0) The commission anpually shan mm8fC a rc;port on the actiyities aDd 
finallCC!S of the commjuion })crinpiDr pot I"er than one year aod three 
IDOQtba aftc;r a DlIioritY of the initial mcmbeqbjg of the commj"jgn is 
ARPOin,aI The commjMion Shan goat the rc;port in a gmsgjcuOWl Inq,ion 
on the commiMion', web site· 

Sec. 126.32. (A) Any officer of any state agency may authorize 
reimbursement for travel. including the costs of transportation, for lodging, 
and for mcala to any person who is interviewing for a position that is l!WIld 
~ classified in pay range 13 or above in schedule E-l er _,.we 8 1 fer 
8tep w:_ eBly U IUS'Q'ibcd in the version of section 124.1S2 of the 
ReYised Code in effect immc;4Ws1y grior to the effective date of thiS 
amc;gdmsnt, or is otherwise classified ill 8eh,tlliIe 8 1. ef undm: section 
124.1S2 of the Revised Code. 

(8) If a person is appointed to a position listed in section 121.03 of the 
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Revised Code. to the position of chairperson of the industrial commission. 
adjutant general, chancellor of the Ohio board of regents. superintcDdent of 
public instruction. chairperson of the public utilities commission of Ohio. or 
director of the state lottery commission. to a position holding a fiduciary 
relationship to the govemor. to a position of an appointing authority of the 
department of mental health. developmental disabilities. or rehabilitation 
and correction. to a position of superintendent in the department of youth 
services, or to a position under section 122.05 of the Revised Code, and if 
that appojntment requires a pennanrnt change of residence, the appropriate 
state agcocy may reimburse the person for the person's actual and necessary 
expenses. including the cost of in-transit storage of household goods and 
personal effects. · of moving the person and IDCIIlbcn of the person's 
immediate family residing in the person's household, and of moving their 
household goods and pcnonal effects, to the person's new location. 

Until that person moves the person's permanent residence to the new 
location. but not for a period that exceeds thirty consecutive days. the state 
agency may reimburse the person for the person's temporary living expenses 
at the new location that the person baa incurred on behalf of the person and 
members of the person's immediate family residing in the person's 
household. In addition. the state agency may reimburse that person for the 
person's travel expenses between the new location and the person's former 
residence during this period for a mnimllm ntunba- of trips specified by 
rule of the director of budget and management. but the state agency shall not 
reimburse the person for travel expenses incurred for those trips by members 
of the person's immediate family. With the prior written approval of the 
director. the maximum thirty-day period for temporary living expenses may 
be extended for a person appointed to a position under section 122.0.5 of the 
Revised Code. 

The director of development may reimburse a person appointed to a 
position under section 122.05 of the Revised Code for the person's actual 
and necessary expenses of moving the person and members of the person's 
immediate family residing in the person's household back to the · United 
States and may reimburse a person appointed to such a position for the cost 
of storage of household goods and personal effects of the person and the 
person's imm,.~Jjate family while the penon is serving outside the United 
States. if the person's office outside the United States is the person's primary 
job location. . 

(C) All reimbursement under division (A) or (B) of this section shall be 
made in the manner. and at rates that do not exceed those. provided by rule 
of the director of budget and management in accordance with section 111.1.5 
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of the Revised Code. Reimbursements may be made under division (8) of 
this section directly to the persona who incurred the cxpcnscs or directly to 
the providers of goods or services the persons receive. as determined by the 
director of budget and management. 

Sec. 141.01. Except as provided in section 141.011 of the Revised 
Code. the annual salaries of the elective executive officers of the state arc as 
follows: 

(A) Governor. one hundred twenty-two thousand eight hundred twelve 
dollars; 

(8) Ucutc:nant governor. sixty-four thousand three hundred seventy-five 
dollars; 

(e) Sccrctary of state, ninety thousand seven hundred twenty-five 
dollars; 

(D) Auditor of state, ninety thousand seven hundred twenty-five dollan; 
(E) Trcasmcr of state, ninety thousand seven hundred twenty-five 

dollars; 
(F) Attorney gcnaal, ninety thousand seven hundred twenty-five 

dollars. 
These salaries shall be paid according to the _e" eMehlWletl ill 

diwieB fII) ef rules adgptc;d by the director of administrative seryices nndq 
section 124.1S of the Revised Code. Upon the death of an elected executive 
officer of the state listed in divisions (A) to (F) of this section during the 
officer's term of office, an amount shall be paid in accordance with section 
2113.04 of the Revised Code. or to the officcr's estate. The amount shall 
equal the amount of the salary that the officer would have received during 
the remairvler of the officcr's unexpired term or an amount equal to the 
salary of the office held for two yean. whichever is less. 

Unless a higher salary is explicitly established by statute, no officer or 
employee elected or appointed, and no officer or employee of any state 
agency or state-assisted institution except a state institution of higher 
education or the Ohio board of regents for the positions of chancellor and 
vice chancellor for health affairs. shall be paid as an officer or employee, 
whether from appropriated or nonappropriatcd funds, a total salary that 
exceeds fifty-five thousand dollars per calendar year. This paragraph docs 
not apply to the salaries of individuals holding or appointed to endowed 
academic chain or endowed academic professorships at a state-supported 
institution of higher education or to the salaries of individuals paid under 
_eliHle C ef section 124.1S or ~ aeiteliHle 8; af section 124.1S2 of 
the Revised Code. 

Sec. 141.02. (A) The salaries of the adjutant general, the assistant 
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adjutant general for army, the assistant adjutant general for air, and the 
assistant quartermaster general shall be paid according to .JirJiei8M fB) .­
~ rules "'0»k4 by the director of administrative scryices ppdq section 
124.1S of the Revised Code. 

(B) The adjutant general, the assistant adjutant geocra1 for army, the 
assistant adjutant geueral for air, and the assistant quartermaster general 
shall receive the basic allowances for quarters and for subsistence of their 
rank according to the pay at the time prescribed for the armed forces of the 
United States, except that the assistant adjutant general for air shall not 
receive flying pay. The adjutant general shall not receive any flying pay, 
even if the adjutant general is an officer in the air national guard. 

(C) The adjutant geocra1, assistant adjutant general for army, and the 
assistant adjutant general for air may tab a leave of absence from their 
respective positions without loss of pay for the time they are performing 
service in the uniformed service as required by their federally recognized 
officer status. These positions shall not accrue leave as otba' permanent 
state employees do but shall accrue leave and record usage of leave as if 
these positions w~ those of the administrative department heads listed in 
section 121.03 of the Revised Code. 

(0) If the assistant quartermaster general is a federally recognized 
officer, the assistant quartermaster general may tab a leave of absence from 
the position without loss of pay for the time the assistant quartermaster 
general is performing service in the uniformed service as required by the 
person's federally recognized officer status and the assistant quartermaster 
general shall not accrue leave as otba' pennanent state employees do but 
shall accrue leave and record usage of leave as if the assistant quartermaster 
geocra1 w~ an administrative department head listed in section 121.03 of 
the Revised Code. If the assistant quartermaster general is not a federally 
recognized officer, the assistant quartermaster general shall accrue leave as 
other permanent state employees do. 

(E) Notwithstanding Chapter 102. of the Revised Code and any other 
provision of law, the adjutant general, assistant adjutant general for army, 
assistant adjutant general for air, and assistant quartermaster general may 
retain, in addition to any state compensation, any federal pay, allowances, 
and compensation received beawse of any federally recognized officer 
status. 

Sec. 14S.012. (A) "Public employee," as defined in division (A) of 
section 14S.01 of the Revised Code, does not include any person: 

(1) Who is employed by a private, temporary-help service and performs 
services under the direction of a public employer or is employed on a 



Am. Sub. S. B. No . .5 129thGA 
77 

contractual basis as an independent contractor under a personal service 
contract with a public employer; 

(2) Who is an emergency employee serving on a temporary basis in case 
of fire, snow, earthquake, flood. or otha' similar emergency; 

(3) Who is employed in a program established punuant to the "Job 
Training Partnership Act." 96 Stat. 1322 (1982), 29 U.S.CA lSOI; 

(4) Who is an appointed member of either the motor vehicle salvage 
dealers board or the motor vehicle dealer's board whose rate and method of 
payment arc determined pursuant to division ~ of section 124.1.5 of the 
Revised Code; 

(.5) Who is employed as an election wo~ and paid less than five 
hundred dollan per calendar year for that service; 

(6) Who is employed as a firefighter in a position requiring satisfactory 
completion of a firefighter training course approved under former section 
3303.07 or section 476.5 . .5.5 of the Revised Code or conducted under section 
3737.33 of the Revised Code except for the following: 

(a) Any firefighter who has elected under section 14.5.013 of the 
Revised Code to remain a contributing member of the public employees 
retirement system; 

(b) Any firefighter who was eligible to transfCl' from the public 
employees retirancnt system to the Ohio police and fire pension fund under 
section 742..51 or 742 . .51.5 of the Revised Code and did not elect to transfer; 

(c) Any firefighter who has elected under section 742 . .516 of the 
Revised Code to transfCl' from the Ohio police and fire pension fund to the 
public employees retirancnt system. 

(7) Who is a member of the board of health of a city or gcncra1 health 
district, which pursuant to sections 3709.0.51 and 3709.07 of the Revised 
Code includes a combined health district, and whose compensation for 
attendaOO! at IJlC".C".tings of the board is set forth in division (B) of section 
3709.02 or division (B) of section 3709.0.5 of the Revised Code, as 
appropriate; 

(8) Who participates in an alternative retirement plan established under 
Chapter 330.5. of the Revised Code; 

(9) Who is a IDCIDber' of the board of directors of a sanitary district 
established under Chapter 611.5. of the Revised Code; 

(10) Who is a member of the unemployment compensation advisory 
council; 

(11) Who is an employee, officer, or governor-appointed member of the 
board of directors of the nonprofit corporation formed under section 187.01 
of the Revised Code. 
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(B) No inmate of a correctional institution operated by the department 
of rehabilitation and correction, DO patient in a hospital for the mentally ill 
or aiminaJly insane operated by the department of mental health, no 
resident in an institution for the mentally retarded operated by the 
department of developmental disabilities, DO resident admitted as a patient 
of a veterans' home operated under Clapter S907. of the Revised Code, and 
no resident of a county home shall be considered as a public employee for 
the purpose . of establishing membenhip or calculating service aedit or 
benefits under this chapter. Nothins in this division shall be construed to 
affect any service aedit attaiOC'Al by any person who was a public employee 
before becoming an inmate, patient, or residalt at any institution listed in 
this division, or the payment of any beDefit for which such a person or such 
a person's beoeficiaries otherwise would be eligible. 

Sec. 14S.47. (A) Each public employee who is a contributor to the 
public employees retirement system shall contribute eight per cent of the 
contributor's earnable salary to the employees' savings fund, except that the 
public employees retirement board may raise the contribution rate to a rate 
not greater than ten per cent of the employee's earnable salary. 

The oontributiona reqyired nnda thiS section sh,J) not be gaid by an 
employer on an eumIoyee's hsh,lf, but may be treated as employer 
coptributigna for puQ)OSCI of s"lt! ,nd fedml ingnpe t.g, dc{em:;d jnoomc; 
grovisiona, 

(8) The head of each state department, institution, board, and 
commission, and the fiscal offi<=" of each local authority subject to this 
chapter, shall deduct from the earnable salary of each contributor on every 
payroll of such contributor for each payroll period subsequent to the date of 
coverage, an amount equal to the applicable per cent of the contributor's 
earnable salary. The bead of each state department and the fiscal officer of 
each local authority subject to this chapter shall transmit promptly to the 
system a report of contributions at such intavals and in such form as the 
system shall require, showing thereon all deductions for the system made 
from the earnable salary of each contributor employed, together with 
warrants, check.s, or electronic payments covering the total of such 
deductions. A penalty shall be added when such report, together with 
warrants, checka, or electronic payments to cover the total amount due from 
the earnable salary of all amenable employees of such employer, is filed 
thirty or more days after the last day of such reporting period. The system, 
after making a record of all receipts under this division, shall deposit the 
receipts with the treasull:'l' of state for use as provided by this chapter. 

(C) Unlesa the board adopts a rule under division (0) of this section, the 
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penalty described in division (B) of this section for failing to timely transmit 
a report. pay the total amount due, or both is as follows: 

(1) At least one but not more than ten days past due, an amount equal to 
one per cent of the total amount due; 

(2) At least eleven but not more than thirty days past due, an amount 
equal to two IlDd one-half per cent of the total amount due; 

(3) Thirty-one or more days past due, an amount equal to five per cent 
of the total amount due. 

The pe:oalty described in this division shall be added to and collected on 
the next sUCN'A'ding regular employer billing. Interest at a rate set by the 
retirement board shall be charged on the amount of the pcoalty in case such 
pe:oalty is not paid within thirty days after it is added to the regular employer 
billing. 

(0) The board may adopt rules to establish pcoalties in amounts that do 
not exceed the amounts specified in divisions (ext) to (3) of this section. 

(E) In addition to the periodical reports of deduction required by this 
section, the fiscal officer of each local authority subject to this cl1aptcr shall 
submit to the system at least once each year a complete listing of all 
noncontributing appointive employees. Where an employer fails to transmit 
contributions to the system, the system may make a detcnnination of the 
employees' liability for contributions and certify to the employer the 
amounts due for collection in the same manner as payments due the 
employers' IICOImulation fund. Any amounts so collected shall be held in 
trust pending receipt of a report of contributions for such public employees 
for the period involved as provided by law and, thereafter, the amount in 
trust shall be transferred to the employees' savings fund to the aedit of the 
employees. Any amount remaining after the transfer to the employees' 
savings fund sball be transferred to the employers' accumulation fund as a 
credit of such employer. 

(F) The fiscal officer of each local authority subject to this chapter shall 
require each new contributor to submit to the system a detailed report of all 
the contributor's previous service as a public employee along with suCh 
other facts as the board requires for the proper operation of the system. 

(0) Any member who, because of the member's own illness, injury, or 
other reason which may be approved by the member's employer is prevented 
from making the member's contribution to the system for any payroll period. 
may pay such deductions as a back payment within one year. 

Sec. 306.04. (A) Except 88 otherwise provided in division (8) of this 
section, employees of a county transit board or a board of county 
commissioners operating a transit system are employees of the county. If the 
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system is operated by the board of county commissioners. the board shall 
appoint an executive director. who shall be in the unclassified service. 

(8) Any county transit board that established its own civil service 
organiution and procedure prior to .. ....,... tI.la ef thie ."'_ ..... 
October 1St 199,. shall continue to operate UDder that organization. 
Appointments and promotions in that system shall be made. as far as 
practicable. by competitive examination. 

A board that established its own civil savice organization prior to the 
e8'a ...... ~.aa ef tIHI 8iMM ... October 2S. 1m. shall establish by rule 
the seniority provisions relating to street railway and motor bus employees 
in effect at the time of the acquisition of the transit system by the county. 
When a mbJSjgn in force ja 'M"rft'sM'ty. the board shan lilt W!C an 
enmIqyee'a len. of sc:ryice as the only factor to dclmninc whether to lay 
off the CIQ&11qvee. The vacation. holiday. and sick leave privileges shall not 
be regulated by otha' provisions of law relatina to public employees of the 
state or county. except that the transit boanl. its officers and employees. 
shall be subject to the public employees retirement system of the state and 
the transit board shall uSlime any pcnaion obligations which have been 
assumed by any publicly owned transit system which the county may 
acquire. 

(C) A county transit board or board of county commissioDtn operating 
a transit system may: 

(1) Acquire in ita name by ~ grant. pun:hase. or condemnation and 
hold and operate real estate and intecests therein and personal property 
suitable for its purposes; 

(2) In its name purchase. acquire. construct. enlarge. improve. equiP. 
repair. maintain. sen. exchange. lease as lessee or lessor. receive a right of 
use of, and manage. control. and operate. in or out of the county. a county 
transit system consisting of all real estate and interests therein. personal 
property, and a combination thereof. for or related to the movement of 
persona including but not limited to street railway, tramline, subways, rapid 
transits, monoraila, and passenger bus systems but excluding therefrom 
trucks. the movement of property by truck, and facilities designed for use in 
the movement of property by truck for hire; 

(3) Issue. with the approval of the county commissioners when the 
issuance is made by the transit board, revenue bonda of the county as 
provided in division (8) of section 306.09 of the Revised Code. to secure 
funds to accomplish its purposes. The principal of and interest on such 
bonds. tog~ with all other payments required to be made by the trust 
agreement or indenture securing such bonds. shall be paid solely from 
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revenues or other income acauing to the board from facilities of the county 
transit system designated in said agreement or indenture. 

(4) Enter into contracts in the exercise of the rights, powers, and duties 
confcaed upon it, and execute all instruments necessary in the conduct of its 
b~~; . 

(5) Fix, alter, and charge rates and other charges for the ~ of its real 
estate and ~ therein. personal property, and combinations thereof; 

(6) Employ such financial consultants, accountants, appraisers, 
consulting engineers, architects, construction experts, attorneys-at-law, 
managers and other supervisory pcrsonocl, and other officers, employees, 
and agents as it dctennines necessary to conduct its b~incss, and fix their 
compensation and duties; 

(7) Pledge, hypothecate, or otherwise encumber its revenues and other 
income as security for its obligations and enter into trust agreements or 
indentures for the benefit of revenue bondholders; 

(8) Borrow money or accept or contract to accept advances, loans, gifts, 
grants, devises, or bequests from and enter into contracts or agreements with 
any federal, state, or other governmental or private source and hold and 
apply advances, loans, gifts, grants, devises, or bequests according to the 
terms thereof including provisions which are required by such federal, state, 
or other govcmmental or private source to protect the interest of employees 
affected by such adv8l1CeS, loans, gifts, grants, devises, or bequests. Such 
adv8l1CeS, loans, gifts, grants, or devises may be subject to any reasonable 
reservation and any gift, grant. or devise or real estate may be in fee simple 
or any lesser estate. Any advances or loans received from any federal, state, 
or other governmental or private source may be repaid in accordance with 
the terms of such advance or loan. 

(9) Conduct investigations and surveys into the needs of the public 
within or without the county for transportation services to provide for . the 
movement of persons within, into, or from the area serviced or to be 
serviced by the county transit system; 

(10) Enter into lawful arrangements with the appropriate federal or state 
department or agency, county, township, municipal corporation, or other 
political subdivision or public agc:ocy for the planning and installation of 
any public facilities which arc dctcmlincd necessary in the conduct of its 
business; 

(11) Purchase fire, extended coverage, and liability insurance for the 
real estate and interests therein. personal property and any combination 
thereof, used by or in connection with the county transit system and 
insurance covering the board and the county transit system and its officers 
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and employees for liability for damage or injury to persons or property; 
(12) Procure and pay all or any part of the cost of group hospitalization, 

surgical. major medical. or sickness and accident insurance. or a 
combination thereof. for the officers and employees of the county transit 
system and their il1lJJJc<liatc dependents. issued by an insurance company. 
duly authorized to do business in this state; 

(13) Sell. lease. release. or otherwise dispose of real estate or interests 
therein or personal property owned by it and grant such easements aaoss its 
real estate and interests therein as will not interfere with its use by the 
county transit system; 

(14) Establish rules for the use and operation of the county transit 
system includiDg the real estate or interests therein. personal property or a 
combination of the foregoing used by or in coJlDeCtion with such system; 

(IS) Exercise the power of eminent domain to appropriate any real 
estate or interests therein. personal property. franchises, or any combination 
thereof. within or without the county. necessary or proper in the exercise of 
its powers provided in sections 306.01 to 306.13 of the Revised Code. as 
provided in sections 163.01 to 163.22 of the Revised Code. and subject to 
divisions (ISXa). (b). and (c) of this section, provided that a county transit 
board or a board of county commissioners operating a transit system shall 
not proceed to so appropriate real property outside its territorial boundaries. 
until it has served at the office of the county commissioners of the county in 
which it is proposed to appropriate real property, a notice desaibing the real 
property to be taken and the purpose for which it is proposed to be taken, 
and such county commissioners have entered on their journal within thirty 
days after such service a resolution approving such appropriation; 

(a) Nothing contained in this division authorizes a county transit board 
or a board of county commissioners to appropriate any land, rights. 
rights-of-way. franchises. or easements belonging to the state or to a 
municipal corporation without the consent of the state or of the municipal 
corporation, and no county transit board or board of county commissioners 
shall exercise the right of eminent domain to acquire any certificate of 
public convenience and necessity. or any part thereof. issued to a motor 
transportation company by the public utilities commission of Ohio or by the 
interstate commerce commission of the United States. or to take or disturb 
other real estate or interests therein. personal property. or any combination 
thereof belonging to any municipal corporation without the consent of the 
legislative authority of such municipal corporation, or take or disturb rcal 
estate or interests therein. personal property. or any combination thereof 
belonging to any other political subdivision, public corporation, public 
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utility, or common carrier, which is necessary and convenient in the 
operation of such political subdivision, public corporation, public utility. or 
common carrier unless provision is made for the restoration, relocation, or 
duplication of that taken or upon the election of such political subdivision, 
public corporation, public utility, or common carrier for the payment of 
compensation, if any, at the sole cost of the county transit system. 

(b) If any restoration or duplication proposed to be made under this 
division involves a relocation, the new location shall have at least 
comparable utilitarian value and effectivCllCSS, and such relocation sball not 
impair the ability of the public utility or common carrier to compete in its 
original area of operation. 

(c) If such restoration or duplication proposed to be made under this 
division involves a relocation, the county transit board or board of county 
commjssioners shall acquire no i.nta'est or right in or to the appropriated 
property or facility until the relocated property or facility is available for use 
and until marketable title thereto has been transferred to the political 
subdivision, public corporation, public utility, or common carrier. Nothing 
in this division shall require any board of county commissioners or county 
transit board operating a county transit system to so restore, relocate. or 
duplicate. if all of the real estate and interests thelein, personal property, and 
any combination of the foregoins which is owned by a public utility or 
common carrier and used by it or in connection with the movement of 
persons, is acquired by exercise of the power of eminent domain. 

(16) When real property is acquired that is located outside the county 
and is removed from the tax duplicate, the county transit board or board of 
county commissioners operating a transit system shall pay annnally to the 
county treasurer of the county in which that property is located, 
commencing with the rust tax year in which that property is removed from 
the tax duplicate, an amount of money in lieu of taxes equal to the smaller of 
the following: 

<a> The last annual installment of taxes due from the acquired property 
before removal from the tax duplicate; 

(b) An amount equal to the difference between the combined revenue 
from real estate taxes of all the taxing districts in which the property is 
located in the tax year immediately prior to the removal of the acquired 
property from the tax duplicate, and either: 

(i> The total revenue which would be produced by the tax rate of each 
such taxins district in the tax year immediately prior to the removal of the 
acquired property from the tax duplicate, applied to the real estate tax 
duplicate of each of such taxing districts in each tax year subsequent to the 
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year of removal; or 
(il) The combined revenue from real estate taxes of all such taxing 

districts in each tax year subsequent to the year of removal, whichever is the 
greater. 

The county transit board or board of county commissionas may be 
exempted from such payment by agreement of the affected taxing district or 
districts in the county in which the property is located. 

The county auditor of the county in which that property is located shall 
apportion each such annnal payment to each taxing district as if the annual 
payment had been levied and collected as a tax. 

Those annual payments shall never again be made after they have 
ceased. 

(17) Sue or be sued, plead or be impleaded, and be held liable in any 
court of proper jurisdiction for damages received by reason of negligence, in 
the same manner and to the same extent as if the county transit system were 
privately operated, provided, that DO funds of a county other than those of 
the county transit board or, if the transit system is operated by the board of 
county commissionas, other than those in the account for the county transit 
system aeated under division (C) of section 306.01 of the Revised Code, 
shall be available for the satisfaction of judgments rendered against that 
system; 

(18) Annually prepare and make available for public inspection a report 
in condensed form showing the financial results of the operation of the 
county transit system. For systems operated by a county transit board, copies 
of this report shall be furnished to the county commissioners as well as a 
monthly summary statement of revenues and expenses for the preceding 
month sufficient to show the exact financial condition of the county transit 
system as of the last day of the preceding month. 

(19) With the approval of the county commissioners when the action is 
taken by the transit board, and without competitive bidding, sell, lease, or 
grant the right of use of all or a portion of the county transit system to any 
other political subdivision, taxing district, or other public body or agency 
having the power to operate a transit system; 

(20) Enter into and supervise franchise agreements for the operation of a 
county transit system; 

(21) Accept the assignment of and then supervise an existing franchise 
agreement for the operation of a county transit system. 

Sec. 307.054. (A) The board of trustees of a joint emergency medical 
services district shall employ an executive director, who shall be in the 
unclassified servicc, and fix ltie the executive directo(s compensation. In 
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addition to that compc:asatioD. the dimdor sbaIl be Jeim.bunedfor aaual 
and DeCClliI')' e:xpcDICI incmred iIlthc pafon"'IJD of .. the pn;utiyo 
dimcto(l oftiCial duta. 1'Iie bOard may eater .., III eq1loymc:ut COIitrIct 
with the a~ ~ fOr a period DOl, to exceed, Cbn:e yearL IQ the 
~ of COO1I'IIy4:oD1radull ~ die boIId may 'raQOVe the 
direCtDr by • majority vote of tJiefuD. manbership., but only after hoIdina a 
bariDg OIl the matter iftbe ditectOr ~,1Udl a ~ , 

Except u OIbetwise ~ ill thUa ,diviJioa, tho boIId shill ptaCribe 
the ~. duties,IDd'IDIY authoda the diIt!ctat to ,1M;t OIl ita behalf in 'the 
perf_*»at of -.' adiDiniIantlve'" 'dDta IB, addilbl to thole dudes 
pi'eIaibed by _ bc)anI, the din:dor abaIl,do all tile foDowiDI: 

(1) Subject to the bomlt • Ippmval f~ each cenb1Ict, ~ c:onIneta 
on the boinlt

• behalf; , 
, (2) SUpervise all scrvicCI provided or a:JIItrICted band all facilities 

operated or COIlIiIcted for. aDd cmum tbat c:mqe;ucy medical scrvicCI ate 
beiDa lawfully 1dmiDistaed, in c:ooformity With the Revised Code aDd ' the 
resolution aatiDa the district; 

(3) Rcc:ommerxl c.baDge8 to tbo board that nuty inCrease the 
effectivenesa of emeqeacy mcdicaJ services within the diatrid; 

(4) EmplOy ~ fQr aU poIitiODl audMxized by the bo8ld aDd 
approve aU peiIonrellCliOlJl that atIect cblumed t.Q:Iployces: 

(5) Appnwe ~aiatiOD for ~Io~ within the limits set by 1M 
Wary sc:bedUIe,1Dd budpt eatablishod by~,bOUd: 

(6) ,, '~ ,ail .,,081 "'POll, of the serviceapmvided by the diJ~ 
i.ncJudiDa. fiaad .".,.,..tiuli for the 'boaid to approve. , ' 

(B)Bxcept u ,otherwi'ie, pn)~" iii tIrli sedioD. employeea of the 
d.istrict shaD be uated, the same u county employ. for the purpoieI of 
Claptcr 124. of the briied COde and any otha' provisions of state law 
applicable to county employees.. fnatead of or in addition toappoiDting 
emptoyeea of the diitrict; the boanI of tru.ateea may COIitrIct with one or 
m()ft: of the participating counties for county 'employees to serve the diJtrWt 
and ,for thedialrict to share in their ~onin my manner that maybe 
agreed upc)D in the jo~ resol~ aatiDa 'tho district. 

eel For Ift1IIPiM of ctimign CAX,5) afrhH Kgtion. the , bpaul,whcn 
eaYbliabjo. ,a M1ttt aelJc*lWc;, shag ,rcgpim mnma'R tgbt the PPI.Y 
bMW. ,00 theClCQ1liyedin;crqr MIg us pedmmm 81 tIM; mb bup. for 
an cmpIOJM'.liOlJ'CMkm tIupij&b jhc aclmdnJo. . . 

Sec. 339.06. (4) The board of COUnty hoipitaltrustees. upon completion 
of oonstrudion 01' leoins and eq1Iipping of 8 oounty hospital. shall aMumc 
and continue the Operation of the hospital. 
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(B) The board of county hospital trustees shall have the entire 
management and control of the county hospital. The board shall establish 
such rules for the hospital's government and the admission of persons as are 
expedient. 

(C) The board of county hospital trustees has control of the property of 
the county hospital. including management and disposal of surplus property 
other than real estate or an interest in real estate. 

(D) With respect to the use of funds by the board of county hospital 
trustees and its accounting for the use of funds. all of the following apply: 

(I) The board of county hospital trustees has control of all funds used in 
the county hospital's operation. including moneys received from the 
operation of the hospital. moueys appropriated for its operation by the board 
of county commissioners. and moneys resulting from special levies 
submitted by the board of county commissioners as provided for in section 
S70S.22 of the Revised Code. 

(2) Of the funds used in the county hospital's operation. all or part of 
any amount determined not to be necessary to meet current demancW on the 
hospital may be invested by the board of county hospital trustees or its 
designee in any classifications of securities and obligations eligible for 
deposit or investment of county moneys pursuant to section 13S.3S of the 
Revised Code. subject to the approval of the board's written investment 
policy by the county invest:ment advisory committee established pursuant to 
section 13S.341 of the Revised Code. 

(3) Annually, not later than sixty days before the end of the fiscal year 
used by the county hospital. the board of county hospital trustees shall 
submit its proposed budget for the ensuing fiscal year to the board of county 
commissioners for that board's review. The board of county commissioners 
shall review and approve the proposed budget by the flISt day of the fiscal 
year to which the budget applies. If the board of county commissioners has 
not approved the budget by the first day of the fiscal year to which the 
budget applies. the budget is deemed to have been approved by the board on 
the first day of that fiscal year. 

(4) The board of county hospital trustees shall not expend funds 
received from taxes collected pursuant to any tax levied under section 
S70S.22 of the Revised Code or the amount appropriated to the county 
hospital by the board of county commissioners in the annual appropriation 
measure for the county until its budget for the applicable fiscal year is 
approved in accordance with division (CX3) of this section. At any time the 
amount received from those sources differs from the amount shown in the 
approved budget, the board of county commissioners may require the board 
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of county hospital trustees to revise the county hospital budget accordingly. 
(5) Funds under the control of the board of county hospital trustees may 

be disbursed by the board. consistent with the approved budget, for the uses 
and purposes of the county hospital; for the replacement of necessary 
equipment; for the acquisition, leasing, or construction of permanent 
improvements to county hospital property; or for making a donation 
authorized by division (E) of this section. Each disbursement of funds shall 
be made on a voucher signed by signatories designated and approved by the 
board of county hospital trustees. 

(6) The head of a board of county hospital trustees is not required to file 
an estimate of contemplated revenue and expenditures for the ensuing fiscal 
year under section S70S.28 of the Revised Code unless the board of county 
commissioners levies a tax for the county hospital, or such a tax is proposed, 
or the board of county hospital trustees desires that the board of county 
commissioners m.ake an appropriation to the county hospital for the ensuing 
fiscal year. 

(7) All moneys appropriated by the board of county commissioners or 
from special levies by the board of county commissioners for the operation 
of the hospital, when collected shall be paid to the board of county hospital 
trustees on a warrant of the county auditor and approved by the board of 
county commissiooers. 

(8) The board of county hospital trustees shall provide for the conduct 
of an annual financial audit of the county hospital. Not later than thirty days 
after it receives the fInal report of an annual financial audit, the board shall 
file a copy of the report with the board of county commissioners. 

(E) For the public purpose of improving the health, safety, and general 
welfare of the community, the board of county hospital trustees may donate 
to a nonprofIt entity any of the following: 

(1) Moneys. and other financial assets determined not to be necessary to 
meet Cl11TeIlt demands on the hospital; 

(2) Surplus hospital property, including supplies, equipment, office 
facilities. and other property that is not real estate or an interest in real 
estate; 

(3) Services rendered by the hospital. 
(F)(1) For purposes of division (F)(2) of this section: 
(a) "Bank" has the same meaning as in section 1101.01 of the Revised 

Code. 
(b) "Savings and loan association" has the same meaning as in section 

1151.01 of the Revised Code. 
(e) "Savings bank" has the same meaning as in section 1161.01 of the 
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Revised Code. 
(2) The board of county hospital trustees may enter into a contract for a 

secured line of credit with a bank, savings and loan association, or savings 
bank if the contract meetI all of the following requiremcnta: 

(a) The term of the contract does not exceed one year, except that the 
contrad may provide for the automatic renewal of the contract for up to four 
additional onc-year periods if, on the date of automatic renewal, the 
aggregate outstanding draws remaining unpaid UDder the secured line of 
aedit do not cxcec:d fifty per CCDt of the maximum amount that can be 
drawn 1JJIdu the aecumlline of aedit. 

(b) The contract provides that the bank, savings and loan association, or 
savings bank shall not commence. civil action against the board of county 
commissiooas, any JDeDJbeI' of the board, or the county to recover · the 
principal, intaest, or any charges or other amounts that remain outstaoding 
on the secured line of aedit at the time of any default by the board of county 
hospital trustees. 

(c) The contract provides that no assets other than those of the county 
hospital can be used to secure the line of credit. 

(d) The terms and ccmditioua of the contract comply with all state and 
federal stabltea and rules govemina the extension of a secumlliDc of credit. 

(3) Any obligation iDcum:d by a board of county hospital trustees unda­
division (F)(2) of this section is an obligation of that board only and not a 
general obligation of the board of county commissiODal or the county 
within the meaning of division (Q) of section 133.01 of the Revised Code. 

(4) Notwithstanding anything to the contrary in the Revised Code, the 
board of county hospital trustees may secure the line of credit authorized 
under division (F)(2) of this sedion by the grant of a security interest in any 
part or all of its tangible personal property and intangible personal property, 
including its deposit ac:counts, accounts receivable, or both. 

(~) No board of county hospital trustees sball at any time have more 
than ODe secured line of credit under division (F)(2) of this section. 

(0) The board of county hospital trustees sball establish a schedule of 
charges for all services and treatment reodered by the county hospital. It 
may provide for the free treatment in the hospital of saldien, sailors, and 
marina of the county. UDder such conditioua and rules as it presaibea. 

(H) The board of county hospital trustees may designate the amounts 
and forms of insurance protection to be provided. and the board of county 
commissioners shall assist in obtaining such protection. The expense of 
providing the protection shall be paid from hospital operating funds. 

(I) The board of county hospital trustees may authorize a county 
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hospital and each of its units, hospital board members, designated hospital 
employees, and medical staff members to be a member of and maintain 
membership in any local, state, or national group or association organized 
and operated for the promotion of the public health and welfare or 
advancement of the efficiency of hospital administration and in connection 
therewith to use tax funds for the payment of dues and fees and related 
expenses but nothing in this section prohibits the board from using receipts 
from hospital operation, other than tax funds, for the payment of such dues 
and fees. 

(1) The following apply to the board of county hospital trustees in 
relation to its employees and the employees of the county hospital: 

(1) The board shall adopt the wage and salary schedule for employees. 
(2) The board may employ the hospital's administrator pursuant to 

section 339.07 of the Revised ~ and the administrator may employ 
individuals for the hospital in accordance with that section. 

(3) The board may employ assistants as necessary to perform its clerical 
work, superintend properly the construction of the county hospital. and pay 
the hospital's expenses. Such employees may be paid from funds provided 
for the county hospital. 

(4) The board may hire, by contract or as salaried employees, such 
management consultants, accountants, attorneys, engineers, architects, 
construction managers, and other professional advisors as it determines are 
necessary and desirable to assist in the management of the programs and 
operation of the county hospital. Such professional advisors may be paid 
from county hospital operating funds. 

(S) Notwithstanding section 32S.19 of the Revised Code, the board may 
grant to employees any fringe benefits the board determines to be customary 
and usual in the nonprofit hospital field in its community, including, but not 
limited to: 

(a) Additional vacation leave with full pay for full-time employees, 
including full-time hourly rate employees, after service of one year; 

(b) Vacation leave and holiday pay for part-time employees on a pro 
rata basis; 

(e) Leave with full pay due to death in the employee's immMiate family, 
which shall not be deducted from the employee's accumulated sick leave; 

(d) Premium pay for working on holidays listed in section 32S.19 of the 
Revised Code; 

(e) Moving expenses for new employees; 
(0 Discounts on hospital supplies and services. ' 
(6) The board may provide holiday leave by observing Martin Luther 
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King day. Washington-Lincoln day. Columbus day. and Veterans' day on 
days other than those specified in section 1.14 of the Revised Code. 

(7) The board may grant to employees the insurance benefits authorized 
by section 339.16 of the Revised Code. 

(8) Notwithstanding section 315.19 of the Revised Code. the board may 
grant to employees. including hourly rate employees. such personal holidays 
as the board determines to be customary and usual in the hospital field in its 
community. 

(9) The board may provide employee recognition awards and hold 
employee recognition dinners. 

(10) The board may grant to employees the recruitment and retention 
benefits specified under division EI'W of this section. 

(K) For pw;poses of diyision IDlll of thil section. the board of countt 
hospital trustees· SS' estabUahjn, a wqe and Waty IIGbcdule. shan 
regpin; perfgrmancc to be the only bUg for an eqloyee's IUPmuion 
tbroulh the s;hr4nle. 

!Ll Notwithstanding sections 315.191 and 315.20 of the Revised Code. 
the board of county hospital trustees may provide. without the prior 
authorization of the board of county commissioners. scholarships for 
education in the health care professions. tuition reimbursement, and other 
staff development programs to enhance the skills of health care 
professionals for the purpose of recruiting or retaining qualified employees. 

The board of county hospital trustees may pay reasonable expenses for 
recruiting or retaining physicians and other appropriate health care 
practitioners. 
~ The board of county hospital trustees may retain counsel and 

institute legal action in its own name for the collection of delinquent 
accounts. The board may also employ any other lawful means for the 
collection of delinquent accounts. 

Sec. 339.07. (A) The board of county hospital trustees shall provide for 
the administration of the county hospital by directly employing a hospital 
administrator or by entering into a contract for the management of the 
hospital under which an administrator is provided. When an administrator is 
employed directly. the board shall adopt a job description delineating the 
administrator's powers and duties and the board may pay the administrator's 
salary and other ~ta from funds provided for the hospital. 

(B) During the construction and equipping of the hospital. the 
administrator shall act in an advisory capacity to the board of county 
hospital trustees. After the hospital is completed. the administrator shall 
serve as the chief executive officer and shall carry out the administration of 
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the county hospital according to the policies set forth by the board. 
The administrator shall administer the county hospital, make reports, 

and take any other action that the administrator determines is necessary for 
the operation of the hospital. 

At the end of each fiscal year, the administrator shall submit to the 
board a complete financial statement showing the receipts, revenues, and 
expenditures in detail for the entire fiscal year. 

The administrator shall ensure that the hospital has such physicians, 
nurses, aud other employees as are necessary for the proper care, control, 
and management of the county hospital and its patients. The physicians, 
nurses, and other employees may be suspended or removed by the 
administrator at any time the welfare of the hospital warrants suspension or 
removal. The administrator may obtain physicians, nurses, and other 
employees by direct employment, entering into contracts, or granting 
authority to practice in the hospital. Persons employed directly shall be in 
the unclassified civil service, pursuant to section 124.11 of the Revised 
Code. If the board ",lelates to the admini!5tratot the autJroriLy to fix 
employee S9DJFlytiOD in gg;onIance with the wge and Waa ghc;dule 
mtabJished by the board HndS' mOD 339.06 of the Reyised Code· the 
admjni!5tqtgr shall use perf9QDaoo; as the only basis for an employee'!5 
promuiOD thmup that :u;hedule. 

Sec. 340.04. CAl In addition to such other duties as may be lawfully 
imposed, the executive director of a board of alcohol, drug addiction, and 
mental health services shall: 
~ Serve as executive officer of the board and subject to the prior 

approval of the board for each contract, execute contracts on its behalf; 
~ Supervise services and facilities provided, operated, contracted, 

or supported by the board to the extent of determining that programs are 
being administered in conformity with this ~ and rules of the director 
of mental health and the department of alcohol and drug addiction services; 
~ Provide consultation to agencies, associations, or individuals 

providing services supported by the board; 
~ Recommend to the board the changes necessary to increase the 

effectiveness of mental health services and alcohol and drug addiction 
services and other matters necessary or desirable to carry out this chapter; 
~ Employ and remove from office such employees and consultants 

in the classified civil service and, subject to the approval of the board, 
employ and remove from office such other employees and consultants as 
may be necessary for the work of the board, and fix their compensation. and 
reimbursement within the limits set by the salary schedule and the budget 
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approved by the board; 
~ Encourage the development and expansion of preventive, 

treatment, rehabilitative, and consultative programs in the field of mental 
health with emphasis on continuity of care; 
~ Prepare for board approval an annual report of the programs 

under the jurisdiction of the board, including a fiscal accounting of all 
services; 
~ Conduct such studies as may be necessary and practicable for the 

promotion of mental health and the prevention of mental illness, emotional 
disorders, and addiction to alcohol and drugs; 
~ Authorize the county auditor, or in a joint-county district the 

county auditor designated as the auditor for the district, to issue warrants for 
the payment of board obligations approved by the board. provided that all 
payments are in accordance with the comprehensive commlmity mental 

. health p~ as approved by the department of mental health. or with the 
alcohol and drug addiction services plan as approved by the department of 
alcohol and drug addiction services. 

CD) For pw;poses of division CAXS) of this section. a board of alcohol. dru, addiction. and maW health seryices. when estAhlisbjn, a salaty 
schedule. shan rmuiR perfnnnaOGG to be the only basis. and the executiye 
director shaH use perfnnnaoo:; u the only bUg. for an employee's 
propeSSion thmnah the s;hcduJe. . 

Sec. 505.38. (A) In each township or flIe district that has a rue 
dep~ the head of the department shall be a fire chief, appointed by the 
board of township trustees, except that, in a joint fire district, the fire chief 
shall be appointed by the board of fire district trustees. Neither this section 
nor any other section of the Revised Code requires, or shall be construed to 
require, that the fire chief be a resident of the township or fll'C district. 

The board · shall provide for the employment of firefighters as it 
considers best and shall fix their compensation. No person shall be 
appointed as a permanent full-time paid member, whose duties include fire 
fighting, of the fire department of any township or fire district unless that 
person has received a certificate issued under former section 3303.07 or 
section 4765.55 of the Revised Code evidencing satisfactory completion of a 
flIefighter training program. Those appointees shall continue in office until 
removed from office as provided by sections 733.35 to 733.39 of the 
Revised Code. To initiate removal proawtings, and for that purpose, the 
board shall designate the fire chief or a private citizen to investigate the 
conduct and prepare the necessary charges in conformity with those 
sections. 
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In case of the removal of a fire chief or any member of the fire 
department of a township or fire district, an appeal may be had from the 
decision of the board to the court of common pleas of the county in which 
the township or fire district fire department is situated to determine the 
sufficiency of the cause of removal. The appeal from the findjngs of the 
board shall be taken within ten days. 

No person who is appointed as a volunteer firefighter of the fire 
department of any township or fire district shall remain in that position 
unless either of the following applies: 

(1) Wtthin one year of the appointment, the person has received a 
certificate issued under former section 3303.07 of the Revised Code or 
section 476S.SS of the Revised Code evidencing satisfactory completion of a 
firefighter training program. 

(2) The penon began serving as a permanent full-time paid firefighter 
with the fire department of a city or village prior to July 2, 1970, or as a 
volunteer firefighter with the fire department of a city, village, or other 
township or fire district prior to July 2, 1979, and receives a certificate 
issued under division (C)(3) of section 476S.SS of the Revised Code. 

No person shall receive an appointment under this section, in the case of 
a volunteer firefighter, unless the person bas, not more than sixty days prior 
to receiving the appointment, passed a physical examination, given by a 
licensed physician, a physician assistant, a clinical nurse specialist, a 
certified nurse practitioner, or a certified nurse-midwife, showing that the 
person meets the physical requirements necessary to perform the duties of 
the position to which the person is appointed as established by the board of 
township trustees having jurisdiction over the appojntment The appointing 
authority, prior to making an appointment, shall file with the Ohio police 
and fire pension fund or the local volu.ntc:er fire fighters' dependents fund 
board a copy of the report or findings of that licensed physician, physician 
assistant, clinical nurse specialist, certified nurse practitioner, or certified 
nurse-midwife. The professional fee for the physical examination shall be 
paid for by the board of township trustees. 

(8) In each township not having a fire department, the board of 
township trustees shall appoint a fire prevention officer who shall exercise 
all of the duties of a fU'e chief except those involving the maintenance and 
operation of fire apparatus. The board may appoint one or more deputy fU'e 
prevention officers who shall exercise the duties assigned by the fire 
prevention officer. 

The board may fix the compensation for the fire prevention officer and 
the fU'e prevention officers deputies as it considers best The board shall 
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appoint each fire prevention officer and deputy for a onc-year term. An 
appointee may be reappointed at the end of a term to another one-year term. 
Any appointee may be removed from office during a term as provided by 
sections 733.3S to 733.39 of the Revised Code. Section SOS.4S of the 
Revised Code extends to those offieen. 

(CX1) Division (A) of this section does not apply to any township that 
has a population of ten thousand or more persons residing within the 
township and outside of any municipal corporation, that has its own flIC 
department employing ten or more full-time paid employees, and that has a 
civil service commission established under division (8) of section 124.40 of 
the Revised Code. The township shall comply with the procedures for the 
employment, promotion, and discharge of firefighters provided by Olapter 
124. of the Revised Code, except as otherwise provided in divisions (CX2) 
and (3) of this section. 

(2) The board of township trustees of the township may appoint the fire 
chief, and any person so appointed shall be in the unclassified service under 
section 124.11 of the Revised Code and shall serve at the pleasure of the 
board. Neither this section nor any other section of the Revised Code 
requires, or shall be construed to require, that the fire chief be a resident of 
the township. A person who is appointed fire chief under these conditions 
and who is removed by the board or resigns from the position is entitled to 
return to the classified service in the township fire department in the 
position held just prior to the appointment as fire chief. 

(3) The appointing authority of an urban township, as defined in section 
S04.01 of the Revised Code, may appoint to a vacant position anyone of the 
three highest scorers on the eligible list for a promotional examination. 

(4) The board of township trustees shall determine the number of 
personnel required and establish salary schedules and conditions of 
employment not in conflict with Chapter 124. of the Revised Code. ~ 
board. wbc;p establisbiPI a W'tY gbrAnle. Shan regpin; perfgrmlD'iC to be 
the only basis for an employee's momuioQ throng the gbc;dule. 

(S) No person shall receive an original appointment as a permanent 
full-time paid member of the fire department of the tOwnship described in 
this division unless the person has received a certificate issued under former 
section 3303.07 or section 476S.SS of the Revised Code evidencing the 
satisfactory completion of a firefighter training program. 

(6) Persons employed as flICfighters in the township described in this 
division on the date a civil service commission is appointed pursuant to 
division (8) of section 124.40 of the Revised Code, without being required 
to pass a competitive examination or a firefighter training program, shall 
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retain their employment and any rank previously granted them by action of 
the board of township trustees or otherwise, but those persons are eligible 
for promotion only by compliaru:e with Chapter 124. of the Revised Code. 

Sec. 505.49. (A) As used in this section, "felony" has the same IJlCI'.8J)jng 
as in section 109.511 of the Revised Code. 

(BX 1) The township trustees by a two-thirds vote of the board may 
adopt rules necessary for the operation of the township police district, 
including a determination of the qualifications of the chief of police, patrol 
officers, and others to save as members of the district police force. 

(2) Except as otherwise provided in division (E) of this section and 
subject to division (0) of this section, the township trustees by a two-thirds 
vote of the board shall appoint a chief of police for the district, determine 
the IlUIIlbc:r of patrol officers and otbea- personnel requin:d by the district, 
and establish salary sdtedules and other conditions of employment for the 
employees of the township police district. The tpwnship trustees. when 
establish;PI a M'atY schedule npdq this diyision. Mall RQIlin:; pcrfnonapg; 
to be the only buja for an emglgyce's momuion tbmulh the pedule. The 
township trustees ,haJJ grohibit. for pumoses of dctcpniniPI pcrfnonanCC. 
ilAY topsidcmtion of the Dumber or tJaIe of citatiopa that the employee 
jssues. The chief of police of the district shall serve at the pleasure of the 
township trustees and shall appoint patrol officers and otba' personnel that 
the distrid may require. subject to division (0) of this section and to the 
rules and limits as to qualifications, salary ranges, and numbers of personnel 
established by the board of township trustees. The chief of police shall use 
perfOJ'lJUlllCC M the only bUg for a patrol officcr's or 9thq gmgpncl's 
momssion tJwllm the y1aty srhc;dnle established by the township 
trustees· For pumoses of dctcpnipiDI perfnonanm the chief of police shan 
not consider the Qumbrr or tJaIe of citatiopa that a person iasnc}'. The 
township trustees may include in the township police district and under the 
direction and control of the chief of police any constable appointed pursuant 
to section 509.01 of the Revised Code, or may designate the chief of police 
or any patrol officer appointed by the chief of police as a constable, as 
provided for in section 509.01 of the Revised Code, for the township police 
distrid. 

(3) Except as provided in division (0) of this section. a patrol officer, 
other police district employee, or police constable, who has been awarded a 
certificate attesting to the satisfactory completion of an approved state. 
county. or municipal police basic training program, as requin:d by section 
109.77 of the Revised Code. may be removed or suspended only under the 
conditions and by the procedun:s in sections 505.491 to 505.495 of the 
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Revised Code. Any other patrol offlCCl', police district employee, or police 
constable shall serve at the pleasure of the township trustees. In case of 
removal or suspension of an appointee by the board of township trustees, 
that appointee may appeal the decision of the board to the court of common 
pleas of the county in which the district is situated to determine the 
sufficiency of the cause of removal or suspension. The appointee shall take 
the appeal within ten days of written notice to the appointee of the decision 
of the board. 

(CX1) Division (8) of this section does not apply to a township that has 
a population of ten thousand or more persons residing within the township 
and outside of any municipal corporation, that has its own police department 
employing ten or more full-time paid employees, and that has a civil service 
commission established under division (8) of section 124.40 of the Revised 
Code. The township shall comply with the procedures for the employment, 
promotion, and discharge of police personnel provided by Otapter 124. of 
the Revised Code, except as otherwise provided in divisions (CX2) and (3) 
of this section. 

(2) The board of township trustees of the township may appoint the 
chief of police, and a person so appointed shall be in the unclassified service 
under section 124.11 of the Revised Code and shall serve at the pleasure of 

.. the board. A person appointed chief of police under these conditions who is 
removed by the board or who resigns from the position shall be entitled to 
return to the classified SCI'Vice in the township police depart:mmt. in the 
position that person held previous to the person's appointment as chief of 
police. 

(3) The appointing authority of an urban township, as defined in section 
S04.01 of the Revised Code, may appoint to a vacant position anyone of the 
three highest scorers on the eligible list for a promotional examination. 

(4) The board of township trustees shall determine the number of 
personnel required and establish salary schedules and conditions of 
employment not in conflict with Chapter 124. of the Revised Code. IhG 
board. when estahlishina a 8alm gMule undc;r thiS division. shaJJ reQllire 
and use perfnrmaP'X; as the ooly basm for an c;mployee's gromgion 
tbrouah the schc4ule. In no case shaJJ perfnrmDl'fA be dctmginc4 based on 
the QWPbq or lYlJe of citations that the employee issues· 

(S) Persons employed as police personnel in a township described in this 
division on the date a civil service commiuion is appointed pursuant to 
division (8) of section 124.40 of the Revised Code, without being required 
to pass a competitive examination or a police training program, shall retain 
their employment and any rank previously granted them by action of the 
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township trustees or otherwise. but those persons are eligible for promotion 
only by compliance with Chapter 124. of the Revised Code. 

(6) This division does not apply to constables appointed pursuant to 
section 509.01 ·of the Revised Code. This division is subject to division (0) 
of this section. 

(0)(1) The board of township trustees shall not appoint or employ a 
person as a chief of police. and the chief of police shall not appoint or 
employ a person as a patrol officer or other peace officer of a township 
police district or a township police department. on a permanent basis. on a 
temporary basis. for a probationary ~ or on other than a pennancnt basis 
if the person previously has been convicted of or has pleaded guilty to a 
felony. 

(2)(a) The board of township trustees shall terminate the appointment or 
employment of a chief of police. patrol officer. or other peace officer of a 
township police district or township police department who does either of 
the following: 

(i) Pleads guilty to a felony; 
(li) Pleads guilty to a misdemeanor punuant to a negotiated plea 

agreement as provided in division (0) of section 2929.43 of the Revised 
Code in which the chief of police. patrol officer. or other peace officer of a 
township police district or township police department agrees to surrender 
the certificate awarded to that chief of police. patrol officer. or other peace 
officer under section 109.77 of the Revised Code. 

(b) The. board sball suspend the appointment or employment of a chief 
of police. patrol officer. or other peace officer of a township police district 
or township police department who is convicted. after trial. of a felony. If 
the chief of police. patrol officer. or other peace officer of a township police 
district or township police department files an appeal from that conviction 
and the conviCtion is upheld by the highest court to which the appeal is 
taken or if no timely appeal is fil~ the board shall terminate the 
appointment or employment of that chief of police. patrol officer. or other 
peace officer. If the chief of police. patrol officer. or other peace officer of a 
township police district or township police department fllea an appeal that 
results in that chief of police's. patrol officer's. or other peace officer's 
acquittal of the felony or conviction of a misdemeanor, or in the dismissal of 
the felony charge against the chief of police. patrol officer, or other peace 
officer, the board shall reinstate that chief of police. patrol officer. or other 
peace officer. A chief of police. patrol officer. or other peace officer of a 
township police district or township police department who is reinstated 
under division (O)(2)(b) of this section shall not receive any back pay unless 
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the conviction of that chief of police, patrol officer, or other peace officer of 
the felony was reversed on appeal. or the felony charge was dismissed, 
because the court found insufficient evidence to convict the chief of POlice. 
patrol officer. or other peace officer of the felony. 

(3) Division (0) of this section does not apply regarding an offense that 
was committed prior to January I, 1997. 

(4) The suspension or termination of the appointment or employment of 
a chief of police, patrol officer, or other peace officer under division (0)(2) 
of this section sball be in accordance with Chapter 119. of the Revised 
Code. 

(E) The board of township trustees may enter into a contract under 
section SOS.43 or SOS.SO of the Revised Code to obtain all police protection 
for the township police district from one or more municipal corporations, 
county sheriffs, or other townships. If the board enters into such a contrad, 
subject to division (0) of this section, it may, but is not required to, appoint 
a police chief for the district. 

(F) The members of the police force of a township police district of a 
township that adopts the limited self-government form of township 
government sball serve as peace officers for the township territory included 
in the district. 

(G) A chief of police or patrol officer of a township police district, or of 
a township police department. may participate, as the director of an 
orgsniuxi aimc task force established under section 177.02 of the Revised 
Code or as a member of the investigatory staff of that task force. in an 
investigation of orgsniuxi criminal activity in any county or counties in this 
state under sections 177.01 to In.03 of the Revised Code. 

Sec. SOS.60. (A) Nt Except as movidcd in section 124.81 of the Rcyiscd 
Code. and M provided in this section and section SOS.601 of the Revised 
Code, the board of township trustees of any township may procure and pay 
all or any part of the cost of insurance policies that may provide benefits for 
hospitalization, s\11"gical care, major medical care, disability, dental care, eye 
care, medical care, hearing aids, presaiption drugs, or sickness and accident 
insurance, or a combination of any of the foregoing types of insurance for 
township officen and employees. The board of township trustees of any 
township may negotiate and contract for the purcllase of a policy of 
long-term care insurance for township officers and employees pursuant to 
section 124.841 of the Revised Code. 

If the board procures any insurance policies under this section, the board 
shall provide uniform coverage under these policies for township officers 
and full-time township employees and their immediate dependents, and may 
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provide coverage under these policies for part-time township employees and 
their imll'll".djate dependents, from the funds or budgets from which the 
officers or employees are compensated for services, such policies to be 
issued by an insurance company duly authorized to do business in this state. 

(B) The board may also provide coverage for any or all of the benefits 
described in division (A) of this section by entering into a contract for group 
health care services with health insuring corporations holding certificates of 
authority UDder Chapter 17Sl. of the Revised Code for township officers 
and employees and their immediate dependents. If the board so contracts, it 
shall provide uniform coverage under any such contracts for township 
officers and full-time township employees and their immediate dependents, 
from the funds or budgets from which the officers or employees are 
compensated for services, and may provide coverage under such contracts 
for part-time township employees and their immediate dependents, from the 
funds or budgets from which the officers or employees are compensated for 
services, provided that each officer and employee so covered is permitted to: 

(1) Choose between a plan offered by an insurance company and a plan 
offered by a health insuring corporation, and provided further that the 
officer or employee pays any amount by which the cost of the plan chosen 
exceeds the cost of the plan offered by the board under this section; 

(2) Change the choice made under this division at a time each year as 
determined in advance by the board. 

An addition of a class or change of definition of coverage to the plan 
offered under this division by the board may be made at any time that it is 
determined by the board to be in the beat interest of the township. If the total 
cost to the township of the revised plan for any trustee's coverage does not 
exceed that cost under the plan in effect during the prior policy year, the 
revision of the plan does not cause an increase in that trustee's 
compensation. 

(C) Any township officer or employee may refuse to accept any 
coverage authorized by this section without affecting · the aVailability of such 
coverage to other township officers and employees. 

(0) If any township officer or employee is denied coverage under a 
health care plan procured under this section or if any township officer or 
employee elects not to participate in the township's health care plan, the 
township may reimburse the officer or employee for each out-of-pocket 
premium attributable to the coverage provided for the officer or employee 
for insurance benefits described in division (A) of this section that the 
officer or employee otherwise obtains, but not to exceed an amount equal to 
the average premium paid by the township for its officers and employees 
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under any health care plan it procures under this section. 
(E) The board may provide the benefits authorized under this section. 

without competitive bidding. by contributing to a health and welfare trust 
fund administered through or in conjunction with a collective bargaining 
representative of the township employees in the urn, manner as described 
in division CGl of section 124.81 of the; Revised Code. 

The board may also provide the benefits desaibed in this section 
through an individual self-insurance program or a joint self-insurance 
program as provided in section 9.833 of the Revised Code. 

(F) If a board of township trustees fails to pay one or more premiums 
for a policy, contract, or plan of insurance or health care services authorized 
under this section and the failure causes a lapse, cancellation. or other 
termination of coverage under the policy, contract. or plan, it may reimburse 

. a township officer or employee for, or pay on behalf of the officer or 
employee, any expenses incurred that would have been covered under the 
policy, contract, or plan. 

(G) As used in this section and section SOS.601 of the Revised Code: 
(1) "Part-time township employee" means a township employee who is 

hired with the expectation that the employee will work not more than one 
thousand five hundred hours in any year. 

(2) "Premium" does not include any deductible or health care costs paid 
directly by a township officer or employee. 

Sec. 709.012. When a municipal corporation annexes township territory 
which results in a reduction of the firefighting force of the township or joint 
township fire district, lite Pe8tietieft sMII he ... hy ."'i8s111 ef 
fiNfishtem ill .. illWIf8e ertIer ef seniority, 'INith lite emplayee widt 1N8t 
at. af 8el'Yiee NiBs ."'is_ flflll Mall not be the only factor used in 
dsjtmpinina dismjssals. The annexing municipal corporation shall offer 
employment ill lite ilwene ertIer ef ."'isslll hy lite lel'J:lMhip to MIelt 
djsmissed firefighters if a vacancy exists in the municipal fire department 
and if they: 

(A) Were full-time paid active members of the township or joint 
township fuefighting force for at least six months prior to dismissal and 
have made application to the municipal corporation within sixty days after 
the effective date of dismissal; 

(8) Have passed a physical examination as prescribed by the physician 
of the annexing municipal corporation and meet the requirements necessary 
to perform firefighting duties; 

(C) Meet minimum standards of the municipal corporation with respect 
to moral character, literacy, and ability to understand oral and written 
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instructions as detamined by an interview conducted by the fire department 
of the municipal corporation. The applicant shall be at least twenty-one 
years of age on the date of application. 

(D) Are able to qualify for membership in the Ohio police and . fire 
pension fuDd. 

A physical examination required by division (B) .of this section may be 
coDductecl by any individual authorized by the Revised Code to conduct 
physic:al e:llmioationa, iDcluding a physician assistant. a clinical nurse 
specialist, a catified nurse practitioner, or a certified nurse-midwife. Any 
written documentation of the physical examination shall be completed by 
the individual who administered the examination. 

If no vaamcy exists in the municipal fire department at the time of the 
application referred to in division (A) of this section, the application shall be 
held until a vacaocy occurs. When such a vacancy occurs, the applicant shall 
be entided to employment in accordaDce with the requiremeota of divisions 
(A), (8), (C), and (0) of this section. So long as any application for 
employment has been made and is being held UDder this section, the 
municipal corporation shall not fill any vacancy in its fire department by 
original appointment. If there are individuals who are entided to 
reinstatement in the municipal fire department and the vacancies therein are 
insufficient to permit both such reinstaternmts and employment of all those 
applyina for employment under division (A) of this section, the pezson.s 
havina the greatest lcoath of service, whether with the municipal or 
township fire department, shall be entitled to fill the vacancies as they occur. 

A person employed under this section, upon acceptance into the 
municipal fire department, shall be given the rank of "firefighter" and 
entitled to full seniority aedit for prior service in the township or joint 
township fire district. The person shall be entitled to the same salary, future 
benefits, vacations, camcd time, sick leave, and other rights and privileges 
as the municipal fire department cxteuds to other employees with the same 
amount of prior service. The person may take promotional examinations 
only after completion of one year of service with the municipal fire 
department and after meeting any applicable civil service requirements for 
such examination. 

Compliance with this section is in lieu of compliance with section 
124.42 of the Revised Code or any other requirements for original 
appointment to a municipal fire district. 

Sec. 742.31. Each employee shall contribute an amount equal to ten per 
cent of the employee's salary to the Ohio police and fire pension fund. !1M 
The contributions required nnd« thi' section Mall not be paid by an 
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employer on an employee's behalf, but IllI.Y be trea&cd as employer 
contributions for PlJIPOKS of state and federal income tax defermi income 
provisions. 

lk amount shall be deducted by the employer from the employee's 
salary as defined in division (L) of section 742.01 of the Revised Code for 
each payroll period. irrespective of whether the minjmum compensation 
provided by law for the employee is reduced thereby. Every employee shall 
be deemed to consent to the deductions. and payment to the employee less 
the deductions is a complete didarge and acquittance of all claims and 
demands for the services rendered by the employee during the period 
covered by such payment. 

Sec. 742.63. The board of trustees of the Ohio police and fire pension 
fund shall adopt rules for the management of the Ohio public safety officers 
death benefit fund and for disbursements of benefits as set forth in this 
section. 

(A) As used in this section: 
(1) "Member" means all of the following: 
(a) A member of the Ohio police and fU'e pension fund. including a 

member of the fund who has elected to participate in the deferred retirement 
option plan established under section 742.43 of the Revised Code or a 
member of or contributor to a police or firemen's relief and pension fund 
established under former Chapter 521. or 741. of the Revised Code; 

(b) A member of the state highway patrol retirement system. including a 
member who is participating in the deferred retirement option plan 
established under section 5S05.SO of the Revised Code; 

(c) A member of the public employees retirement system who at the 
time of the mcmber's death was one of the following: 

(i) A county sheriff or deputy sheriff; 
(il) A full-time regular police officer in a municipal corporation or 

township; 
(iii) A full-time regular firefighter employed by the state. an 

instrumentality of the state. a municipal corporation, a township. a joint fU'e 
district. or another political subdivision; 

(iv) A full-time park district ranger or patrol trooper; 
(v) A full-time law enforcement officer of the department of natural 

resources; 
(vi) A full-time department of public safety enforcement agent; 
(vil) A full-time law enforcement officer of parks. waterway lands. or 

reservoir lands under the control of a municipal corporation; 
(viii) A full-time law enforcement officer of a conservancy district; 
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(ix) A correction officer at an institution under the control of a county, a 
group of counties, a municipal corporation, or the department of 
rehabilitation and correction; 

(x) A state university law enforcement officer; 
(xi) An investigator, as defined in section 109.541 of the Revised Code. 

or an investigator commissioned as a special agent of the bureau of criminal 
identification and investigation. 

(xii) A drug agent. as defined in section 145.01 of the Revised Code. 
(d) A member of a retirement system operated by a municipal 

corporation who at the time of death was a full-time law enforcement officer 
of parks, waterway lands, or reservoir lands uoda' the control of the 
municipal corporation. 

(2) Notwithstanding section 742.01 of the Revised Code, "fire or police 
department" includes a fire department of the state or an instrumentality of 
the state or of a municipal corporati~ township, joint fire district, or other 
political subdivisi~ the state highway patrol, a county shcrift's office, the 
security force of an institution under the control of the department of 
rehabilitation and correction, the security force of a jail or workhouse under 
the control of a county, group of counties, or municipal corporation, the 
security force of a metropolitan, county, or township park district, the 
security force of lands under the control of the department of natural 
resources, department of public safety enforcement agents, the security force 
of parks, waterway lands, or reservoir lands under the control of a municipal 
corporation, the security force of a conservancy district, the police 
department of a tOwnship or municipal corporation, and the police force of a 
state university. 

(3) "Firefighter or police officer" includes a state highway patrol 
trooper, a county sheriff or deputy sheriff, a correction officer at an 
institution under the control of a county, a group of counties, a municipal 
corporation, or the department of rehabilitation and correction, a police 
officer employed by a township or municipal corporation, a firefighter 
employed by the state, an instrumentality of the state, a municipal 
corporation, a township, a joint fire district, or another political subdivision, 
a full-time park district ranger or patrol trooper, a full-time law enforcement 
officer of the department of natural resources, a full-time department of 
public safety enforcement agent. a full-time law enforcement officer of 
parks, waterway lands, or reservoir lands under the control of a municipal 
corporation, a full-time law enforcement officer of a conservancy district, 
and a state university law enforcement officer. 

(4) "Correction officer" includes, in addition to any correction officer, 
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any c:orr=ion corporal. sergeant, lieutenant, or captain, and the equivalents 
of all such penoDI. 

(5) "A part district ranger or patrol trooper" means a peace officer 
commissioned to make meats, execute warrants, and preserve the peace 
upon laDda UDda' the control of • board of part commissionen of a 
metropolitan, county, or township park district. 

(6) "Metropolitan. county, or township park district" DaDS a park 
district aeatcd under the authority of Cuapter 511. or 1545. of the Revised 
Code. 

(7) "Conservancy district" means a conservancy district aeatcd under 
the authority ofCuapter6101. of the Revised Code. 

(8) "Law enforcement officer" means an officer commissioned to make 
arrests, execute wmanta, and preserve the peace upon lands under the 
control of the govemlDC!!Dtal entity grantina the commiulon. 

(9) "Department of natural resources law enforcement officer" includes 
a forest officer designated pursuant to section 1503.29 of the Revised Code, 
a preserve officer designated pursuant to section 1517.10 of the Revised 
Code, a wildlife officer designated pursuant to section 1531.13 of the 
Revised Code, • park officer designated pursuant to section 1541.10 of the 
Revised Code, and a state wateraaft officer designated pursuant to section 
1547.521 of the Revised Code. 

(10) "Retirement eligibility date" means the last day of the month in 
which a deceased member would have first become eligible, had the 
member lived, for the retirement pension provided under section 145.33, 
Cuapter 521. or 741., division (CXl) of section 742.37, or division (AXl) of 
section 5505.17 of the Revised Code or provided by a retirement system 
operated by a municipal corporation. 

(11) "Death benefit amount" means an amount equal to the full monthly 
salary in effect jmgpliatcJy grior to the effective dare of thjs amcndlPGOt 

tbat wg received by a deceased member prior to death, minus an amount 
equal to the benefit received under section 145.45, 742.37, 742.3714, or 
5505.17 of the Revised Code or the benefit received from a retirement 
system operated by a municipal corporation, plus any increases in salary 
gmnjttr4 by law in effect imgpli*lv grior to the effective dIre of tbi' 
amm4mc;ot that would have been granted the deceased member. 

(12) "Killed in the line of duty" means either of the following: 
(a) Death in the line of duty; 
(b) Death from injury sustained in the line of duty. including heart 

attack or other fatal injury or illness caused while in the line of duty. 
(8) A spouse of a deceased member shall receive a death benefit e8ch 
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month equal to the full death benefit amount. provided that the deceased 
member wu & fin:fiabter or polWe officer ki11ed in the line of duty aDd there 
are DO survivina c::biIdnIl e1iaible for & benefit under this section. The spouse 
shall receive tbia benefit duriDa the spouse', natural life UDti1 the deceased 
mc:mbcr'a retiremc:m e1i&ibility ~ on whicll date the benefit · provided 
UDder this divisioo IhaH terminate. 

(C}(I) If & member killed in the line of duty u & fudigbtcr or police 
officer is survived aoly by & child or childral. the cbild or c::biIdnIl sball 
receive & beaefit' eadl month equal to the full death bem:fit AIJIOImt If there 
is more than QUe aurvivina child, the beucfit sball be divided equally alDOl\l 
these cbildrea. 

(2) If the death beDcfit paid under this division is divided amooa two or 
more survivina children IDd any of the cbiIdreo become iDeliaible to 
contiDlle receivina & portion of the benefit u provided in division (II) of this 
section. the full death beucfit amount sball be paid to the remaining eligible 
child or divided among the eligible cbi1dren 10 that the benefit paid to the 
remaininl eli&ible child or cbiIdreo equals the full deadl beDcfit aDYJIWt. 

(3) NotwitbRandinl divisions (C}(t) and (2) of this section, all death 
benefits paid under this division shall taminate on the deceased JDeIIlber's 
ICtircmcm eligibility date. 

(0) If a member killed in the IiDe of duty u a firefighter or police 
offica' is survived. by both a spouse IDd a cbild or childral. the monthly 
beDcfit provided sbaIl be u followa: 

(1)(&) If tbae is a surviving spouse IDd ODe surviving cbild. the spouse 
shall receive an amount each month equal to onc-haIf of tbe full death 
benefit amount aDd the cbild shall receive an IIIIOUDt equal to one-half of the 
full death benefit 8mount. 

(b) If the surviving spouse dies or the child becomca ineli&ible 81 

provided in division (H) of this section, the surviving spouse or cbild 
remaininl eliJible shall receive the full death beoefit amount. 

(2)(8) If ibae is a aurvivina spouIC and more than one child. the spouse 
shall receive an IJDOUDt each month equal to one.third of the full death 
benefit amount and the children sball receive an amount, equally divided 
amona them. equal to two-tbirda of the full death beuefit amount. 

(b) If & spouSe aDd more than one child each are receiving a death 
benefit unda' division (0)(2)(8) of this section 8lId the spouse dies, the 
children shall receive an amount each IDODth. equally divided amona them, 
equal to the full death benefit amount 

(e) If a spouse and more than one child eadl arc receivina a benefit 
under division (OX2Xa) of this section and any of the cb.ildrm becomes 
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ineligible to receive a benefit as provided in division (H) of this section. the 
spouse and remaining eligible child or children shall receive a death benefit 
as follows: 

(i) If there are two or more remaining eligible children, the spouse shall 
receive an amount each month equal to one-third of the full death benefit 
amount and the children shall receive an amount each ~ equally 
divided among ~ equal to two-thirds of the full death benefit amount; 

(li) If there is one remaining eligible child. the spouse shall receive an 
amount each month equal to one-half of the full death benefit amount, and 
the child shall receive an amount each month equal to one-half of the full 
death benefit amount 

(d) If a spouse and more than one child each are receiving a benefit 
under division (OX2Xa) of this section and all of the children become 
ineligible to receive a benefit as provided in division (H) of this section, the 
spouse shall receive the full death benefit amount. 

(3) Notwithstanding divisions (oXl) and (2) of this section. death 
benefits paid under this division to a surviving spouse shall terminate on the 
member's retirement eligibility date. Death benefits paid to a surviving child 
or children shall terminate on the deceased member's retirement eligibility 
date unless earliec terminated pursuant to division (H) of this section. 

(E) If a member. on or after January 1. 1980. is killed in the line of duty 
as a firefighter or police officer and is survived by only a parent or parents 
dependent upon the member for support, the parent or parents shall receive 
an amount each month equal to the full death· benefit amount. If there is 
more than one surviving parent dependent upon the deceased member for 
support. the death benefit amount shall be divided equally among the 
surviving parents. On the death of one of the surviving parents. the full 
death benefit amount shall be paid to the other parent. 

(F)( 1) The following shall receive a monthly death benefit under this 
division: 

(a) A surviving spouse whose benefits are terminated in accordance 
with division (8) or (oX3) of this section on the deceased member's 
retirement eligibility date. or who would qualify for a benefit under division 
(8) or (0) of this section except that the deceased member reached the 
membcr's retirement eligibility date prior to the member's death; 

(b) A qualified surviving spouse of a deceased member of or contributor 
to a police or firemen's relief and pension fund established under fol1lle1' 
Chapter 521. or 741. of the Revised Code who was a firefighter or police 
officer killed in the line of duty. 

(2) The monthly death benefit shall be one-half of an amount equal to 
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the monthly salary received by the deceased member prior to the member's 
death. plus any salary increases the deceased member would have received 
prior to the member's retirement eligibility date. The benefit shall terminate 
on the surviving spouse's death. A death benefit payable under this division 
shall be reduced by an amount equal to any allowance or benefit payable to 
the surviving spouse under section 742.3714 of the Revised Code. 

(3) A benefit granted to a surviving spouse under division (F)(1)(b) of 
this section shall commence on the first day of the month immMiately 
following receipt by the board of a completed application on a form 
provided by the board and any evidence the board may require to establish 
that the deceased spouse was killed in the line of duty. 

(0)(1) If there is not a surviving spouse eligible to receive a death 
benefit under division (F) of this section or the surviving spouse receiving a 
death benefit under that division dies, a surviving child or children whose 
benefits under division (C) or (0) of this section are or have been terminated 
pursuant to division (C)(3) or (0)(3) of this section or who would qualify for 
a benefit under division (C) or (0) of this section except that the deceased 
member reached the member's retirement eligibility date prior to the 
member's death shall receive a monlhly death benefit under this division. 
The monthly death benefit shall be one-half of an amount equal to the 
monthly salary received by the deceased member prior to the member's 
death. plus any salary increases the member would have received prior to 
the member's retirement eligibility date. If there is more than one surviving 
child, the benefit shall be divided equally among the surviving children. . 

(2) If two or more surviving children each are receiving a benefit under 
this division and any of those children becomes ineligible to continue 
receiving a benefit as provided in division (H) of this section, the remaining 
eligible child or children shall receive an amount equal to one-half of the 
monthly salary received by the deceased member prior to death, plus any 
salary increases the deceased member would have received prior to the 
retirement eligibility date. If there is more than one remaining eligible child, 
the benefit shall be divided equally among the eligible children. 

(3) A death benefit, or portion of a death benefit, payable to a surviving 
child under this division shall be reduced by an amount equal to any 
allowance or benefit payable to that child under section 742.3714 of the 
Revised Code, but the reduction in that child's benefit shall not affect the 
amount payable to any other surviving child entitled to a portion of the death 
benefit. 

(H) A death benefit paid to a surviving child under division (C), (0), or 
(0) of this section shall terminate on the death of the child or, unless one of 
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the followina is the case, when the child reaches age eighteen: 
(1) The child, because of physical or mental disability, is unable to 

provide the child's own support. in which case the death bcDdit shall 
terminate when the disability is removed; 

(2) Tbc child is unmarried, UDder age twenty-two, and a student in and 
attending an institution of learning or training pursuant to a program 
designed to complete in each school year the equivalent of at least 
two-thirds of the full-time curriculum requirements of the institution.. as 
detmniDecl by the ttustees of the fund. 

(I) AcceptaDce of any death benefit under this section does not prohibit 
a spouse or child from receiving other benefits provided UDder the Ohio 
police and fire pension fund, the state highway patrol retirement system. the 
public employees retiremaIt system, or a retiremaIt system operated by a 
municipal corporation. 

(J) No person shall receive a beDcfit under this section if any of the 
following occur: 

(1) The penon fails to exercise the right to a monthly survivor benefit 
under division (A) or (8) of section 145.45, division (0), (E), or (F) of 
section 742.37, or division (A)(3), (4), or (7) of section 5S05.17 of the 
Revised Code; to a monthly survivor beudit from a retiremaIt system 
operated by a municipal corporation; or to a retirement allowance under 
section 742.3714 of the Revised Code. 

(2) The membets accumulated contributions under this chapter or 
Chapta' 145. or 5S05. of the Revised Code are refunded unless the member 
bad been a member of the public employees retiremaIt system and had 
fewer than eighteen months of total service aedit at the time of death. 

(3) In the case of a full-time park district ranger or patrol trooper, a 
full-time law enforcemalt officer of the department of natural resources, a 
full-time law enforcement officer of parks, waterway lands, or reservoir 
lands under the control of a municipal corporation, a full-time law 
enforcement officer of a conservamcy district, a correction officer at · an 
institution under the control of a county, group of counties, or municipal 
corporation, or a member of a retiremaIt system operated by a municipal 
corporation who at the time of the member's death was a full-time law 
enforcement officer of parks, waterway lands, or reservoir lands under the 
control of the municipal corporation, the member died prior to April 9, 
1981, in the case of a benefit under division (8), (e), or (0) of this section, 
or prior to January 1, 1980, in the case of a benefit under division (E) of this 
section. 

(4) In the case of a full-time department of public safety enforcement 
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agent who prior to June 30, 1999, was a liquor control investigator of the 
department of public safety, the member died prior to December 23, 1986; 

(5) In the case of a full-time department of public safety enforcement 
agent other than an enforcemcot agent who, prior to June 30, 1999, was a 
liquor control investigator, the member died prior to June 30,1999. 

(K) A surviving spouse whose benefit was terminated prior to June 30, 
1999, due to remarriage shall receive a benefit under division (8), (0), or 
(F) of this section beginning on the first day of the month following receipt 
by the board of an application on a form provided by the board. The benefit 
amount shall be determined as of that date. 

(1) If the benefit will begin prior to the deceased member's retirement 
eligibility date, it shall be paid under division (8) or (0) of this section and 
shall terminate as provided in those divisions. A benefit paid to a surviving 
spouse under division (0) of this section shall be determined in accordance 
with that division, even if benefits paid to surviving childml are reduced as 
a result 

(2) If the benefit will begin on or after the deceased member's retirement 
eligibility date, it shall be paid under division (F) of this section and shall 
terminate as provided in that division. A benefit paid to a surviving spouse 
under division (F) of this section shall be determined in accordance with that 
division, even if benefits paid to surviving children are termjnated as a 
result 

Sec. 749.082. (A) The following apply to the board of hospital 
commissioners in relation to its employees and the employees of a hospital 
erected under sections 749.02 to 749.14 of the Revised Code, subject to the 
ordinances of the legislative authority of the municipal corporation: 

(1) The board may adopt the wage and salary schedule for employees. If 
the board estBblisbm a Wm schedule. the board sball n;gpire performance 
to be the only bUM for an employee's lBPaeBsion tbrouih the; schedule. 

(2) The board may employ the hospital's administrator pursuant to 
section 749.083 of the Revised Code, and the administrator may employ 
individuals for the hospital in accordance with that section. 

(3) The board may employ assistants as necessary to perform its clerical 
work. superintend properly the construction of the hospital, and pay the 
hospital's expenses. The employees may be paid from funds provided for the 
hospital. . 

(4) The board may enter into a contract with an employer or other entity 
whereby the services of any employee of the board or hospital are rendered 
to or on behalf of the employer or other entity for a fee paid to the board or 
hospital. 
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(5) The board may grant to employees any fringe benefits the board 
determines to be customary and usual in the nonprofit hospital field in the 
community, including the following: 

(a> Additional vacation leave with full pay for full-time employees, 
including hourly rate employees, after service of one year; 

(b) Vacation leave and holiday pay for part-time employees on a pro 
rata basis; 

(c) Leave with full pay, whicll shall not be deducted from the 
employee's accumulated sick leave, due to death in the employee's 
immediate family; 

(d) Moving expenses for new employees; 
(e) Premium pay for working on holidays observed by other municipal 

agencies; 
(f) Discounts on purcllases from the hospital pharmacy. 
(6) The board may provide holiday leave by observing Martin Luther 

King day, Washington-Lincoln day, Columbus day, and Veterans' day on 
days othec than those specified in section 1.14 of the Revised Code. 

(7) The board may grant to employees the insurance benefits authorized 
by division (8) of this section. 

(8) The board may provide employee recognition awards and may hold 
employee recognition dinners. 

(9) The board may provide scholarships for education in the health care 
professions, tuition reimburseJllel1t. and other staff development programs 
for the purpose of recruiting or retaining qualified employees. 

(10) The board may pay reasonable expenses for reauiting physicians 
into the city or for retaining them if all or part of the city has been 
designated as an area with a shortage of personal health services under the 
"Health Main~ Organization Act of 1973," 87 Stat. 914, 42 U.S.C. 
300e, as amended. 

(8Xl) The board of hospital commissioners may contract for, purchase, 
or otherwise procure on behalf of any or all of its employees, the employees 
of the hospital, or such employees and their immediate dependents the 
following types of fringe benefits: 

(a> Group or individual insurance contracts which may include life, 
sickness, accident, disability, annuities, endowment. health, medical 
expense, hospital, dental, surgical and related coverage or any combination 
thereof; 

(b> Group or individual contracts with health insuring corporations or 
other providers of professional services, care, or benefits duly authorized to 
do business in this state. 
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(2) The board of hospital commissioners may contract for. purchase. or 
otherwise procure insurance contracts which provide protection for the 
commissioners. the board's employees. and the employees of the hospital 
against liability, including professional liability. provided that this section or 
any inslll"8DCe contract issued pursuant to this section shall not be construed 
as a waiver of or in any JJUUlJ'ICf affect the immunity of the hospital or 
municipal corporation. 

(3) All or any portion of the cost, premium, fees. or charges for the 
insurance benefits specified in divisions (BXl) and (2) of this section may 
be paid in such manner or combination of mannen as the board may 
determine, including direct payment by an employ~ and, if authorized in 
writing by an employee, by the board with moneys made available by 
deduction from or reduction in salary or wages or by the foregoing of a 
salary or wage increase. 

Notwithstanding sections 3917.01 and 3917,(>6 of the Revised Code. the 
board may purchase group life insurance authorized by this section by 
reason of payment of premiums therefor by the board from its funds. and 
such group life insurance may be issued and purchased if otherwise 
consistent with sections 3917.01 to 3917.06 of the Revised Code. 

(C) The board with the approval of the legislative authority may retain 
counsel to bring actions for the collection of delinquent accounts. 

Sec. 749.083. (A) The board of hospital commissioners shall provide for 
the administration of the hospital by directly employing a hospital 
administrator or by entering into a contract for the management of the 
hospital under which an administrator is provided. When an administrator is 
employed directly. the board shall adopt a job description delineating the 
administrator's powers and duties and the board may pay the administrator's 
salary and other benefits from funds provided for the hospital. 

(B) During the construction and equipping of the hospital, the 
administrator shall act in an advisory capacity to the board. After the 
hospital is completed. the administrator shall serve as the chief executive 
officer and shall carry out the administration of the hospital accordin& to the 
policies set forth by the board. 

The administrator shall administer the hospital. make reports. and take 
any other action that the administrator determines is necessary for the 
operation of the hospital. 

At the end of each fiscal year. the administrator shall submit to the 
board a complete fmancial statement showing the receipts. revenues. and 
expenditures in detail for the entire fiscal year. 

The administrator shall ensure that the hospital has such physicians. 
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nurses, and other employees as are necessary for the proper care, control, 
and management of the hospital and its patients. The physicians, nurses, and 
other employees may be suspended or removed by the administrator at any 
time the welfll'C of the hospital warrants suspension or removal. The 
administrator may obtain physicians, nurses, and other employees by direct 
employment, entc:rina into contracts, or granting authority to practice in the 
hospital. If the board delel"'" to the adminiHlratm the authoritY to fix 
emplom; comp;pM'jon in agmIamg; with the waae IwI WIlY schedule 
establishql by the board nndS' section 742.Q82 of the Reyised Code. the 
administtJlor ShIn W!C perfonnl'G u the only bug for an employee's 
mop-ession throoP that schedule. 

Sec. 917.03. There is hereby aeatcd a milk sanitation board consisting 
of the director of agriculture or the director's authorized representative, the 
director of health or the director's authorized representative, and the 
following members to be appointed by the director of agriculture: 

(A) Two grade A milk producers; 
(8) One manufacture milk producer; 
(C) Three milk processors, one of whom shall be a grade A milk 

processor and one of whom shall be a manufacture milk processor; 
(0) One milk hauler. 
The three members who are milk producers shall not be members or 

representatives of the same co-operative association. 
The director of agriculture or the director's authorized representative 

shall serve as chairperson of the board. 
Before mlking the appointments to the board required under this 

section, the director of agriculture shall consult the respective statewide 
trade organizations that represent grade A milk producen, manufacture milk 
producers, milk processors, and milk haulers. 

Of the initial appointments, one grade A milk producer, one milk 
processor, and the milk hauler shall serve for a term ending December 31. 
1998, one grade A milk producer and the manufacture milk processor shall 
serve for a term ending December 31, 1999. and the manufacture milk 
producer and a grade A milk processor shall serve for a term ending 
December 31. 2000. Thereafter, members shall serve three-year terms that 
expire on the thirty-first day of December. 

Each member shall hold office from the date of appointment 'until the 
end of the term for which the member was appointed. A member appointed 
to fill a vacancy occurring prior to the expiration of the term for which the 
member's predecessor was appointed shall hold office for the remljnder of 
the term. A member shall continue in office subsequent to the expiration 
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date of the member's term until the mcmbcr's successor takes office or a 
period of sixty days has elapsed. whichever occurs flfSl A member shall 
continue in office for the entirety of the member's term unless removed for 
misfeasance. malfeasance. or nonfeasance. 

The director shall provide the board with the personnel. office space. 
and incidentals necessary for it to perform its duties and exercise its powers. 
Members shall be reimbursed for their actual and necessary expenses 
inalrrcd in the perfOl'lJUlDCC of their duties. Appointed members sball 
receive compensation in an amount determined pursuant to division ~ 
of section 124. IS of the Revised Code. 

Sec. 927.69. To effect the purpose of sections 927.S1 to 927.73 of the 
Revised Code. the director of agriculture or the director's authorized 
representative may: 

(A) Make reasonable inspection of any premises in this state and any 
property therein or thereon; 

(B) Stop and inspect in a reasonable manner. any means of conveyance 
moving within this state upon probable cause to believe it contains or cani.es 
any pest, host, commodity. or other article that is subject to sections 927.S1 
to 927.72 of the Revised Code; 

(C) Conduct inspections of agricultural products that are required by 
other states. the United States department of agriculture. other federal 
agencies. or foreign countries to determine whether the products are 
infested. If. upon making such an inspection. the director or the director's 
authorized representative determines that an agricultural product is not 
infested, the director or the director's authorized representative may issue a 
certificate. as required by other states. the United States department of 
agriculture. other federal agencies. or foreign countries. indicating that the 
product is not infested. 

If the director charges fees for any of the certificates. agreements. or 
inspections specified in this section. the fees shall be as follows: 

(1) Phyto sanitary certificates, twenty-five dollars for those collectors or 
dealers that are licc:oscd under section 927.S3 of the Revised Code; 

(2) Phyto sanitary certificates, one hundred dollars for all others; 
(3) Compliance agreements, forty dollars; 
(4) Agricultural products and their conveyances inspections, an hwl.I:1I 

amount set by the director equal to the himt hourly rate of pay iIHhe 
hipee' 8fep in the pay range, including fringe benefits, of a plant pest 
control specialist multiplied by the number of hours worked by such a 
specialist in conducting an inspection. 

The director may adopt rules under section 927.S2 of the Revised Code 
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that define the certificates, agreements, and inspections. 
The fees shall be aedited to the plant pest program fund created in 

section 927 . .54 of the Revised Code. 
Sec. 991.02. (A) There is hereby created the Ohio expositions 

commission which shall consist of the following thirteen members: nine 
membcn appointed by the governor with the advice and consent of the 
senate; the director of development and the director of agriculture, or their 
designated rcprcscotatives, who shall be ex officio members with voting 
rights of such commission; and the el!teiftMIl cl).;tPiWD' of the standing 
committee in the house of representatives to which matters dealing with 
agriculture are generally referred and the eheirmaB chaimscsnn of the 
standing committee in the senate to which mattas dealing with agriculture 
arc generally referred, who shall be nonvoting members. H the senate is not 
in session, rccesa appointments shall be made by the governor. 

(8) Of the nine members of the commission appointed by the governor, 
not more than five shall be from one political party, at least three members 
shall receive the major portion of their income from farming, and at least 
one member shall, at the time of hie appointment, be a member of the board 
of directors of an agricultural society which was organized in compliance 
with section 1711.01 or 1711.02 of the Revised Code. Terms of office shall 
be for six years, commencing on the second day of December and ending on 
the first day of December. Each member shall hold office from the date of 
hie appointment until the end of the term for which he WH appointed. Any 
member appointed to fill a vacancy occurring prior to the expiration of the 
term for which hie the member's prcdccessor was appointed shall hold office 
for the rem.inder of such term. Any member shall continue in office 
subsequent to the expiration date of hie the membcr's term until hie d1; 
member's successor takes office. or until a period of sixty days has elapsed. 
whichever occurs first. 

The term of each nonvoting. legislative member of the commission shall 
be for two years or until the c:pd of the member's legislative term, whichever 
occurs first 

(C) The commission shall .nml.lJy, during the month of December, 
select from amODj its members a ehainB8Il ch.jmswn. a 'Ii. eIJeirIMft 
yice-ch'ilJXillOD, who in the absence of the eh8inMB ch.itlEMll' shall carry 
out hie the ch'immon's duties, and a secretary, who may be a member or 
employee of the commission, to record the minutes of its meetings and to 
carry out such other duties as may be assigned by the commission, its 
eheil'IMft cbaimswn. or vi. eheitmaft yice=ehajx:;gmnn. 

(0) The director of agriculture and the director of development, or their 
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designated representatives, and the two legislators appointed to the 
commission. as members of the coIDJD.issioo shall serve without 
compensation. 

(E) Each of the members of the coIDJD.ission appointed by the governor 
shall be paid the rate established pursuant to division ~ of section 
124.15 of the Revised Code. All members of the coIDJD.ission are entitled to 
their actual and necessary expenses incurred in the pcrfonnance of their 
duties as such members, payable from the appropriations for the 
commission. 

(F) The commission shall hold at least one regular meeting in each 
quarter of each calendar year, and shall keep a record of its proceedings 
which shall be open to the public for inspection. Special meetings may be 
called by the eheiI'IMft ch'illl"'W' and shall be called by IBm = 
ch.imsJnn upon receipt of a written request therefor signed by two or more 
members of the coDllDiasion. Written notice of the time and place of each 
meeting shall be sent to each IllCD1bcz of the commission. Six of the voting 
members of the commission shall constitute a quorum. 

(0) The commission shall employ and prescribe the powers and duties 
of a general manager who shall serve in the unclassified civil service at a 
salary fixed pursuant to section 124.14 of the Revised Code. The general 
manager may employ such assistant managers as _ the ""mal manner 
and the commission may approve. At no time shall such assistant managers 
exceed four in number, one of whom shall be appointed in the classified 
civil service. The general manager may, subject to the approval of the 
commission. employ a fiscal officer and such other officers, employees, and 
consultants with such powers and duties as are necessary to carry out 
sections 991.01 to 991.07 of the Revised Code. With the approval of the 
commission and in order to implement this chapter, the general manager 
may employ and fix the compensation of seasonal employees; these 
employees shall be in the unclassified civil service, and the overtime pay 
requirements of section 124.18 of the Revised Code do not apply to them. 
The geocral manager shall be considered the appointing authority of the 
commission for purposes of Chapter 124. of the Revised Code. 

(H) The governor may remove any appointed voting member of the 
commission at any time for inefficiency. neglect of duty. or malfeasance in 
office. 

Sec. 1349.71. (A) There is hereby created a consumer finance education 
board, consisting of the following twelve members: 

(1) An employee of the Ohio attorney general's office. appointed by the 
governor; 
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(2) An employee of the department of commerce, appointed by the 
governor; 

(3) An employee of the Ohio housing finance agency, appointed by the 
governor; 

(4) A representative of Ohio minority advocacy groups, appointed by 
the governor; 

(5) A member of the Ohio bankers league, appointed by the spcaUz of 
the house of rcprescntatives; 

(6) A member of the Ohio mortgage bankers association, appointed by 
the speaker of the house of representatives; 

(7) A member of the Ohio credit union league, appointed by the speaker 
of the house of rcprescntativcs; 

(8) A member of the Ohio community bankers association, appointed by 
the speaker of the house of rcpresc:ntativcs; 

(9) A representative of. the Ohio real estate industry, appointed by the 
president of the senate; 

(10) A member of the Ohio mortgage brokers association, appointed by 
the president of the senate; 

(11) A rcprescntative of the financial services industry, appointed by the 
president of the scoatc; 

(12) A representative of consumer advocacy organizations, appointed by 
the president of the senate. 

(8) Geographically diverse rcprescntation of the state shall be 
considered in making appointments. Of the initial appointments to the 
~ four shall be for a term ending Dcccmbet- 31, 2008, four shall be for a 
term ending Dcccmbet- 31, 2009, and four shall be for a tenD ending 
Dcccmbet- 31, 2010. Thcrcaftcr, tenDS of office arc for three years, 
commencing on the first day of January and ending on the thirty-first day of 
Dcccmbet-. Each JDeIDbez shall hold office from the date of the member's 
appointment until the end of the term for which the member is appointed. 
Prior to assuming the duties of office, each member shall subscribe to, and 
file with the secretary of state, the constitutional oath of office. Vacancies 
that occur on the board shall be filled in the manner prescribed for regular 
appointments to the board. A member appointed to fill a vacancy occurring 
prior to the expiration of the term for which the membcr's predecessor was 
appointed shall hold office for 'the remainder of that prcdeccssor's term. A 
member shall continue in office subsequent to the expiration date of the 
member's term until the member's successor takes office or until sixty days 
have elapsed, whichever occurs first No person shall serve as a member of 
the board for more than two consecutive tenDS. The governor may remove a 
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IDCIIlba' pursuant to sectiaa 3.04 of the Revised Code. 
(C) Anm'lUy, upon the qualification of the members appointed in that 

year, . the boaid IbaIJ orpnize by seJmina from ita memben • dWrpcnoa. 
The board shall meet at _ ClDCe each calendv quarter to cooduct its 
buaincaa with the pIKe of future DJC!CI!tinp to be decided by a vote of ita 
members. EIdl member aball be vided with writtm DOtke of the time . .. pm 
aDd place of _ boud !JM"din1 at least tal days prior to the scheduled date 
of the 1!1f'A'!tioa. A majority of the mcmben of the boud constitutea a 
quorum to traouct IUd vote on all buaiDeu comma before the boud. 

(DXl) The aovena sball call the tint mcctina of the COOIUJDeI' flJUUlCe 
educatioa boanl. At that meetina. aDd IDDn,l1y ~. the board shaD 
elect • cbairpeaaa fclr • ooe-year tam IDd may elect memben to odJcr 
positiooa OIl the board II the board c:ooaidcn DCCeISary or appropriate. 

(2) EIdl member of the board 8ball receive an amount fixed pursuant to 
division ~of secsion 124.15 of the Revised Code for each day 
employed in the ctiJdJarp of the mcmber'1 official duties, and the mcmbeCl 
actual and na:calll')' ~ iocurred in the dilcbarp of thole dutia. 

(E) The board may obtain .w:ea from any state apocy. iDcludina. but 
DOt limited to. the department of commm::e or its sua:el1Ol' qeocy. 

(F) The boud sball usanblc an advisay committee of rqxesentativea 
from the followina orpniutiooa or groups for the purpose of receivina 
rcoomny:ndatjooJ on policy, rulea. and activities of the board: 

(1) The depaatmcut of agina; 
(2) The department of rehabilitation and correction; 
(3) The department of developmem; 
(4) The department of job aDd family scrvicea; 
(5) The Ohio treuurer of 1tIte'1 office; 
(6) The COUDly treasurers usociation of Ohio; 
(7) Ohio colIc&e profeason; 
(8) Ohio univenity profeuon; 
(9) The Ohio board of repota; 
(10) The Ohio community developmem corporationa association; 
(11) Tbe Ohio couocil for. economic educatioo; 
(12) The Ohio state university extensioo service. 
Sec. 1!509.35. (A) 1bere is haeby created an oil and aas commission 

consistina of five memben appointed by the governor. Tc:rma of office shall 
be for five yean, commencina 00 the fifteenth day of October and eucliol on 
the fourteenth day of October, except that the terma of the tint five 
members of the board shall be for 0IJCy two, three, four. and five years, 
respectively, as designated by the governor at the time of the appointment. 
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Each member shall hold office from the date of appointment until the end of 
the term for which the member was appointed. Any member appointed to 
fill a vacancy occurring prior to the expiration of the term for which the 
member's predecessor was appointed shall hold office for the mnaindC2' of 
that term. Any member shall continue in offICe subsequent to the expiration 
date of the member's term until a successor takes office, or until a period of 
sixty days has elapsed, whichever occurs first. Each vacancy occurring on 
the commission shall be filled by appointment within sixty days after the 
vacancy occurs. One of the appointees to the commission shall be a person 
who, by reason of the person's previous vocation, employment, or 
affiliations, can be classed as a representative of a major petroleum 
company. One of the appointees to the commission shall be a person who, 
by reason of the person's previous vocation, employment, or affiliations, can 
be classed as a representative of the public. One of the appointees to the 
commission shall be a person who, by reason of the person's previous 
training and experience, can be classed as a representative of independent 
petroleum operators. One of the appointees to the commission shall be a 
person who, by reason of the person's previous training and experience, can 
be classed as one leamed and experienced in oil and gas law. One of the 
appointees to the commission shall be a person who, by reason of the 
person's previous training and experience, can be classed as one leamed and 
experienced in geology or petroleum engineering. Not more than three 
members shall be members of the same political party. This division docs 
not apply to temporary members appointed under division (C) of this 
section. 

(8) Three members constitute a quorum and no action of the 
commission is valid unless it has the concurreocc of at least a majority of 
the members voting on that action. The commission shall keep a record of 
its proa:edinp. 

(C) If the chairperson of the commission determines that a quorum 
cannot be obtained for the purpose of considering a matter that will be 
before the commission because of vacancies or recusal of its members, the 
chairperson may contact the U'£hnical advisory council on oil and gas 
created in section 1509.38 of the Revised Code and request a list of 
members of the council who may serve as temporary members of the 
commission. Using the list provided by the council, the chairperson may 
appoint temporary members to the commission. The appointment of 
temporary members shall be for only the matter for which a quorum cannot 
be obtained. The number of temporary members appointed by the 
chairperson shall not exceed the number that is necessary to obtain a 
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quorum for the matter. A temporary member of the coII1lDission has the 
same authority, rights. and obligations as a member of the commission, 
including the right to compensation and other expenses as provided in this 
section. The authority, rights. and obligations of a temporary member cease 
when the temporary member's service on the commission ends. 

(D) Each member shall be paid an amount fIXed pursuant to division 
~ of section 124.15 of the Revised Code per diem when actually 
engaged in the performance of work as a member and when engaged in 
travel necessary in connection with that work. In addition to such 
compensation each member shall be reimbursed for all traveling, hotel, and 
other expenses oecessarily incurred in the perfOI1ll8DCC of work as a 
member. 

(E) The coII1lDission shall select from among its members a chairpcrso~ 
a vice-chairpcrson. and a secretary. 1bese officers shall serve for terms of 
one year. 

(F) The governor may remove any member of the commission from 
office for inefficiency, neglect of duty, malfeasance, misfeasance, or 
nonfeasance. 

(G) The commissio~ in accordance with ~ 119. of the Revised 
Code, shall adopt rules to govern ita procedure. 

Sec. 1513.182. (A) There is lunby aeated the reclamation forfeiture 
fund advisory board consisting of the director of natural resources, the 
director of ins\II'IDCC, and seven members appointed by the governor with 
the advice and consent of the senate. Of the governor's appointments, one 
shall be a certified public accountant. one shall be a registered professional 
engineer with experience in reclamation of mined land. two shall represent 
agriculture, agronomy, or forestry, one shall be a representative of operators 
of coal mining operations that have valid permits issued under this chapter 
and that have provided performance security under division (CX1) of 
section 1513.08 of the Revised Code, one shall be a representative of 
operators of coal mining operations that have valid permits issued under this 
chapter and that have provided performance security under division (C)(2) 
of section 1513.08 of the Revised Code, and one shall be a representative of 
the public. 

Of the original members appointed by the governor, two shall serve an 
initial term of two years, tbrcc an initial term of tbrcc years, and two an 
initial term of four years. Thereafter, terms of appointed members shall be 
for four years, with each term ending on the same date as the original date of 
appointment. An appointed member shall hold office from the date of 
appointment until the end of the term for which the member was appointed. 
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Vacanciea shall be filled in the same manner as original appointments. A 
member appointed to fill a vacancy occurring prior to the expiration of the 
term for which the mcmber's predecessor was appointed shall hold office for 
the remairvtcr of that term. A member shall continue in office subsequent to 
the expiration date of the mcmber's term until the member's successor takes 
office or until a period of sixty days has elapsed. whichever occurs first. The 
governor may remove an appointed member of the board for misfeasance, 
nonfeasance, or malfeasance. 

The directors of natural resources and insurance shall not receive 
compensation for scrvins on the board, but shall be reimbursed for the 
actual and necessary expenses incurred in the perfOl'JIl8DCC of their duties as 
members of the board. The mcmbcn appointed by the governor shall 
receive pec diem compensation fixed pursuant to division ~ of section 
124.1S of the Revised Code and reimbursement for the actual and necessary 
expenses incurred in the perfOl'JIl8DCC of their duties. 

(B) The board annually shall elect from among its members a 
chairperson, a vicc-chairperson, and a secretary to record the board's 
meetings. 

(C) The board shall hold IDf'dings as often as necessary as the 
chairperson or a majority of the memben determines. 

(0) The board shall establish procedures for conducting meetings and 
for the election of its chairperson, vice~ and secretary. 

(E) The board shall do all of the following: 
(1) Review the deposits into and expenditures from the reclamation 

forfeiture fund aeated in section 1513.18 of the Revised Code; 
(2) Retain periodically a qualified actuary to perform an actuarial study 

of the reclamation forfeiture fund; 
(3) Based on an actuarial study and as determined necessary by the 

board, adopt rules in accordance with Chapter 119. of the Revised Code to 
adjust the rate of the tax levied under division (A)(8) of section 5749.02 of 
the Revised Code and the balance of the reclamation forfeiture fund that 
pertains to that rate; 

(4) Evaluate any rules, procedures, and methods for estimating the cost 
of reclamation for purposes of determining the amount of performance 
security that is required under section 1513.08 of the Revised Code; the 
collection of forfeited performance security; payments to the reclamation 
forfeiture fund; reclamation of sites for which operators have forfeited the 
performance security; and the compliance of operators with their 
reclamation plans; 

(5) Provide a forum for discussion of issues related to the reclamation 
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forfeiture fund and the performance security that is required under section 
ISI3.08 of the Revised Code; 

(6) Submit a report bic:mUal1y to the governor that desaibea the 
finaDcial statui of the reclamation forfeiture fund and the adequacy of the 
amount of 1llfJDe)' in the fund to accomplish the purposes of the fund and 
that may diacusa any matter related to the performance security that is 
required under section 1S13.08 of the Revised Code; 

(7) Make recommendations to the governor, if necessary, of alternative 
methods of providing money for or using money in the reclamation 
forfeiture fund and issues related to the reclamation of land or water 
resources that have been advC2'Sely affected by past coal mining for which 
the performance security wu forfeited; 

(8) Adopt rules in accordaDce with Chapter 119. of the Revised Code 
that arc necessary to administer this section. 

Sec. IS13.29. 1ba'e is hereby aeated the council on unrcclaimcd strip 
IDincd landa. Its IllCIDben arc the cllief of the division of mineral rcsourcea 
manaaemem. four persona appointed by the diredor of natural rcsourcea, 
two members of the house of rcpreseolItives appointed by the speaker of the 
house of representatives, one member of the house of representatives 
appointed by the minority leader of the house of representatives, two 
members of the senate appointed by the president of the ~ and one 
member of the seuate appointed by the minority leader of the senate. 

Members who arc members of the general assembly shall serve terms of 
four years or until their legislative terms end, whichever is sooner. Members 
appointed by the director shall serve terms of four yean, except that the 
terma of the first four members shall be for two and four yean, as 
designated by the director. Any vacancy in the office of a member of the 
council shall be filled by the appointina authority for the unexpired term of 
the member whose office will be vacant. The appointina authority may at 
any time remove a member of the council for misfeasance, nonfeasance, 
malfeasance, or conflict of interest in office. 

The council shall hold mmings as necessary at the call of the 
chairperson or a majority of the members. The council shall annnally elect 
from IlDlOIlI its members a chairperson. a vice-chairperson. and a secretary 
to keep a rccom of its proc«dings. 

The council shall gather information, study, and make recommendations 
concerning the number of aaes, location, ownership, condition. 
environmental damage resulting from the condition, cost of acquiring. 
recJaiming, and possible future uses and value of eroded lands within the 
state, including land affected by strip mining for which no cash is held in the 
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reclamation forfeiture fund created in section IS13.18 of the Revised Code. 
The council may employ such staff and hire such consultants as 

necessary to pcrlorm its duties. Members appointed by the diredor and, 
notwithstanding section 101.26 of the Revised Code, members who are 
members of the gcueral assembly, when engaged in their official duties as 
members of the council, shall be compensated on a per diem basis in 
accordaoce with division ~ of section 124.1S of the Revised Code. 
Mcmbcn shall be reimbursed for their necessary expenses. Expenses 
incurred by the· council and compcosation provided under this section shall 
be paid by the chief from the unrcclaimc:d lands fund aeatcd in section 
ISI3.30 of the Revised Code. 

The council shall report its findings and recommendations to the 
governor and the geocral asscmbly not later than January 1, 1974, and 
biennially thereafter. 

Sec. IS4S.071. !Ale Except M groyjdcci in section 124.81 of the Rcyised 
Code. the; board of park commissioners of any park district may procure and 
pay all or any part of the cost of group insurance policies that may provide 
benefits for hospitalization, surgical care, major medical care, disability, 
dental care. eye care. medical care, hearing aids, or prescription drugs. or 
sickness and accideut insU1'8JlCe or a combination of any of the foregoing 
types of insurance or coverage for park district officen and employcca and 
their immediate dependents issued by an insurance company duly authorized 
to do business in this state. 

The board may procure and pay all or any part of the cost of group life 
insuraDce to insure the lives of park district employees. 

The board also may contract for group health care services with health 
insuring corporations holding a certificate of authority under Chaptec 17S1. 
of the Revised Code provided that cacll officer or employee is permitted to: 

(A) Choose between a plan offered by an insurance company and a plan 
offered by a health insuring corporation and provided further that the officer 
or employee pays any amount by which the cost of the plan chosen by the 
officer or employee exceeds the cost of the plan offered by the board under 
this section; 

(B) Change the choice made under division (A) of this section at a time 
cacll year as determined in advance by the board. 

Any appointed member of the board of park commissioners and the 
spouse and depcndcot children of the member may be covered, at the option 
and expcme of the member, as a noncompcnsated employee of the park 
district under any benefit plan desaibcd in division (A) of this section. The 
member shall pay to the park district the amount certified to it by the benefit 
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provider II the providers cbarae for the c:ovc:rap the JDeIIlIa baa chosen 
under diviJioQ (A) of this section. Paymeotl for c:overaae sball be made, in 
advlDCe, in • IDIDIW preacribed by the board. The JDeDJbets exaciae of an 
opUoa to be c:ov=d UDder tbiJ sectial sbaIl be in wridIJ& IDIIOUDCed •• 
rqular public meerinl of the board. and rec:orded u • public record in the 
minutes of theboarcL 

The board may provide the beoefita autborized in this section by 
cootributina to • health aDd we«- tnJIt fund wlminiP.ered tbrouah or in 
coojUDCtim wid! • collective barpinina repreaeatative of the put diatrh:t 
employees ia tty; M1DC JJlIDW M dpqibr4 in diyjaigp (Ql of moo 
124.81 of tbGJmriegl Cgdc. . 

The board _yprovide the beacfita deIaibed in this section tIuou&h m 
individual seIf.,m..rua proaram or • joint self-iDIuraoce proanm II 
provided in IIdioa 9.833 of the RAMaed Code. 

Sec. 1!5!51.3!5. (A) Tbere is hereby establiabecl • tcdmic:al advisory 
c:ouunittee to __ the director of the Ohio coal developmaJt office in 
acldeviDa the office', purpoeea. The directm sbaIl appoint to the <XUIlJDittee 
ODe JJMIII1ha' of die public utilities c:ommiu_ aDd ODe repreaeatative each 
of coal productiQa c:ompaniea. the united mJDe workcn of America. electric 
utilities, manuflcturaa that use Ohio coal. and envi1'aamenta1orpniutiOl1 •• 
81 wen II two people with • bacqrouud in coal n:acarcll aod developmc:ot 
tccbDoloay, oae of whom is employed at the time of the JDeDJbets 
appointment by • state univeni1y, u defiDed in aectioo 334!5.011 of the 
Revised Code. In addition. the cxmrmittee shall iDdude four leaiJlative 
membcn. The speaker aDd minority leader of the house of repreaeotativCl 
each sbaIl appoint one memIJu of the house of represeolativCl, BDd the 
plaident aDd miDority leader of the seDate each sbaIl appoint ODe member 
of die senate. to the c:ommittce. The director of eovimameotal protectioo 
aud the director of development shall save 011 the committee U ex officio 
memben. Any member of the committee may designate in writina a 
substitute to save in the membc:r'. absence on the committee. The director 
of environmental protectioo may desipate in writina the chief of the air 
pollutioo c:ootrol divisioa of the apacy to reprcsem the apocy. Members 
sball serve on the committee at the pleasure of their appointiDa authority. 
Members of the committee appoiDted by the director of the office and. 
DOtwitbstancUDI section 101.26 of the Revised Code, leaWative membeta of 
the c:ommittee. when eDlapci in their official clutiea II members of the 
committee" ahaU be compeD8atcci on a per diem basis in aa:ordance with 
division ~ of section 124.1!5 of the . Revised Code, except that the 
member of the public utilities commission and, while employed by a state 
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university, the member with a background in coal research, shall not be so 
compensated. Members shall receive their actual and necessary expenses 
incurred in the pcrf01'Dl8l1Ce of their duties. 

(B) The technical advisory committee shall review and make 
rccoIIUDeDdatiOD8 conccming the Ohio coal development agenda required 
under section ISSl.34 of the Revised Code, project proposals. research and 
development projects submitted to the office by public utilities for the 
purpose of section 490S.304 of the Revised Code, proposals for grants, 
loans, and loan guarantees for purposes of sections ISSS.Ol to ISSS.06 of 
the Revised Code, and such otbez- topics as the director of the office 
considrzs appropriate. 

(C) The technical advisory committee may hold an executive session at 
any regular or specialll'lt'ding for the purpose of considering research and 
development project proposals or applications for assistance submitted to 
the Ohio coal development office under section ISS1.33, or sections 
ISSS.01 to ISSS.06, of the Revised Code, to the extent that the proposals or 
applications consist of trade secrets or other proprietary information. 

Any materiala or data submitted to, made available to, or received by 
the Ohio air quality development authority or the director of the Ohio coal 
development office in connection with agreements for assistance entered 
into under this chapter or Chaptc:r ISSS. of the Revised Code, or any 
information taken from those mataiaIs or data for any purpose. to the extent 
that the materials or data consist of trade secrets or oth~ proprietary 
information. are not public records for the purposes of section 149.43 of the 
Revised Code. 

As used in this division, "trade secrets" has the same meaning as in 
section 1333.61 of the Revised Code. 

Sec. 1707.36. (A) There is hereby created in the division of securities a 
position to be known as attorney-inspector, which shall be held only by an 
attorney at law . 1be duties of this position are to investigate and report upon 
all complaints and alleged violations of this chapter or rules adopted under 
this chapter by the division and to represent the division in prosecutions and 
~ matters arising from such complaints and alleged violations. 

The office of the attorney-inspector is hereby designated a criminal 
justice agency in investigating reported violations of law relating to 
securities and investment advice, and as such is authorized by this state to 
apply for access to the computerized databases administered by the national 
crime information center or the law enforcement automated data system in 
Ohio, and to other computerized databases administered for the purpose of 
making criminal justice information accessible to state criminal justice 
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agencies. 
(8) 1bere is hereby aeated in the division of securities two positions to 

be known as control-bid attomeya, whid1 sball be held only by attorneys at 
law. The duties of these positions are to investigate and report upoD all 
matters relalina to CODIrOI-bida and related matters and to represent the 
division in ~ regulatory matters arising UDder the Ohio CODIrOl-bid law. 

(C) The attomey-inapector and cadl oontrol-bid attorney shall be paid at 
a rate not leu than pay range 47 set out in schedule B-2 grgqibed in the 
yegion of section 124.1~2 of the Revised Code in etIq;t immi,'C1y prior 
to the effectiye date; of tbi, .1""GI!dmc;pt. to be paid as other operatina 
expenses of the division. 

Sec. 1700 .46. The principal executive officer of the division of 
securities shall be the commissioner of securities. who shall be appointed by 
the cfuector of COIJlIDCl'Ce. The commiuiooer of securities shall enforce all 
the laws and· adminiatrative rules cnld.eci or adopted to regulate the sale of 
bonds. stocks. and otba' securities and to prevent fraud in such sales. The 
commissioner also shall enforce all the laws and adminiatrative rules 
coacted or adopted to regulate invcstmeDl adviscn, investment adviser 
representatives. state retirement system investment off'JaD, and the bureau 
of workers' compcnaation chief investment officer and to IRYcnt fraud in 
their acts, practices, and transactions. 

The commissioocr shall be paid at a rate not less than pay range 47 set 
out in schedule B-2 grgqibed in the yc:rsion of section 124.1~2 of the 
Revised Code in effect immr4iatc;ly prior to the etIectjye date; of thi' 
8!M1ldmcmt. to be paid as other opcratina expenses of the division. 

Sec. 3301.03. Each elected voUna IDCIDbet' of the state board of 
education sballbc a qualified elector residing in the territory composina the 
district from whid1 the memba' is elected, and shall be nominated and 
elected to office as provided by Title XXXV of the Revised Code. Each 
appointed voting member of the board sball be a qualified elector residing in 
the state. At least four of the appointed voUna members shall represent rural 
school districts in the state, as evideuced by the member's cwrcnt place of 
residence and at least one of the following: 

(A) The member's children attend, or at one time attended, school in a 
rural district; 

(8) 1bc member's past or present occupation is associated with rural 
areas of the state; 

(C) 1bc member possesses other credentials or experience 
demonstrating knowledge and famiJiarity with rural school districts. 

No elected or appointed voting member of the board shall. during the 
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member's term of office, hold any other public position of trust or profit or 
be an employee or officer of any public or private elementary or secondary 
school. Before entering on the duties of office, each elected and appointed 
voting member shall subsaibc to the official oath of office. 

Each voting member of the state board of education shall be paid· a 
salary fixed pursuant to division EIW of section 124.1S of the Revised 
Code, together with the membeCs actual and ncccssary expenses incurred 
while engaged in the perfonn.ancc of the membeCs official duties or in the 
conduct of authorized board business, and while en route to and from the 
membcr's home for such purposes. 

Sec. 3304.12. (A) The governor, with the advice and consent of the 
senate, shall appoint a rehabilitation services commission consisting of 
seven me~ no more than four of whom shall be members of the same 
political party and who shall include at least three from rehabilitatiOn 
professions, including at least one member from the field of services to the 
blind, and at least four handicapped individuals, no less than two nor more 
than three of whom have received vocational rehabilitation services offered 
by a state vocational rehabilitation agency or the veterans' administration. 
Such handicapped mcmbcn shall be rcprcscntative of several major 
categories of handicapped persons served by the commission. 

(8) Of the mcmbcn first appointed to the commission. one shall be 
appointed for a term of seven ycara. one for a term of six years, one for a 
term of five years, one for a term of four years, one for a term of three years, 
one for a term of two years, and one for a term of one year. Thereafter, 
terms of office shall be for seven years, commencing on the ninth day of 
Scptcmbcr and ending on the eighth day of Scptcmbcr, with no person 
eligible to serve more than two seven-year terms. Each member shall hold 
office from the date of Mt appointment until the end of the term for which 
he the member was appointed. Any member appointed to fill a vacancy 
occurring prior to the expiration of the term for which Mt the member's 
predecessor Was appointed shall hold office for the remainder of such term. 
Any member shall continue in office subsequent to the expiration date of hilt 
the member's term until hilt a successor takes office, or until a period of 
sixty days has elapsed. whichever occurs first. Members appointed to the 
commission after September I, 1977, shall be handicapped individuala 
representing those who have received vocational rehabilitation services 
offered by a state vocational ...,ilMiBll rehabilitation agency or the 
veterans' administration until the commission membership includes at least 
four such individuals. Members who fail to perform their duties or who are 
guilty of misconduct may be removed on written charges preferred by the 
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governor or by a majority of the commission. 
(C) Members of the commission shall be reimbmsed for travel and 

necessary expenses incurred in the conduct of their duties, and shall receive 
an amount fixed pursuant to division ~ of section 124.IS of the Revised 
Code while actually engaged in attendaDce at meetings or in the 
performance of their duties. 

Sec. 3306.01. This chapter shall be administered by the state boanI of 
education. The superintcndcnt of public instruction shall calculate the 
amounts payable to each school district and shall certify the amounts 
payable to each eligible district to the treasurer of the district as determined 
under this chapter. As soon as possible after such amounts are calculated. 
the superintendent shall certify to the treasurer of each school district the 
district's adjusted charge-ofJ increase, as defined in section S70S.211 of the 
Revised Code. No moneys shall be distributed pursuant to this chapter 
without the approval of the controlling board. 

The state board of education shall, in accordance with appropriations 
made by the general assembly, meet the fmancial obligations of this chapter. 

Annually, the department of education shall calculate and report to each 
school district the district's adequacy amount utilizing the calculations in 
sections 3306.03 and 3306.13 of the Revised Code. The department shall 
calculate and report separately for each school district the district's total 
state and local funds for its studcma with disabilities, utilizing the 
calculations in sections 3306.0S, 3306.11, and 3306.13 of the Revised Code. 
The department shall calculate and report separately for each school district 
the amount of funding calculated for each factor of the district's adequacy 
amount. 

Not Iatcr than the thirty-first day of August of each fiscal year, the 
department of education shall provide to each school district a preliminary 
estimate of the amount of funding that the department calculates the district 
will receive under section 3306.13 of the Revised Code. Not later than the 
flI'St day of DeceInI>« of each fiscal year, the department shall update that 
preliminary estimate. 

Moneys distributed pursuant to this chapter shall be calculated and paid 
on a fiscal year basis, beginning with the first day of July and extending 
through the thirtieth day of June. Unless otherwise provided, the moneys 
appropriated for each fiscal year shall be distributed at least monthly to each 
school district. The state board shall submit a yearly distribution plan to the 
controlling board at its first meeting in July. The state board shall submit 
any proposed midyear revision of the plan to the controlling board in 
January. Any year-end revision of the plan shall be submitted to the 
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controlling board in June. If moneys appropriated for each fiscal year are 
distributed other than monthly, such distribution shall be on the same basis 
for each school district. 

The total amounts paid each month shall constitute, as nearly as 
possible, one-twelfth of the total amount payable for the entire year. 

Payments shall be calculated to reflect the reporting of formula ADM. 
AnnuaJiuci periodic payments for each school district shall be based on the 
district's final student counts verified by the supcrintcndent of public 
instruction based on reports under section 3317.03 of the Revised Code, as 
adjusted, if so ordered, under division (K) of that section. 

(A) Except as otherwise provided. payments under this chapter shall be 
made only to those school districts that comply with divisions (A)(I) to (3) 
of this section. 

(I) Each city, exempted village, and local school district shall levy for 
current openting expenses at least twenty mills. Levies for joint vocational 
or cooperative education school districts or county school financing 
di.stricts, limited to or to the extent apportioned to current expenses, shall be 
included in this qualification requirement. School district income tax levies 
under Chapter ~748. of the Revised Code, limited to or to the extent 
apportioned to current operating expenses, shall be included in this 
qualification requirement to the extent determined by the tax commissioner 
under division (D) of section 3317.021 of the Revised Code. 

(2) Each city, exempted village, local, and joint vocational school 
district, during the school year next pt"'O"-ding the fiscal year for which 
payments are calcu1atcd under this chapter, shall meet the requirement of 
section 3313.48 or 3313.481 of the Revised Code, with regard to the 
minimum nUIDbez of days or hours school must be open for instruction with 
pupils in attendance, for individl1sJiuci parent-teacher confcrcncc and 
reporting periods, and for professional meetings of teachers. The 
superintendent of public instruction shall waive a number of days in 
accordance with section 3317.01 of the Revised Code on which it had been 
necessary for a school to be closed because of disease epidemic, hazardous 
weather conditions, inopcrabiUty of school buses or other equipment 
necessary to the school's operation, damage to a school building, or other 
temporary circumstances due to utility failure rendering the school building 
unfit for school use. 

A school district shall not be considered to have failed to comply with 
this division or section 3313.481 of the Revised Code because schools were 
open for instruction but either twelfth grade students were excused from 
attendance for up to three days or only a portion of the kindergarten students 
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were in attendance for up to three days in order to allow for the gradual 
orientation to school of such studc:nts. 

The superintendent of public instruction shall waive the requirements of 
this section with reference to the minimnm number of days or hours a school 
IIlU8t be open for instruction with pupils in attendance for the school year 
sllCC#ding the school year in which a board of education initiates a plan of 
operation pursuant to section 3313.481 of the Revised Code. The minimnm 
requirements of this section shall again be applicable to the district 
beginning with the school year commencing the second 1uly succeeding the 
initiation of the plan. and for each school year thereafter. 

A school district shall not be considered to have failed to comply with 
this division or section 3313.48 or 3313.481 of the Revised Code because 
schools were open for instruction but the length of the regularly scheduled 
learning day, for any number of days during the school year, was reduced by 
not more than two hours due to hazardous weather conditions. 

(3) Each city, exempted village, local, and joint vocational school 
district IIMH .. Ie 8ft file, ... shall pay is aBI!IBl'Meee wi" • teachers' 
..,. 8ehe8ttle wftieh eemplie8 rNtth salaries based ypon perfonnancc u 
n;cmimlllndc;r section 3317.13 of the Revised Code. 

(8) A school district board of education or educational service center 
governing board that has not conformed with otha- law, and the rules 
pursuant thereto, sball not participate in the distnbution of funds authorized 
by this chapter, except for good and sufficient reason established to the 
satisfaction of the state board of education and the state controlling board. 

(C) All funds allocated to school districts undec this chapter, except 
those specifically allocated for other purposes, shall be used only to pay 
cum::ot operatiDg expenses or for either of the following purposes: 

(1) The modification or purchase of classroom space to provide all-day 
kindergarten as required by section 332l.0S of the Revised Code, provided 
the district certifies its shortage of space for providing all-day kindergarten 
to the dcpll1'tmeDt of education, in a manner specified by the department; 

(2) The modification or purchase of classroom space to reduce class 
sizes in grades ~gartcn through three to attain the goal of fIfteen 
students per core teacher, provided the district certifies its need for 
additional classroom space to the department, in a manner specifted by the 
department, 

(D) On or before the last day of each month, the department of 
education shall certify to the director of budget and management for 
payment, for each county: 

(l)(a) That portion of the allocation of money undec section 3306.13 of 
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the Revised Code that is required to be paid in that month to each school 
district located wholly within the county subsequent to the deductions 
described in division (oX1)(b) of this section; 

(b) The amounts deducted from such allocation under sections 3307.31 
and 3309.S1 of the Revised Code for payment directly to the school 
employees and state teachers retirement systems under such sections. 

(2) If the district is located in more than one county, an apportionment 
of the amounts that would otherwise be certified under division (oXl) of 
this section. The amounts apportioned to the county shall equal the amounts 
certified under division (oX1) of this section times the percentage of the 
district's resident pupils who reside both in the district and in the county, 
based on the average daily membership reported under division (A) of 
section 3317.03 of the Revised Code in October of the prior f1SC8l year. 

Sec. 3307.27. The contributions required under section 3307.26 of the 
Revised Code shall not be meds by an cmplQycr on a teas;hsO Jx;helf, but 
may be treatr4 u paid by the employer in accordance with division (b) of 
section 414 of the "Intemal Revenue Code of 1986," 100 Stat. lO8S, 26 
U.S.C.A. 414(b), as survmded. 

Sec. 3307.77. (A) As used in this section. "employer" means the 
employer employing a member of the state teachers retirement system at the 
time the member commences an absence, or is granted a leave described in 
this section. 

(8) Any member of the state teachers retirement system participating in 
the plan described in sections 3307.SO to 3307.79 of the Revised Code who 
is, or has been, prevented from making contributions under section 3307.26 
of the Revised Code because of an absence due to the mcmber's own illness 
or injury, or who is, or has been, granted a leave for educational, 
professional, or other purposes pursuant to section 3319.13, 33}9.131 
3319.141. or 334S.28 of the Revised Code or for any other reason approved 
by the state teachers retirement board, may purchase service credit, not to 
exceed two years for each such period of absence or leave, either by having 
deductions made in accordance with division (C) of this section or by 
making the payment required by division (0) or (E) of this section. 

(C) If the absence or leave begins and ends in the same year, the 
member may purchase credit for the absence or leave by having the 
employer deduct and transmit to the system from payrolls in that year 
employee contributions on the amount certified by the employer as the 
compensation the member would have received had the member remained 
employed in the position held when the absence or leave commenced. The 
deductions may be made even though the minimum compensation provided 
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by law for the member is reduced thereby, unless the amount to be deducted 
exceeds the compensation to be paid the member from the time deductions 
begin until the end of the year, in which case credit may not be purchased 
under this division. The employer shall pay the system the employer 
contributions on the compensation amount certified under this division. 
Employee and employer contributions shall be made at the rates in effect at 
the time the abscmce or leave occurred. If the employee or employer rates in 
effect change during the absence or leave, the contributions for each month 
of the absence or leave shall be made at the rate in effect for that month. 

(D) During or following the absence or leave, but no later than two 
years following the last day of the year in which the abscmce or leave 
termjnatec, a member may purchase credit for the abscmce or leave by 
paying to the employer, and the employer transmitting to the system, 
employee contnbutions on the amount certified by the employer as the 
compensation the member would have received had the member ~majrw4 
employed in the position held when the absence or leave com1'I!C!!'1C#'d. The 
employer shall pay the system the employer contributions on the 
compensation amount certified under this division. Employee and employer 
contributions sball be made at the rates in effect at the time the absence or 
leave occuaed. If the employee or employer rates in effect change during 
the absence or leave, the contributions for each month of an absence or 
leave shall be made at the rate in effect for that month. 

(E) Aftrz two years following the last day of the year in which an 
absence or leave terminated, a member may purchase aedit for the absence 
or leave by paying the employer, and the employer transmitting to the 
system, the sum of the following for each year of credit purchased: 

(1) An amount determined by multiplying the employee rate of 
contribution in effect at the time the absence or leave comlIlf!llCA".d by the 
mcmber's annual compensation for the mcmber's last full year of service 
prior to the colI1lnCDCClDClll of the absence or leave, or, if the member has 
not had a full year of service, the compensation the member would have 
received for the year the abscmce or leave coIl1lDCl1Ced had the member 
contjnued in service for a full year; 

(2) Interest compounded annnally, at a rate determined by the board, on 
the amount determined under division (E)( 1) of this section for the period 
commencing . two years following the last day of the year in which the 
absence or leave terminated and ending on the date of payment; . 

(3) Interest compounded annually, at a rate determined by the board, on 
an amount equal to the employer's contribution required by this division for 
the period commencing two years following the last day of the year in which 
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the absence or leave terminated and ending on the date of payment. 
The employer shall pay to the system for each year of aedit purchased 

under this diviaim an amount deterInined by multiplyina the employer 
contribution rate in effect at the time the abscoce or leave comJDCl!llall!d by 
the IDCJDber's annual compcosadon for the mcmber's Jut full year of service 
prior to the colDlDCllCClDalt of the abscoce or leave. or, if the member baa 
not had a full year of service, the compcosadon the member would have 
received for the year the absence or leave com!lJCl:DCWl bad the member 
contioued in service for • full year. 

(F) A member who cbooses to purchase service aedit UDder division 
(0) or (E) of this section may choose to purchase only part of the credit for 
which the member is eligible in any ODe payment. but paymattl made more 
than two ycars followiD& the Jut day of the year in which the absence or 
leave termioated shall be made in accordaDce with division (E) of this 
section. 

(0) The state teachers retirement board may adopt rules to implClDClll 
this section. 

Sec. 3309.47. Each school employcca rctiremcDt system contributor 
sbalI contribute eight per cent of the contributor's compensation to the 
employcca' saviDp fund, except that the school employees retirement board 
may raise the contribution rate to • rate not greater than teD per cent of 
compensation. 

The; cgntributjons regyia;d IInd« mil section sh.JJ not be gaid by an 
employer on a rontributgr'a bM.If, but IDlY be WI's' M employer 
cgntributiona for pw:posea of sate; .nd fp1ml income tax deferred inoomc 
gmyiaiOQl· 

The contributions by the direction of the school employcca retirement 
board sball be deducted by the employer from the compensation of each 
contributor 00 each payroll of such contributor for cadi payroll period and 
shall be an amount equal to the required per cent of such CODtributor's 
compensation. 00 a fmdiDg by the board that an employer bas failed or 
refused to deduct contributioDa for any employee during any year and to 
transmit such amounts to the retirement system, the retirement board may 
make a detenniDatioD of the amount of the delinquent CODtributioos, 
including intaest at a rate set by the retirement board, from the end of cadi 
year, and certify to the employer the amounts for collection. If the amount is 
not paid by the employer, it may be certified for collection in the same 
m.oner as payments due the employers' trust fund. Auy amOUDta so 
collected sbalI be held in trust pcodiDg receipt of a report of CODtributions 
for the employee for the period involved as provided by law and, thereafter, 
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the amount in trust shall be transferred to the employee's savings fund to the 
credit of the employee. Any amount remaining after the transfer to the 
employees' savings fund shall be transferred to the employers' trust fund as a 
credit of the employer. 

Any contributor under contract who, because of illness, accident, or 
other reason approved by the employer, is prevented from maJcing the 
contributor's contribution to the system for any payroll period, may, upon 
returning to contributing service, have such deductions made from other 
payrolls during the year, or may pay such amount to the employer aDd the 
employer shall transmit such deductions to the system. The deductions shall 
be made notwithstanding that the minimum compensation for any 
contributor shall be reduced thereby. Every contributor shall be deemed to 
consent and agree to the contributions made and provided for in this section 
and shall ~ipt in full for the contributor's salary or compensation, and 
payment, less the contributions, is a full and complete discharge and 
acquittance of all claims and demands whatsoever for the services rendered 
by the person during the period covered by the payment. 

Each contributor shall pay with the first payment to the employees' 
savings fund each year a sum to be determined by the boanl, as provided by 
law, which amount shall be aedited to the expense fund. The payments for 
the expense fund shall be made to the board in the same way as payments to 
the employees' savings fund are made. 

Additional deposits may be made to a member's account. At retirement, 
the amount deposited with interest may be used to provide additional 
annuity income. The additional deposits may be refunded to the member 
before retirement, and shall be refunded if the member withdraws the 
mcmber's refundable amount The deposits may be refunded to the 
beneficiary or estate if the member dies before retirement, and the board 
shall detennine whether regular interest shall be credited to deposits thus 
refunded. 

Sec. 3311.19. (A) The management and control of a joint vocational 
school district shall be vested in the joint vocational school district board of 
education. Where a joint vocational school district is composed only of two 
or more local school districts located in ooe county. or when all the 
participating districts are in one county and the boards of such participating 
districts so choose, the educational service center governing board of the 
county in which the joint vocational school district is located shall serve as 
the joint vocational school district board of education. Where a joint 
vocational school district is composed of local school districts of more than 
one county. or of any combination of city, local. or exempted village school 
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districts or educational service centers, unless administration by the 
educational service centea' governins board has been chosen by all the 
participating districts in one county pursuant to this section, the board of 
education of the joint vocational school district shall be composed of one or 
more persona who are members of the boards of education from each of the 
city or exempted village school districts or members of the educational 
service centers' govmrlng boards affected to be appointed by the boards of 
education 01' govmrlng boards of such school districts and educational 
service centen. In such joint vocational school districts the number and 
terms of members of the joint vocational school district board of education 
and the allocation of a given number of members to each of the city and 
exempted village districts and educational service centers shall be 
determined in the plan fOl' such district, provided that each such joint 
vocational school district board of education shall be composed of an odd 
number of members. 

(8) Notwithstanding division (A) of this section, a governing board of 
an educational service center that has members of its governing board 
serving OIl a joint vocational school district board of education may make a 
request to the joint vocational district board that the joint vocational school 
district plan be revised to provide for one or more members of boards of 
education of local school districts that are within the territory of the 
educational service district and within the joint vocational school district to 
serve in the place of or in addition to its educational service center 
governing board members. If agreement is obtained among a majority of the 
boards of education and governing boards that have a member serving on 
the joint vocational school district board of education and among a majority 
of the local school district boards of education included in the district and 
located within the territory of the educational service center whose boa¢ 
requests the substitution 01' addition, the state board of education may revise 
the joint vocational school district plan to conform with such agreement. 

(C) If the board of education of any school district or educational 
service center governing board included within a joint vocational district 
that has had itS board or governing board membership revised under division 
(8) of this section requests the joint vocational school district board to 
submit to the state board of education a revised plan under which one or 
more joint vocational board members chosen in accordance with a plan 
revised under such division would again be chosen in the manner prescribed 
by division (A) of this section, the joint vocational board shall submit the 
revised plan to the state board of education, provided the plan is agreed to 
by a majority of the boards of education represented on the joint vocational 
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board. a majority of the local school district boards included within the joint 
vocational district, and each educational service center governing board 
affected by such plan. The state board of education may revise the joint 
vocational school district plan to conform with the revised pian. 

(0) The vocational schools in such joint vocational school district shall 
be available to all youth of school age within the joint vocational school 
district subject to the rules adopted by the joint vocational school district 
board of education in regard to the standards requisite to admission. A joint 
vocational school district board of education shall have the same powers, 
duties. and authority for the management and operation of such joint 
vocational school district as is granted by law, except by this cllapter and 
Olapters 124., 3306 .• 3317 .• 3323 .• and 3331. of the Revised Code. to a 
board of education of a city school district, and shall be subject to all the 
provisions of law that apply to a city school district, except such provisions 
in this chapter and Chapters 124., 3306 .• 3317., 3323 .• and 3331. of the 
Revised Code. 

(E) WbQ'C a governing board of an educational service center bas been 
designated to serve as the joint vocational school district board of education. 
the educational service center superinteudent shall be the executive offiCer 
for the joint vocational school district, and the governing board may provide 
for additional compensation to be paid to the educational service center 
superintendent by the joint vocational school district, but the educational 
service center superintendent shall have DO continuing tenure other than that 
of educational service center superintcndcnt. The superintendent of schools 
of a joint vocational school district shall exercise the duties and authority 
vested by law in a supaintendcnt of schools pertaining to the operation of a 
school district and the employment and supervision of its personnel. The 
joint vocational school district board of education shall appoint a treasurer 
of the joint vocational school district who shall be the fiscal officer for such 
district and who shall have all the powers. duties, and authority vested by 
law in a treasurer of a board of education. Where a governing board of an 
educational service center has been designated to serve as the joint 
vocational school district board of education, such board may appoint the 
educational service center superintendent as the treasurer of the joint 
vocational school district. 

(F) Each member of a joint vocational school district board of education 
may be paid such compensation as the board provides by resolution. but it 
shall not exceed one hundred twenty-five dollars per member for each 
meeting attended plus mileage. at the rate per mile provided by resolution of 
the board, to and from meetings of the board. 
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The board may provide by resolution for the deduction of amounts 
payable for benefits undrz division cel of section 3313.202 of the Revised 
Code. 

Each member of a joint vocational school district board may be paid 
such compensation as the board provides by resolution for attendeDa'! at an 
approved training program. provided that such compensation shall not 
exceed sixty dollan per day for attendance at a training program three hours 
or fewer in length and one hundred twenty-five dollars a day for atteDdaDa'! 
at a training program longer than three hours in length. However, no board 
member shall be compensated for the same training program under this 
section and section 3313.12 of the Revised Code. 

Sec. 3313.12. Each member of the educational service center governing 
board may be paid such compensation as the governing board provides by 
resolution, provided that any such compensation shall not exceed one 
hundred twenty-five dollars a day plus mileage both ways, at the rate per 
mile provided by resolution of the governing board, for attend aDa'! at any 
meeting of the board. Such compensation and the expenses of the 
educational service center superintcodent. itemized and verif'lCd, shall be 
paid from the educational service center governing board fund upon 
vouchen signed by the president of the governing board. 

The board of education of any city, local, or exempted village school 
district may provide by resolution for compensation of its members, 
provided that such compensation shall not exceed one hundred twenty-five 
dollan per melJlbao for ~ings attended The board may provide by 
resolution for the deduction of amounts payable for benefItS under division 
!Q.gf section 3313.202 of the Revised Code. 

Each member of a district board or educational service center governing 
board may be paid such compensation as the respective board provides by 
resolution for attendanr.e at an approved training program. provided that 
such compensation shall not exceed sixty dollan a day for attetxlaDa'! at a 
training program three hours or fewer in length and one hundred twenty-five 
dollan a day for attendaDa'! at a training program longer than three hours in 
length. 

Sec. 3313.202. CAl As WKjd in this section: 
Cl l "Health care plan" means lAY of the; follgwinK ty,pes of insurance or 

coyerqe;, or a combination of any of the followinK t,v.pes of insurance or 
COvera&C. whether issued by an insurance compao,y or a health insurinK 
cmporation duly liccnsc;d by this stale: 

Cal Hospitaliution. Suraica1 care. or IDAior medical insurance: 
(bl SicknesS and accident jnsurance: 
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Cd) Dental care: 
Cel vision care; 
(f) Medical care: 
Cal Hearina aids; 
(bl Presqjption drupe 
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C2l "Nontenmjnl emplOYee" means lAY person employed in the public 
schools of the Mate; in a position for which the person is pot regyired to have 
a cqtifigtG or license issued gum"n' to mona 3319.22 to 3319.31 oftbc 
Reyised Code. 

C3l =rAchinl emplOYee" mcpps lAY person employed in the public 
schools of this va'e in I position for which the person is requin;d to have a 
certifimte; or liccpsc issued WOB'n! to sectjOQl 3319.22 to 3319.31 of the 
Rcviw Code. 

<BY llThe board of mup'ion of a school district ma.v grocure and PAY 
UP to eipty-fiye per cent of the cov of a health care plan for 8D.Y of the 
followipa! 

Cal The Mochinl employees of the school district; 
(bl The pontC'china cmplgyees of the school district: 
Ce) The dqzcpdco' chUdren and spousea of employees for whom 

coyerg:e is procured. 
(2) My hca1th care plan that a board of education procures IlQdc;r 

djvision CBYll of this section shall inch Ide best practices prescribed by the 
school employees health care board uwlrl section 9.901 of the Reyised 
~ 

(3) The benefits proyided to a m'narcmcnt level emploYee. as defined 
ip section 4117.01 of the Reyjsed Code. under a health care plan that the 
board IJIPCIlR8 1lQrlc;r this section shaJJ be the same as lAY beocfits provided 
to nth" employees of the board Bnw a bealth care plan that the board 
PlllCUI'CI undc;r this sq;tjop, 

(4) A board of education shaJJ continue to caa;y. on payroll records. all 
school employees whose; sick leave pcg,mu1ation has expired. or who pre on 
a disahjJjty leaye of ahKDg; or an ammwed leaye of abEce. for the 
pw:pose of rroqp term life. homitaJiptioD. surp. major medical· or lAY 
oth" jpwraOCC' A board of education maY PlY all or part of such coyemae 
exct;pl when those employees an; on an NUKPYed leave of absence. or on a 
disability leave of abEce for a period excmUnl two yean. 

a:l Any elected or appointed member of the board of education of a 
school district and the dependent children and spouse of the member may be 
covered. at the option of the member, as an employee of the school district 
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under any health care plan eeBM;ejel Met "..usee preeePih_ II, the seheel 
empla,ees hNIIh ... lien ''''mV4 under lhia section 9.991 af the RrJi8N 
GeM. The moyidel' of the benefits mAli certify to the board the grgyidcr's 
chArae for coyC1J&G IIndS' ASb option available to CJDPIolr&a under thAt 
plan. and the member shall pay aU premilllBl to the school district the 
amgunt certified for that coverage. Payments for such coverage shall be 
made. in advance, in a manna- prescribed by the Nheal empla,ees heekh 
... board. The membc:r's exercise of an option to be covered unde:r this 
section shall be in writing, 8IlI1OUJlCed at a regular public meeting of the 
board af ~ and recorded as a public record in the minutes of the 
board. 

Sec. 3313.23. If a treasurer of a board of education is absent from any 
mewing of the board the DleD1bc2's present shall choose ODe of their number 
to serve in _ the treasurer's place pro tempore. 

If a board of education determines the treasurer is incapacitated in such 
a manna- that he the treasurer is unable to perform the duties of the office of 
treasurer, the board may, by a majority vote of the members of the board. 
appoint a person to serve in _ the treasurer's place pro tempore. Each board 
of education shall adopt a written policy establishing standards for 
detennining wbctha- the treasurer is incapacitated. and shall provide that 
during any period in which the treasurer is incapacitated. he the; treasurer 
may be placed on sick leave or on leave of absence and may be returned to 
active duty status from sick leave or leave of absence. The board mAli award 
leave pursllAnt to tbi" written poIic;y in ammIonce with the Feral Ieaye 
polic;y the board ,d_ pugllAn' to section 3319.141 of the Reyised Code. 
The treasurer may request a hearing before the board on any action taken 
under this section; and he shall have the same rights in any such bearing as 
are afforded to a teacher in a board hearing under section 3319.16 of the 
Revised Code. The treasurer pro tempore shall perform all of the duties and 
functions of the treasurer, and shall serve until the treasurer's incapacity is 
removed as determined by a majority vote of the members of the board or 
until the expiration of the treasurer's contract or term of office, whichever is 
sooner. The treasurer pro tempore may be removed at any time for cause by 
a two-thirds vote of the DleD1bc2's of the board. The board shall fix the 
compensation of the treasurer pro tempore in accordance with section 
3313.24 of the Revised Code, and shall require the treasurer pro tempore to 
execute a bond immediately after _ appointment in accordance with 
section 3313.2S of the Revised Code. If a treasurer is a member of the 
board. he the treasurer shall not vote on any matter related to hie the 
treasurer's own incapacitation. 
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Sec. 3313.24. (A) At the time of the appoimment or dcsiption of the 
term of office of the treasurer, subject to division (8) of this section, the 
board of edncatioa of each local. exempted village. or city school district 
shall fix the compensation of ita treasurer, which shall be paid from the 
geocral fund of the district. No order for payment of the salary of the 
treaaurcI' of a local. exempted village, or city school district, other than an 
island scbool district, shall be drawn until the trcaaun:r preaenta to the 
distriA::t board evidence that the trasurc:r either holds • valid licenae issued 
under section 3301.074 of the Revised Code or is an otherwise qualified 
treasurer, 81 defined in division (8) of section 3313.22 of the Revised Code. 

A govc:min& board of an ednCltiooal service center which chooses to act 
as the govemina board of the educationalllCll'Vice center punuant to division 
(D) of sec::tiOD 135.01 of the Revised Code shall fix the compcosation of ita 
treasurer and pay ita t:IaIUrer in the mannc:r prescribed in the section for 
local. exempted village. and city school diJtricts. 

(B) The compensation of the treasurer may be increased or decreucd 
durina· the treaaurer'a term of oftice. provided any decrease is a part of a 
uniform pIan affectina sa1ariea of all employees of the district. 

(C) The board may eatablilh vlaltioo leave for ita treasurer ill 
acsmIa'G with the IC"Q'I leave paR the board ftMRta gypp'Dt to woo 3319,141 of the Rc;visd QxIc. Upoo the treuurer's separatioo from 
employmeot. the board may provide compensatioo at the treasurer's cuneot 
rate of pay for all lawfully acaued and umla vacation leave to the 
treaamer's credit at the time of separation, not to exceed the amount accrued 
during the duee yean before the date of separation. In cue of the death of a 
treasurer, nona vacation leave that the board would have paid to the 
treasurer upon separatioo shall be paid in accordance with section 2113.04 
of the Revised Code or to the treuurets estate. 

Sec. 3313.33. (A) Conveyances made by a board of education shall be 
executed by the president and treasurer thereof. 

(B) Except 81 provided in division (C) of this section, no IJlCIllbao of the 
board sball have, directly or indirectly, any pecuniary interest in any 
contract of the board or be employed in any manner for compensation by the 
board of which the penon is a member. No contract shall be binding upon 
any board unless it is made or authorized at a regular or special meeting of 
such board. 

(C) A member of the board may have a pecuniary interest in a contract 
of the board if all of the following apply: 

(1) The member's pecuniary interest in that contract is that the member 
is employed by a political subdivision. instrumentality, or agency of the 
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state that is contracting with the board; 
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(2) The member does not participate in any discussion or debate 
regarding the contract or vote on the contract; 

(3) The member files with the school district treasurer an affidavit 
stating the member's exact employment status with the political subdivision. 
instrumentality, or agency contracting with the board. 

(0) 1bia section does not apply where a member of the board. being a 
sIweholder of a corporatioo but not being an officei' or diredor thereof, 
owns not in excess of five per cent of the stock of such corporation. If a 
stockholder desires to avail self of the exception. before entering upon such 
contract such penon shall first me with the treasurer an affidavit stating the 
stockholder's exact status and c:onncd.ion with said corporation. 

This section does not apply where a member of the board elects to be 
covered by a health care plan under division eel of section 3313.202 of the 
Revised Code. 

Sec. 3313.42. (A) When in the judgment of a board of education of any 
school district in this state, lying adjaceot to a school district of another 
state, the best inta'csts of the public schools can be promoted by purchasing 
school grounds, repairing or erecting a schoolhouse, and maintaining them 
jointly between the two adjacent school districts, the board of cduatiou of 
the school district of this state so situated may enter into an agreement with 
the school authorities of said adjacent school district for the purpose of 
purchasing school grounds, repairing or constructing a school building, 
purchasing school furniture, equipment. appHJUJCa, fuel, employing 
teachers, and maintaining a school. The board of education of this state may 
levy taxes and perform such other duties in maintaining such joint school as 
arc otherwise provided by law for maintaining the public schools in this 
state. 

In carrying out this section the school district sball pay such proportion 
of the cost of purchasing school grounds, repairing or erecting a building, 
and in maintaining the joint school as is equitable and just in the judgment 
of the board of education and trustees of the two adjacent school districts. 

(8) 1ft My aeheel 4liMftet .... has eatere4 iBte IlII .. JIIeftl tIMer 
dir;'i8iee E~ ef lhi8 lMIeti8ftt the 8"'e IIIi .. ;III" lelah. 88lefy Nlfl'HNlI!IIMI8 
1' .... .,. hy 8eebee3317,1l ef the BerMea Ce8e de eet ap,ly if "leW 
.,.. ... hy tile sefteel 4IiMftet felr teae_ 88IMi88 iB lIlY _eel year 
I''f'lln 8f _eeeM the lel8l llliailllll'" .,8fulillllf88 .... weHie her,e heM 
..... iB .... year if!Mleh ",j .. j"'u8I telah. se&m,' flMI ......... 8i8 epply. 
~ Notwithstanding sections 3319.01, 3319.02, and 3313.22 of the 

Revised Code, the board of eduation of a local school district that has 
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entered into an agreement with an adjacent school district in another state 
under division (A) of this section may contract with the educational service 
center within which the local school district is located for the service center 
to provide any administrative services specified in the agreement to the local 
school district and the adjacent district. If such an agreement provides for 
the duties of a district treasurer, superintendent, or principals to be 
perl'ormed by the service center, the local school district is not required to 
employ persons to perform such duties. 

Sec. 3314.10. (AXl) The governing authority of any community school 
established under this cbapte:r may employ teachers and nonteaching 
employees necessary to carry out its mission and fulfill its contract. 

(2) BIt.,_I8 ptM'ililultllMler .... i8ft Ei~3~ ef this Be • .., empley .. 
hiteIl ... tIHe BeBtiee may ~ ... eeUeeek'ely herpiB ptIfMI8ftlle 
Qapter 4117. ef the ....... GeM, Netwilh8tIMi"l 8irJi8iee EB)(I~ ef 
se_1l 4117.96 et the ~ Getie, • .. eelltei"i"l tel±illl ... 
ft8fttN0hilll ..,Iey .. empleyetl ... this 8eMi8Il shaH he 88llSi __ 8Il 

..,prel'riMe ... A8 epplieehle; emple)'lMBl "1111. this 8eeU8ft is aHhjeet te 
eithw CiJtepter 3397. er 3399. et the Her ..... GeM. 
~ If a school is aeated by converting all or part of an existing public 

school rather than by establishment of a new start-up school. at the time of 
conversion, the employees of the comm'mity school shall remain part of any 
collective bargaining unit in which they were included immediately prior to 
the conversion and shall remain subject to any collective bargaining 
agreement for that unit in effect on the first day of July of the year in which 
the community school initially begins operation and shall be subject to any 
subsequent collective bargaining agreement for that unit. unless a petition is 
certified as sufficient under division (A~ of this section with regard to 
those employees or the &Oymina authority of the community school 
submits a stammm' to the staR emplgymmt relatigns board under division 
(AX3) of this sectign. Any new employees of the community school shall 
also be included in the unit to which they would have been assigned had not 
the conversion taken place and shall be subject to the collective bargaining 
agreement for that unit unless a petition is certified as sufficient under 
division (A~ of this section with regard to those employees ~ 
Koycmiol authmilv of the; c.gmmunitv school submita a statement to the 
sLam cmploymsJt reJatjQQ3 board IrodS' division (AX3) of this sectign. 

Notwithstanding division (8) of section 4117.01 of the Revised Code, 
the board of education of a school district and not the governing authority of 
a community school shall be regarded, for purposes of Chapter 4117. of the 
Revised Code, as the "public employer" of the employees of a conversion 
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community school subject to a collective bargaining agreement pursuant to 
division (A~ of this section .&188 _ peatieft HI eenifiee 'lSiM' diVHli8ft 
fI.*'~ ef this 811.8ft with .... Ie theBe empley ... OaIy 8ft .... the 
e4faelive iatll ef. pealiea eeftiW 18 lMIffieieea nrll .. divHliea fA*'~ ef 
this 811.8ft shaH "'tteiea f.t,*a~ ef this Be.eft apply Ie theN ample,.. at 
that eel£l£l irity eelteel .. ealy 8ft .. after the effe.va iatll ef that 
pelitiea shaH CMpter 4117. at .. a.Jiee8 GeM apply te the IWleraiaa 
Bllthefity at that 88lllIIIurity eeheel will! ..... Ie the. empley ... 
~ Notwithstanding sections 4117.03 to 4117.18 of the Revised 

Code and Section 4 of A11'V!I1Cied Substitute Senate Bill No. 133 of the 11Sth 
general assembly, the employees of a conversion community school who are 
subject to a collective bargaining agreement pursuant to division (A~ 
of this section shall cease to be subject to that ~ .. all subsequent 
agrecmcots pursuant to that division and shall cease to be part of the 
collective bargaining unit that is subject to that .. all subsequent 
agreemet'b. if • IMjeftty ef the emple,.. af the ms;min& authoritY of that 
community school wile IN lM:Ihjeet te that eeHlleW,'e "-I_in irs ~ 
8ill' __ mit submits to the state employment relations board a pMili8ft 
statcmc;nt requesting aH ef the feHawiBsr 

f~ 'J'Mt lbal all the employees of the community school who are subject 
to that agreement be removed from the bargaining unit that is subject to that 
agreement .. .,. _il"atell Ity the statll emplaymaH ",latieM -..e 88 • 
HeW ... .,..... harpiBirs tIftit fer ,wpe888 et CMpter 4117. ef the 
Revieecl GeM; 

fh~ That .. emplayee ersaaiMliea eeftiiied 88 the eJleMir.'e 
,ep.eeeMeIiva et the empleyees et the harpiaias tIftit &em whieh the 
empleyees ate te he ,e_wed .,. eerUfietI 88 the _ehI8ir/a 'epNSM'ltiry'e ef 
the HeW .. 88p8l'8te Itarpiairs tIIIit fer ptltp88e8 ef Chap_ 4117. et the 
Rery'iMMiGeM, 

fa~ That thelwleraias 811therity et the ee1BlBttlllty _eel.,. ", .... 88 
the "INhlia empl.".-" ef theee empleyees fer ,.,e888 at Cltepter 4117. ef 
the RaviMMi GeM. . 
~ Notwithstanding sections 4117.03 to 4117.18 of the Revised 

Code and Section 4 of Amended Substitute Senate Bill No. 133 of the IISth 
general assembly, the employees of a conversion comm'mity school who are 
subject to a collective bargaining agreement pursuant to division (A~ 
of this section shall cease to be subject to that agreement and all subsequent 
agreemcnb pursuant to that division, shall cease to be part of the collective 
bargaining unit that is subject to that and all subsequent agreements, and 
shall cease to be represented by any exclusive representative of that 
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collective bargaining unit, if a majority of the employees of the community 
school who are subject to that collective bargaining agrccmcnt sign and 
submit to the state employment relations board a petition requesting all of 
the following: 

(a) That all the employees of the commnnity school who are subject to 
that agrccmcnt be removed from the bargaining unit that is subject to that 
agreement; 

(b) That any employee organization certified as the exclusive 
reprcscotative of the employees of that bargaining unit be decertified as the 
exclusive representative of the employees of the commnnity school who are 
subject to that agrccmcntt 

(~ 'Rtat the aevel'llias lulheftty af the eeM",ullity eeheel he fleS ...... 88 
the "pHhlie .. I.".." ef the8e .. leyees fer ,..".,8e8 af Chapter 4117. af 
the JlerIiMNl Ce4e. 
~ Upon receipt of a petition under division (AX4) ~ of this 

section. the state employment relations board shall check the sufficiency of 
the signatures on the petition. If the signatures are found sufficient, the 
board shall certify the sufficiency of the petition and so notify the parties 
involved, including the board of education, the governing authority of the 
community schoo~ and any exclusive rcprescntative of the bargaining unit 
The changes requested in a cmffied petition sball take effect on the first day 
of the month iJ1ltJJC'Afiately following the date on which the sufficiency of the 
petition is certified D.J:1der division (A~ of this section. 

(BX1) The board of education of each city, local, and exempted village 
school district sponsoring a community school and the governing board of 
each educational secvice center in which a community school is located sball 
adopt a policy that provides a leave of absence of at least three years to each 
tc:arher or nonteaching employee of the district or service center who is 
employed by a conversion or new start-up community school sponsored by 
the district or located in the district or center for the period during which the 
teach~ or employee is continuously employed by the community school. 
The policy shall also provide that any teach~ or nonteaching employee may 
return to employment by the district or secvice ccntcr if the teach~ or 
employee leaves or is discharged from employment with the community 
school for any reason. unless, in the case of a teacher, the board of the 
district or service center determines that the tcacll~ was discharged for a 
reason for which the board would have sought to discharge the teacher 
under section 3319.16 of the Revised Code, in which case the board may 
proceed to discharge the teacher ntilizing the procedures of that section. 
Upon termination of such a leave of absence, any seniority that is applicable 
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to the person shall be calculated to include all of the following; all 
employment by the district or service center prior to the leave of abscoce; all 
employment by the community school during the leave of absence; and all 
employment by the district or service center after the leave of absence. The 
policy shall abo provide that if any ~ holding valid certification 
returns to employment by the district or service center upon termination of 
such a leave of absence, the teacher shall be restored to the previous position 
and salary or to a position and salary similar thereto. If, as a result of 
teacben reti.ming to employment upon termination of such leaves of 
absence, a school district or educational service center reduces the number 
of teachers it employs, it shall make such reductions in accordance with 
section 3319.17 or, ifapplicablc, 3319.171 of the Revised Code. 

Unless a collective bargaining agreement providing otherwise is in 
effect for an employee of a conversion community school pursuant to 
division (A~ of this section, an employee on a leave of absence 
pursuant to this division shall remain eligible for any belxfits that are in 
addition to benefits under Chapter 3307. or 3309. of the Revised Code 
provided by the district or service center to its employees provided the 
employee pays the entire cost associated with such benefits, except that 
personal leave and vacation leave cannot be accrued for use as an employee 
of a school district or service center while in the employ of a community 
school unless the district or service center board adopts a policy expressly 
permitting this acaual. 

(2) While on a leave of absence pursuant to division (B)(1) of this 
section, a conversion commnnity school shall permit a teacher to use sick 
leave acaued while in the employ of the school district from which the 
leave of absence was taken and prior to commencing such leave. If a teacher 
who is on such a leave of absence uses sick leave so accrued. the cost of any 
salary paid by the comm1mity school to the teacher for that time shall be 
reported to the department of education. The cost of employing a substitute 
teacher for that time shall be paid by the community school. The department 
of education shall add amC>UllB to the payments made to a community 
school under this chapter as necessary to cover the cost of salary reported by 
a community school as paid to a teacher using sick leave so accrued 
pursuant to this section. The depart:mcot shall subtract the amounts of any 
payments made to community schools under this division from payments 
made to such sponsoring school district under Chapters 3306. and 3317. of 
the Revised Code. 

A school district providing a leave of absence and employee benefits to 
a person pursuant to this division is not liable for any action of that person 
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while the person is on such leave and employed by a community school. 
Sec. 3316.07. (A) A school district financial planning and supervision 

commission baa the following powers. duties. and functions: 
(1) To review or to assume responsibility for the development of all tax 

budgets, tax levy and bond and note resol~ appropriation measures, 
and certificates of estimated resources of the school district in order . to 
ensure that such are consistent with the financial recovery plan and a 
balanced appropriation budget for the current fiscal year. and to request and 
review any supporting information upon whim the financial recovery plan 
and halanad appropriation budget may be developed and based, and to 
detenninc whether revenue estimates and estimates of expenditures and 
appropriations will result in a balanced budget; 

(2) To inspect and secure copies of any document, resolution. or 
instrument pertaining to the effective financial accounting and reporting 
system, debt obligations. debt limits. financial recovery plan, balanced 
appropriation budgets. appropriation measures, report of audit, statement or 
invoice. or other worksheet or record of the school district; 

(3) To inspect and secure copies of any document. instrument, 
certification. records of procA"A"dings, or other worksheet or records of the 
county budget commission. county auditor. or other official or employee of 
the school district or of any other political subdivision or agency of 
government of the state; 

(4) To review. revise. and approve determinations and certifications 
affecting the school district made by the county budget commission Or 
county auditor pursuant to Chapter 5705. of the Revised Code to ensure that 
such determinations and certifications are consistent with the laws of the 
state; 

(5) To bring civil actions. including matvlamus. to enforce this chapter; 
(6) After consultation with the officials of the school district and the 

auditor of state, to implement or require implementation of any ncccssary or 
appropriate steps to bring the boob of account, accounting systems. and 
financial procedures and reports of the school district into compliance with 
requiremalts prescribed by the auditor of state. and to assume responsibility 
for achieving such compliance and for making any desirable modifications 
and supplementary systems and procedures pertinent to the school district; 

(7) To assist or provide assistance to the school district or to assume the 
total responsibility for the structuring or the terms of, and the placement for 
sale of, debt obligations of the school district; 

(8) To perform all other powers, duties, and functions as provided under 
this· chapter; 
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(9) To make and enter into all contracts and ~ ncccssary or 
incidental to the performance of its duties and the exercise of its powers 
undea' this chapter; 

(10) To consult with officiala of the school district and make 
recomrncmdations or assume the responsibility for implementing cost 
reductions and revenue increases to achieve balanced budgets and carry out 
the financial recovery plan in accordance with this cbaptcr; 

(11) To make reductions in force to bring the school district's budget 
into balance, notwithstanding section 3319.081 and divisions (A) and (8) of 
section 3319.17 of the Revised Code, notwithstanding any provision of a 
policy adopted undet- section 3319.171 of the Revised Code, and 
notwithstanding any provision to the contrary in section 4117.08 or 4117.10 
of the Revised Code or in any collective bargaining agreement entered into 
on or after November 21,1997. 

In making reductions in force, the commission shall first consider 
reasonable reductions among the administrative and 118ft ter±; ... 
ngntracbjna employees of the school district giving due regard to ensuring 
the district's ability to maintain the personnel, programs. and services 
essential to the provision of an adequate educational program. 

In making these reductions in 118ft ,ea±i ... gontrybjna employees in 
districts where Chapter 124. of the Revised Code controls such reductions. 
the reductions sball be made in accordance with sections 124.321 to 124.327 
of the Revised Code. In making these reductions in IIBIl ,ea*; ... 
nonteacbjna employees in districts where Chapter 124. of the Revised Code 
does not control these reductions, within each category of 118 .. ,ea±i ... 
nonterljna employees, the commission shall give preference to those 
employees with continuing contracts or non-probationary status .. wile 
her .. , pIlS'. 8e11ieftt)'. In mWnl these mdnctiQM in oontcarbjn, 
emplgyees. the cgrnmjgion shaU not use senioritY as the onlY factor in 
dtjtc;rmininl djsmjsy's. 

If revenues and expenditures cannot be balanced by reasonable 
reductions in administrative and 118ft les*i ... ngotuchjnl employees, the 
commission may also make reasonable reductions in the number of teaching 
contracts. If the commission finds it necessary to suspend teaching 
contracts. it shall suspend them in accordance with division (C) of section 
3319.17 of the Revised Code but shall consider a reduction in 
non-classroom teachers before classroom teachers. 

(B) During the fiscal emergency period. the commission shall. in 
addition to other powers: 

(1) With respect to the appropriation measure in effect at the 
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colIllIlCDCellleI of the f1SC8l emergency period of the school district if that 
period commenced more than three months prior to the end of the CUI'I'ent 
fiscal year, and otherwise with respect to the appropriation measure for the 
next fiscal year: 

(a) Review and determine the adequacy of all revenues to meet all 
expenditures for such fiscal year, 

(b) Review and determine the extent of any deficiency of revenues to 
meet such expenditures; 

(c) Rcquire the school district board or superintendent to provide 
justification dnoJmenta to substantiate, to the extent and in the manner 
considered necessary, any item of revenue or appropriation; 

(d) Not lata" than sixty days after taking office or after receiving the 
appropriation measure for the next fiscal year, issue a public report 
regarding ita review pursuant to division (8)(1) of this section. 

(2) Rcquire the school district board, by resolution, to establish monthly 
levels of expenditures and encumbrances consistent with the financial 
recovery plan and the commission's review pursuant to divisions (8)(1)(8) 
and (b) of this section, or establish such levels itself. If the commission 
permits the district board to make expenditures, the commission shall 
monitor the monthly levels of expenditul'cS and cucumbrances and require 
justification documenta to substantiate any departure from any approved 
level. No district board shall make any expcnditure apart from the approved 
level without the written approval of the commission. 

(C) In making any dctcrmination pursuant to division (B) of this section, 
the commission may rely on any information considered in its judgment 
reliable or material and shall not be restricted by any tax budget or 
certificate or any other document the school district may have adopted or 
received from any other governmental agency. 

(0) County, state, and school district officers or employees shall assist 
the commission diligently and promptly in the prosecution of its duties, 
including the furnishing of any materials, including justification documents, 
reqUired. 

(E) Annually on or before the first day of April during the f18C8l 
emergency period, the commission shall make reports and recommendations 
to the speaker of the house of representatives and the president of the senate 
concerning progress of the school district to eliminate fiscal emergency 
conditions, failures of the school district to comply with this chapter, and 
recommendations for further actions to attain the objectives of this chapter, 
including any legislative action needed to make provisions of law more 
effective for their purposes, or to enhance revenue raising or financing 
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capabilities of school districts. The commission may make such interim 
reports as it considers appropriate for such purposes and shall make such 
additional reports as may be requested by either house of the general 
assembly. 

Sec. 3317.01. As used in this section and section 3317.011 of the 
Revised Code, "school district," unless otherwise specified, means any city, 
local, exempted village. joint vocational. or cooperative education school 
district and any educational semce center. 

This chapter shall be administered by the state board of education. The 
superintendent of public instruction shall calculate the amounts payable to 
each school district and shall certify the amounts payable to each eligible 
district to the treasurer of the district as provided by this chapter. As soon as 
possible after such amounts are cal~ the superintendent shall certify to 
the treasurer of each school district the district's adjusted cbarge-off 
~ as defined in section S70S.211 of the Revised Code. No moneys 
shall be distributed pursuant to this chapter without the approval of the 
controlling board. 

The state board of education shall, in accordance with appropriations 
made by the general assembly, meet the financial obligations of this chapta-. 

Moneys distributed pursuant to this chapter shall be calculated and paid 
on a fiscal year basis, beginning with the first day of July and extending 
through the thirtieth day of June. The moneys appropriated for each fiscal 
year shall be distributed periodically to each school district unless otherwise 
provided for. The state board shall submit a yearly distribution plan to the 
controlling board at its first meeting in July. The state board shall submit 
any proposed midyear revision of the plan to the controlling board in 
January. Any year-end revision of the plan shall be submitted to the 
controlling board in June. If moneys appropriated for each fiscal year are 
distributed other than monthly, such distribution shall be on the same basis 
for each school district. 

Except as otherwise provided. payments under this chapter shall be 
made only to those school districts in which: 

(A) The school district, except for any educational service center and 
any joint vocational or cooperative education school district, levies for 
current operating expenses at least twenty mills. Levies for joint vocational 
or cooperative education school districts or county school financing 
districts, limited to or to the extent apportioned to CUITeIlt expenses, shall be 
included in this qualification requirement. School district income tax levies 
under Chapter S748. of the Revised Code, limited to or to the extent 
apportioned to current operating expenses, shall be included in this 
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qualification requiremalt to the exteot determined by the tax commissioner 
UDder division (D) of section 3317.021 of the Revised Code. 

(8) The school year next ppwwUng the fiKal year for which such 
payments are authorized mcctI the requiremeot of section 3313.48 or 
3313.481 of the Revised ~ with regard to the minimnm number of days 
or hoon school must be open for instruction with pupils in attendpnc'#!, for 
indiv;dualin=d pan:ot-teacber coofereoce and reporting periods, and for 
professional meetings of teacben. 'Ibis requiremeat shall be waived by the 
superintaJdent of public: instructioo if it had been necessary for a school to 
be cloaecl because of diaelse epidemic, hazardous weather CODditiooa. 
inoperability of school buses or other equipmeot necessary to the school's 
operation, damage to a school building, or other temporary circumstaocea 
due to utility failure rendering the school building unfit for school use, 
provided that for those school districtJ operating pursuant to section 3313.48 
of the Revised Code the nllmber of days the school was actually open for 
instruction with pupils in attendaoce IDd for individualized parent-teacbcr 
conference aDd reporting periods is not less than ODe hundred seventy-five, 
or for those school diatrictI operatina OIl a trimester plan the number of days 
the school was actually open for instruction with pupils in attendpnc'#! not 
less than seventy-nine days in any trimester, for those school distric:ts 
operating on a quarterly plan the number of days the sdwol wu actually 
open for iDatruction with pupils in atteDdauce DOt less than fifty-nine days in 
any quarter. or for those school districtl operating on a pentamcata' plan the 
numbel' of days the sdlool was actually open for instruction with pupils in 
attendana: not less than forty-four day. in any peotamester. However, for 
fiscal year 2012, the superintcDdent shall waive two fewer such day. for the 
2010-2011 school year. 

A school district shall not be considered to have failed to comply with 
this division or section 3313.481 of the Revised Code because schoola were 
open for instruction but either twelfth grade students were excuacd from 
attenda~ for up to three days or only a portion of the kindergarten students 
were in attcndallQ'! for up to three days in order to allow for the gradual 
orientation to school of such student •• 

The superintendent of public instruction shall waive the requirements of 
this section with reference to the mjnimum number of days or hours school 
must be in session with pupils in atttmd.1lQ'! for the sdlool year su«'NWIing 
the school year in which a board of education initiates a plan of operation 
pursuant to section 3313.481 of the Revised Code. The minimum 
requirements of this section shall again be applicable to such a district 
beginning with the school year commencing the second July sucaowfing the 
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initiation of one such plan, and for each school year thereafter. 
A school district shall not be considered to have failed to comply with 

this division or section 3313.48 or 3313.481 of the Revised Code because 
schools were open for instruction but the length of the regularly scheduled 
school day, for any number of days during the school year, was reduced by 
not more than two hoon due to hazardous weathez conditions. 

(C) The school district ... ell file; .. is paying ill .eBftlaaee wttIt; • 
~hm' ....,. _dille rJJWeh eemplill wi. M),rica based upon 
perfQDDIl!lCC as regpired npdq section 3317.13 of the Revised Code. 

A board of education or governing board of an educational senrice 
center which has not conformed with other law and the rules pursuant 
thereto, shall not participate in the distribution of funds authorized by 
sections 3317.022 to 3317.0211, 3317.11,3317.16,3317.17, and 3317.19 of 
the Revised Code, except for good and sufficient reason established to the 
satisfaction of the state board of education and the state controlling board. 

All funds allocated to school districts UJJda' this chapter, except those 
specifically allocated for other purposes. shall be used to pay current 
operating expenses only. 

Sec. 3317.018. (A) The department of education shall make no 
calculations or payments under Chapter 3317. of the Revised Code for any 
fiscal year except as prescribed in this section. 

(8) School districts shall report student enrollment data as prescribed by 
section 3317.03 of the Revised Code, which data the department shall use to 
make paymmta under Chapters 3306. and 3317. of the Revised Code. 

(C) The tax commissiOJlCZ' shall report data regarding tax valuation and 
receipts for school districts as presaibed by sections 3317.015, 3317.021, 
3317.025, 3317.026, 3317.027, 3317.028, 3317.0210, 3317.0211, and 
3317.08 and by division (M) of section 3317.02 of the Revised Code, which 
data the department shall use to make payments under Chapters 3306. and 
3317. of the Revised Code. 

(0) Unless otherwise specified by another provision of law, in addition 
to the payments presa1'bed by Chapter 3306. of the Revised Code, the 
department shall continue to make payments to or adjustments for school 
districts in fIscal years after fIscal year 2009 under the following provisions 
of Chapter 3317. of the Revised Code: 

(1) The catastrophic cost reimbursement under division (CX3) of section 
3317.022 of the Revised Code. No othez payments shall be made under that 
section. 

(2) All payments or adjustments under section 3317.023 of the Revised 
Code, except no payments or adjustments shall be made under divisions (B), 
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(C), and (0) of that section. 
(3) All payments or adjustments under section 3317.024 of the Revised 

Code, except no payments or adjustments shall be made under divisions (F), 
(L), and (N) of that section. 

(4) All payments and adjustments under sections 3317.02S, 3317.026, 
3317.027,3317.028,3317.0210, and 3317.0211 of the Revised Code; 

(S) Payments under section 3317.04 of the Revised Code; 
(6) Unit payments under sections 3317.0S, 3317.0S1, 3317.0S2, and 

3317.0S3 of the Revised Code, except that no units for gifted fuMing are 
authorized after fiscal year 2009. 

(7) Payments under sections 3317.06, 3317.063, and 3317.064 of the 
Revised Code; 

(8) Payments under section 3317,(11 of the Revised Code; 
(9) Payments to educational service centers under section 3317.11 of the 

Revised Code; 
(10) The catastrophic cost reimbursement under division (E) of section 

3317.16 of the Revised Code and excess cost reimbursements under division 
(0) of that section. No other payments shall be made under that section; 

(11) Payments under section 3317.17 of the Revised Code; 
(12) Adjustments under section 3317.18 of the Revised Code; 
(13) Paymmts to cooperative education school districts under section 

3317.19 of the Revised Code; 
(14) Payments to county MRlDD boards under section 3317.20 of the 

Revised Code; 
(is) Payments to state institutions for weighted special education 

funding under section 3317.201 of the Revised Code. 
(E) Sections 3317.016 and 3317.017 shall not apply to fiscal years after 

ftscal year 2009. 
(F) This section docs not affect the provisions of sections 3317.031, 

3317.032. 3317.033, 3317.03S, 3317.061, 3317.08, 3317.081, 3317.082, 
3317.09, 3317.1a. 3317.13, 3317.14. 3317.1S, 3317.'so. 3317.S1. 3317.62, 
3317.63, and 3317.64 of the Revised Code. 

Sec. 3317.11. (A) AB used in this section: 
(1) "Client school district" means a city or exempted village school 

district that has entered into an agreement under section 3313.843 of the 
Revised Code to receive any services from an educational service center. 

(2) "Service center ADM" means the sum of the total student counts of 
all local school districts within an educational service center's territory and 
all of the service center's client school districts. 

(3) "STEM school" means a science, technology. engineering, and 
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mathematics school established UIJdao Chapter 3326. of the Revised Code. 
(4) "Total student count" has the same meaning as in section 330l.011 

of the Revised Code. 
(B)( 1) The governing board of each educational service center shall 

provide supervisory services to each local school district within the service 
centers territory. Each city or exempted village school district that enters 
into an agreement under section 3313.843 of the Revised Code for a 
governing board to provide any services also is considered to be provided 
supervisory services by the governing board. Except as provided in division 
(8)(2) of this section, the supervisory services shall not exceed one 
supervisory teacher for the fJISt fifty classroom teachers required to be 
employed in the districts. as calculated under section 3317.023 of the 
Revised Code, and one for each additional one hundred required classroom 
teachen, as so calculated. 

The supervisory services shall be finanad annually through supervisory 
units. Except as provided in division (8)(2) of this section, the number of 
supervisory units assigned to each district shall not exceed one unit for the 
first fifty classroom teachen required to be employed in the district. as 
calculated under section 3317.023 of the Revised Code. and one for each 
additional one hundred required classroom teachers. as so calculated. The 
cost of each supervisory unit shall be the sum of: 

(a) The IIIiBiBNm pc;rfonn'DGG-basql salary prescribed by section 
3317.13 of the Revised Code for the licensed supervisory employee of the 
governing board; 

(b) An amount equal to fifteen per cent of the salary prescribed by 
section 3317.13 of the Revised Code; 

(c) An allowance for necessary travel expenses, limited to the lesser of 
two hundred twenty-three dollars and sixteen cents per month or two 
thousand six hundred seventy-eight dollars per year. 

(2) If a majority of the boards of education, or superintendents acting on 
behalf of the boards, of the local and client school districts receiving 
services from the educational service center agree to receive additional 
supervisory services and to pay the cost of a corresponding number of 
supervisory units in excess of the services and units specified in division 
(8)( 1) of this· section. the service center shall provide the additional services 
as agreed to by the majority of districts to, and the department of education 
shall apportion the cost of the corresponding number of additional 
supervisory units pursuant to division (8)(3) of this section among. all of the 
service center's local and client school districts. 

(3) The department shall apportion the total cost for all supervisory units 
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amona the service centcr's local and client school districts based on each 
district's total student count. The department shall deduct each district's 
apportioned share pursuant to division (E) of section 3317.023 of the 
Revised Code and pay the apportiooed share to the service center. 

(C) The department annually shall deduct from each local and client 
school district of each educational service center. pursuant to division (E) of 
section 3317.023 of the Revised Code, and pay to the service center an 
amount equal to six dollars and fifty cents times the school district's total 
student count. The board of educmon, or the superintcDdcnt acting on 
behalf of the board. of any local or client school district may agree to pay an 
amount in excess of six dollars and fifty cents per student in total student 
count If a majority of the boards of education, or superintendents acting on 
behalf of the boards, of the local school districts within a service centcr's 
territory approve an amount in exceaa of six dollars and fifty cents per 
student in total student count, the department shall deduct the approved 
excess per student amount from all of the local school districts within the 
scrvice centcr's territory and pay the excess amount to the service center. 

(D) The department shall pay each educational service center the 
amounts due to it from school districts pursuant to contracts. compacts. or 
agreemcnta UDder which the service center furnishes services to the districts 
or their students. In order to receive payment UDder this division, an 
educational service center shall furnish either a copy of the conttact, 
compact. or agreement clearly indicating the IUllOUIltI of the paymcnta. or a 
written statement that clearly indicates the payments owed and is signed by 
the superintendent or treasurer of the responsible school district. The 
amounts paid to service centers under this division shall be deducted from 
payments to school districts pursuant to division (X)(3) of section 3317.023 
of the Revised Code. 

(E) Each school district's deduction under this section and divisions (E) 
and (K)(3) of section 3317.023 of the Revised Code shall be made from the 
total payment computed for the district UDder this chapter. after making any 
other adjust:mcnb in that payment required by law. 

(F)(1) Except as provided in division (F)(2) of this section. the 
department annually shall pay the governing board of each educational 
service center state funds equal to thirty-seven dollars times its service 
center ADM. 

(2) The department annually shall pay state funds equal to forty dollars 
and fifty-two cents times the service center ADM to each educational 
service center comprisina territory that was included in the territory of at 
least three former service centers or county school districts. which former 
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centen or districts engaged in one or more mergers under section 3311.0S3 
of the Revised Code to form the present center. 

(0) Each city, exempted village, local, joint vocational, or cooperative 
education school district sball pay to the governing board of an educatiolial 
service center any amounts agreed to for each child enrolled in the district 
who receives special education and related services or career-technical 
education from the educational service center, unless these educational 
services are provided pursuant to a contract. compact, or agreement for 
which the department deducts and transfers payments under division (D) of 
this section and division (KX3) of section 3317.023 of the Revised Code. 

(H) The department annually sball pay the governing board of each 
educational service center that has entered into a contract with a STEM 
school for the provision of services described in division (B) of section 
3326.4S of the Revised Code state funds equal to the per-pupil amount 
specified in the contract for the provision of those services times the number 
of students enrolled in the STEM school. 

(I) An educational service center: 
(1) May provide special education and career-technical education to 

students in its local or client school districts; 
(2) Is eligible for transportation funding under division (0) of section 

3317.024 of the Revised Code and for state subsidies for the purchase of 
school buses under section 3317.07 of the Revised Code; 

(3) May apply for and receive gifted education units and provide gifted 
education services to students in its local or client school districts; 

(4) May conduct driver education for high school students in accordance 
with Olaptcr 4S08. of the Revised Code. 

Sec. 3317.13. (A) As used in this section .. rteeHell 3317.14 et the 
Rev_CMe! 

(1) "¥eMI el lJel'¥iee" iIleItl~ell the feHewHta! 
(a) AD years et le.MiR. 8aI\_ ill the 881M 8ehee1 eislPiet t'ir 

e8tieUieMl IMIfYiee 8eIIlef, re,liftIle88 et II'aiIliIl& le'l.l; wi. !1M year 
88ll11ielill. el at lea8t 8M h ... lWeftly My8 ttMer Ileub.8 881l1faett 

~) All years ef !eubin, rJeIIYiee ill I ~ fteBpMlie seheell88IHNI 
ill Ollie 18 • tel" lieeB8ell ,,1IfMMIBl te lIe.ell 3319.la et lite RerJi8ell 
CetIe e. iIlllll8fMr "MUe seheel, rel.ele88 et tNiIliBs lev.~ 'nt. e.M year 
88ll11iMi1l& et at 18M' eM htiIlIlrM tweMy My8 un~er 8 '1IIM.8 eelllfaett 

(e) AD yNl'fl ef teubiR.lJel'¥iee ill I eherterM seheel er iIlIItiaHi8ll e. a 
seheel e. ~ that sHhs~y "lIeome ~ e. 8 ehafteretI 
speeiel e8tienB8Il Pf88fI8IB er a s"eeiel eliHeatiell Pf88fI8IB that 8Hh~y 
heenme ehanare4 eperatell hy t8e state er "y 8 sttWirJi§iell er e" leeal 
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ser.~ HBit ef this Btate 18 • leash_ lieeB8M pB.f8u ant le 8ee881l 

~~19.~ e'the Rev_ Cede, ..,pnlleae ef Il'eiBiB& 1..,81. "Nidi eash y .. 
eeMie'z, ef .. Ie •• 8M ..... l'WeI!t1.,." _ 

(tl) .AzIl years ef ........ .,. 88PIiee ill .. Il'IMIi fa ... ef the \laitM 
S ..... 18 defiiBM ill 8Ieti8ll ~~g;.15 e'tIle Rer.sMM Cede. te a "'a-iM .. M ef 
w.., ,eam. Fer pt1fP8888 ef this eelsulati8ll; a paRial year ef ....... miliary 
81f'11iee ef 'ishl ~ IB8Ilth8 er mere ill tile 8I'IIIetl faNeS IIhaII he 
8MIIttM 18 • NIl y ... 

E1) "Teul .. ", "tAchs" means aU teachers employed by the board of 
education of any school district, including any cooperative education or joint 
vocational school district and all teachers employed by any educational 
savice ccntc:r governing board. 

(B) He EIdl teacher shall be paid a salary 1e88 th8Il tMt ptevitW ill .. 
Illuiliule Nt feIdt ill tlM.8i81l (C) ef this le.811: 1ft eelettIalift.the ",j"iMuM 
..,. .,. te·sh_ ahaIl he peW pw'I"rt te this seeti8ltt ye&1'8 ef serviee 
shaH iMl_ .. !MIIIl ef III yeam ef the ten eberl, .eashilll 8ePIIiee iIIeIHtIM 
ill .vwieBe El4El)Ea). (It). (8). _ (~ ef this Ie_Itt ... tMt Illy 8ehee1 
~ er eIi .. eaB8Ml seMee __ empleyifts Il tlaela aew le .. tiiMriee 
er IdtJsaB8Mlllef\l'iee 8IIlter shaH pIIlllMIeh leash •• tetal ef!let mere .... 
tell yeam ef 81f'11iee I"If8HIIll te ..... i8i8ll8 (.t.Xl)(h), (I). _ (~ ef this 
leetielt: 

tJp8Il wftttM eempleiftt le .. .,.. .. _ ... t ef p.1ie iII8tNetieB tMt 
tile heanlef ,d'tsati. ef. Hitriet er tile la'leI'JtiBs heartlef 8ft ~aa1 
81f'11iee __ leWI'BiBI heard ... fail. er reN8ecl te lIIIIlWtHy apt Il 
1IlI..,. seheIN:le er le pay IIlIaftee ill aelenllllee MIll tile 1IIlI.,. _I.we Nt 
ferth: ill .w..i8i8ll (C) ef this seeti8Itt .. MtperiBteedeet ef ptthlie ieMNeti8ll 
shaH .. we le he Made III h .. Mldi,'" iftvee8pti8ll ef 18 e8mplaiM: If tile 
IttpeMterdeaa fiBde tMt 1M 88IlItIitieM eempleiBeli ef ,Jtis~ tile 
!MIp8l'i:Btee rIeBt IIhaII 8ftIer tile heanl le eeffeet 'u sh 88IlItIitieM witBift tell 
.&aye &ell! tile dnte ef III. fiBtIifts. He 1Il8IleY' shaH he ~uttMlle tile 
Hltriet a. 1 lIu sati8Ml 8ePViee 8IIlter UIHIer this ehapter tiBliI tile 
Mtperi .... ,... ... 8Ilti8faetery ..,i4eftee af tile heer4 ef e !luSaBe8'8 NIl 
eBmpH8llee with '8 8ftier. 

8aeh ten eh_ shaH he NIly ~ willi pJeeellleftt ill tile app.epriete 
asadflllie a.iBiBs ler ... 1 eelUlBft ill tile _Met', er Musati81181 81f'11iee 
""'8 881.,. aelledtall willi y8lll8 ef !Jer\'iee ptepefly erMitetl ptl1'Ml8llt Ie 
lBi8 88.811 e. 8I.a8 3311.14 af tile Rer.sMM Cede. He Nle shell he 
.ptefi er Merei8eIi hy 8fty h8lftl af IduSIB. er Musltieaal 8ef'\1iee eeMer 
se"lemiBs haeM 'l;meh 'I8tfiete tile pJeeelBeM er lIIe ~ af IBBU8l 
811.,. iBefelMllt8 fer MY tMeh_ aesBNiBg le lIIe apprepriete ISldMBie 
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~ ler/elsehHlHb 
(C) MiBimHIB selaftl8 e)lel_w. ef ~ .. 8i_ I.,;'. fer 

tllSka'll shaH he 18 feYewsl 
Tneber8 

lJeaftt TNithbeM TI.eheN 
with 

ef dIM 18.ehel"8 
Set\_ 8 __ 1 .. 8 9epee 

geSIM .. geHaf Pef geHaf 

Tllea.. 
with 

Tflli-jB"hllt _MM..,s 
gesree 

IW geHaf 

.t.fMteP8 
geSIM8f 
IJisher 

.. geHar 

9 8U 117,399.1Q9:9 IaQ,999 ~ IaQ,7~ .WJ:§ lal,999 
.}. 99:Q 18,999 ~ aQ,7~ ~ al,'aQ -H4:3 2i,~ 
• 93:.§ IS,799.1Q7:6 al,SaQ ~ ~,4S9 ~ aa,saQ 
~ 97-:Q 19,499 H-M ~,a89 ~ aa,349 ~ 2.4,789 
.. ~ aQ,l99 HoY aa,949 1*:9 a4,ae9 ~ as,749 
§ .MM:Q aQ,899 .H9:Q aa,899 ~ as,~ ~ ~,799 
it .MM:Q aQ,899 ~ a4,S~ ~ as,9-l9 +3Y a7,~ 
~ .MM:Q aQ,899 ~ as,3aQ ~ ~,789 ~ as,fjag 
8 .iQ4;9 ag,899 H9:-4 ~,989 H&a a7,'49 -l47:9 a9~89 
9 .MM:Q aQ,899 ~ ~,849 ~ as;S9Q ~ 39;§49 
.}.Q.MM:Q aQ,899 ~ a7,699 -l46:3 a9,3~ ~ 31;§99 
H.MM:Q aQ,899 .}.4i-:8 as,3~ ~ 39,aaQ ~ 3a,469 

• PefeeatesI8 repN88Ilt the pereel' •• se whieh lull ...,. is ef the hIM 
8IfteHMe 

Fer ptHp8818 ef Aetetlltiftift& the Miai"m ... sal.,. at 8ft)' ler;el ef ~ 
.. lMII'IIJiee, the h .. ef 8M II ... per eeBt shaH he the hIM IIB8tIBt: The 
pereeI!Il8Il8 HMMI ill this 8eeHee Mew the .. latiea8Itips hetweea the 
IBiaimtIm salefteI ..... hy this lIIetiee aM the hMe IIIlMtIIl aM 8haH ft8t 
he 881!1MNeli 88 ~ MY 8ehee1 diMftet er elluellieeel serviee eeater le 
-pt I ~, 88ft-iaiI'S saluil8 ill Uee88 ef the 8IB8tIBl8 set ferth ill this 
8eetiea fer 18ft88P8 .... levels ef IrBiaias .. ettpefteaee. 

Adt tlSl. ill lhie tiivtsi8Bt 
(1) "Base 81118_" IM8III WI.., theuue. MlllfB. 
(a) "Pi'!, yeM'8 ef ftiaias" IIINft8 at IlMt eM httMtrM ~ 811B18ter 

heW'll, er the efl'ti'laleM; .. I Nehel .. s tlesree ffe"'ll'888piuli seYel' 
er _'(.aHy. 

(I» Fer ptll'p8818 ef this seetie ... all erNilefi tretBiftg shaY he fre ... I 

I'888piM«1 sellel' er tHWIlI'8i~ based upon perfonnaDCC as desgibed in 
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this section. 
eel For purposes of this section. a board shaIJ measure a taMer's 

perfqnnoncc by amsickrin& all of the foUowiPI; 
ell 1bc leyel of limlK igucd uMc;r section 3319,22 of the Revjsed 

Code th,t tbc k'dM£hq hoJda: 
e2l Whether tbc tAM is a "hiPJy quaJifis;d werhc;r" U dctinN in 

section 3319,074 oftbc Reyiaed Code; 
e3l 1bc YalUC-nddpl mASua:: the board uaq to dctmninc the 

perfonn'nq; of tbc uudmta assianr4 to the teacher'1 cl'ymom; 
(4l 1bc results of the weeber's pcrfqnnoncc eYaluRtiOIl3 gmdnrtcd !roW 

section 3319,111 of the Reyised Code or any peer review momm qeatcd 
by an amemcnt entered into by a board of MURtion agd n;mqcntatiyes of 
tRshm eJQIlloyed by that board: 

CSl MY other criteria mabU§hed by the board. 
Sec. 3319.01. Except in an island school district. where the 

superintendent of an educational service center otherwise may serve as 
superintendent of the district and except as otherwise provided for any 
cooperative education school district pursuant to division (8)(2) of section 
3311.S2 or division (8)(3) of section 3311.S21 of the Revised Code, the 
board of education in each school district and the governing board of each 
service center shall, at a regular or special meeting held not later than the 
first day of May of the calendar year in which the term of the superintendent 
expiIcs. appoint a person possessed of the qualifications provided in this 
section to act as superintendent. for a term not longer than five years 
beginning the first day of August and ending on the thirty-first day of July. 
Such superintendent is. at the expiration of a current term of employment. 
deemed reemployed for a term of one year at the same salary plus any 
inaements that may be authorized by the board, unless such board. on or 
before the fIrSt day of March of the year in which the contract of 
employment expires. either reemploys the superintendent for a sna:ecxiipg 
term as provided in this section or gives to the superintendent written notice 
of its intention not to reemploy the superintendent. A superintendent may 
not be transferred to any other position during the term of the 
superintendent's employment or reemployment except by mutual agreemc:nt 
by the superiotendent and the board. If a vacancy occurs in the office of 
superintendent, the board shall appoint a superintendent for a term not to 
exceed five years from the next ~ing first day of August. 

A board may at any regular or special meeting held during the period 
beginning on the fust day of January of the calendar year immediately 
preceding the year the contract of employment of a superintendent expires 
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and ending on the first day of March of the year it exp~ reemploy such 
superintendent for a succeeding term for not longer than five years, 
beginning on the first day of August imrnMiarcly following the expiration of 
the superintendent's current tenD of employment and ending on the 
thirty-tint day of July of the year in which such slJCX'f'A".ding term expires. 
No person sball be appointed to the office of superintendent of a city, or 
exempted village school district or a service center who does not hold a 
license designated for being a superintendent issued under section 3319.22 
of the Revised Code, unless such person had been employed as a county, 
city, or exempted village superintendalt prior to August 1, 1939. No person 
shall be appointed to the office of local superintendent who does not hold a 
license designated for being a superintendent issued under section 3319.22 
of the Revised Code. unless such person held or was qualified to hold the 
position of exea1tive head of a local school district on September 16, 1957. 
At the time of making such appointment or designation of term, such board 
shall fix the compeusation of the superintendent, which may be incmLsed or 
decreased during such term, provided such decrease is a part of a uniform 
plan affecting salaries of all employees of the district, and shall execute a 
written contract of employment with such superintendent. 

Each board shall adopt procedures for the evaluation of its 
superintendent and sball evaluate ita superintendent in accordance with 
those procedures. .An evaluation based upon such procedures shall be 
considered by the board in deciding whether to renew the superintendent's 
contract. The establishment of an evaluation procedure shall not create an 
expectancy of continued employment. Nothing in this section shall prevent a 
board from making the final determination regarding the rc:oewal or failure 
to renew of a superinteJldent's contract. 

Termination of a superintendent's contract shall be pursuant to section 
3319.16 of the Revi&ed Code. 

A board may establish vacation leave for its superintendent ill 
armaiancc with the acnc;ml leave policy the board Rd. gursuapt to 
section 3319.141 oftbe Rcyised Cgdc. Upon the superintendent's separation 
from employment a board that has such leave may provide compeusation at 
the superintendent's current rate of pay for all lawfully accrued and unused 
vacation leave to the superintendalt's aedit at the time of separation, not to 
exceed the amount accrued within three years before the date of separation. 
In case of the death ()f a superintendent, such unused vacation leave as the 
board would have paid to this superintendent upon separation shall be paid 
in accordance with section 2113.04 of the Revised Code, or to the 
superintendent's estate. 
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Notwithstanding section 9.481 of the Revised Code. the board of a city. 
local. exempted village, or joint vocational school district may require its 
superintendent. as a conditioo of employment. to reside within the 
boundaries of the district. 

The superintendent shall be the executive officer for the board. Subject 
to section 3319.40 of the Revised Code, the superintendent shall direct and 
assign teacben and otbeI- employees of the district or savice center, except 
as provided in divisioo (8) of section 3313.31 and section 3319.04 of the 
Revised Code. The superintendc:nt shall assign the pupils to the proper 
schools and grades, provided that the assignment of a pupil to a school 
outside of the pupil's district of residence is approved by the board of the 
district of residence of such pupil. The superintendent shall perform such 
other duties as the board determines. 

The board of education of any school district may contract with the 
governing board of the educational service center from which it otherwise 
receives services to conduct searches and reauitmcnt of call1Jidates for the 
superintendent position authorized under this section. 

Sec. 3319.011. If a board of education determines the superintendent is 
incapacitated in such a manner that he the sqgs;rjntcndcol is unable to 
perform the . duties of the office of superintendent. the board may, by. a 
majority vote of the members of the board. appoint a person to serve in hift 
the snpqjntlmdcnt'a place pro tempore. Each board of education shall adopt 
a written policy establishing standards for determining whether the 
superintendent is incapacitated, and shall provide that during any period in 
which the superintendent is incapacitated, he the; sugc;rintpJdcm may be 
placed on sick leave or on leave of absence and may be returned to active 
duty status from sick leave or leave of absence. The board mall award leave 
Purs"ant to tbi' writtcp polUa' in ammJang; with the BOeral leave polic;y 
the board "''' purs"!nt to section 3319.141 of the; Bc;yised Code. The 
superintendent may request a bearing before the board on any action taken 
under this section; and he shall have the same rights in any such hearing as 
are granted to ·a teacher in a board hearing under section 3319.16 of the 
Revised Code. The superintendent pro tempore shall perform all of the 
duties and functions of the superintendent and shall serve until the board by 
majority vote determines the superintendent's incapacity is removed or until 
the expiration of the superintendent's contract or term of office. whichever is 
sooner. The supCl'intaJdent pro tempore may be removed at any time for 
cause by a tWo-thirds vote of the members of the board. The board shall fix 
the compensation of the superintendent pro tempore in accordance with 
section 3319.01 of the Revised Code. 



Am. Sub. S. B. No.5 129thG.A. 
160 

Sec. 3319.02. (A)(I) As used in this section, "other administrator" 
means any of the following: 

(a> Except as provided in division (A)(2) of this section, any employee 
in a position for which a board of education requires a liceose designated by 
rule of the department of education fOr being an administrator issued under 
section 3319.22 of the Revised Code, including a professional pupil services 
employee or administrative specialist or an equivalent of either one who is 
not employed as a school counselor and spcods less than fifty per cent of the 
time employed teaching or working with students; 

(b) Any non1icensed employee whose job duties enable such employee 
to be considered as either a "supenisor" or a "management level employee," 
as defined in section 4117.01 of the Revised Code; 

(e) A business manager appointed under section 3319.03 of the Revised 
Code. 

(2) As used in this section, "other administrator" docs not include a 
superint~ assistant superintendent, principal. or assistant principal. 

(B) The board of education of each school district and the governing 
board of an educational service center may appoint one or more assistant 
superintendenta and such other administrators as are necessary. An assistant 
educational service center superintendeDt or service center supervisor 
employed on a part-time basis may also be employed by a local board as a 
teacher. The board of each city, exempted village, and local school district 
shall employ principals for all high schools and for such other schools as the 
board designates. and those boards may appoint assistant principals for any 
school that they designate. 

(C) In educational service centers and in city. exempted village, and 
local school districm, assistant superintendents, principals, assistant 
principals, and other administrators shall only be employed or reemployed 
in accordance with nominations of the superintendent. except that a board of 
education of a school district or the governing board of a service center, by a 
three-fourths vote of its full membership. may reemploy any assistant 
superintendent, principal, assistant principal. or other administrator whom 
the superintendent refuses to nominate. 

The board of education or governing board shall execute a written 
contract of employment with each assistant superintendent. principal. 
assistant principal. and other administrator it employs or reemploys. The 
term of such contract shall not exceed three years except that in the case of a 
pcISOn who has been employed as an assistant superintendent. principal. 
assistant principal. or other administrator in the district or center for three 
years or more. the term of the contract shall be for not more than five years 
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and, unleaa the supcrinteudent of the district recommcuda otherwiae, not less 
than two yean. If the superinteodcot so n:c:ommeoda, the tam of the 
contract of a penoa who hu been employed by the diI1rict or service center 
u an 818istaDt superiDteDdeot. priDCipal. uailtant principal. or other 
adminimator for three ycan or more may be ODe year, but all aubsequeIIt 
cootracta gnmted such penon sball be for a tam of DOt less than two yean 
BDd DOt more than five yean. When a teKher with oootinuini terVice statui 
bccomea In a .. iataot superintendent, principal. uaistant priDcipal. or other 
administrator with the diatrid or scrvU:e center with which the teacher holda 
oontim1inl service status, the ~ retains such status in the teacbei"1 
DODadministntive positioo u provided in sectiooI 3319.08 aDd 3319.09 of 
the Reviled Code. 

A board of education or govcmina board may reemploy an uaistant 
superintaJdalt. priDcipal. aui.ant priDclpal, or other administrator at any 
reauJar or special meeting beJel durina the period bepning OIl the first day 
of January of the caleodar year jqunediately precA'dinl the year of expiraDon 
of the employmeut cootrKt aDd eodina OIl the Jut day of March of the year 
the employmem COIltIact expires. 

Except by mutual agreement of the putica tba'eto. DO assistant 
superintaJdent, principal. asaiatant priDclpal, or other administrator abaIl be 
trIDIfeaed durina the life of a coottlCt to a position of lesser respooaibility. 
No oootrICt may be terminated by a board except pur8lIIDl to section 
3319.16 of the Revised Code. No contract may be SUBpeDded except 
pur8lIIDl to sectioo 3319.17 or 3319.171 of the Revised Code. The salariea 
aJJd compeoaatioo presaibed by such CODtrIctI sball DOt be reduced by a 
board unless such reduction is a part of a uniform plan affectina the entire 
district or c:emer. Tbe contract shall specify the employee'. admjnistrative 
position and duties u included in the job deaaiption adopted under division 
(0) of this section, the salary and other compeoaatioo to be paid for 
ped'ormance of duties, the number of days to be worked. the number of day. 
of vacation leave. if any, and any paid holidays in the contradUal year. 

An uaistaDl superinteDdeDt, principal. uaistant princlpal. or other 
administrator is. at the expiratioo of the CUImlt tam of employment. 
deemed reemployed at the same salary plus any iDc.remalD that may be 
authorized by the board. unless sud! employee notifies the board in writiDg 
to the contrary on or befcxe the first day of June, or unless such board. on Or 
before the Jut day of March of the year in which the contract of 
employment expires. either reemploy. such employee for a s\JOO'!edjng tenD 
or gives written notice of its intention DOt to reemploy the employee. The 
term of reemployment of a person reemployed under this paragraph shall be 
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one year, except that if such penon bas been employed by the school district 
or service center as an assistant superinteodent, principal, assistant principal, 
or other administrator for thRe years or more, the term of reemployment 
shall be two yean. 

(DX1) Each board shall adopt procedures for the evaluation of all 
assistant superintendents, principals, assistant principals, and other 
administraton and shall evaluate such employees in accordance with those 
proceduIes. The grocc:dures for the eyabUltion of grind. shAn mUiy; the 
tmmework for mb'Dtion of grincipab adQSllQi nOOS' division CCl of section 
3319.112 of the Reyiscd Code; And shAn be developed in conau1tation with 
grincUmla employed b.Y the board. An evaluation based upon stteIt 
procedures 'Mkmk4 nnw thil diyiaion shall be considered by the board in 
deciding whether to reoew the contract of employment of an assistant 
superintendent, principal. assistant principal, or other administrator. lA.lK 
case of a grincjwll. the eyaluAtion also 3bAn be COPSidea:d in makin& 
decisions about lllIQZDption. tmninption. reductions in force. IDd 
professional dcysJomncnt. 

(2) The evaluation shall measure each assistant superintendent's, 
principal's, assistant principal's, and other administrator's effectiveness in 
perl'orming the duties included in the job description and the evaluation 
procedures shall provide for, but not be limited to, the following: 

(8) Each assistant superintendent, principal. assistant principal. and 
other administrator shall be evaluated annually through 8 written evaluation 
process. 

(b) The evaluation shall be conducted by the superintendent or designee. 
(c) In order to provide time to show progress in correcting the 

deficiencies identified in the evaluation process, the evaluation process shall 
be completed as follows: 

(i) In any school year that the employee's contract of employment is not 
due to expire, at least one evaluation shall be completed in that year. A 
written copy of the evaluation shall be provided to the employee no later 
than the end of the employee's contract year as defined by the employee's 
annual salary notice. 

(il) In any school year that the employee's contract of employment is 
due to expire, at least 8 preliminary evaluation and at least a final evaluation 
shall be completed in that year. A written copy of the preliminary evaluation 
shall be provided to the employee at least sixty days prior to any action by 
the board on the employee's contract of employment. The final evaluation 
shall indicate the superintendent's intended recommendation to the board 
regarding 8 contract of employment for the employee. A written copy of the 
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evaluation shall be provided to the employee at least five days prior to the 
board's acting to renew or not renew the contract. 

(3) Termination of an assistant superintendent. principal. assistant 
principal. or other administrator's contract shall be pursuant to section 
3319.16 of the Revised Code. Suspension of any such employee shall be 
pursuant to section 3319.17 or 3319.171 of the Revised Code. 

(4) Before taking action to renew or nonrenew the contract of an 
assistant superintendent. principal, assistant principal, or other administrator 
under this section and prior to the last day of Mardl of the year in which 
such employee's contract expires, the board shall notify each such employee 
of the date that the contract expires and that the employee may request a 
meeting with the board. Upon request by such an employee, the board shall 
grant the employee a meeting in executive session. In that meeting, the 
board shall discuss its reasons for considering renewal or nonrenewal of the 
contract. The employee shall be permitted to have a representative, chosen 
by the employee, present at the meeting. 

(5) The estabHshment of an evaluation procedure shall not create an 
expectancy of continued employment. Nothing in division (0) of this 
section shall prevent a board from making the final determination regarding 
the renewal or nonrenewal of the contract of any assistant superintendent. 
principal, assiStant principal, or oth~ administrator. Howev~, if a board 
fails to provide evaluations pursuant to division (O)(2)(c)(i) or (il) of this 
section, or if the board fails to provide at the request of the employee a 
meeting as prescribed in division (0)(4) of this section, the employee 
automatically shall be reemployed at the same salary plus any increments 
that may be authorized by the board for a period of one year, except that if 
the employee has been employed by the district or service center as an 
assistant superintendent. principal, assistant principal, or other administrator 
for three years or more, the period of reemployment shall be for two years. 

(E) On nomination of the superintendent of a service center a governing 
board may employ supervison who shall be employed under written 
contracts of employment for terms not to exceed five years each. Such 
contracts may be terminated by a governing board pursuant to section 
3319.16 of the Revised Code. Any supervisor employed pursuant to this 
division may terminate the contract of employment at the end of any school 
year after giving the board at least thirty days' written notice prior to such 
termination. On the recom.mendation of the superintendent the contract or 
contracts of any supervisor employed pursuant to this division may be 
suspended for the remainder of the term of any such contract punuant to 
section 3319.17 or 3319.171 of the Revised Code. 
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(F) A board may establish vacation leave for any individuals employed 
under this section in ~ with the &enml leaye policy the board 
adopts pursllant to section 3319.141 of the Reyiscd Code. Upon such an 
individual's separation from employment, a board that has such leave may 
compensate such an individual at the individual's current rate of pay for all 
lawfully acaued and unused vacation leave credited at the time of 
separation, not to exceed the amount accrued within tbrcc yean before the 
date of separation. In case of the death of an individual employed under this 
section, such Imused vacation leave as the board would have paid to the 
individual upon separation under this section shall be paid in acconJancc 
with section 2113.04 of the Revised Code, or to the estate. 

(0) The board of education of any school district may contract with the 
governing board of the educational service center from which it otherwise 
receives services to conduct scarcbcs and recruitment of candidates for 
assistant superintendent. principal, assistant princiPal. and other 
administrator positions authorized under this section. 

Sec. 3319.06. (A) The board of education of each city. exempted 
village, or local school district may create the position of internal auditor. 
Any person employed by the board as an internal auditor shall hold a valid 
pennit issued under section 4701.10 of the Revised Code to practice as a 
certified public accountant or a public accountant. 

(B) The board shall execute a written contract of employment with each 
internal auditor it employs. The contract shall specify the internal auditor's 
duties--.; the salary and other compensation to be paid for pcrf01lll8DCC of 
those duties;; the number of days to be worked, the number of days of 
vacation leave, if any, tbAt the iptqgal auditor receives 1I00g the icncral 
leave policy the board adOl)l3 gumJADt to section 3319,141 of the Rcyised 
~ and any paid holidays in the contractual year. The salary and other 
compensation prescribed by the contract may be increased by the board 
during the term of the contract but shall not be reduced during that term 
unless such reduction is part of a uniform plan affecting employees of the 
entire district. The term of the initial contract shall not exceed three years. 
Any renewal of the contract shall be for a term of not less than two years 
and not more than five years. 

The internal auditor shall be directly responsible to the board for the 
performance of all duties outlined in the contract. If the board does not 
intend to renew the contract upon its expiration, the board shall provide 
written notice to the internal auditor of its intention not to renew the contract 
not later than the last day of March of the year in which the contract expires. 
If the board does not provide such notice by that date, the internal auditor 
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shall be deemed reemployed for a term of one year at the same salary plus 
any incremc:nts that may be authorized by the board. Termination of an 
intcmal auditor's contract shall be pursuant to section 3319.16 of the 
Revised Code. 

(C) Eacll board that employs an internal auditor shall adopt procedures 
for the evaluation of the intemal auditor and shall evaluate the intcma1 
auditor in accordance with those procedmes. The evaluation based upon the 
procedures shall be considered by the board in deciding wbetba' to renew 
the intcmal auditor's contract of employment. The establishment of an 
evaluation procedure shall not create an expectancy of continued 
employment. Nothing in this section shall prevent the board from making 
the final determination regarding the renewal or nonrenewal of the contract 
of an intcma1 auditor. 

Sec. 3319.08. (A) The board of education of each city, exempted 
village, local, and joint vocational school district and the governing board of 
each educational service center shall enter into written contracts for the 
employment and reemployment of all teachers. Contracts for the 
employment of teachers shall be of two types, limited contracts and 
contintring contracts. The board of each school district or service center that 
authorizes compensation itt ..witieB Ie the "He 881.,. M .. ell ill the in ahft' 
&eIafy fK'IhetltIIe for the performance of duties by a teacher that are in 
addition to the teacher's regular teaching duties, shall enter into a 
supplemental written contract with each teacbezo who is to perform 
additional duties. Such supplemental written contracts shall be limited 
contracts. Such written contracts and supplemental written contracts shall 
set forth the teacher's duties and shall specify the salaries and compensation 
to be paid for regular teacbing duties and additional teaching duties, 
respectively, eitbel' or both of which may be increased but not diminisbed 
during the term for which the contract is made, except as provided in section 
3319.12 of the Revised Code. 

If a board adopts a motion or resolution to employ a teacher under a 
limited or continuing contract and the teacher accepts such employment, the 
failure of such parties to execute a written contract shall not void such 
employment contract. 

(B) Teachers must be paid for all time lost when the schools in which 
they are employed are closed due to an epidemic or other public calamity, 
and for time lost due to illness or otherwise for not less than five days 
annually as authorized by regulations which each board shall adopt. 

(C) A limited contract is: 
(1) For a superintendent, a contract for such term as authorized by 
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section 3319.01 of the Revised Code; 
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(2) For an assistant superintendent. principal, assistant principal, or 
other administrator, a contract for such term as authorized by section 
3319.02 of the Revised Code; 

(3) For a classroom tSlrJJS;r. in the case of a contract entered into prior 
to the effective d,,, of this Imcndmcmt a tc;nn not to exceed five yean; 

(4) For a clmrgnm tcwtm; in the case of a contract GQtered into on or 
after the effective d,,, of thi' ,mamen&' a term as authgrju:4 in division 
CD) of fhi' section. 
~ For all other teachers, a contract for a term not to exceed five years. 
(0) The term of an initial Jimitcd contract for a classroom teacher 

desqibed in division CC)(4) of fhi' section shIll not exceed tha;e yean. My 
sub_HGQ' limited contract entered into with th't cllMIOO!J\ teJU;her shIll be 
for a tc;nn of not less th,n two years Ind not more th'n five yean· 

tEl A continuing contract is a contract that remains in effect until the 
teacher resigns. elects to retire, or is retired pursuant to former section 
3307 .37 of the Revised Code, or until it is terminated or suspended and sball 
be granted only to the following: 

(1) Any tcacher holding a professional. pcnnaocnt. or life teacher's 
certificate; 

(2) Any tcacbcr who meetIt mel the following conditions mior to the 
effective d,,, of this amc;pdmcpt; 

(a) The teacher was initially issued a tcachcr's certificate or educator 
license prior to January 1,2011. 

(b) The teacher lteWt hs;ld a professional educator license issued under 
section 3319.22 or 3319.222 or foI'JDQ section 3319.22 of the Revised Code 
or a senior professional educator license or lead professional educator 
license issued under section 3319.22 of the Revised Code. 

(c) The teacher 11M bid completed the applicable one of the following: . 
(i) If the teacher did not hold a master's degree at the time of initially 

receiving a teacher's certificate under former law or an educator license, 
thirty semester hours of courscwork in the area of licensure or in an area 
related to the teaching field since the initial issuance of such certificate or 
license, as specified in rules whkh the state board of education sball adopt; 

(ii) If the teacher held a master's degree at the time of initially receiving 
a teacher's certificate under former law or an educator license, six semester 
hours of graduate COUISCwork in the area of licensure or in an area related to 
the teaching field since the initial issuance of such certificate or license, as 
specified in rules which the state board shall adopt. 

(3) s\By teaeh. whe meete lihe feYewtBs eeBlltae881 
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E~ 11te teuh. aer:. belli 8 te.ee"8 eefti:ieMe ... tNl8 iHieHy iMaM 
IHl Mtteue. lie .. 8ft er after JIft"'" I, a9lh 

(h) TM teuh .. hel_ • ,..,feeei8Ml ellueMer Ii_, l'JeItier 
,..,feeeieMi e"e.ter lieeMe, er Ie. ,..,feeeieMl _elter Ii __ .11 
__ 8e_8ft II 19.a; af the R ....... GetIe. 

Ee) TM teuNl' _ bel. IHl ellue.er Ii_ fer at I ... WItlB years. 
(8) 1M teleher __ ... Ie.'" the applieahle eM ef the fella ...... 
(i) If the tn±. 8i8 Bet hel •• Fr'.8 de .. at the HIM ef iBHieIly 

...,.. ..... due_er lieell8ei thitty 88IMIIter ftlMllB ef 88ltrAWerk ill the 
11M af lieeM6fe er ill ...... relatell te the tel±iR. fielll liMe the iBitiei 
iMtteeee ef that lieeMe, 18 .. iBN ill raiN whieh the 8'Me heer8 shell 
etleptt 

(8) If the Ie ... hel. a II!I8ter's ... at the HIM ef iBittaHy reeeWiBa 
Ml etiueater lieeMe; sitt seme8_ hettm ef ",'1'8 _ltI'II8'Walk ill the ... af 
HeeMHN er ill Ml area relatell te the teaee;R. tiel. 8iMe the iBitiaI Me:USR. 
af that lieeeae, 18 .. ifie8 ill raiN whieh the 8t:ete heere shaH edepl: 
~ Division E9W of this section applies only to continuing 

contracts entered into on or after the e8'eef:irJe elate af this IJlWlIlINIIt dlG 
effective date of the amendment of thilS section by S,B. , of the 129th 
lIencral assembly, Nothing in that division sball be construed to void or 
otherwise affect a continuing contract entered into prior to that date. 

Notwithstanding any provision to the contrary in Chapter 4117. of the 
Revised Code;-thei 

(ll The requirements of division ~3) of this section. as it existed 
grior to the effectiye date of 'hilS AlDendmcmt prevail over any conflicting 
provisions of a collective bargaining agreement entered into 8ft er after the 
effeelirl8 lI.te ef this Imellllm_ between October 16. 2009. apd that 
effective datC;· 

(2) The rs:;m»rements of division CEl of thj,. section. U it exists on and 
after the c;ffectiyc; dDte of thjs amcgdmc;nt. greyail over SAY coofljctjnl 
pmvisjOWl of a oollc;ctiye bmajpjnl qrmpsnt sntcm;l into on or after that 
effectiYe dare. 
~ Wherever the term "educator license" is used in this section 

without reference to a specific type of educator license, the term does not 
include an educator license for substitute teaching issued under section 
3319.226 of the Revised Code. 

Sec. 3319.084. In all school districts each full-time nonteaching school 
employee including full-time hourly-rate and per diem employees; after 
ser\'iee af aM year wita 8 h88l'8 af edHeBHaltt shall he eIH:itIe&, MiBg eaah 
Y'" thereefter, while _ftf:iBHiB8 ill the emplay sf MJeh h88ftl ef e8ueati8ft; 
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fe receive vacation leave with full pay fer • IBiBiIINIB Bf Wie eel __ 
WI", eHl.... IBpI helWaye; IBple,ees 8811lillnjftl ill the empie, ef 
80eh hM1'4 ef ItNS.BIl fer .. Sf 11!18" ,88m ef 8IPliee sMH he 8IIIHI_ Ie 
vleltiee leave '»iIih ft:tH pay fer • ...jllj........ ef three u'm dar 'Neee. 
IHhMIiBs -sal helWaye: &Bpleyees 88IlliBlIiBs ill lite empie, ef 8",. in 
armrrl'ng; with the &enmJleavc policy the board of education fer w..., 
Sf 11!18" ,eam af IIP\;_ oheH he ...... fa vle.8ft I ..... with NH pay fer • 
... jllj"'UIIl ef few .1.8'ar wee_, Me"'" Ilsei helWaye adopts PUQ"8Dt 

to section 3319.141 of the Reyjsed Code. 
Upon separation from employment a nonteaching school employee sball 

be entitled to compensation at hie the nontprhi"a school employee's curreol 
rate of pay for all lawfully accrued and unused vacation leave to hie dIG 
nogtrasbjna school emplgyee's credit at the time of separation. not to exceed 
the vacation leave accrued to hie the pontqr,hinl school _gyee's aedit 
for the two yean immc:diately ~ing hie separation and the prorated 
portion of hie the pontear,bjPI school c;mployee's earned but tmused vacation 
leave for the curreol year. In case of the death of a non-teaching school 
employee such acaued and unused vacation leave and prorated portion for 
the current year shall be paid in accordance with section 2113.04 of the 
Revised Code, or to hie the non_hipI school emplgyee's estate. 

For the purposes of this section. a full-time employee is a person who is 
in service for not less than eleven months in each calendar year. A board of 
education may establish vacation leave for employees who are in service 
less than eleven months in each calendar year in "'Xj91'dapcc; with the aenm! 
leaVC policy the board adopts PUR","t to sectiop 3319.141 of the Reyised 
~. 

Sec. 3319.08S. Any nonteaching school employee who, subsequent to 
September I, 1962, has left, or leaves, the employ of a board of education 
for the purpose of entering on extended active duty in the armed services of 
the United States or the auxiliaries tI1eRof, and within eight weeks enten 
such service and who has retumcd, or returns, from such service with an 
honorable discharge or certificate of service sball be re-employed by the 
board of edtJaltion of the district in which he the wmtc;'cbjpa school 
employee held such school position. under the same type of contract as that 
which lie the pon'WhipI school emplgyee last held in such district, if such 
nonteaching school employee applies, within ninety days after such 
discharge, to such board of education for re-employmcnt. Upon such 
application, such nonteaching school employee sball be re-employed at the 
flI'St of the next school SCJDeSter, if such application is made not less than 
thirty days prior to the first of such next school semester, in which case such 
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nonteachiog school employee shall be re-employed the first of the following 
school semestm, unlesa the board of education waives the IeqUiremeot for 
such tbirty-day period. 

POI' the purposeI of seniority ... ' .. II ..... ell the 8d.". selle ... 
yean of absence on extended active duty in the 8I'IDed services of the United 
States or the auxiliaries thereof shall not exceed four, and shall be counted 
as though school service had been performed during such time. 

The board of education of this district in which such nontcacldog school 
employee wu employed and is re-employed UIlda' this section may suspend 
the cootract of the nontcacbiog school employee whose services become 
I!JlJ!CI'aISSIl)' by n:ason of the mum of a nonteaching school employee from 
service in the 8I'IDed services or auIiJiariea thereof. 

Sec. 3319.088. As used in this section. "educational assistant" means 
any nonteaching employee in a school district who directly assists a teacher 
81 defined in section 3319.09 of the Revised Code, by performing duties for 
which a license issued pursuant to sections 3319.22 to 3319.30 of the 
Revised Code is not required. 

(A) The state board of education shall issue educational aide permits 
and educatiooaJ paraprofessiona1lic:euses for educational assistants and shall 
adopt rules for the issuance and renewal of such permits and licensea which 
shall be consistent with the provisions of this section. Educational aide 
permits and educational paraprofessional licenses may be of several types 
and the rules shall prescribe the minimum qualifications of education. 
health, and cbaractcr for the service to be authorized UIlda' each type. The 
presaibed minimum qualifications may require special training or 
educational courses designed to qualify a penon to perform effectively the 
duties authorized under an educational aide permit or educational 
paraprofessiooallicense. 

(BXl) Any application for a permit or license. or a renewal or duplicate 
of a permit or license. UDder this section shall be accompanied by the 
payment of a fee in the amount established under division (A) of section 
3319.51 of the Revised Code. Any fees received under this division shall be 
paid into the state treasury to the aedit of the state board of education 
licensure fund established under division (B) of section 3319.51 of the 
Revised Code. 

(2) Any person applying for or holding a permit or license punuant to 
this section is subject to sections 3123.41 to 3123.50 of the Revised Code 
and any applicable rules adopted under section 3123.63 of the Revised Code 
and sections 3319.31 and 3319.311 of the Revised Code. 

(C) Educational assistants shall at aU times while in the performance of 
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their duties be under the supervision and direction of a teacher as defmcd in 
section 3319.09 of the Revised Code. Educational assistants may assist a 
teacher to whom assigned in the supecvision of pupils, in assisting with 
instructional tasks, and in the performance of duties which. in the judgment 
of the tcadler to whom the assistant is assigned. may be performed by a 
penon not licensed pursuant to sections 3319.22 to 3319.30 of the Revised 
Code and for which a teaching license, issued pursuant to sections 3319.22 
to 3319.30 of the Revised Code is not required. The duties of an educational 
assistant shall not include the assignment of grades to pupils. The duties of 
an educational assistant need not be performed in the physical presence of 
the teacher to whom assigned. but the activity of an educational assistant 
shall at all times be under the direction of the teacher to whom assigned. The 
assignment of an educational assistant need not be limited to assisting a 
single teacher. In the event an educational assistant is assigned to assist 
IJlOl'C than one teacher the assignments shall be clearly delineated and so 
arranged that the educational assistant shall never be subject to simultaneous 
supervision or direction by more than one teacher. 

Educational assistants assigned to supervise children shall, when the 
teacher to whom assigned is not physically present, maintain the degree of 
control and discipline that would be maintained by the teacher. 

Educational assistants may not be used in place of classroom teachers or 
other employees and any payment of compensation by boards of education 
to educational assistants for such services is prohibited. The ratio between 
the number of licensed teachers and the pupils in a school district may not 
be decreased by utilization of educational assistants and no grouping, or 
other organization of pupils, for utilization of educational assistants shall be 
established which is inconsistent with sound educational practices and 
procedures. A school district may employ up to one full time equivalent 
educational assistant for each six full time equivalent licensed employees of 
the district. Educational assistants shall not be counted as licensed 
employees for purposes of state support in the school foundation program 
and no grouping or regrouping of pupils with educational assistants may be 
counted as a class or unit for school foundation program purposes. Neither 
special courses required by the regulations of the state board of education, 
prescribing minimum qualifications of education for an educational 
assistant, nor years of service as an educational assistant shall be counted in 
any way toward qualifying for a teacher liccnscr m: for a teacher contract of 
any type, er fer --miRins pleeemeM 81l a 88lary sehe8ltIe ill a _eel 
i:iMftet B8 • teaeher. 

(0) Educational assistants employed by a board of education shall have 
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all rights, benefits, and legal protection available to other nonteacldng 
employees in the school district. except that provisions of Chapter 124. of 
the Revised Code shall not apply to any person employed as an educational 
assistant, and sball be members of the school employees retirement system. 
Educational assistants sball be compensated according to a salary plan 
adopted annually by the board. 

Except as provided in this section nonteaching employees shall not 
serve as educational assistants without first obtaining an appropriate 
educational aide permit or educational paraprofessional license from the 
state board of education. A nonteaching employee who is the holder of a 
valid educational aide permit or educational paraprofessional license shall 
neither render nor be required to render services inconsistent with the type 
of services authorized by the permit or license held. No person sball receive 
coD1pCDS8tion from a board of education for services rendered as an 
educational assistant in violation of this provision. 

Nonteaching employees whose functiOll8 are solely secretarial-clerical 
and who do not perform any other duties as educational assistants, even 
though they assist a teacher and work under the direction of a ttxber shall 
not be required to hold a permit or license issued pursuant to this section. 
Students preparing to become Iiceosc:d teachers or educational assistants 
shall not be required to hold an educational aide permit or paraprofessional 
license for such periods of time as such students are assigned, as part of their 
training prograIn. to work with a teacher in a school district. Such students 
shall not be compensated for such services. 

Following the determination of the assignment and general job 
desaiption of an educational assistant and subject to supervision by the 
teacher's immediate administrative officer, a teacher to whom an educational 
assistant is assigned shall make all final dctenninations of the duties to be 
assigned to such assistant. . Teachen sball not be required to hold a license 
designated for being a supervisor or administrator in order to perform the 
necessary supervision of educational assistants. 

(E) No person who is, or who has been employed as an educational 
assistant shall divulge. except to the teacbel' to whom assigned, or the 
administrator of the school in the absence of the teacher to whom assigned. 
or when required to testify in a court or proct'A"!iings. any personal 
information concerning any pupil in the school district which was obtained 
or obtainable by the educational assistant while so employed. Violation of 
this provision is grounds for disciplinary action or dismissal, or both. 

Sec. 3319.09. As used in sections 3319.08 to 3319.18, inclusive, of the 
Revised Code: 
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(A) "Teacher" means all persons licensed to teach and who are 
employed in the public schools of this state as instructors, prlnclpala, 
supervisors, superintendents, or in any other educational position for which 
the state board of education requires lic:cnsure under sections 3319.22 to 
3319.31 of the Revised Code including persons having a license issued 
pursuant to sections 3319.22 to 3319.31 of the Revised Code and employed 
in an educational position. as determined by the state board of education, 
under programs provided for by federal acts or regulations and finaDl)"Ai in 
whole or in part from federal funds, but for which no licensure requirements 
for ~ position can be made under the provisions of sum federal acts or 
regulations. 

(8) "Year" as applied to term of senice means actual senice of not less 
than one hundred twenty days within a school year; provided that any board 
of education may grant a leave of absence for professional advancement 
with full cmlit for service in acconlan'iG with the lenm1leaye polis;.)' the; 
board adopts pursuAnt to section 3319.141 of the Revised Code. if 
lijlplicab1e. 

(C) "CootimJing service status" for a teacher means employment under a 
continuing contract. 

Sec. 3319.10. Teachers may be employed as substitute teachers for 
terms not to exceed one year for assigmnent as services are needed to take 
the place of regular teachers absent on account of illness or on leaves of 
absence or to fill temporarily positions created by emergencies; such 
assignment to be subject to termination when sum senices no longer are 
needed. 

A teacher employed as a substitute with an assignment to one specific 
teacbing position shall after sixty days of senice be granted sick leave, 
visiting days, and other local privileges granted to regular teachers including 
a salary Bet 1_ thea the ~ ..,. ell the euneBl Me,.. ..,. 
seeeIWe basc;d upon performance as described in section 3317.13 of the 
Reyised Code and in agmlang; with the BOmlleaye pglicy the board of 
education or &OYC"Dinl boaai of an eduPrignal service center that emplQYS 
the; trimer ad. puQllapt tQ section 3319.141 of the Reyised Code. 

A teacher employed as a substitute for one hundred twenty days or more 
during a school year and re-employed for or assigned to a specific teaching 
position for the s1lC(:H'!ling year shall receive a contract as a regular teacher 
if the substitute meets the; local educational requirements for the 
employment of regular teachers. 

Teachers employed as substitutes on a casual or day-to-day basis shall 
not be entitled to the notice of nonre-employment prescribed in section 
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3319.11 of the Revised Code, but boards of education may grant such 
teachers sick leave and other local privileges jn agmdancc with the &enml 
leave poliQ' the board adgpta pursuant to section 3319.141 of thG Reyised 
~ and cnmulate such service in determining seniority. 

For pwposes of determining in any school year the days of service of a 
substitute teacher under this section, any teacher's days of service in that 
school year while conditionally employed as a substitute teacher under 
section 3319.101 of the Revised Code shall count as days of service as a 
substitute teacher under this section. 

Sec. 3319.11. (A) As used in this section: 
(1) "Evaluation procedures" means the procedures reQIlired by the 
~ adopted pursuant to division ~ of section 3319.111 of the 
Revised Code. 

(2) "Limited contract" means a limited contract, as described in section 
3319.08 of the Revised Code, that a school district board of education or 
governing board of an educational service center enters into with a teacher 
who is not eligible for continuing service status. 

(3) "Extended limited contract" means a limited contract, as described in 
section 3319.08 of the Revised Code, that a board of education or governing 
board enters into with a teacher who is eligible for continuing service status. 

(B) Teachcn eligible for continuing service status in any city, exempted 
village, local, or joint vocational school district or educational service center 
shall be those teachers qualified as described in division ~ of section 
3319.08 of the Revised Code, who within the IBM five yean grior to the 
effectiye de'S of this AlDc;pdmc;pt have taught for at least three yean in the 
district or center, and those teachers who, having attained continuing 
contract status elsewhere, have served two yean in the district or center, but 
the board, upon the recommendation of the superintendent, may at the time 
of employment or at any time within such two-year period, declare any of 
the latter teachers eligible. Notwjthstandin& W gmyision to the oontraa in 
Cbeptc;r 4117. of the Rsyisc;d Code. the reqpiremepts of 'hi, gara&Jlllh 
prevail oyc;r apy contlictinl grovisiopa of a oollcctivs berleininl amc;msnt 
'iOtmd into on or after the c;ffectiye de'S of this emcndmsgt 

(1) Upon the recommendation of the superintendent that a teacher 
eligible for continning service status be reemployed, a continuing contract 
shall be entered into between the board and the teacher unless the board by a 
three-fourths vote of its full membership rejects the recommendation of the 
superintendent. If the board rejects by a three-fourths vote of its full 
membership the recommendation of the superintendent that a teacher 
eligible for continuing service status be reemployed and the superintendent 



Am. Sub. S. B. No. S 129thG.A 
174 

makes no recommendation to the board pursuant to division (C) of this 
section. the board may declare its intention not to reemploy the teacher by 
givins the teacher written notice on or before the thirtieth day of April of its 
intention not to reemploy the teacher. If evaluation procedures have not 
been complied with pUISuant to tlirli8ie1l &\) af section 3319.111 of the 
Revised Code or the board docs DOt give the tcacl1er written notice on or 
before the thirtieth day of April of its intention not to reemploy the teacher, 
the teacher is dccmcd reemployed under an extended limited contract for a 
term not to exceed one year at the same salary phis 1ft)' MemaH p!8'1illed 
hy the .." s_lhIIe. The teacher is presumed to have accepted 
employment under the extended limited contract for a term not to exceed 
one year unless such teaclJer notifies the board in writing to the contrary on 
or before the first day of June, and an extended limited contract for a term 
not to exceed one year shall be executed accordingly. Upon any subsequent 
reemployment of the teacher only a continning contract may be entered into. 

(2) If the superintcndcnt recommends that a teacher eligible for 
continuing service status not be reemployed, the board may declare its 
intention not to reemploy the teacher by giving the teacher written notice on 
or before the thirtieth day of April of its intention not to reemploy the 
teacber. If evaluation proccdurcs have DOt been complied with pursuant to 
divt8i8ll ~) ef section 3319.111 of the Revised Code or the board docs not 
give the ~cher written notice on or before the thirtieth day of April of its 
intention not to reemploy the tea:ber, the ~cher is deemed reemployed 
under an extended limited contract for a term not to exceed one year at the 
same salary phis 1ft)' iBe!emeBt p!8vWecI hy the .." IM!heIlHle. The teacher 
is presumed to have accepted employment under the extended limited 
contract for a term not to exceed oDC year unless such teacher notifies the 
board in writing to the contrary on or before the rust day of June, and an 
extended limited contract for a term not to exceed one year shall be executed 
accordingly. Upon any subsequent reemployment of a teacher only a 
continuing contract may be entered into. 

(3) Any teacher receiving written notice of the intention of a board not 
to reemploy such teacher pUISuant to this division is entitled to the bearing 
provisions of division (G) of this section. 

(C)(1) If a board rejects the recommendation of the superintendent for 
reemployment of a teacher pUISuant to division (B)(I) of this section, the 
supcrintcndcnt may recolllIDCDd reemployment of the teacher, if continuins 
service status bas not previously been attained elsewbere, under an extended 
limited contract for a term not to exceed two years, provided that written 
notice of the superintendent's intention to make such recommendation bas 
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been given to the teacher with reasons directed at the professional 
improvement of the teacher on or before the thirtieth day of April. Upon 
subsequent reemployment of the teacher only a continning contract may be 
entered into. 

(2) If a board of education takes affirmative action on a superintendent's 
recommendation. made pursuant to division (CX1) of this section. of an 
extended limited contract for a term not to exceed two years but the board 
docs not give the teacher written notice of its affirmative action on the 
supcrintendcnt's recommendation of an extended limited contract on or 
before the thirtieth day of April, the teacher is dccmcd reemployed under a 
contimdng contract at the same salary pltll 8BY iBeremeM pMrMde4 Ity the 
..,. 8 .... The teacher is presUllled to have accepted employment 
under such continuing contract unless such teacher notifies the board in 
writing to the contraJy on or before the first day of June, and a continuing 
contract shall be cxccutcd accordingly. 

(3) A board shall not !eject a superintendent's recoDllDClldation, made 
pursuant to division (C)(I) of this section, of an extended limited contract 
for a term not to exceed two years except by a threc-fourths vote of its full 
membership. If a board !ejects by a thIec-fourths vote of its full membership 
the recommendation of the supcrintendcnt of an extended limited contract 
for a term not to exceed two years, the board may decl8Ie its intention not to 
reemploy the teacher by giving the teacbcr written notice on or before the 
thirtieth day of April of its intention not to reemploy the teacher. If 
evaluation procedures have not been complied with pursuant to .Jitlieft (I.t) 
ef section 3319.111 of the Revised Code or if the board docs not give the 
teacher written notice on or befo!e the thirtieth day of April of its intention 
not to reemploy the teachcr, the tcachcr is deemed reemployed under an 
extended limited contract for a term not to exceed one year at the same 
salary pl. Illy iMremeat pMviliell Ity the 881.,. aehedale. The teacher is 
presumed to have accepted employment under the extended limited contract 
for a term not to exceed one year unless such teacher notifies the board in 
writing to the cOntrary on or befo!e the first day of June, and an extended 
limited contract for a term not to exceed one year shall be executed 
accordingly. Upon any subsequent reemployment of the teacher only a 
continuing contract may be entered into. 

Any tcachcr receiving written notice of the intention of a board not to 
reemploy such teacher pursuant to this division is entitled to the hearing 
provisions of division (0) of this section. 

(0) A teacher eligible for continuing contract status employed under an 
extended limited contract pursuant to division (B) or (C) of this section, is. 
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at the expiration of such extended limited contract. deemed reemployed 
under a continuing contract at the same salary pl_ lilly iBeIemeIH ...... hy 
aM !NIl.,. oeh8llal., unless evaluation procedures have been complied with 
pursuant to MrM88 (Ai ef section 3319.111 of the Revised Code and the 
employing board. acting on the superintendent's recommendation that the 
teacher not be reemployed. gives the teacher written notice on or before the 
thirtieth day of April of its intention not to reemploy such teacher. A teacher 
who does not have evaluation procedures applied in compliance with 
Mr/isi8ll (Ai ef section 3319.111 of the Revised Code or who does not 
receive notice on or before the thirtieth day of April of the intention of the 
board not to reemploy such teacher is presumed to have accepted 
employment under a continning contract unless such teacher notifies the 
board in writing to the contrary on or before the first day of June, and a 
contim1ing contract sbaIl be executed accordingly. 

Any teacher receiving a written notice of the intention of a board not to 
reemploy such teacher pursuant to this division is entitled to the hearing 
provisions of division (0) of this section. 

(E) Itt The board sball c;ptc;[ jnto a limited contract may he eaterfMI _ 
hy el. heenl with ea. telMer 90M .. aet he. ia th. empla, at the 
h88M fer IlleMl three y8lftlllMl!!Mll he eeterM _. tepftIIe88 ef I~ 
aE pP8'J!8t18 .mple)'!lHlMt with each teacher employed by the board who is 
not eligible to be considered for a continuing contract. 

Any teacher employed under a limited contract, and not eligible to be 
considered for a continuing contract, is. at the expiration of such limited 
contract, considered reemployed under the provisions of this division at the 
same salaryp" lIlY _.meet pte""" hy the ..." aehedttle unleSs 
evaluation procedures have been complied with pursuant to Mr/isi88 (Ai ef 
section 3319.111 of the Revised Code and the employing board. acting upon 
the superintendent's written recommendation that the teacher not be 
reemployed.- gives such teacher written notice of its intention not to 
reemploy such teacher on or before the thirtieth day of April. A teacher who 
does not have evaluation procedures applied in compliance with dWisi88 
~ section 3319.111 of the Revised Code or who does not receive notice 
of the intention of the board not to reemploy such teacher on or before the 
thirtieth day of April is presumed to have accepted such employment unless 
such teacher notifies the board in writing to the contrary on or before the 
fll'St day of J~ and a written contract for the succeeding school year shall 
be executed accordingly. 

Any teacher receiving a written notice of the intention of a board not to 
reemploy such teacher pursuant to this division is entitled to the bearing 
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provisions of division (0) of this section. 
(F) The failure of a superintendent to make a recommendation to the 

board under any of the conditions set forth in divisions (8) to (E) of this 
section, or the failure of the board to give such teacher a written notice 
pursuant to divisions (C) to (E) of this section shall not prejudice or prevent 
a teacher from being deemed reemployed under either a limited or 
continuing contract as the case may be under the provisions of this section. 
A failure of the parties to execute a written contract shall not void any 
automatic reemployment provisions of this section. 

(0)(1) Any teacher receiving written notice of the intention of a board 
of education not to reemploy such teacher pursuant to division (8), (e)(3), 
(D), or (E) of this section may, within ten days of the date of receipt of the 
notice, file with the treasurer of the board a written demand for a written 
statement desaibing the circumstances that led to the board's intention not 
to reemploy the teacher. 

(2) The treasurer of a board, on behalf of the board, shall, within ten 
days of the date of receipt of a written demand for a written statement 
pursuant to division (0)(1) of this section, provide to the teacher a written 
statement desaibing the circumstances that led to the board's intention not 
to reemploy the teacher. 

(3) Any teacher receiving a written statement desaibing the 
circumstances thalled to the board's intention not to reemploy the teacher 
pursuant to division (0)(2) of this section may, within five days of the date 
of receipt of the statement, file with the treasurer of the board a written 
demand for a hearing before the board pursuant to divisions (G)(4) to (6) of 
this section. 

(4) The treasurer of a board, on behalf of the board, shall, within ten 
days of the date of receipt of a written demand for a bearing pursuant to 
division (G)(3) of this section, provide to the teacher a written notice setting 
forth the time, date, and place of the bearing. The board shall schedule and 
conclude the hearing within forty days of the date on which the treasurer of 
the board receives a written demand for a hearing pursuant to division 
(G)(3) of this section. 

(~) Any bearing conducted pursuant to this division shall be conducted 
by a majority of the members of the board. The bearing shall be beld in 
executive session of the board unless the board and the teacher agree to bold 
the hearing in public. The superintendent, assistant superintendent, the 
teacher, and any person designated by either party to take a record of the 
bearing may be present at the bearing. The board may be represented by 
counsel and the teacher may be represented by counselor a designee. A 



Am. Sub. S. B. No. S 129thGA 
178 

record of the hearing may be taken by either party at the expense of the 
party takins the record. 

(6) Within ten days of the conclusion of a hearing conducted pursuant to 
this division, the board shall issue to the teacher a written decision 
containjng an order affirming the intention of the board not to reemploy the 
teacher reported in the notice given to the teacher pursuant to division (B). 
(CX3), (D). or (E) of this section or an order vacating the intention not to 
reemploy and expunging any record of the intention, notice of the intention, 
and the bearing conducted pursuant to this division. 

(7) A teacher may appeal an order affirming the intention of the board 
not to reemploy the teacher to the court of common pleas of the county in 
which the largest portion of the temtory of the school district or service 
center is l~ within thirty days of the date on which the teacher receives 
the written decision, on the grounds that the board bas not complied with 
this section or section 3319.111 of the Revised Code. 

NotwitbstarvJing section 2S06.04 of the Revised Code, the court in an 
appeal under this division is Jimikd to the detennin.ation of procedural 
errors and to ordering the correction of procedural errors and shall have no 
jurisdiction to order a board to reemploy a teacber, except that the court may 
order a board to reemploy a teacher in compliance with the requirements of 
division (B), (CX3), (D), or (E) of this section when the court determines 
that evaluation procedures have not been complied with pursuant to di .... ieIl 
~ section 3319.111 of the Revised Code or the board has not given the 
teacher written notice on or before the thirtieth day of April of its intention 
not to reemploy the tcacher pursuant to division (B), (C)(3), (D), or (E) of 
this section. Otherwise, the determination whether to reemploy or not 
reemploy a teacher is solely a board's determination and not a proper subject 
of judicial review and, except as provided in this division, no decision of a 
board whether to reemploy or not reemploy a teacher shall be invalidated by 
the court on any basis, including that the decision was not wammted by the 
results of any evaluation or was not warranted by any statement given 
pursuant to division (GX2) of this section. 

No appeal of an order of a board may be made except as specified in 
this division. 

(H)(1) In giving a teacher any notice required by division (D), (e), (D), 
or (E) of this section, the board or the superintendent shall do either of the 
following: 

(a> Deliver the notice by personal service upon the teacher; 
(b) Deliver the notice by certified mail, return receipt requested, 

addressed to the teacher at the teacher's place of employment and deliver a 
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copy of the notice by certified mail, return receipt requested, addressed to 
the teacher at the teacher's place of residence. 

(2) In giving a board any notice required by division (B). (C). (D). or 
(E) of this section, the teacher shall do either of the following: 

(a) Deliver the notice by personal delivery to the office of the 
superintendent during regular business hours; 

(b) Deliver the notice by certified mail. return receipt requested, 
addressed to the office of the superintcndem and deliver a copy of the notice 
by certified mail, return receipt requested, addressed to the president of the 
board at the president's place of residence. 

(3) When any notice and copy of the notice are mailed pursuant to 
division (H)(1)(b) or (2)(b) of this section, the notice or copy of the notice 
with the earlier date of receipt shall constitute the notice for the purposes of 
division (8), (C). (D). or (E) of this section. 

(1) The provisions of this section shall not apply to any supplemental 
written contract8 entered into pursuant to section 3319.08 of the Revised 
Code. 

Sec. 3319.111. (A) Awt Not 'un thun July 1. 2013. the board of 
education that of rarb school district. in consultation with lcprbs;n 
employed by. tbc board. sh,lI pd_ a polli;y for tbc ev""tion of tepsbm 
that complies with thi, section. The policy ahall utili" tbc fnnmwnrk for 
cv"uution of tmm adQRk4 undq division (0 of section 3319.112 of the 
Reyised Code ,wi shUll apecify the relative wei&ht of eprh factor describc:d 
in divisions CA)(1l to (3) of th" section in tbc oyqall ev"u,tjon und how 
rarb of those factors will be 1ISSeSsed, The polli;y may reQUire evaluUtiona to 
include consideration of 'dditional gpects of "her performun" 
dcsien'tsf by the board The policy shUn establish a tearber evaluation 
system that does the folIowin&; 

(1) Is eyidm;c-bpsed Uod uses multiple meamrea of a teachc;r's use of 
knowlcdse and skjIJa Und of nudmh' ,,;pdrnric mPmss: 

(2) Is alienM with the SfIlndurWs for trashers udO»k4 !rnder section 
3319.61 oftbc Reyiscd COOc; 

(3) Proyidc;s Mutrnnmh of expc;ctation for professional pcrfO"DUng; and 
estabHShC;S Specific critqia of gpected job performance in the ureu of 
responsibilitY usienM to the teacher; 

(4) R'<lJlires observation of the tt;l!sher beiDa evaluated by the person 
conductio& the evaluation on uleast two occasions for not less than thirty 
minutes on eBeh occasion; 

(5) Regpjres that eash te&lcher be provided with u written report of the 
results of the teusher's evaluation that includes specific n;cgmmcndations 
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for any irngmyements needed in the t.ew;ber'!I gerforman£&!. SU&&estiona for 
professional dcvetomnmt that will riM£&! future perfnnnan£&! in areu that 
do pot mcc;t em;ctcd mormas leyels. and jnfnrmation on how to obtain 
assistance in makjna pc;eded imgr0ycrncnt3. 

CBXll The board shall gmdUd an "!billion of e,m 'e,cher employed 
by the board at 1_ once esy;h school year. unless division CBX21 of thil 
section amJIjc;a· The; eyphtptjon Mall be completed by the fipt day of Amil 
and the tcw;hc;r MIll receiYe a written rewrt of the results of the evaluation 
by the tmth dAY of Amil· 

e21 If the; board baa entered into ., a limited contract or extended 
limited contract with • lhG teacher pursuant to section 3319.11 of the 
Revised Code. the board shall evaluate 1'7 ± • lhG teacher ill eempliaftee 
widt the ~ ef dti8 !MISSM at 100 twice in any school year in 
which the board may wish to declare its intention not to re-employ the 
teacher pursuant to division (B). (e)(3). (D). or (E) of thIl section 3319.11 
ef the ReYiaeli Cede. 

'fhia er''''M 8hall he 88M ... II .. 1e88l twiee ill the 8ehee1 year ill 
whieh the hear4 1118)' wiM te tIeelue its iBleMiM !let te N empley the 
leneh •. One evaluation shall be conducted and completed not later than the 
fifteenth day of January and the teacher being evaluated shall receive a 
written report of the results of this evaluation not later than the twenty-fifth 
day of January. One evaluation shall be condUded and completed between 
the tenth day of February and the first day of April and the teacher being 
evaluated shall receive a written report of the results of this evaluation not 
later than the tenth day of April. 

-AwtJ eel Each evaluation conducted pursuant to this section shall be 
conducted by one or more of the following: 

(1) A person who is under contract with. lhG board ef e!lYSISMl 
pursuant to section 3319.01 or 3319.02 of the Revised Code and holds a 
license designated for being a superintendent. assistant supcrintcndcnt. or 
principal issued under section 3319.22 of the Revised Code; 

(2) A person who is under contract with • the board ef efltteatiell 
pursuant to section 3319.02 of the Revised Code and holds a license 
designated for being a vocational director or a supervisor in any educational 
area issued under section 3319.22 of the Revised Code: 

(3) A person designated to conduct evaluations under an agreement 
providing for peer review entered into by e 1hc board ef eHeali8ll and 
representatives of teachers employed by ... thc board. 

(8) Ally haeM ef eHeatiell 8'4'eltIMiIla 8 leash. pttrMI8Bl te lfti8 aeeseB 
shell aee,t evekati8ll ,.eee8wee dt8l 8heIl he ap,IHMl eash Sme a leash. is 



Am. Sub. S. B. No.5 129thG.A. 
181 

8"i~ ptulMl8Bt te .. 8eeU8ft: 'I1!ese evalu8lisB pteerlhlree shaH 
.lIlIle, Itlilt. he HMiHMl tel 

(1) CftteM sf eRprMe" jeh ~ ift the ..,. ef ree,aB!lihility 
8fJ8ipN tIS the arleh. heiBI ... alultell, 

(a) OltfMlP\laBea sf the tenrhr heiBs er;,allle'ell Ity the per88Il eMMltleliBs 
the ... eItIMi __ at Ielll' MS eeellli8B!l fer Mt 11118 ... ahifty ... i"uaell _ 
euh seellli .. 

(3) J. wriateB repere sf the res. sf the evll"'_ that _kulell speeifie 
reee~8B!I rellU'tliBs Illy iIIlpfer;'eJBeftt8 Mrllell iB the ~ 
ef the teuh. heiBs evaluate" ......... the IMIBI Ity weiell the .aeh .. 
may sltH IIIsiMatlee iB .... kiBIBBeh imprevelMllm. 

<"KDl The board shan use the; eyB1uatiOPS mndusgtr4 under thjs section 
to inform decisions about ooUJWlation. nonrcpcwal of employment 
contracts· tSJpipatjon. reductiopa in force· awl groieyiopal develomllf:;ot 

CEl The board. its mc;mbm. and any pc:rson conductiPI an evaluation on 
hdJalf of the board in &ood faith and in pcgmJapg; with thj! section shall be 
immuM from mY ciyiJ liabilitY that otbc;rwise mi. be jncum;d OJ imgnsed 
for inintY. deAth or loU to person or ul'QPGl1Y u a result of ropductiPI the 
cyaluation. 

(f) Notwitbstapdjpl lAY UIPvisiop to the coptmy in Chapter 4117. of 
the ReviSed Code. the n;gpjmnc;pta of thb section gmail over BAY 
copflictiPI grpyi:Iions of a collective bgaipinl urmnc;nt eptm;d jpto on 
or after the effr&tivt; date of rbi! section. . 

.wl This section does not apply to teuhera Syperiptc;QdGP!J and 
udmjph1ttatofl subject to evaluation procedures ~ sections 3319.01 and 
3319.02 of the Revised Code or to any teacher employed as a substitute for 
less than one hundred twenty days during a school year pursuant to section 
3319.10 of the Revised Code. 

Sec. 3319.112. CAl Not Jaw rb'D Apj130. 2012. the swx;riptendcmt of 
Uubljc ipstruction shan deyelop apd submit to the stlts board of r4uqtiOP 
recommcmdationa for a framework for the evaluatjon of tem;hm. The 
framswmk shalt regpin; at least MY per cept of eleb eyab"tjgn to be based 
op ma'um of SbJdsot 8G"'c;mjc &rowtb _tied by the d;wtment of 
education. Wben amzlicab1e to a tee£her· those measures shan iru;ludC 
student U¢mmapcc on the wessmepg gresqibqi "pder sections 
3301.0710 and 3301.0712 of the; Reyiaed Code and the; yaltJe-addr4 

urom;ss djmepaion grqqihed by section 3302.021 of the; Rcyised Code. 
The framewgrk shall reqyire carb cvab"rjon to considc;r the; foUowinl 

addjtiOnal factors. byt it shaIJ not desilDAlC thc; wej. of BAY factor or 
grescribc a sgecific method of assessinl HIlY factor; 
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(1) Quality of instructional practice. which QlIY be MtmpioM by 
ao!lOl!!lfl'd and IwaOMl.ooxI cl83sroom obseryationa and gamjoations of 
"mples of work. SUGb 83 lesson glOM or uaessmcnta desi&nr4 by the 
rwhcr; 

(2) Cnmmunicalion apd grofessjgpa!jm jncludiOI how well the 'raclu;r 
ioteracts with muJc;ota· parents. other pool _gym awl membs;rs of the 
rommunjty: 

(3) Parent IPd ulldGDt "tiafactiOD. which QlIY be measured by surveys. 
questionnajrcL or other forms of 39licitjol fcedb'Gk 

CD) Not JI'S' thaO Ami1 30. 2012. the sgpcrigtcodGDt of public 
instruction Shan develop awl mbmit to the "ete board ImmunsuJetions for 
a fumSWork for the evaluation of princl,pals. The fumcwork shoJI reqyire a1 
least MY per cent of en evaluation to be based on measures of uudcmt 
pcadWjc pOwth !ijlCcified by the; <fcwtmcmts When emzlicable; to the lOde 
levels scryed by a grigcjPal's buildjol those IPC8Surea ,han jnclude 'hIdCD' 
pc;rfnnpaucc on the esscssmcntll gresqibed IIndq sectiopa 3301.0710 pod 
3301.0712 of the Re;yiscd Code and the vaJuc-'!dded promss djmepsion 
gresqibed by section 3302.021 of the Reyised Code. The fumc;wodr for the 
eygb'D'jon of grincjpala sholl be based on principles COJDPIllIbIe to the 
fnuncwork for the eyaluation of trasbm developc;d updq djyision (A) of 
this sec;tign. bul shell be tailored to the duties eod responsibilities of 
principals and the c:nyimpmegt in which gripe. work. 

ee) The stete board sholl review the m;ommcndatjona submitted under 
diyjsiopa (Al and CD) of this section " the board's next reanI. JDGCtjnI after 
the recommmJetjopa pre submittc;d to the board. At th" mcctjol the steM 
board shaJl vote ejth§' to ad_ the m;gmmc;oded frameworks for 
eygbJlltions or to teQI1C8t thet the s'lPC'iormtGDt of public instruction 
rc;considq the m;ommcndations. The 3WC board sholl prticuIatc teasons for 
recmcstiol a:cgmidqation of the recommc;pdetiopa. but shan not direct the 
content of the; recommendations. The ete mpcriptmfcn' shan recopsidct 
the; rs;oommmJetiona if the; M'te board so rc;qpcsta. QlIY revise the 
recgmmcpda'ions. aod shell resubmit the m;ommendotiopa. whethq revised 
or not. to the board not Jet§' then two wr4e prior to the board', next reiuJar 
mmjPI after the IJM¥tipl at which the; board requested rc;considcrltion of 
the recommmdetions. The ste'e board shell review the recgmOlGlJdatiops as 
resubmitted at the board's next r;anIv weiPI after the mcetiPI " which 
the board l'CQUCSted a;copsidcretion of the recommc;pde,ions apd shall adopt 
the recqmmGDded fmmcwmV for eyallletiona as resubmitted or· if the 
resubmitted fnuneworb have not addrcssc;d the board'S concerpa· the board 
man modify the framcworb prior to _tinl them. The state boW shell 
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adopt the n;commcmdr4 or modjfied framcworks not lata!hPO July 1. 2012. 
CD) To assjat school districts in develgpig evN"A'jon policies nndp 

sections 3319.02 ,nd 3319.111 of the Reyised Code. the; dcwuWmt shall dg 

both of the; foUowin,: 
ell Sc:rye M a cJr,srjnlbouse of WD'Disina evalUAtjon groccdures pod 

eyaluation models !hit djst:ricts may use: 
(2) Pmyidc 14pnjcal Msistang; to districts in qeatjnl Wlltjon 

policjea. 
Sec. 3319.13. Upon the written request of a teacher or a regular 

nonteaching school employee. a board of education may grant a leave of 
absence fer • pel'ietl ef aM IB8N thea ~ eeB888lttW8 aelteel yfJ81'8 ill 
ag;naJ.OOC with the &cncraI leave policy the board adOlA P"D"ant to 
section 3319.141 of the Reyised Code for educational. professi~ or other 
purposes. and sball grant such leave in aq;mrlaog; with the board's &mml 
leaye polig where illness or other disability is the reason for the request. 
Upon subsequent request. such leave may be renewed by the board ill 
ag;naJ.,," with the board's &mqal leave polk;y. Without request. a board 
may grant similar leave of absence and renewals thereof in ammiance with 
!he board's &enc;ralleave policy to any teacher or regular nonteaching school 
employee because of physical or maual disability. but such teacher may 
have a bearing on such unrequcsted leave of absence or its renewals in 
accordance with section 3319.16 of the Revised Code. and such nonteacldng 
school employee may have a bearing on such unrequested leave of absence 
or its renewals in accordance with division (C) of section 3319.081 of the 
Revised Code. Upon the return to service of a teacher or a nonteaching 
school employee at the expiration of a leave of abscncc, the tcachCl' or 
nonteaching school employee shall resume the contract status that the 
teachCl' or nontcaddog school employee held prior to the leave of absc:nce. 
Any teacher who leaves a teaching position for service in the uniformed 
services and who returns from service in the uniformed services that is 
terminated in a manner other than as dcsaibed in section 4304 of Title 38 of 
the United States Code. "Uniformed Services Employment and 
Reemploymcm Rights Act of 1994." 108 Stat. 3149. 38 U.S.C.A 4304. 
shall resume the contract status held prior to entering the uniformed 
services. subject to passing a physical examination by an individual 
authorized by the Revised Code to conduct physical examinations. including 
a physician assistant, a clinical nurse specialist. a certified nurse practitioner. 
or a certified nurse-midwife. Any written documentation of the physical 
examination sball be completed by the individual who conducted the 
examination. Such contract status shall be resumed at the flISt of the school 
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semester or the beginning of the school year following return from the 
uniformed services. For purposes of this section and section 3319.14 of the 
Revised Code, "uniformed services" and "service in the uniformed services" 
have the same meanings as defined in scction S923.0S of the Revised Code. 

Upon the return of a nonteaching school employee from a leave of 
absence, the board may terminate the employment of a person hired 
exclusively for the purpose of replacing the returning employee while the 
returning employee was on leave. If, after the return of a ncmteacbing 
employee from leave, the person employed exclusively for the purpose of . 
replacing an employee while the employee was on leave is continued in 
employment as a regular nonteaching school employee or if the person is 
hired by the board as a regular nonteaching school employee within a year 
after employment as a replacement is terminated, the person shall, for 
purposes of section 3319.081 of the Revised Code, receive credit for the 
penon's length of service with the school district during sud! replacement 
period in the following manner: 

(A) If employed as a replacement for less than twelve months, the 
person shall be employed under a contract valid for a period equal to twelve 
months less the number of months employed as a replacement. At the end of 
such contract period, if the person is reemployed it shall be under a two-year 
contract Subsequent reemployment shall be pursuant to division (8) of 
scction 3319.081 of the Revised Code. 

(8) If employed as a replacement for twelve months or more but less 
than twenty-four months, the penon shall be employed under a contract 
valid for a period equal to twenty-four months less the number of months 
employed as a replacement. Subsequent reemployment shall be pursuant to 
division (8) of section 3319.081 of the Revised Code. 

(C) If employed as a replacement for more than twenty-four months, the 
penon shall be employed pursuant to division (8) of section 3319.081 of the 
Revised Code. 

For purposes of this section, employment during any part of a month 
shall count as employment during the entire month. 

Sec. 3319.14. Any teacher who bas left, or leaves, a teaching position, 
by resignation or otherwise, and within forty school days thereafter entered, 
or enters, the unifOIllled services and whose service is terminated in a 
manner other than as described in section 4304 of Title 38 of the United 
States Code, "Uniformed Services Employment and Reemployment Rights 
Act of 1994," 108 Stat. 3149,38 U.S.C.A. 4304, shall be reemployed by the 
board of education of the district in which the teacher held such teaching 
position, under the same type of contract as that which the teacher last held 



Am. Sub. S. B. No. S 129th G.A. 
18S 

in such district, if the teacher applies to the board of education for 
reemployment in accordance with the "UniforIDed Services Employment 
and Reemployment Rights Act of 1994," 108 Stat. 3149,38 U.S.C.A. 4312. 
Upon such application. the teacher shall be reemployed at the first of the 
next school semester, if the application is made not less than thirty days 
prior to the first of the next school semester, in which case the teacher shall 
be reemployed the first of the following school semester, unless the board of 
education waives the requirement for the thirty-day period. 

For the ptII'PSlMII PJllPOK of seniority .. pllelllMM ell: the 88lafy 
sMdale, years of absence performing service in the uniformed services 
shall be counted as though teaching service bad been perlormcd dwing such 
time. 

The board of education of the district in which such teacher was 
employed and is reemployed under this section may suspend the contract of 
the teacher whose services become UDnecessary by reason of the return of a 
teacher from service in the uniformed services in accordance with section 
3319.17 or 3319.171 of the Revised Code. 

Sec. 3319.141. &ell peN8Il w1le itt .. Ie,ed hy Illy CA) The board of 
education ill tlHa at.. of rash citY. exempted yUIlle. 19cal and joint 
yocatiopal school district and the mycminl board of ew;h edugtiopal 
service smtq shall he eIHHIed te HAII __ YII 8i_ IdQRl a polic;y to groyidc; 
leave with pay, for eaeh year twIer ~ whieh !!MIl he ~ It the 
1'Ble ef eM .. 8M (e ___ Y8 per IIl8IHil the employeea of the board who 
are not covered by a collective blll'inina am;emcnt.. Tene'" .. 
Il8MIIULj"1 8ehee1 .. Ieyees; tIp8Il app,e'lll ef the le8p8Il8ihle 
Mlllill:i8lfltirte ef'lieer ef the 8eheel ~ may tIM 8_ leev. fer H811188 
.ttli te perII8Ml illMM, ~, iBj.,., Hp88tI1'8 te 88Ilt8Iietll _11881 
whish eeuld he elllllllllftieMllei te etheN, .. fer HIJeI!IeI ... te iHMM, 
iIljHl')', er 811ath ill the .mpleyee'll illllMllilte family. HaMeei si_leave 8hell 
he enlllulati'l' tip te 8M httft8red Mealy werk _Y8; _188 1118,. th8Il 8M 

hHa8red ~ _Y8 ... apple .... ed hy the .. Iayias heard ef 11110 BIBe&o 
The board shall ipclude; all of the followin& in the polic;y: 

(1) The; ty,pes of leave an employee may use: 
(2) The reaaona for which an CQlplqyee may use the lYj)es of leaye the 

board mota Hnw the policy: . 
C]) The; amgupt of each lYj)e of leave an eowlOY" QlAY receiye: 
(4) The magner in which an employee accumulate3 eaCh lYj)e of leave: 
CS) The mAlimum amgunt of "Ish txge of leave that an employ" QlAY 

accumulate: 
(6) The manner in which any previously accumulated eieII leave of a 
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person who has been separated from public service, w.thMft. IeSUllllllateli 
"tDMIIItt te aeeliaB 1;4.38 at the R:8Yiseli GeM a. JRU'8"D"t te lhi8 aeeliettJ 
ehaIIl!ill be placed to hie the employee's credit upon Mt re-employment in 
the public service; previlieli ... 80_ Ie emple)"Mftl .... "Ieee *'HhiIl tee 
)'eBftI ef the d.t, af thell18t tMlHMtiee &elll ".Iie 8erYiee. I,. 

0) The manner in which a teacher or nonteaching school employee who 
transfers from one public agency to another MaIll!ill be credited with the 
unused balance of hie the teaclJc;r's or nonteemjns emplgyee's accumulated 
tHeII leave up to the maximum of the Melt leave accumulation permitted in 
the public agency to which the employee transfers. TeaehM'll~ 

(8) Whctber. and the manner in which. 'MduD and nonteaching school 
employees who render part-time. seasonal. intmnittcnt. per diem, or hourly 
service MaIll!ill be entitled to Melt leave for the time actually worked eHhe 
8IIIBe I'Bte 18 that par'd IiIIe NIl lime emplayeee. ~D. 

(9) The manner in which the board groyides leaye nndq section 
3312.08 oftbe Reyised Code: 

ClQl MY nthq issue "latins to the use ,wi ayajlabililY of leave. 
CD) Earn board of education may establish reguIations for the 

entidemc:ot. crediting and use of tHeII leave by those substitute teachers 
employed by such board pursuant to section 3319.10 of the Revised Code 
who are not otbcrwi.se entitled to sick leave pursuant to such section. Itt 

ec) An employee of the board QlIY use leaye in ag;nrdanCli with the 
leave policy the board ad., and qpon lPmPYal of the responsible 
admjnistrative officer. 

!Ill..A board at MlPelBaB shell in its policy. may require a teacher or 
nonteaching school employee to furnish a written. signed statement on 
forms prescribed by such board to justify the use of lAX sick leave wmted 
under the policy. If meIiieeI et2eIHiee is ~ the ''''Player'8 8lete11leBl 
shaH list the MIlle .. UtHes8 ef the Itu_i", pltY8ieieB .. the ~Itell wftea 
he was eeB8l?ltell NethiBs iB lhi8 ae_" !iMH ee eeft8tNe1i te wai'.'I the 
plty8ieiae peS_ prtr • .g'I' pr8W1e8 hy seetiee ll17.9l at the Rer/i8eli 
GeM. Fel8ifteatiee IT the board. in the poHcy. reQU,ires the emplgyee to 
submit a stg'G'lln!t from a physician falsififJ!tjon of a statement is grounds 
for suspension or termination of employment under sections 3319.Q81 and 
3319.16 of the Revised Code. JtJe 

eE) The board. in the poliscy the board adopts. shall not mot or credit 
sick leave !iMH he ~ er erMiletI in excess of ten days per calendar 
yeat or to a teacher after hie the teluter's retirement or termination of 
employment. . 

BANI't te die eMeftt 88etlas siek lelW'. 18I'J" gNftteIi l?Il8er fegttlelieB8 
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.,tee "y a heenlaf e!lue_Mlttlm!!SS' Ie 8eeU_la19.98 ef the Jl.er;i8M 
"aM BMH Bel _ ..... _ .... 8_ lea;. Nl'MIi er Nlllaid. Ulld ... 
8ee8ees He .... ill ahie 8eeBeallMH _ ......... te ... iIIey ether "'.,. 
the ....... ef leaw JMlf8m"' Ie 8 •• _ la19.98 .f the ReYiI •• e.M .-
.. y IfIIS'iIII .t 8_ I .... ,..,'n"1 Ie 8ush 8e8lieB IIMH _ ....... ..­
a_ Iea"l' .?,mlllna.1I ,lIftInnllt Ie .. 8e ... 

(flThia section shall not be construed to interfere with any IInused sick 
leave aedit in any agency of govet'lllDeIlt where attendance records are 
maiotajnM and credit has been given for lmused sick leave. Unu.sed sick 
leave accumulated by teachen and nonteacldng school employees under 
section 124.38 of the Revised Code. U thlt section existed immqlj''Sly 
grim to the efIr&rivc de'S of rbi' 'mcndmsnt. sball continue to be credited 
toward the maximum accumulation permitted IIndS' a policy Mmztr4 in 
accordance with this section. 8aeh aewly hifeII .... l18S'.a±illl ..... 
eaeh repIar I18S'erhilll empleyee at .,. lteenl ef e.enBee ¥Ale hal 
ultl1i8te. hie NeUlBlIlst,. IIi_ lea\'e Bhell __ tlee te .. ~ ef 
!let le811 th8Il five _ys ef a_lea'lre ea. y .... 88 .... eriI!ed "y NIee whieh 
ensh " .... aMIl.,.. Ie _ ....... II" the 11_ lea;'. he ..,~ 
aeetHllttlatee ..... 8eetie&: 

au This section shall be uniformly administered. 
The board sh.1I post the policy Mwnr4 uo,," this section in a 

oonapicuoua tocation on the web site m'iotaioql by the board. The board 
shAn review the; polli;y on an annUAl buil 'nd shIn post BAY maniCS to th.t 
policy in a COO3PiQlOOS lption on the; web site mlintajpcd by the boud. 

Notbinl in this section ShAn be Mmttus' M lRYeptjol a board Ind an 
exclusive n;gmy;ntatjye. M defipcd in section 4117,01 of the Reyiscd Code. 
from gm;ina to APPly the polic;y ad0W4 by the board IInd« this sc;ction to 
eumloyees coyered by a collective bU'ininl grs;cmept between the board 
and the exclusive RlRRDtAtiye. 

Sec. 3319.17. (A) At. used in this section, "interdistrict contract" means 
any contract or agreement entered into by an educational service center 
governing board and another board or other public entity pursuant to section 
3313.17. 3313.841, 3313.842. 3313.843. 3313,844. 3313,84S. 3313.91. or 
3323,08 of the Revised Code. including any such contract or agreement for 
the provision of services funded under division (I) of section 3317,024 of 
the Revised Code or provided in any unit approved under section 3317.0S of 
the Revised Code. 

(B) When, for any of the following reasons that apply to any city, 
exempted villl8e. local. or joint vocational school distrid or any educational 
service center. the board decides that it will be necessary to reduce the 
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number of teachers it employs, it may make a reasonable reduction: 
(1) In the case of any district or service center, return to duty of regular 

teachers after leaves of absence including leaves provided pursuant to 
division (B) of section 3314.10 of the Revised Code, suspension of schools, 
territorial changes affecting the district or center, or fmancial reasons; 

(2) In the case of any city, exempted village, local, or joint vocational 
school district, decreased enrollment of pupils in the district; 

(3) In the case of any governing board of a service center providing any 
particular service directly to pupils pursuant to one or more intmlistrict 
contracts requiring such service, reduction in the total number of pupils the 
governing board is required to provide with the service under all intmlistrict 
contracts as a result of the tennination or nonrencwal of one or more of 
these intcrdistrict contracts; 

(4) In the case of any governing board providing any particular service 
that it does not provide directly to pupils pursuant to one or more 
intcrdistrict contracts requiring such service, reduction in the total level of 
the service the governing board is required to provide under all intmiistrict 
contracts as a result of the tennination or IlOIU'CIlCwal of one or more of 
these i.ntcrdistrict contracts. 

(C) In making any such reduction, any city, exempted village, local, or 
joint vocational school board shall proceed to suspend contracts in 
accordance with the recommendation of the superintcDdent of schools who 
shall, within each teaching field affected, give preference ftmt to teachers on 
continuing contracts .... te tureeN ¥Ale have 8feeMIr 8eftiem,. In 
making any such reduction, any governing board of a service center shall 
proceed to suspend contracts in accordance with the recommendation of the 
superintendent who shall, within each teaching field or service area affected, 
give preference ftmt to teachers on continuing contracts .. thea le leash.., 
',vee _Ie !Nller 8eftiMify. Subject first to the greferepce for tew;hem with 
coptip"ip& contracts prescribed in this RlIJ&DIl)h the board shalJ consider 
the re)atiye quality of pcrfnnnagg; the grinciIJal factor in dc;tmnipip& the 
order of reductiona "prlq ,hjlt sectioP· A board Shall measure a Jeas;hq's 
QJlAUty of perfnnnance by cgrulidc;rin& all of the foUgwjP&: 

(ll The leye' of Hcense isSued "pdq sectign 3319.22 of the Reyised 
Code that the leasher holds: 

(2) Whether the tramer is a "him)Y gualjfie4 teacher" as defined in 
section 3319.074 of the Reyised Cgde; 

(3) The Yalue-gddcd m"sute the board uses to deWmipe the 
perfonnapce of the smd• assiane4 to the teacher'S cl8WOOJD.j 

(4) The results of the ttjDrher'1t gerfognapce eYaluatjon CQQductqt UQder 
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section 3319.111 of the Revised Code or mY peer Mew pmmm created 
by an allJ'&'"'i1t eotcrcd into by a board of r4ugtion end n;meentatiyes of 
trradJers employc;d by that board: 

(S) Any other criteria estabHSbcd by the boprd. 
On a caac-by-case basis, in lieu of suspending a contract in whole, a 

board may suspend a contract in part, so that an individual is required to 
work a percentage of the time the employee otherwise is required to work 
undeI' the cOntract and receives a COlDJDCl1Surate percentage of the full 
compensation the employee otherwise would receive under the contract. 

The teachers whose continuing contracts arc suspended by any board 
pursuant to this section shall have the right of restoration to continuing 
service status by that board in the order of seniority of service in the district 
or service center if and when teaching positions become vacant or arc 
created for which any of such teachers arc or become qualified. No teacher 
whose continning contract has been suspcodcd pursuant to this section shall 
lose that right of restoration to continuing service status by reason of having 
declined rccall to a position that is lcsa than full-time or, if the teGcr was 
not employed full-time just prior to suspension of the teacher's continuing 
contraa, to a position requiring a lesser percentage of full-time employment 
than the position the teachcc last held while employed in the district or 
service ccntcr. 

(0) Notwithstanding any provision to the contrary in Chaptcc 4117. of 
the Revised Code, the requirements of this section. as it existed grim' to the 
effective date of tbi, amspdmsnt. prevail over any conflicting provisions of 
agreements between employee organizations and public employers cntcced 
into after between September 29, 2OOS. end that effective dAle!. 

Sec. 3319.172. The board of education of each school district wherein 
the provisions of Chapter 124. of the Revised Code do not apply and the 
governing board of each educational service center may adopt a resolution 
ordering reasonable reductions in the number of nonteaching employees for 
any of the reasons for which the board of education or govmting board may 
make reductions in teaching employees, as set forth in division (8) of 
section 3319.17 of the Revised Code. 

In making any reduction under this section, the board of education or 
governing board shall proceed to suspend contracts in accordance with the 
recommendation of the superintendent of the district or service center who 
shall, within each pay classification affected. give preference filM to 
employees under continning contracts aM th. le emplayeea 8ft the hasis af 
seaiePity. Qe Subject fIrst to the preference for employees with contipuiPI 
contracts prqgibed in thili para&mgh. the board sbell consider the relative 
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quality of QRfqnnanq; M DlCI"V'l'4 by the bgard. the grincial "sar in 
dcUnnigipl tho grdcl of "dum_H. !hi, ¥&tim 

CD • cuo-by-cue bail, in lieu of lUlpC!"dinl • conttact in whole, a 
board may SUIpCDd a cootraa in part, so that an individual is required to 
work a pem:ntap of the time the employee otbcrwiae is required to work 
UDder the c:oat:rKt and receives a coPJDIl'!llSUI'Ile pen:entage of the full 
compematioD the employee otberwiae would receive UDder the contnct. 

Any oooteachini employee whole rontinllin, COIltrId is suspeoded 
UDder this sedioo ahall have the right of restoration to oootionini service 
status by the board of education or aovemina board that suspended that 
coattact in order of seniority of sc:rvice in the district 01' service c:ent«, if 
and wbc:o a oooteeddD, position faa: which the employee is qualified 
bccomeI vacaot or is aeated. No DOOteachin, employee whose oontiDlliDg 
contract hu been suspended UDder tbiI sectioo shall lose that riaht of 
restoration to oontinllinl service status by reuoo oflulvina dedbwl recall to 
a position requirina fewer replarly sdJcduled houri of wmk than required 
by the position the employee last held while employed in the distrid or 
service centcI'. 

Notwitbltanding any provision to the contrary in Cllapter 4117. of the 
Revised Code, the requiremalta of tbiJ!Wtjon M it Aietgl prior to tho 
etIfSive date of tbi, "nnncbncnt prevail over lIlY confliain, provisions of 
agr=neota between employee orpUzationa and public employers eot.ered 
into after the ...... j ... at thie 11'_. between fGtcmbcr 29. 20M. and 
lbet efIrSiye detc-

Sec. 3319.18. If an entire school district or that part of a school distria 
whidl comprilea the territory in which a school is situated is tnnaferred to 
any other distri£t, or if a DeW school district is created, the teacbera in sudl 
districtI or sdlooIJ employed 011 oontiJJlliDg CODttactI jlllllJClAliate1y prior to 
such transfer, or aeation sbaIl. subject to sectim 3319.17 or 3319.171 of the 
Revised Code, have contimdng service statui in the newly created district, 
or in the district to whk.h the taritory is trlDlferred. 

The limited contractI of the teacben employed in sucll districts or 
schooli irmncdiatcly prior to such tnnafer, or aeation, shall become the 
legal obligationa of the board of education in the newly created district, or in 
the district to whidl the tmitory is tranlfened, subject to section 3319.17 or 
3319.171 of the Revised Code. The teacbiDg experieo.ce of such t.eachcn in 
such pri« districtJ or scboola shall be iDcludcd in the three yean of suvice 
required under section 3319.11 of the Revised Code for a teacher to become 
eligible for contiJming service status. 

TI._a A tAdu¥, employed on Hmitcd or continuing contracta in an 
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entire school district or that put of. scbool district .... lbIl comprisea the 
territory in whidl • school is situated .... lbIl is tnmaferred to any other 
disttict or --lbIl is merged with other acbool territory to aeate a new 
school diJtrict, shall be ,.. _ OIl the effective date of such transfer or 
1IIeI'pl", _ eM I salary ................ ~ ... eM ..., ie 
.... fzzNI .. tel ..,.,ly .............. 11 ........ ir trsb;sl ... 
..,.,. ... 8 .... ., .... s'se" IN 1M ..... 1MB ef eM ,... sSP.' ill .. 
IIiMIiet _.11. _itwy ...... . dill_ .................... _ ..... 
,_ the ..... MC's. ef ,... ef ... *551 ..,..... .... hs • .., •• 
pi.tie ....... "11_ ill fa .. .,Ie,." fIf IU .... *- ",sed UOP 
gc;rfmn"I'A M dG'sibe4 in wtjqp 3317,13 oftbe Rcyised Cgdc 

Tbe pl ....... the ..... _ .. salary ."'."'; Dlid to a tMfhcr 
punumt to this aectioa, shall DOt result, however, in the salary of -.,.lbIl 
teacbrr bema leu than the teada'. cum:ot IIlDU8l salary for tqular duties, 
in existeoce hnnv:di.tely prior to the meraer or trmafer. . 

In makinl any reductioD in the I11lJDba- of te.men under section 
3319.17 of the Revised Code by reuon of the transfer 01' cODJOJidttion of 
school territory. the yem of teachina service of ~ teKben anpJoyed in 
the district or adJoola transferred to any other diatria or merged with any 
sclIool territory to aeate • DeW diattict. sball be included u • part of the 
seniority on wbidl the recommc:nctation of the superinta1dcDt of sdlools 
shall be baaed. UDder sedioo 3319.17 of the Revised Code. Such sc:rvk:c 
sball have been roodalloo, and shall include yean of service in the peviOua 
district .. well .. the yean of oantimlOUl service in any district which bad 
been previously transferred to or conaolidated to fOIDl such district. When 
suapendina caottactI in acc:ordaDce with an adminjstrative penonuel 
suspeoaion policy Idoptecl under section 3319.171 of the Revised Code, a 
boaId may COllIide!' yean of teacbjo, service in ill declaion if it is • part of 
the .~pemion policy. but it shan not be the only factor used in makin, the 
dq;glgn. 

Sec. 3319.61. (A) The educator standards board, in COIlIultationwith the 
chAnceUor of the Ohio board of repnta, aball do all of the followina: 

(1) Develop state standarda for teacben aod principals that reflect what 
tcacbers and priDcipals are expected to know and be able to do at all StagCl 

of their careen. These standards shall be alianed with the statewide 
academic cont.eot standards for stndeota adopted punuaDt to section 
3301.079 of the Revised Code, be primarily baaed OIl educator performance 
instead of yean of experience or certain courses completed, and rely on 
evicJeoce..based factors. These standards shall also be aligned with the 
operatina standards adopted unda' division (D)(3) of section 3301.07 of the 
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Revised Code. 
(a) The standards for teachers shall reflect the following additional 

criteria: 
(i) Alignment with the interstate new teacher assessment and support 

consortium standards; 
(ll) Differentiation among novice, experienced. and advanced teachers; 
(iii) Reliance on competencies that can be measured; 
(iv) Reliance on content knowledge, teaching skills, discipline-specific 

teachjng methods, and requirements for professional development; 
(v) Alignment with a career-long system of professional development 

and evaluation that ensures teachers receive the support and training needed 
to achieve the teaching standards as well as reliable feedback about how 
well they meet the standards; 

(vi) The standards under section 3301.079 of the Revised Code, 
including standards on collaborative learning environments and 
interdisciplinary, project-based, real-world learning and differentiated 
instruction; 

(vii) The Ohio leadership framework. 
(b) The standards for principals shall be aligned with the interstate 

schoollcaders licensing consortium standards. 
(2) Develop standards for school district superintendents that reflect 

what superintendc-nts are expected to know and be able to do at all stages of 
their careers. The standards shall reflect knowledge of systems theory and 
effective management principles and be aligned with the buckeye 
association of school administrators standards and the operating standards 
developed under division (0)(3) of section 3301.07 of the Revised Code. 

(3) Develop standards for school district treasurers and business 
managers that reflect what treasurers and business managers are expected to 
know and be able to do at all stages of their careers. The standards shall 
reflect knowledge of systems theory and effective management principles 
and be aligned with the association of school business officials international 
standards and the operating standards developed under division (0)(3) of 
section 3301.07 of the Revised Code. 

(4) Develop standards for the renewal of licenses under sections 
3301.074 and 3319.22 of the Revised Code; 

(5) Develop standards for educator professional development; 
(6) Investigate and make recommendations for the creatio~ expansion, 

and implementation of school building and school district leadership 
academies. 

The superintendent of public instruction. the chancellor of the Ohio 
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board of regents. or the education standards board itself may request that the 
educator standards board update. review. or reconsider any standards 
developed under this section. 

(8) The educator standards board shall incorporate indicaton of cultural 
competency into the standards developed under division (A) of this section. 
For this purpose. the educator standards board shall develop a definition of 
cultural competcocy based upon content and experiences that enable 
educators to know. understand, and appreciate the students, families. and 
communities that they serve and skills for addressing cultural diversity in 
ways that respond equitably and appropriately to the cultural needs of 
individual sbJdents. 

(C) In developing the standards under division (A) of this section, the 
educator standards board shall consider the impact of the standards on 
closing the achievement gap between students of different subgroups. 

(0) In developing the standards under division (A) of this section, the 
educator standards board shall ensure both of the following: 

(1) That teacben have sufficient knowledge to provide appropriate 
instruction for studenta identified as gifted pursuant to Chapter 3324. of the 
Revised Code and to assist in the identification of such students. and have 
sufficient knowledge that will enable teachers to provide learning 
opportunities for aU children to succeed; 

(2) That principals. superintendents. school treasurers, and school 
business managers have sufficient knowledge to provide principled, 
collaborative. foresigh~ and data-based leadership that will provide 
learning opportunities for aU children to succeed. 

(E) The standards for educator professional development developed 
under division (AXS) of this section shall include the following: 

(1) Standards for the inclusion of local professional development 
committees established under section 3319.22 of the Revised Code in the 
planning and design of professional development; 

(2) Standards that address the crucial link between academic 
achievement and mental health issues. 

(F) The educator standards board shall also perform the following 
functions: 

(1) Monitor compliance with the standards developed under division (A) 
of this section and make recommendations to the state board of education 
for appropriate COITCdive action if such standards are not met; 

(2) Research, develop. and recommend policies on the professions of 
teaching and school administration; 

(3) Recommend policies to close the achievement gap between students 
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of different subgroups; 
(4) Define a "master teacher" in a manner that can be used uniformly by 

all school districts; 
(S) Adopt criteria that a candidate for a lead professional educator 

license under section 3319.22 of the Revised Code who does not hold a 
valid certificate issued by the national board for professional teaching 
standards must meet to be considered a lead teacher for purposes of division 
(B)(4)(d) of that section. It is the intent of the general assembly that the 
educator standards board shall adopt multiple, equal-weighted criteria to use 
in determining whether a person is a lead teacher. The criteria shall be in 
addition to the other standards and qualifications prescribed in division 
(8)(4) of section 3319.22 of the Revised Code. The criteria may include, but 
shall not be limited to, completion of educational levels beyond a master's 
degree or other professional development courses or demonstration of a 
leadership role in the teacher's school building or district. The board shall 
determine the number of criteria that a teacher shall satisfy to be recognized 
as a lead teacher, which shall not be the total number of criteria adopted by 
the board. 

(6) Develop model teacher and principal evaluation instruments and 
processes. The models shall be based on the standards developed under 
division (A) of this sectionr 

(7) 9 ..... elep • medtetl ef meaa ... tile aeadl!llBie itBpftwelMllt mid., hy 
~ .,dlll. dHriBs .8M y .. pefte8 _!MIle Ne8~118 fer 
iBeefPel'Mifts the JlM88Hfe1M11t 18 eM ef mttltiple ..... 11_. 8fiterie ime 
eaeh ef the feHewHlsl 

(I) Blisteility fer • pll8fe88ieMl IdHe.ter 1ieeMe, 8elHer pt8fe88ie118l 
IdHe.t. 1ieeMe, 1_ pll8feMieMl IdHeM8r 1ieee8e, 81' priBeipal BeeMe 
iMtMlIlunlier aleb. 3319.~ ef tile R ..... i8etI GeM: 

(h) The 0_ tenher fe8Weeey J'f8Il'8Bl estehliflhed tHMIer seeUeft 
3319.a~ etthe Re· ... GeM; 

(e) The me8el tenber aM priMipal evil_eft iBrMNmeIlt8 aM 
pll88ea8M ... e1e,. neder tlirIt8i. (¥)(fi) ef fftiI seeb. and the 
framsworka for the evaluatjon of tc.chm and grincimls adopted by the 
state board of rQugttion nndq section 3319.112 of the Revised Code. 

(0) The educator standards board shall submit recoIDIDCDdations of 
standards developed under division (A) of this section to the state board of 
education not later than September 1, 2010. The state board of education 
shall review those recommendations at the state board's regular meeting that 
next succeeds the date that the recommendations are submitted to the state 
board. At that meeting, the state board of education shall vote to either adopt 
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standards based on those recommendations or request that the educator 
standards board reconsider its recommendations. The state board of 
education shall articulate reasons for requesting reconsideration of the 
recommendations but shall not direct the content of the recommendations. 
The educator standards board shall reconsider its recommendations if the 
state board of education so requests, may revise the recommendations, and 
shall resubmit the recommendations, whether revised or not. to the state 
board not later than two weeks prior to the state boanl's regular meeting that 
next succeeds the meeting at which the state board requested reconsideration 
of the initial recommendations. The state board of education shall review the 
recommendations as resubmitted by the educator standards board at the state 
board's regular ll'V'A"Jing that next succeeda the rnc:cring at which the state 
board requested reconsideration of the initial recommendations and may 
adopt the standards as resubmitted or, if the resubmitted standards have not 
addressed the state board's concerns, the state board may modify the 
standards prior to adopting them. The final responsibility to determine 
whether to adopt standards as described in division (A) of this sciction and 
the content of those standards, if adopted. belongs solely to the state board 
of education. 

Sec. 3319.63. The boanl of education of a school district that employs 
any person who is appointed to serve as a member of the educator standards 
board under division (AX1)(a) or (e) of section 3319.60, as a member of the 
subcommittee on standards for superintendents under division (B) or (e) of 
section 3319.611, or as a member of the subcommittee on standards for 
school treasuren and business managers under division (B) or (C) of section 
3319.612 of the Revised Code shall grant that person paid professional leave 
for the purpose of attending meetings and conducting official business of the 
educator standards board and the subcommittees in II'iCOJ'dang; with the 
iencralleaye policy the board adopta pursuant to section 3319.141 of the 
Reyised Code. 

Sec. 3326.18. (A) Except as provided under division (8) of this section, 
employees of a science, technology, engineering, and mathematics school 
may organize and collectively bargain pursuant to Chapter 4111. of the 
Revised Code. Notwithstanding division ~1) of section 4111.06 of the 
Revised Code, a unit containing teaching and nonteaching employees 
employed under this section shall be considered an appropriate unit. 

(B) If a science, technology, engineering, and mathematics school is 
created by converting all or part of an existing school operated by a school 
district or an existing conversion community school established under 
Chapter 3314. of the Revised Code, at the time of conversion, the employees 
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assigned to the STEM school shall remain part of any collective bargaining 
unit in which they were included immediately prior to the conversion and 
shall remain subject to any collective bargaining agreement for that unit in 
effect on the first day of July of the year in which the STEM school initially 
begins operation and shall be subject to any subsequent collective 
bargaining agreement for that unit. unless a petition is certified as sufficient 
under division (E) of this section with regard to those employees. Any new 
employees assigned to the STEM school also shall be included in the unit to 
which they would have been assigned had the conversion not taken place 
and shall be subject to the collective bargaining agreement for that unit 
unless a petition is certified as sufficient under division (E) of this section 
with regard to those employees. 

Notwithstanding division (8) of section 4117.01 of the Revised Code, 
the board of education of the school district that operated or sponsored the 
STEM school prior to conversion and not the STEM school shall be 
regarded, for purposes of Chapter 4117. of the Revised Code, as the "public 
employer" of the employees assigned to a conversion STEM school subject 
to a collective bargaining agreement punuant to this division unless a 
petition is certified under division (E) of this section with regard to those 
employees. Only on and after the effective date of a petition certified as 
sufficient under division (E) of this section shall division (A) of this section 
apply to those employees and only on and after the effective date of that 
petition shall Chapter 4117. of the Revised Code apply to the school with 
regard to those employees. 

(C) Notwithstanding sections 4117.03 to 4117.18 of the Revised Code 
and Section 4 of Amended Substitute Senate Bill No. 133 of the 115th 
general assembly, the employees assigned to a conversion STEM school 
who are subject to a collective bargaining agreement pursuant to division 
(B) of this section shall cease to be subject to that agreement and aU 
subsequent agreements pursuant to that division and sbalI cease to be part of 
the collective bargaining unit that is subject to that and all subsequent 
agreements. if a majority of the employees assigned to the STEM school 
who are subject to that collective bargaining agreement sign and submit fu 
the state employment relations board a petition requesting aU of the 
following: 

(1) That aU the employees assigned to the STEM school who are subject 
to that agreement be removed from the bargaining unit that is subject to that 
agreement and be designated by the state employment relations board as a 
new and separate . bargaining unit for purposes of Chapter 4117. of the 
Revised Code; 
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(2) That the employee organization certified as the exclusive 
representative of the employees of the bargaining unit from which the 
employees arc to be removed be certified as the exclusive representative of 
the new and separate bargaining unit for purposes of Chapter 4117. of the 
Revised Code; 

(3) That the STEM school be reganJed 88 the "public employer" of those 
employees for purposes of ~ 4117. of the Revised Code. 

(0) Notwithstanding sections 4117.03 to 4117.18 of the Revised Code 
and Section 4 of Amended Substitute Senate Bill No. 133 of the 11Sth 
general assembly. the employees assigocd to a conversion STEM school 
who arc subject to a collective bargaining agreement pursuant to division 
(8) of this section shall cease to be subject to that agreement and all 
subsequent agreements pursuant to that division, shall cease to be part of the 
collective bargaining unit that is subject to that and all subsequent 
agreements. and shall cease to be represented by any exclusive 
representative of that collective bargaining unit, if a majority of the 
employees assigned to the STEM school who arc subject to that collective 
bargaining agreement sign and submit to the state employment relations 
board a petition requesting all of the following: 

(1) That all the employees assigned to the STEM school who are subject 
to that agreement be removed from the bargaining unit that is subject to that 
agreement; 

(2) That any employee organization certified as the exclusive 
representative of the employees of that bargaining unit be decertified as the 
exclusive representative of the employees assigned to the STEM school who 
are subject to that agreement; 

(3) That the STEM school be regarded as the "public employer" of those 
employees for purposes of Olapter 4117. of the Revised Code. 

(E) Upon receipt of a petition undcc division (C) or (0) of this section. 
the state employment relations board shall check the sufficiency of the 
signatures on the petition. If the signatures arc found sufficient, the board 
shall certify the sufficiency of the petition and so notify the parties involved, 
including the board of education of the school district that operated or 
sponsoRd the STEM school prior to conversion. the STEM school. and any 
exclusive representative of the bargaining unit The changes requested in a 
certified petition shall take effect on the first day of the month immediately 
following the date on which the sufficiency of the petition is certified under 
this division. 

Sec. 3332.03. There is hereby created the state board of career colleges 
and schools to consist of the state supcrint.en.dent of public instruction or an 
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assistant superintendent designated by the superintendent. the chancellor of 
the Ohio board of regents or a vice ch8~llor designated by the chancellor, 
and six members appointed by the governor, with the advice and consent of 
the senate. Members' terms of office shall be for five years, commencing on 
the twenty-first day of November and ending on the twentieth day of 
November. Each member shall hold office from the date of appointment 
until the end of the term for which the member was appointed. 

Three of the members appointed by the governor shall have been 
engaged for a period of not less than five years immMiatcly pmwIing 
appointment in an executive or managerial position in a private, trade, 
technical, or other school subject to this chapter. One member appointed by 
the governor shall be a representative of students and shall have graduated 
with an associate or baccalaureate degree, within five years prior to 
appointment, from a school subject to this chapter. Two members appointed 
by the governor shall be representatives of the general public and sball have 
had no affiliation with, or direct or indirect interest in, schools subject to this 
chapter for at least two yean prior to appointment. In selecting the 
representatives of the general public, the governor shall make an effort to 
find individuals with background or expcricncc in the regulation of 
COIDJDel"CC, business, or education. The two members of the board who are 
representatives of the general public shall not be affiliated in any way with 
or have any direct or indirect interest in any schools subject to this chapter 
duriiJ.g their terms. Except for enrollment in a school subject to this chapter, 
the member representing students shall have had no affiliation in any way 
with, or have any direct or indirect interest in any school subject to this 
chapter for at least two years prior to appointment or during the member's 
term. 

Any vacancy shall be filled in the manner provided for original 
appointment Any member appointed to fill a vacancy occurring prior to the 
expiration of the term for which the member's predecessor was appointed 
shall hold office for the remainder of such term. Any appointed member 
shall continue in office subsequent to the expiration date of the member's 
term until the memba"s successor takes office, or until a period of sixty days 
has elapsed, whichever occurs fU'St 

Members of the board have full voting rights, except for the member 
representing students who shall be a nonvoting member. Each member of 
the board appointed by the governor shall be compensated at the rate 
established pursuant to division ~ of section 124.15 of the Revised 
Code, InK sItaIl Bet Neel-;'e step Mlv8MeI!Ile8I8; fer teelie My8 aM IM __ it 
eBB.gee ill aM fii8ehlrge ef eflteW thHies. In addition, members appointed 
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by the governor may be compensated for the expenses necessarily incwred 
in the attendance at meetings or in performing other services for the board. 
The chairperson of the board sba1I annllalJy be elected or determined 88 

fonows: 
(A) If both members of the board representing the general public have 

served on the board for at least one year. the members shall elect one of 
these two members 88 chairperson. If one of these members declines to be 
elected or serve. the other member representing the general public shall be 
chairperson. If both members representing the gmeral public decline to be 
elected or serve. division (C) of this section shall apply. 

(B) If only one member of the board representing the general public has 
served on the board for at least one year. this member shall be chairperson. 
If this member declines to serve. division (C) of this section shall apply. 

(C) If neither member of the board representing the general public has 
served on the board for at least one year or if this division applies pursuant 
to division (A) or (8) of this section. the membcn of the board sba1I elect a 
chairperson from among any of the voting members of the board who have 
served on the board for at least one year. 

Sec. 3701.33. The public health council shall consist of the following 
seven members to be appointed by the governor: 

(A) Three physicians who are licensed to practice medicine in the state; 
(B) A pbannacist who is licensed to practice pharmacy in the state; 
(C) A re~ nurse who is licensed to practice nursing 88 a registered 

nurse in the state: 
(D) A sanitarian who holds a valid certificate of registration as a 

sanitarian issued under section 4736.11 of the ReviSed Code: 
(E) A member of the public who is not associated with or financially 

interested in the practice of medicine. nursing, pharmacy, or environmental 
health and is at least sixty yean of age. 

Terms of office shall be for seven years, commencing on the first day of 
July andcnding on the thirtieth day of lune. Each member shall hold office 
from the date of appointment until the end of the term for which the member 
was appointed. Any member appointed to fill a vacancy occurring prior to 
the expiration of the term for which the member's predecessor was 
appointed shall hold office for the remainder of such term. Any member 
shall continue in office subsequent to the expiration date of the member's 
term until the membcr's successor takes office, or until a period of sixty days 
has elapsed, whichever occurs first. 

The council shall meet four times each year and may meet at such other 
times as the business of the council requires. The time and place for holding 
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regular meetings sball be fixed in the bylaws of the COUDCil. Special 
!J1CI!"tinp may be called upon the request of any four members of the 00UDcil 
01' upon request of the director of health. and may be held at any · place 
consida:'ccl a4visable by tbe couDCiI or director. Four members of the 
COUDcil c:onatitutc • quorum for the traDaactioo of buaiDeaa. The council. OIl 

01' before the first day of July of elICIt year. shall deaipat.e the member who 
sball act as itJ chairpenon for the ensiling year. The diredor. upon request 
of the council. shaD detail an oflk:er or employee of the department of 
health to act as seaetary of the council. and shall detail such otIu::r 
employees as the c:ouncil requjrea. 

The memben of the COUDciI shall be paid the rate cstabliabed pursuant 
to division ~ of section 124.1~ of the Revised Code while in confereoce 
aDd shall be reimbursed their necessary aDd reuonahle travelina and odler 
expenses incurred in the perfOl'lll8DCe of their reauJardutiea. 

Sec. 3737.81. (A) Tbc:re is hereby created the state fire commission 
consisting of teD members to be appoint.ccl by the govemo: with the advice 
and consent of the seoate. Tbc .. fire marabal or chief deputy fire 
marshal. a repreacotative designated by the department of public safety who 
baa tenure in fire suppression. and • repreacotative designated by the board 
of building standardJ shall be ex officio members. Of the initial 
appointmmta made to the oommip\on, two sball be fOl' a tenD endi", ODe 

year after November 1. 1978. two sball be for • term eodin& two yean after 
that date. two shall be for • term endina three yean after that date. two shall 
be for • term eDdina four yean after that date. and two sball be for a tam 
ending five yean after that date. 'J"baeafter. terma of office shall be for five 
years. eadl term ending on the same day of the same month of the year aa 
did the term wbidl it aua:eeda. Eadl member shall bold office from the date 
of appoiDtment until the end of the term for which the member wu 
appoint.ccl. Any member appoint.ccl to fill • vacancy occunina prior to the 
expiration of the term for which the member's predecessor was appointed 
shall hold office for the rem.iruJer of that term. Any member shall CODtinuc 
in office subsequent to the expiration date of the mc:mber's term until a 
successor takes office, or until a period of sixty days baa elapsed. whichever 
oc:cun first. Mcmbcn sbaIl be qualified by experience and trainina to deal 
with the matten that arc the responsibility of the commisaion. Two members 
shall be memben of paid fire services, one shall be • member of volunteer 
rue scrvicea. two shall be mayors. managers, 01' members of leplative 
authoritiea of municipal corporations, one shall represent ~ and 
industry, ODe shall be a repreacotative of a fire insurance company 
domiciled in this state, one shall represeDl the flammable liquids industry, 
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one shall represent the construction industry, and one shall represent the 
public. At no time shall more than six memben be memben of or associated 
with the same political party. Membership on the commission shall not 
constibJtc holding a public office, and no person shall forfeit or otherwise 
vacate the person's office or position of employment because of membership 
on the commission. 

(B) The ex officio members may not vote, except that the .su fire 
marshal or chief deputy fire marshal may vote in case of a tie. 

(C) Each member of the commission, other than ex officio members, 
shall be paid an amount fixed pursuant to division ~ of section 124.1S 
of the Revised Code, and the membcr's actual and necessary expenses. 

(D) The commission shall select a chairperson and a vice-chairpelson 
from among its members. No business may be transacted in the absence of a 
quorum. A quorum shalI be at least six members, excluding ex officio 
members, and shall include either the chairperson or vice-chairpelson. The 
commission shall hold regular meetings at least once every two months and 
may meet at any other time at the call of the chairperson. 

(E) The ~ fire marshal shalI provide the commission with office 
space, meeting rooms, staff, and clerical assistance necessary for the 
commission to perform its duties. If the commission maintains the Ohio fll'e 
service hall of fame under division (C) of section 3737.03 of the Revised 
Code, the ~ fire marshal shalI preserve, in an appropriate manner, in the 
office space or meeting rooms provided to the commission under this 
division or in another location, copies of all official commendations 
awarded to individuals recognized and commemorated for their exemplary 
accomplishments and acts of heroism at fire-related incidents or similar 
events that occum:d in this state. 

(F) If the commission maintains the Ohio fire service hall of fame under 
division (C) of section 3737.03 of the Revised Code, the expenses incurred 
for the recognition and commemoration of individuals for their exemplary 
accomplishments and acts of heroism at fire-related incidents or similar 
events that occum:d in this state, including, but not limited to, expenses for 
official commendations and an annual awards ceremony as described in 
division (8) of section 3737.03 of the Revised Code, may be paid from 
moneys appropriated by the general assembly for purposes of that 
recognition and commemoration, from moneys that are available to the ~ 
fire marshal under this chapter, or from other funding sources available to 
the commission. 

Sec. 3737.90. (A) There is hereby created the petroleum underground 
storage tank release compensation board consisting of the treasmer of state 
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and the directors of COJDIDerCC and environmental protection as members ex 
officio, or their designees, and nine members to be appointed by the 
governor with the advice and consent of the senate. No more than five of the 
appointed members shall be affiliated with the same political party. Of the 
appointed members, one shall represent the interests of petroleum refiners. 
one shall represent the interests of petroleum marketers, one shall represent 
the interests of retail petroleum dealers, one shall represent the interests of 
local govC1'lllDelllS, one shall have experience in casualty and fire or 
pollution liability insurance, two shall represent the interests of businesses 
that own petroleum underground storage tanks and arc not primarily 
engaged in the sale of petroleum, and two shall be professional engin=rs 
registered under Chapter 4733. of the Revised Code with experience in 
geology or environmental engineering who shall represc:ot the interests of 
the public and shall not be associated with the petroleum industry. 

Of the initial appointments to the board, three shall be for a term ending 
July 11, 1990, three shall be for a term ending July 11, 1991, and three shall 
be for a term coding July 11, 1992. Thereafter, terms of office shall be for 
three years. with cacll term cndina on the same day of the same month as 
did the term that it succeeds. Each member shall hold office from the date of 
hilt the msmbsr'a appointment until the end of the term for which he ~ 
member was appointed. Members may be reappointed. Vacancies shall be 
filled in the manner provided for original appointments. Any member 
appointed to fill a vacancy occurring prior to the expiration date of the term 
for which IHe the member's predecessor was appointed shall hold office as a 
member for the remainder of that term. A member shall continue in office 
subsequent to the expiration date of hie the msmber's term until hilt ~ 
member's successor takes office or until a period of sixty days has elapsed, 
whichever occurs first Appointed mcmben of the board shall be 
compensated on a per diem basis in accordance with division ~ of 
section 124.15 of the Revised Code for each day of actual attendance at 
meetings of the board. Members shall receive their actual and necessary 
expenses incurred in the performance of their duties as members of the 
board. 

The petroleum underground storage tank release compensation board is 
a body both corporate and politic in this state, and the carrying out of its 
purposes and the exercise by it of the powers conferred by sections 3737.90 
to 3131.98 of the Revised Code shall be held to be, and arc hereby 
detennincd to be, essential governmental functions and public purposes of 
the state. . 

Each appointed member of the board shall give a surety bond to the 
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state in the penal sum of not less than twenty-five thousand dollars as 
determined by the board. The eheitmIB rhpimmgn of the board shall give a 
bond in the penal sum of not less than fifty thousand dollars as determined 
by the board. Each surety bond shall be conditioned upon the faithful 
performance of the duties of the office. be executed by a surety company 
authorized to transact business in this state. be approved by the governor. 
and be filed in the office of the seaetary of state. The surety bonds shall be 
given at such time as is established by the board. provided that they shall be 
given prior to the issuance of any revenue bonds by the board under sections 
3737.90 to 3737.948 of the Revised Code. 

The board shall meet at least quarterly and shall hold such additional 
mmiDgs as are necessary to implement and administer sections 3737.90 to 
3737.98 of the Revised Code. Additional meetings may be called in 
accordance with rules adopted under this section. The board shall annually 
select from among its IDCIIlben a eheirtMII rhpimsmn and a "lise eheinMft 
yice-cb,air;gmgn. 

A majority of the members of the board constitutes a quorum for the 
transaction of any business of the board. 

(B) The board may: 
(1) In accordance with Chapter 119. of the Revised Code. adopt. amend, 

and rescind rules establishing procedures for calling special meetings of the 
board; 

(2) In accordance with Chapter 119. of the Revised Code. adopt. amend, 
and rescind such other rules as are occessary or appropriate to implement 
and administer sections 3737.90 to 3737.98 of the Revised Code. including, 
without limitation. rules for the administration of the petroleum 
underground storage tank linked deposit program established under sections 
3737.95 to 3737.98 of the Revised Code; rules establishing priorities for the 
payment of claims under section 3737.92 of the Revised Code on the 
petroleum ~ storage tank financial assurance fund aeated in 
section 3737.91 of the Revised Code based upon a consideration of the date 
that a claim is originally filed and the threat posed to human health and the 
environment by the release to which the claim applies; and rules providing 
for the payment of any such claims in instaJJments, when appropriate. The 
rules adopted under division (BX2) of this section shall be consistent with 
section 9003 of the "Resource Conservation and Recovery Act of 1976." 98 
Stat. 3279.42 U.S.C.A 6991b. as amended. and regulations adopted under 
it 

(3) Employ and fix the compensation of the director of the petroleum 
underground storage tank financial asSW'8IlCC fund and such other personnel 
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as are necessary to implement and administer sections 3737.90 to 3737.98 of 
the Revised Code and rules adopted under them. The board may designate 
positions in the unclassified civil service for which it may employ persons 
who shall be eligible for membership in the public employees retirement 
system under Chapter 145. of the Revised Code and who shall not be subject 
to Chapter 4117. of the Revised Code. 

(4) Enter into contracts or agreements for the purposes of sections 
3737.90 to 3737.98 of the Revised Code, including, without limitation, a 
contract for administration of the petroleum underground storage tank 
financial assurauce fund by an agent; 

(5) Sue or be sued in its own name in actions arising out of any act or 
omission in connection with its business or affairs under sections 3737.90 to 
3737.98 of the Revised Code; 

(6) Issue revenue bonds payable solely from revenues as provided in 
sections 3737.94 to 3737.948 of the Revised Code for the purpose of 
funding the petroleum underground storage tank fmancial assurance fund to 
preserve jobs and employment opportunities in the state and to control water 
pollution and ensure the viability of ground water in the state by 
reimbursements to responsible persons for improving property damaged by 
releases of petroleum; 

(7) Establish by rule the maximum pcrccntage of the petroleum 
underground storage tank financial assurance fund that may be used to make 
petroleum underground storage tank linked deposits under sections 3737.95 
to 3737.98 of the Revised Code. 

(C) Section 9.86 of the Revised Code applies to the petroleum 
underground storage tank release compensation board and to any officer or 
employee of the board, as "officer" and "employee" are defined in section 
109.36 of the Revised Code. 

(0) The board, in the conduct of its functions and duties, is not subject 
to the regulation of the superintendent of insurance under Title XXXIX of 
the Revised Code nor any rules of the depart:ment of insurance adopted 
thereunder. 

Sec. 3770.02. (A) Subject to the advice and consent of the senate, the 
governor shall appoint a director of the state lottery commission who shall 
serve at the pleasure of the governor. The director shall devote full time to 
the duties of the office and shall hold no other office or employment. The 
director shall meet all requirements for appointment as a member of the 
commission and shall, by experience and training, possess management 
skills that equip the director to administer an enterprise of the nature of a 
state lottery. The director shall receive an annual salary detmnined by the 
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director of administrative services in accordance with pay I11III' 48 · ef 
section 124.152 of the Revised Code. 

(B Xl) The director shall attend all JJM¥;tings of the coounission and shall 
act as its secretary. The director shall keep a record of all commission 
pmcA"A"dings and shall keep the commission's records, files, and documents 
at the commission's principal office. All records of the commission's 
medings shall be available for inspection by any member of the public, 
upon a showing of good cause and prior notification to the director. 

(2) The director shall be the commission's executive officer and shall be 
responsible for keeping all commission records and supervising and 
administering the state lottery in accordance with this chapter, and carrying 
out all commission rules adopted under section 3770.03 of the Revised 
Code. 

(CXl) The director shall appoint an assistant director, deputy directors 
of markding, operations, sales, finance, public relations, security. and 
administration, and as many regional managen as are required. The director 
may also appoint nccessary professional, technical, and clerical assistants. 
All such officers and employees shall be appointed and compensated 
pursuant to Olapt.er 124. of the Revised Code. Regional and assistant 
regional managen, sales representatives, and any lottery executive account 
representatives shall remain in the unclassified service. 

(2) The director, in consultation with the director of administrative 
services, may establish standards of proficiency and productivity for 
commission field representatives. 

(D) The director shall request the bureau of criminal identification and 
investigation, the department of public safety, or any other state, local, or 
federal agency to supply the director with the criminal records of any job 
applicant and may periodically request the criminal records of commission 
employees. At or prior to the time of making such a request, the director 
shall require a job applicant or commission employee to obtain fingerprint 
cards presaibed by the superintendent of the bureau of criminal 
identification and investigation at a qualified law enforcement agency. and 
the director shall cause these fingeIprint cards to be forwarded to the bureau 
of criminal identification and investigation and the federal bureau of 
investigation. The commission shall assume the cost of obtaining the 
fingerprint cards and shall pay to each agency supplying criminal records for 
each investigation under this division a reasonable fee. as determined by the 
agency. 

(E) The director shall license lottery sales agents pursuant to section 
3770.05 of the Revised Code and, when it is considered necessary, may 
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revoke or suspend the license of any lottery sales agent 
(F) The director shall confer at least once each month with the 

commission, at which time the director shall advise it regarding the 
operation and administration of the lottery. The director shall make available 
at the request of the commission all documents, files, and other records 
pertaining to the operation and administration of the lottery. The director 
shall prepare and make available to the commission each month a complete 
and accurate accounting of lottery revenues, prize money disbursements and 
the cost of goods and services awarded as prizes, operating expenses, and all 
ot:her relevant financial information, including an accounting of all transfers 
made from any lottery funds in the custody of the treasurer of state to 
benefit education. 

(0) The director may enter into contracts for the operation or promotion 
of the lottery pursuant to Chapter 125. of the Revised Code. 

(H)(1) Pursuant to rules adopted by the commission under section 
3770.03 of the Revised Code, the director shall require any lottery sales 
agents to either mail diredly to the commission or deposit to the credit of 
the state lottery fund, in banking institutions designated by the treasurer of 
state, net proceeds due the commission as determined by the director, and to 
file with the director or the director's designee reports of their receipts and 
transactions in the sale of lottery tickets in the form required by the director. 

(2) Pursuant to rules adopted by the commission under Chapter 119. of 
the Revised Code, the director may impose penalties for the failure of a 
sales agent to transfer funds to the commission in a timely manner. Penalties 
may include monetary penalties, immediate suspension or revocation of a 
license, or any other penalty the commission adopts by rule. 

(I) The director may arrange for any person, or any banking institution, 
to perform functions and services in connection with the operation of the 
lottery as the director may consider necessary to carry out this chapter. 

(J)(I) As used in this chapter, "statewide joint lottery game" means a 
lottery game that the commission sells solely within this state under an 
agreement with other lottery jurisdictions to sell the same lottery game 
solely within their statewide or other jurisdictional boundaries. 

(2) If the governor directs the director to do so, the director shall enter 
into an agreement with other lottery jurisdictions to conduct statewide joint 
lottery games. If the governor signs the agreement personally or by means of 
an authenticating officer pursuant to section 107.1 S of the Revised Code, the 
director then may conduct statewide joint lottery games under the 
agreement. 

(3) The entire net proceeds from any statewide joint lottery games shall 
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be used to fund elementary, secondary, vocational. and special education 
programs in this state. 

(4) The commission shall conduct any statewide joint lottery games in 
accordance with rules it adopts under division (BX5) of section 3770.03 of 
the Revised Code. 

(KX 1) The director shall enter into an agreement with the department of 
alcohol and drug addiction services under which the departmcol shall 
provide a program of gambling addiction services on behalf of the 
commission. The commission shall pay the costs of the program provided 
pursuant to the agreement. 

(2) AB used in this section. "gambling addiction services" has the same 
meaning as in section 3793.01 of the Revised Code. 

Sec. 3772.06. (AXI) The commission shall appoint an executive 
director who shall serve at the pleasure of the commission. The executive 
director is in the unclassified service, shall devote full time to the duties of 
the office, and shall hold no other office or employment. The executive 
director shall, by experience and training, possess management skills that 
equip the executive director to administer an enterprise of the nature of the 
commission. The executive director shall not have a pecuniary interest in 
any business organization that holds a license under this chapter, or that 
does business with any person Iiceoscd under this chapter. A member of the 
general assembly, a person who holds an elective office, or an office holder 
of a political party is ineligible to be appointed executive director at the 
same time as being such a member or holding such an office. The executive 
director shall receive an annual sa1ary establjabed in rules .dowA by the 
director of .dministmtiye services in accordance with pay ,..8 48 af 
section 124.152 of the Revised Code. 

(2) The executive director, before entering upon the discharge of the 
executive director's official duties, shall give, and thereafter shall maintain. 
bond in the amount of twenty-five thousand dollars, payable to the state, 
conditioned upon the executive director's faithful and proper performance of 
the executive director's official duties. The bond shall be issued by a surety 
authorized to do business in this state and shall be filed with the secretary of 
state. 1bc bond may be an individual bond or a schedule or blanket bond. 

(B X I) The executive director or adcputy designated in writing by the 
executive director shall attend all meetings of the commission and shall act 
as its secretary. 1bc executive director shall keep a record of all commission 
pI'OlUdings and shall keep the commission's records, flIes, and ~cnts 
at the commission's principal office. 

(2) The executive director shall be the chief executive officer and shall 
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be responsible for keeping all commission records and supervising and 
administering casino gaming in accordance with this chapter, and enforcing 
all commission rules adopted under this chapter. 

(3) The executive director shall hire staff, including an assistant director 
or deputy directon, as necessary to assist the executive director in the 
executive director's duties under this chapter. In appointing employees, the 
executive director is subject to section 3772.061 of the Revised Code. The 
executive director may employ employees as necessary, unless the 
commission determines otherwise. Except as otherwise provided in this 
chapter, all costs of administration incurred by the executive director and the 
executive director's employees shall be paid out of the casino control 
commission fund. 

(C) A state agcocy or other unit of state govCl'llDlellt shall cooperate 
with the commission, and shall provide the commission with information 
and services the commission considers necessary to carry out the 
commission's duties and functions under this chapter. 

(0) The executive director shall confer at least once each month with 
the commission, at which time the executive director shall advise it 
regarding the operation and administration of the commission and casino 
gaming. The executive director shall make available at the request of the 
commission all documents, files, and other records pertaining to the 
operation and administration of the commission and casino gaming. The 
executive director shall prepare and make available to the commission each 
month a complete and accurate accounting of gross casino gaming revenues, 
and all other relevant fmancial information, including an accounting of all 
transfers made from the casino control commission fund. 

Sec. 3773.33. (A) There is hereby created the Ohio athletic commission. 
The commission shall consist of five voting members appointed by the 
governor with the advice and consent of the senate, not more than three of 
whom shall be of the same political party, and two nonvoting members, one 
of whom shall be a member of the senate appointed by and to serve at the 
pleasure of the president of the senate and one of whom shall be a member 
of the house of representatives appointed by and to serve at the pleasure of 
the speaker of the house of representatives. To be eligible for appointment 
as a voting member, a person shall be a qualified elector and a resident of 
the state for not less than five years imnwfjately pl"'a'4ing the person's 
appointment. Two voting members shall be knowledgeable in boxing, at 
least one voting member shall be knowledgeable and experienced in high 
school athletics, one voting member shalI be knowledgeable and 
experienced in professional athletics, and at least one voting member shall 
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be knowledgeable and expericoced in coUegiate athletics. One commission 
member shall hold the degree of doctor of medicine or doctor of osteopathy. 

(B) No person shall be appointed to the commission or be an employee 
of the commission who is licensed. registered. or regulated by the 
commission. No member shall have any legal or beneficial interest, direct or 
indirect, pecuniary or otherwise, in any penon who is licensed, registered, 
or regulated by the commission or who participates in prize fights or public 
boxing or wrestling matches or exhibitions. No member shall participate in 
any fight, matdl, or exhibition other than in the member's official capacity 
as a member of the commission, or as an inspector as authorized in section 
3773.S2 of the Revised Code. 

(C) The governor shall appoint the votins members to the commission. 
Of the initial appointments, two shall be for terms ending one year after 
September 3, 1996, two shall be for terms ending two years after September 
3, 1996, and one shall be for a term ending three yean after September 3, 
1996. Thereafter, terms of office shall be for three years, each term ending 
the same day of the same month of the year as did the term which it 
succeeds. Each ~ shall hold office from the date of the member's 
appointment until the cod of the term for which the member was appointed. 
Any member appointed to fill a vacancy occurring prior to the expiration of 
the term for which the member's predecessor was appointed shall hold office 
for the remainder of the term. Any member shall continue in office 
subsequent to the expiration date of the member's term until the member's 
successor takes office, or until a period of sixty days has elapsed, whichever 
occurs first. 

The governor shall name one voting member as chairperson of the 
commission at the time of making the appointment of any member for a full 
term. Three voting members shall constitute a quorum. and the affirmative 
vote of three voting members shall be necessary for any action taken by the 
commission. No vacancy on the commission impairs the authority of the 
remaining members to exercise aU powers of the commission. 

Voting members, when engaged in commission duties, shall receive a 
per diem compensation determined in accordance with division ~ of 
section 124.1S of the Revised Code, and all members shall receive their 
actual and necessary expenses incurred in the performance of their official 
duties. 

Each voting member, before entering upon the discharge of the 
member's duties, shall file a surety bond payable to the treasurer of state in 
the sum of ten thousand dollars. Each surety bond shall be conditioned upon 
the faithful performance of the duties of the office, executed by a surety 
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company authorized to transact business in this state, and filed in the office 
of the secretary of state. 

The governor may remove any voting member for malfeasance, 
misfusancc, or nonfeasance in office aftu giving the member a copy of the 
charges against the member and affording the member an opportunity for a 
public hearing. at which the member may be represented by counsel, upon 
not less than ten days' notice. If the member is removed, the governor shall 
file a complete statement of all charges made against the member and the 
govcmor's finding on the charges in the office of the secretary of state, 
together with a complete report of the procA"A"dings, The governor's decision 
shall be final. 

Sec. 3781.07. There is hereby established in the department of 
commerce a board of building standards consisting of fifteen members 
appointed by the governor with the advice and consent of the senate. The 
board shall appoint a secretary who shall serve in the unclassified civil 
service for a term of six years at a salary fIXed pursuant to Olaptcr 124. of 
the Revised Code. The board may employ additional staff in the classified 
civil service. The secretary may be removed by the board under the rules the 
board adopts. Terms of office shall be for four years, COmIDCIJCtng on the 
fourteenth day of October and ending on the thirteenth day of October. Each 
member shall hold office from the date of appointment until the end of the 
term for which the member was appointed. Any member appointed to fill a 
vacancy occurring prior to the expiration of the term for which the mcmber's 
predecessor was appointed shall hold office for the remajnder of such term. 
Any member shall continue in office subsequent to the expiration date of the 
membcr's term until the mcmber's successor takes office, or until a period of 
sixty days has elapsed. whichevCl' occurs first. One of the members 
appointed to the board shall be an attorney at law, admitted to the bar of this 
state; two shall be registered architects; two shall be professional engineers. 
one in the field of mrdJanical and one in the field of structural engineering. 
each of whom shall be duly licensed to practice such profession in this state; 
one shall be a person of recognized ability, broad training. and fifteen years 
experience in problems and practice incidental to the construction and 
equipment of buildings specified in section 3781.06 of the Revised Code; 
one shall be a person with recognized ability and experience in the 
manufacture and construction of industrialized units as defined in section 
3781.06 of the Revised Code; one shall be a member of the flI'C service with 
recognized ability and broad training in the field of fire protection arid 
suppression; one shall be a person with at least ten years of experience and 
recognized expertise in building codes and standards and the manufacture of 
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construction materials; one shall be a gcncral contractor with experience in 
residential and COIJUDaCial construction; two. chosen from a list of ten 
names the Ohio home builders association submits to the governor. shall be 
gcncra1 contractors who have recognized ability in the construction of 
residential buildings; one shall be a person with recognized ability and 
experience in the use of advanced and renewable energy in the construction 
of commercial and residential buildings; one shall be a person with 
recognized ability and experience in the use of energy conservation in the 
construction of commercial and residential buildings; and one. chosen from 
a list of three names the Ohio municipal league submits to the governor. 
shall be the mayor of a municipal corporation in which the Ohio residential 
and nonresidential building codes are being enforced in the municipal 
corporation by a certified building department. Each member of the board, 
not otherwise required to take an oath of office. shall take the oath 
prescribed by the constitution. Each member shall receive as compensation 
an amount fixed pursuant to division ~ of section 124.15 of the Revised 
Code. and shall receive actual and necessary expenses in the perf01lll.8DCC of 
official duties. The amount of such expenses shall be certified by the 
scaetary of the board and paid in the same manner as the expenses of 
employees of the department of commerce are paid. 

Sec. 4112.03. There is hereby created the Ohio civil rights commission 
to consist of five members. not more than three of whom shall be of the 
same political party. to be appointed by the governor, with the advice and 
consent of the senate. one of whom shall be designated by the governor as 
eheinMB cbaimmmn. At least one member shall be at least sixty years of 
age. 

Terms of office shall be for five yean, commencing on the twenty-ninth 
day of July and ending on the twenty-eighth day of July. Each member shall 
hold office from the date of hie appointment until the end of the term for 
which fte the; mcmbc;r was appointed. Any member appointed to ftIl a 
vacancy occurring prior to the expiration of the term for which hi8 ~ 
member's predecessor was appointed shall hold office for the remainder of 
such term. Any member shall continue in office subsequent to the expiration 
date of hi8 the member's term until Mt the membq's successor takes office, 
or until a period of sixty days has elapsed. whichever occurs first 

Three members of the commission shall constitute a quorum for the 
purpose of conductjng the business thereof. A vacancy in the commission 
shall not impair the right of the remajning members to exercise all the 
powers of the commission. 

Each member of the commission shall be paid a salary established 
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pursuant to division ~ of section 124.15 of the Revised Code plua 
necessary and actual expenses while traveling on business of the 
commission. 

Any member of the commission may be removed by the governor for 
inefficiency, neglect of duty, misconduct, or malfeasance in office, after 
being given a written statement of the charges against him the member and 
an opportunity to be heard publicly thereon. 

Sec· 4113.80. CAl As used in thi , section. "public employer" Q1SID' the 
stllC or 8A.Y aapv;y or igatrurnc;ptality of the state. awl any municUml 
cm:poration. countY. townshm· school district. or other political subdjyisjon 
or 8A.Y aacnc.Y or bwnllPCDtaliLY of a municjpal cm:poration. county. 
township. school district. or othC" political subdjyiajon. 

CD) "Am" "an'iClto'." "color." "djsability." "mUiW:y stam'." "national 
orimp." "rag;." "relimon." and "sex" hayC the umc IMAninp and Shan be 
conatrued in the un manOS' as in ChaM 4112. of the Rc;yised Code. 

CC) Wbsn dctmpininl whether to lay off an employee as gart of a 
reductign in force. a public employc;r shall not considcr thC race. color. 
relimon. SCL mUjtBQ sten", national Primp diyhj1jty. aiC. or ancqqy of 
the c;mployq; in violation of Chapter 4112. of the Reyised Code or 8A.Y 
AQlllicablc fc;dmllaw· 

Sec. 4117.01. As used in this chapter: 
(A) "Person," in addition to those included in division (C) of section 

1.59 of the Bcvised Code, includes employee organizations. public 
employees, and public employers. 

(B)(ll "Public employer" means the state or any political subdivision of 
the state located entirely within the state. including. WIt .. IimilMi8lt; any 
of the followinl: 

!ALA municipal corporation with a population of at least five thousand 
according to the most recent federal dcaamnial census; 

£bl.A county; 
w..A township with a population of at least five thousand in the 

unincorporated area of the township according to the most recent federal 
decennial census; 

!dl.A school district; 
Ccl Thc governing authority of a conversion community school 

established under Olapter 3314. of the Revised Code. unless the weminl 
authority Iw submittc'.d a statement to the; stile emplQymcnt relations board 
under division CAl(41 of section 3314·10 of the Reyised COOc; 

!.tlA state institution of higher learning; 
£&l..A "public or special district; 
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!hl.A state agency, authority, commission. or board; • 
(i) Any other branch of public employment. "Mlie 

129thO.A. 

(2l ExCClK U nthc;rwW; groyidql in diyisjon CBX1Xel of this sectiop. 
"public employer" does not include the either of the foUowjn&; . 

(al The nonprofit corporation formed under section 187.01 of the 
Revised Code~ 

(bl The l'M""iO& authoritY of a GODlrnlmjty school cstabUshM nndq 
Chaptc;r 3314. of the Reyiscd Code. 

(e) "Public employee" means any person holding a position by 
appointment or employment in the scrvice·of a public employer, ~ 
.,. perI8B w .... ,.,..rnnt te • eelltfeet ~ • ,.Iie empleyw ... 
,.wille empleyer ... w ... wheIIl the .aoMl 1M. reletieM heaM .. 
tleeliBeti j~ 8Il the "lBie that the iwlolr .. ecI ampleyees are emplo)'ees 
of. ,.Iie ample)'., except: 

(1) Persona holding elective offICe; 
(2) Employees of the general assembly and employees of any other 

legislative body of the public employer whose principal duties are directly 
related to the legislative functions of the body; 

(3) Employees on the staff of the governor or the chief executive of the 
public employer whose principal duties are directly related to the 
pcttOl'lDlDCC of the executive functions of the governor or the chief 
executive; 

(4) Persons who are members of the Ohio organized militia, while 
training or performing duty under section S919.29 or S923.12 of the Revised 
Code; 

(S) Employees of the state employment relations board, including those 
employees of the state euiployment relations board utilized by the state 
personnel board of review in the exercise of the powers and the perfOI'llUUlCG 

of the duties and functions of the state personnel board of review; 
(6) Confidcntial employees; 
(7) Management level employees; 
(8) Employees and officers of the courts, assistants to the attorney 

general, assistant prosecuting attorneys, and employees of the clerks of 
courts who perform a judicial function; 

(9) Employees ef • pHlie eflieial who let iB • 6dueiafy eapeeil'y; 
appeiBtM putWHt te are in the "oclassified civil service "od« divisions 
(A)(Sl and (9) of section 124.11 of the Revised Code; 

(10) Supervisors. includio& fire sqperyjsory officm; 
(11) SbJdents whose primary purpose is educational training, including 

graduate assistants or associates, residents, interns, or other students 
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working as part-time public employees less than fifty per cent of the llOrmal 

year in the employee's bargainjng unit; 
(12) Employees of county boards of election; 
(13) Seasonal and casual employees as determined by the state 

employment relations board; 
(14) Part-time faculty members of an institution of higher education; 
(15) Participants in a work activity, developmental activity, or 

alternative work activity under sections 5107.40 to 5107.69 of the Revised 
Code who perform a service for a public employer that the public employer 
needs but is not performed by an employee of the public employer if the 
participant is not engaged in paid employment or subsidized employment 
pursuant to the activity; 

(16) Employees included in the career professional service of the 
department of transportation under section 5S01.20 of the Revised Code; 

(17) Employees of community-based correctional facilities and district 
community-based correctional facilities created under sections 2301.51 to 
2301.S8 of the Revised Code who are not subject to a collective bargaining 
agreement on June 1, 2005~ 

(J 8) Employees of a re&ional MnneD of Wqgmcmt created under 
Chapter 167. of the Rcyised Code. 

(0) "Employee organjzation" means any labor or bona fide organization 
in which public employees participate and that exists for the purpose, in 
whole or in part, of dealing with public employers concerning grievances, 
labor disputes, wages, haun, terms, and tHher COnditiODl of employment. 

(E) "Exclusive representative" means the employee organization 
certified or recognized as an exclusive representative under section 4117.05 
of the Revised Code. 

(F) "Supervisor" means any individual who has authority, in the interest 
of the public employer, to hire, transfer, suspend, lay off, ~ promote, 
discharge, assign, reward, or discipline other public employees; to 
responsibly direct them; to adjust their grievances; or to effectively 
recoIllIDelld such action, if the exercise of that authority is not of a merely 
roUtine or clerical nature, but requires the use of independent judgment, 
provided that: . 

(I) Employees of school districts who are department chairpersons or 
consulting teachers shall not be deemed supervisors; 

(2) VJith .., •• te IMIBhIl'll ef a pelt. er fiN MpaftI!IHIM; Be. I'IfII8B 
sMH M tleemM a 8tlpePVi&er Heel" .. _ef ef .. 8epaftmeBt er theae 
iBtIirJithlela Me, ill .. ah!M1B811 ef .. ehief. are IHtheriMtl te eHfeiae the 
IHthePily ... pefta!'JB .. tltHies ef" ehief ef the 8eputmeah '}AlePe pfie. 
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le StIM 1, 198a, a JMlhIie .. Ie,.. ,HrS'zsal le a jtltiieial lleei8ie&; .. ~erM 
ill IHiplieB le wWeh the ,-li ... Ie,.. W88 a ,..", has 1IeeliBM le 
.... ill .H ...... ".iaM. with IIMIIBheM ef a ,eliee er fiN ~ 
8ft the "Mie ....... lIIBh_ IN ~ flteeelllellllh .. eE a peliee 
er fiN depazli&Jal .. B8l M'"i' the .... ..,.iB. ia IhiI .... fer rite 
JMIfP88III ef itNre .He.... "",iaia.. The 8.... elllple)'lMlll reJMi8B8 
" .... IIheH 1Ie.1I. all "'_es eeaeeraias the ."IiNli8ft eE "Milll fP)Ea) 
ef IhiI 8 ...... 

~ With respect to faculty members of a state institution of higher 
education, heads of departments or divisions are supervisors; hewe'"iel', Il8 

__ in pddjtiop. any faculty member or group of faculty members ..... 
~ 88le.,. heel.e the faatit)' III8IIlhew er petIp ef faeul~"""" 
1hIl participate in decisions with respect to courses. curriculum. personnel. 
or other matters of academic or institutional policy pre syperyisors or 
mlnaaemc;nt leycl mnployees; 
~ No teacbCl' as defined in section 3319.09 of the Revised Code 

shall be designated as a supervisor or a management level employee unless 
the teacher is employed under a contract governed by section 3319.01, 
3319.011, or 3319.02 of the Revised Code and is assigned to a position for 
which a license deemed to be for administrators under state board rules is 
required pursuant to section 3319.22 of the Revised Code. 

(0) "To bargain collectively" means to perform the mutual obligation of 
the public employer, by its representatives, and the representatives of its 
employees to negotiate in good faith at reasonable times and places with 
respect to wages, hours, terms, and eahef conditions of employment .. rite 
eeetia"lti8Bt MtMIifieatiee, er _Iettell ef 1ft eltisaias pr8'"iieiea ef • 
eeHe .... e herpiaia. ......... with the intention of reaching an 
agreement, or to resolve questions arising under the agreement. "To bargain 
collectively" includes ext£lIting a written contract incorporating the tenDs of 
any agreement reached. The obligation to bargain collectively docs not 
mean that either party is compelled to agree to a proposal nor docs it require 
the making of a concession. 

(H) "Strike" I8ieeII8 eeaftmleM eeaeerfeIl Ieliea ill feiliBs le repeft le 
Htyt . wiIHW aheeMe &em eM'S peeiB8Ilt er ste,,... eE we .. ill whel. 
ire. the NIl, ~ .. ,.... ~ eE the ... ef .mple)'tBIIHJ 
fer rite ,tIf1'888 ef ill~'JeiIls, iBfItIaIea. er eee .... I ehaaae ill Wises, 
hetlftl. terms; aM em. eeMiS8118 ef elllple)'tMlll: "Strike" 1Iees Il8t iIleltl~. 
I 8le,,.. eE ~erk ",. empleyeee ill geM faiflt h. __ eE ~M er 
~ werlHlls eeMiBell8 at die ,llee ef empleYfMBl tMt IN 
ehaermelle the ,laee eE emple)'t'MBta 
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(I) "lJaauthefiM8lMfi11e" includes, but is not limited to, concerted action 
.... the ... er eMeluid _lilt a' • _He ............... ape_ell' 81' 

chu'ies the pvdvwy at the ol!lltlemata ,..eeli ...... f8fth ill oe" 
4117.14 ef the JlerJieM ONe in failing to report to duty; willful absence 
from one's position; stoppage of work; slowdown, or abstinence in whole or 
in part from the full, faithful, and proper perfOI'lD8llCe of the duties of 
employment for the purpose of inducing. influencing, or coercing a change 
in wages, hours, terms, and ethef conditions of employment. "lJ~eli 
~ "Sqjkc" includes any such action. absence, stoppage, slowdown, or 
abstinence when done partially or intermittently, whether .... 81' .. die 
.,iNBeB ef the .. 1IIt 81' .... dd tefIIIt at. _He ...... MfsaiBiBs ~ 
81' ...... 81' ... the peeIieeey a' the aetalemata preeelitlf. oet f8fth ill 
oeBtiell 4117.14 ef the Rev'" ONe. 
~ "Professional employee" means any employee engaged in work 

that is predominantly intell~ involving the consistent exercise of 
discretion and judgment in its performance and requiring knowledge of an 
advanced type in a field of science or learning customarily acquired by a 
prolonged course in an institution of higher learning or a hospital, as 
distinguished from a general academic education or from an apprenticeship; 
or an employee who has completed the courses of specialized intellcctual 
instruction and is performing related work under the supervision of a 
professional person to become qualified as a professional employee. 
~ "Confidential employee" means any employee who works in the 

personnel offices of a public employer and deals with information to be used 
by the public employer in collective bargaining; or any employee who 
wmts in a close continuing relationship with public officcn or 
representatives directly participating in collective bargaining on behalf of 
the employer. 
~ "Management level employee" means an individual who 

formulates policy on behalf of the public employer, who responsibly directs 
the implementation of policy, or who may reasonably be required on behalf 
of the public employer to assist in the preparation for the conduct of 
collective negotiations, administer collectively negotiated agreements, or 
have a major role in personnel administration. Assistant superintendents, 
principals. and assistant principals whose employment is govcmcd by 
section 3319.02 of the Revised Code are management level employees. 
With respect to mcmbcn of a faculty of a state institution of higher 
education, Be peI'88B ifJ • JMI!IIAIMMBt level emplayee heea.e ., the 
p8mea'o iB'valvllMllt ill •• felmHlaB8Il 81' illltplelllelHeli8ll at a8alielBie 81' 

~8Il pelt., !lIlY faculty who. indiyidually or thmu&h a faculty pDts 
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or Uke O[Ianj7ltioQ, partie_ in the loyman" of the institution. an; 

jnyolved in pc;nonnc;l decisions. selection or review of adminjmatoq, 
plaonjnl aM use of physical resources. hud", preparation. and 
dmqrnjnation of Muptjonal policies related to admj»ions. curricnJym 
subject mlttN. awl methods of jnstruction and research an; manawnc;gt 
leyel employees. 
~ "Wages" means hourly rates of pay, salaries, or other forms of 

compensation for services rendered. 
~ "Member of a police depart:mmt" means a person who is in the 

employ of a police depart:mmt of a municipal corporation as a full-time 
regular poliCe officer as the result of an appointment from a duly established 
civil service eligibility list or under section 737.105 or 737.16 of the Revised 
Code, a full-time deputy sheriff appointed under section 311.04 of the 
Revised Code, a township constable appointed under section S09.01 of the 
Revised Code. or a member of a township police district police depart:mmt 
appointed under section 505.49 of the Revised Code. 
~ "Membc'lS of the state highway patrol" means highway patrol 

troopers and radio operators appointed under section 5503.01 of the Revised 
Code. 
~ "Member of a fire depart:mmt" means a person who is in the 

employ of a fire depart:mmt of a municipal corporation or a township as a 
fire cadet. full-time regular firefighter. or promoted rank as the result of an 
appointment from a duly established civil service eligibility list or under 
section 5005.38, 709.012, or 737.22 of the Revised Code. 
~ "Day" means calendar day. 
Sec. 4117.02. (A) There is hereby created the state employment 

relations board, consisting of three members to be appointed by the 
governor with the advice and consent of the senate. Members shall be 
knowledgeable about labor relations or personnel practices. No more than 
two of the three members shall belong to the same political party. A member 
of the state employment relations board during the member's period of 
service shall hold no other public office or public or private employment 
and shall allow DO other responsibilities to interfere or conflict with the 
member's duties as a full-time state employment relations board member. Of 
the initial appointments made to the state employment relations board, one 
shall be for a term ending October 6, 1984, one shall be for a term ending 
October 6, 1985, and one shall be for a term ending October 6, 1986. 
Thereafter, terms of office shall be for six yean. each term ending on the 
same day of the same month of the year as did the term that it succeeds. 
Each member shall hold office from the date of the member's appointment 
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until the end of the term for which the member is appointed. Any member 
appointed to fill a vacancy occuning prior to the expiration of the term for 
which the member's predecessor wu appointed shall hold office for the 
remairvler of the term. Any member shall continue in office subsequent to 
the expiration of ~ member's term until the member's successor takes 
office or until a period of sixty days bas elapsed. whichever occurs first. The 
governor may remove any member of the stale employment relations board. 
upon notice and public bearing. for neglect of duty or malfeasance in office. 
but for no other cause. 

(8)(1) The governor shall designate one member of the stale 
employment relations board to serve as chairperson of the state employment 
relations board. The chairperson is the bead of the stale employment 
relations board and its chief executive officer. 

(2) The chairperson shall exercise all administrative powers and duties 
conferred upon the stale employment relations board under this chapter and 
shall do all of the following: 

(a) Employ, promote, supervise. and remove aU employees of the stale 
employment relations board, and establish, change, or abolish positions and 
assign or reassign the duties of those employees as the chairperson 
determines necessary to achieve the most efficient performance of the duties 
of the stale employment relations board under thia chapter; 

(b) Determine the utiliZAtion by the stale personnel board of review of 
employees of the state employment relations board as necessary for the stale 
personnel board of review to exercise the powers and perform the duties of 
the stale personnel board of review. 

(c) Maintain the office of the state employment relations board in 
Columbus and manage the office's daily operations, including securing 
offices, facilities, equipment. and supplies necessary to house the stale 
employment relations board, employees of the state employment relations 
board, the stale personnel board of review, and fIles and records under the 
control of the stale employment relations board and under the control of the 
stale personnel board of review; 

(d) Prepare and submit to the office of budget and management a budget 
for each biennium according to section 107.03 of the Revised Code, and 
include in the budget the costs of the stale employment relations board and 
its staff and the costs of the state employment relations board in discbarging 
any duty imposed by law upon the stale employment relations board. the 
chairperson, or any of the employees or agents of the stale employment 
relations board, and the costs of the state personnel board of review in 
discharging any duty imposed by law on the state personnel board of review 
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or an agent of the state personnel board of review. 
(C) The vacancy on the state employment relations board docs not 

impair the right of the remaining members to exercise all the powers of the 
state employment relations board. and two members of the state 
employment relations board. at all times, constitute a quorum. The state 
employment relations board shall have an official seal of which courts shall 
take judicial notice. 

(D) The state employment relations board shall make an annual report in 
writing to the governor and to the general assembly, stating in detail the 
work it has done. 

(E) Compensation of the chairperson and members shall be in 
accordance with division ~ of section 124.1S of the Revised Code. The 
clulirpenon and the members are eligible for reappoinbnent. In addition to 
such compensation, all members shall be reimbursed for their necessary 
expenses incwred in the performance of their work as members. 

(F)(1) The chairperson, after consulting with the other state employment 
relations board members and receiving the consent of at least one other 
board member, shall appoint an executive director. The chairperson also 
shall appoint attorneys and shall appoint an assistant executive director who 
shall be an attorney admitted to practic::e law in this state and who shall serve 
as a liaison to the attorney gcnenl on legal matters before the state 
employment relations board. 

(2) The state employment relations board shall appoint IIIeI'Ithers ef 
feet fiBlIiBs pllMl8 fld-fio4m and shall prescribe their job duties. 

(0)(1) The executive director shall serve at the pleasure of the 
chairperson. The executive director, undc:I'the direction of the chairperson, 
shall do all of the following: 

(a) Act as chief administrative officer for the state employment relations 
board; 

(b) Ensure that all employees of the state employment relations board 
comply with the rules of the state employment relations board; 

(c) Do all things necessary for the efficient and effective 
implementation of the duties of the state employment relations board. 

(2) The duties of the executive director described in division (G)(l) of 
this section do not relieve the chairperson from fmal responsibility for the 
proper performance of the duties described in that division. 

(H) The attorney general shall be the legal adviser of the state 
employment relations board and shall appear for and represent the state 
employment relations board and its agents in all legal proceedings. The state 
employment relations board may utilize regional, local, or other agencies, 
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and utilize voluntary and uncompensated services as needed. The state 
employment relations board may contract with the federal mediation and 
conciliation service for the assistance of mediators, arbitrators, and other 
personnel the . service makes available. The chairperson shall appoint all 
employees on the basis of training. practical experience, education. and 
character. notwithstanding the requirements established by section 119.09 of 
the Revised Code. The chairperson shall give special regard to the practical 
training and experience that employees have for the particular position 
involved. The executive director, assistant executive director, administrative 
law judges, employees holding a fiduciary or administrative relation to the 
state employment relations board as desaibcd in division (A)(9) of section 
124.11 of the Revised Code. and the personal secretaries and assistants of 
the state employment relations board members are in the unclassified 
servicc. All other full-time employc:c:s of the state employment relations 
board are in the classified service. All employees of the state employment 
relations board shall be paid in accordance with Clapter 124. of the Revised 
Code. 

(I) The chairperson shall select and assign administrative law judges and 
other agents whose functions are to conduct bearings with due regard to 
their impartiality. judicial tempcramcnt, and knowledge. If in any 
JJl'OC«djng under this chapter, any party prior to five days before the bearing 
thereto files with the state employment relations board a sworn statement 
cl1arging that the administrative law judge or other agent designated to 
condw::t the bearing is biased or partial in the proceeding. the state 
employment relatiollS board may disqualify the penon and designate 
another administrative law judge or agent to conduct the ~ing. At 
least ten days before any bearing. the state employment relations board shall 
notify all parties to a proceecling of the name of the administrative law judge 
or agent designated to conduct the hearing. 

(1) The principal office of the state employment relations board is in 
Columbus, but it may meet and exercise any or all of its powers at any other 
place within the state. The state employmcm relations board may. by one or 
more of its employees, or any agents or agencieS it designates, conduct in 
any part of this state any procfIA"41ing. hearing. investigation. inquiry, or 
election necessary to the performance of its functions; provided, that no 
person so designated may later sit in determination of an appeal . of the 
decision of that cause or matter. 

(K) In addition to the powers and functions provided in other sections of 
this chapter, the state employment relations board shall do all of the 
following: . 
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(1) Create a bureau of mediation within the state employment relations 
board. to perform the functions provided in section 4117.14 of the Revised 
Code. This bureau shall also establish, after consulting representatives of 
employee organizations and public employers, panels of qualified persons to 
be available to serve as IB8IBIteI'8 ef feet fiMiBs plMle fact.finden and 
arbitrators. 

(2) Conduct studies of problems involved in representation and 
negotiation and make recommendations for legislation; 

(3) Hold bcarinp pursuant to this chapter and, for the purpose of the 
hearings and inquiries, administer oaths and affirmations, examine witnesses 
and documents, take testimony and receive evidence, compel the attendance 
of witnesses and the production of documents by the issuance of subpoenas, 
and delegate these powers to any members of the state employment relations 
board or any administrative law judge employed by the state employment 
relations board for the performance of its functions; 

(4) Train representatives of employee organizations and public 
employers in the rules and techniques of collective bargaining procedmes; 

(.5) Make studies and analyses of, and act as a clearinghouse of 
information relating to, conditions of employment of public employees 
throughout the state and request assistance, services, and data from any 
public employee organization. public employer, or governmental unit 
Public employee organizations, public employers, and governmental units 
shall provide such assistance. services, and data as will enable the state 
employment relations board to carry out its functions and powers. 

(6) Make available to employee organizations, public employers, 
mediators, feet fiMifts ,..18 fact.fipdm. arbitrators, and joint study 
committees statistical data relating · to wages, benefits, and employment 
practices in public and private employment applicable to various localities 
and occupations to assist them to resolve issues in negotiations; 

(7) Notwithstanding section 119.13 of the Revised Code, establish 
standards of persons who practice before it; 

(8) Adopt. amend, and rescind rules and procedures and exercise other 
powers appropriate to carry out this chapter. Before the adoption, 
amendment, or rescission of rules and procedures under this section, the 
state employment relations board shall do all of the following: 

(a> Maintain a list of interested public employers and employee 
organizations and mail notice to such groups of any proposed rule or 
procedure, amendment thereto, or rescission thereof at least thirty days 
before any public hearing thereon; 

(b> Mail a copy of each proposed rule or procedure, amendment thereto, 
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or rescission thereof to any person who requests a copy within five days 
after receipt of the request therefor; 

(c) Consult with appropriate statewide orgailizations representing public 
employers or employees who would be affected by the proposed rule or 
procedure. 

Although the state employment relations board is expected to discharge 
these duties diligently. failure to mail any notice or copy. or to so consult 
with any person. is not jurisdictional and shall not be construed to invalidate 
any proct'A"ding or action of the state employment relations board. 

(L) In case of neglect or refusal to obey a subpoena issued to any 
person. the court of common pleas of the county in which the investigation 
or the public hearin& occurs. upon application by the state employment 
relations ~ may issue an order requiring the person to appear before the 
state employment relations board and give testimony about the matter under 
investigation. 1bc court may punish a failure to obey the order as contempt. 

(M) Any subpoena. notice of hearing. or other process or notice of the 
state employment relations board issued under this section may be served 
penonally. by certified mail. or by leaving a copy at the principal office or 
penonal residcocc of the respondent required to be served. A return. made 
and verified by the individual making the service and setting forth the 
manner of service. is proof of SClVice, and a return post office receipt. when 
certified mail is used. is proof of service. All process in any court to which 
application is made under this chapter may be served in the county wherein 
the persons required to be served reside or are found. 

(N) All expenses of the state employment relations board. including all 
necessary traveling and subsistence expenses incurred by the members or 
employees of the state employment relations board under its orders. shall be 
paid pursuant to itemized vouchers approved by the chairperson of the state 
employment relations ~ the executive director. or both. or such other 
penon as the chairperson designates for that purpose. 

(0) Whenever the state employment relations board determines that a 
substantial controversy exists with respect to the application or 
interpretation of this chapter and the matter is of public or great general 
interest. the state employment relations board shall certify ita final order 
directly to the court of appeals having jurisdiction over the area in which the 
principal office of the public employer directly affected by the application or 
interpretation is located. 1bc chairperson shall file with the clerk of the court 
a certified copy of the transaipt of the proceedings before the state 
employment relations board pertaining to the final order. If upon hearing 
and consideration the court decides that the fmal order of the state 
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employment relations board is unlawful or is not supported by substantial 
evidence on the record as a whole. the court shall reverse and vacate the 
final order or modify it and enter final judgment in accordance with the 
modifJCation; otherwise, the court shall affirm the final order. The notice of 
the fmal orda' of the state employment relations board to the interested 
parties shall contain a certification by the chairperson of the state 
employment relations board that the final order is of public or great general 
interest and that a certified transcript of the record of the proct'A'Aings before 
the state employment relations board had been filed with the clerk of the 
court as an appeal to the court. For the purposes of this division, the state 
employment relations board has standing to bring its final order properly 
before the court of appeals. 

(P) Except as otherwise specifically provided in this section, the state 
employment relations board is subject to ~ 119. of the Revised Code, 
including the procedure for submission of proposed rules to the general 
assembly for legislative review under division (H) of section 119.03 of the 
Revised Code. 

Sec. 4117.03. (A) Public employees have the right to: 
(1) Form, join, assist, or participate in, or refrain from forming, joining, 

assisting, or participating in, except as otherwise provided in Chapter 4117. 
of the Revised Code, any employee organization of their own choosing; 

(2) Engage in other concerted activities for the purpose of collective 
bargaining or other mutual aid and protection; 

(3) Representation by an employee organization; 
(4) Bargain collectively with their public employers to determine wages, 

hours, terms and edlef conditions of employment ... the ee~8Itt 
lIMMiiHe._ er tIeIetieI!l at III ~ previsieB at • eeHeetive ~ 
~ and enta' into collective bargaining agreements; 

(S) Prescot grievances and have them adjusted, without the intervention 
of the bargaining representative, as long as the adjustment is not inconsistent 
with the terms of the collective bargaining agreement then in effect and as 
long as the bargaining representatives have the opportunity to be present at 
the adjustment. 

(B) Persons on active duty or acting in any capacity as members of the 
organinti militia do not have collective bargaining rights. Employees of a 
community school establiMed under Chapter 3314. of the Reyised Code do 
not have collectiye bm:KljPiPK rimw. except as provided in section 3314.10 
of the Reyised Code. A community school estAbHsbed upder Chapter 3314. 
Of the Reyised Code ShIll not barKaip collcctiyely with its employees. 
except as "midst in section 3314.10 of the Revised Code. 
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(C) Except as provided in division (0) of this section. nothing in 
Chapter 4117. of the Revised Code prohibits public employers from electing 
to engage in collective bargaining. to meet and confer. to hold discussions. 
or to engage in any other form of collective negotiations with public 
employees who are not subject to Chapter 4117. of the Revised Code 
pursuant to division (C) of section 4117.01 of the Revised Code. 
, (0) A public employer shall not engage in collective bargaining or other 
forms of collective negotiations with the employees of county boards of 
elections referred to in division (CXI2) of section 4117.01 of the Revised 
Code. 

~) 8mpleyees ef ptlhlie _eels 1M)' NrpiB eeHeet¥.., fer health 
811'8 heaeiit8; hewer .... ell health 811'8 hellefitl IIMIl __ Met pteeHeea 
l'N8efiiMMl hy the 8ehee1 empleyeee heal. eare heere; ill Ieee .... wi. 
seetiea 9.991 ef the ReYitMMl Selle. 

Sec. 4117.0~. (A) An employee organization becomes the exclusive 
representative of all the public employees in an appropriate unit for the 
purposes of collective bargaining by either: 

(1) Being certified by the state employment relations board when a 
majority of the voting employees in the unit select the employee 
organization as their representative in a board-conducted election under 
section 4117.07 of the Revised Code; 

(2) F"tling a request with a public employer with a copy to the state 
employment relations board for recognition as an exclusive rcprcscntative. 
In the request for recognition, the employee organization shall describe the 
bargaining unit, shall allege that a majority of the employees in the 
bargaining unit wish to be represented by the employee organization, and 
shall support the request with substantial evidence based on, and in 
accordance with, rules prescribed by the board demonstrating that a majority 
of the employees in the bargaining unit wish to be represented by the 
employee organi7ation. Immediately upon receipt of a rcqucst.. the public 
employer shall either request an election under division (AX2) of section 
4117.07 of the Revised Code, or take the following action: 

(a) Post notice in each facility at which employees in the proposed unit 
are employed, setting forth the description of the bargaining unit, the name 
of the employee organi7ation requesting recognition, and the date of the 
request for recognition, and advising employees that objections to 
certification must be filed with the state employment relations board not 
later than the t9.'eMy fl!8t thirtieth day following the date of the request for 
recognition; 

(b) Immediately notify the state employment relations board of the 
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request for recognition. 
The state employment relations board shall eeftify tile empleyee 

erpailllfi88 fHiIts the ..,.... fer flN8pitiee 88 tee P.r..1IIly 8118_ 
inyestilW the regucst for rs;co&n,ition and mqposcd. bUlaipiPI unjt on the 
thirtY-first day following the filing of the request for recognition, unless by 
the Meaty firM thirtieth day following the flling of the request for 
recognition it receives: 

(i) A petition for an election from the public employer pursuant to 
division (A)(2) of section 4117.07 of the Revised Code; 

(ii) Substantial evidence based on. and in accordance with. rules 
prescribed by the board demonstrating that a majority of the employees in 
the described bargaining unit do not wish to be represented by the employee 
organization filing the request for recognition; 

(iii) Substantial evidence based on. and in accordance with. rules 
prescribed by the board from another employee organization demonstrating 
that at least ten per cent of the employees in the described bargaining unit 
wish to be represented by such other employee organization; or 

(iv) Substantial evidence based on. and in accordance with. rules 
prescribed by the board indicating that the proposed unit is not an 
appropriate unit pursuant to section 4117.06 of the Revised Code. 

(B) Nothing in this section shall be construed to permit a public 
employer to recognize. or the state employment relations board to certify, an 
employee organization as an exclusive representative under Chapter 4117. 
of the Revised Code if there is in effect a lawful written agreement., contract, 
or memorandum of understanding between the public employer and another 
employee organization which, on the effective date of this Mea88 
amcndmcmt, baa been recognized by a public employer as the exclusive 
representative of the employees in a unit or which by tradition, custom, 
practice, election. or negotiation has been the only employee organization 
representing all employees in the unit; this restriction docs not apply to that 
period of time covered by any agreement which exceeds three years. For the 
purposes of this section, extensions of agreement do not affect the expiration 
of the original agreement. 

eCl Another employee orlanjRtjon. emplgyees cum;ntly n;mcsented by 
the employee orl"Piptjon. or the public emploYer of the public emplgyees 
may file a petitign for dm;njficatjon with the board that is sYPllOflCd by 
substantial c;yjdcmg; baaed on and in accordance with rules "'0$4 by the 
board. dcmonstratiPI that at least thirtY per cent of the employees in the 
described bUI'ininl unit swmort the petition. The petition may be 
submitted at !lAY tim, sub_,S't to one hundred twentY days prior to the 
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expiration of the collectiye bar&aiojna amement. 
CDl Nonc;xclusive or deemed certified reco&Jlition greyi0U81y muted 

tbrouKh an am;emcnt or awnorandwn of undmtaocIjoa shall not pn;cbJde; 
the; board from doio& BAY of the; foUowina; . 

. (ll pctmpipipa an ammmria'C unit; 
(21 If 1lf!CC!SS8D'. removina claMificatiOIl3 from a bllaaioina unit under 

an e&isdpa QOQC;xclusive COQtJact. amement. or mSPQJ]lQdum of 
llQdmtapdipa; 

(31 Boldina an election to dc;tc;npjOG an exclusive rqmu;ptativc for aU 
those employees dt'!!!11SN a part of the; lPIJIopriatc unit. 

Sec. 4117.06. (A) The state employment relations board shall decide in 
each case the unit JO.QI1 appropriate for the purposes of collective 
bargaining. The determination is final and conclusive and not appealable to 
the court. 

(B) The board shall determine the appropriateness of each bargaining 
unit and shall consider among other relevant factors: the desires of the 
employees; the community of interest; wages, hours, and other working 
conditions of the public employees; the effect of over-fragmentation; the 
efficiency of operations of the public employer; the administrative structure 
of the public employer; and the history of collective bargaining. 

(C) The heaftI may IIetel1BiM • HIli. Ie he tile appro" ... HBit ill • 
parti __ el8l, eve the. 801M other HBit mishl eI8e "I ~. 
~ In addition, in determining the appropriate unit. the board shall not: 
(1) Decide that any unit is appropriate if the unit includes both 

professional . and nonprofessional employees, unless a majority of the 
professional employees and a majority of the nonprofessional employees 
first vote for inclusion in the unit; 

(2) Include guards or correction officers at correctional or mental 
institutions, special police officers appointed in accordance with sections 
5119.14 and 5123.13 of the Revised Code, psychiatric attendants employed 
at mental health forensic facilities, youth leaders employed at juvenile 
correction facilities, or any public employee employed as a guard to enforce 
against other employees rules to protect property of the employer or to 
protect the safety of persons on the employer's premises in a unit with other 
employees; 

(3) Include . members of a police or fire department or members of the 
state highway patrol in a unit with other classifications of public employees 
of the department; 

(4) Designate as appropriate a bargaining unit that contains more than 
one institution of higher education; nor shall it within any such institution of 
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higher education designate as appropriate a unit where such designation 
would be inconsistent with the accreditation standards or interpretations of 
such standards. govcming such institution of higher education or any 
department, school, or college thereof. For the purposes of this division, any 
branch or regional campus of a public institution of higher education is part 
of that institution of higher education. 

(5) Designate as appropriate a bargaining unit that contains employees 
within the jurisdiction of more than one elected county office holder, unless 
the county-elected office holder and the board of county commissioners 
agree to such other designation; 

(6) With respea to members of a police department. designate as 
appropriate a unit that includes rank and file members of the department 
with members· who are of the rank of sergeant or above. or with n;mect to 
merom of a fire dcJwtmc;pt dcsim''S M IIJPIgprjatc a unit th.t includp 
Ank ADd file mc;mbm of the; <L;wtmmt with members who are of the rank 
of lis;utcnant or ahoye: 

(7) Except as otherwise provided by division (.*,)(3) ef 8ee8eB 3314.19 
er diYiei8ll (8) of section 3326.18 of the Revised Code, designate as 
appropriate a bargaining unit that contains employees from multiple 
eemtJtllftfty 8ehee1s eatahlishM 111111. CMpter 3314. er IINItiple scicuce, 
technology, enaineering, and mathematics schools established under 
ChaptCI' 3326. of the Revised Code. For purposes of this division. more than 
one unit may be designated within a single ee ...... ""ity 8ehee1 er science, 
technology, cnginrning. and mathematics school. 

This section shall not be deemed to prohibit multiunit bargaining. 
Any bagaininl unit of a fire dcpartmc;pt that does not conform to 

divisioQ CC)(6l of thi, section on the effective d,'S of thin amcpdmc;pt ,h.JJ 
cca.v; to be· an APmwm''S unit ypon the expjratiop of the; collective 
bag'in;nl A&T"'PA't coyeripl that unit that is in effect on the effective dB'C 
of this amc;pdmc;nt or three yean after the; effectivc dA'S of thi! amcpdmcnt 
whicbeyer is c;arlic;r. Thereafter. the board sh.n d"limo'S the; 'IRlWUUiatc 
upjt for the; fire dcwtmc;pt in ggmJanq; with division (C¥6l of thi' 
section. 

Sec. 4117.07. (A) When a petition is filed. in accordance with rules 
prescribed by the state employment relations board: 

(1) By any employee or group of employees, or any individual or 
employee organization acting in their behalf, alleging that at least thirty per 
cent of the employees in an appropriate unit wish to be represented for 
collective bargaining by an exclusive representative, or asserting that the 
designated exclusive representative is no longer the representative of the 
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majority of employees in the unit, the board shall investigate the petition, 
and if it has reasonable cause to believe that a question of representation 
exists, provide for an appropriate bearing upon due notice to the parties; 

(2) By the employer alleging that one or more employee organizations 
has presented to it a claim to be recognized as the exclusive representative in 
an appropriate unit, the board shall investigate the petition, and if it has 
reasonable cause to believe that a question of representation exists, provide 
for an appropriate bearing upon due notice to the parties. 

If the board finds upon the record of a bearing that a question of 
representation exists, it shall direct an election and certify the results thereof. 
No one may vote in an election by proxy. The board shall not certify any 
exclusive RRRKDwiye without an electioo in any case in which the public 
employer has filM a _tim for election in ammJang; with division CAl of 
this section. except the board may eI8e certify an employee organization as 
an exclusive representative if it determines that a free and untrammelled 
election cannot be conducted because of the employer's unfair labor 
practices and that at one time the employee organization had the support of 
the majority of the employees in the unit 

(B) Only the names of those employee organizations designated by 
more than ten per cent of the employees in the unit found to be appropriate 
may be placed on the ballot. Nothina in this section shall be construed to 
prohibit the waiving of hearings by stipulation, in conformity with the rules 
of the board, for the purpose of a consent election. 

(C) The board shall conduct representation elections by secret ballot 
cast, at the board's discretion, by mail or electronically or in person. and at 
times and placeS selected by the board subject to the following: 

(I) The board shall give no less than ten days' notice of the time and 
place of an election; 

(2) The board shall establish rules concerning the conduct of any 
election including, but not limited to, rules to guarantee the secrecy of the 
ballot; 

(3) The board may not certify a representative unless the representative 
receives a majority of the valid ballots cast; 

(4) Exccptas provided in this section, the board shall include on the 
ballot a choice of "no representative"; 

(5) In an election where none of the choices on the ballot receives a 
majority, the board shall conduct a runoff election. In that case, the ballot 
shall provide for a selection between the two choices or parties receiving the 
highest and the second highest number of ballots cast in the election. 

(6) The board may not conduct an election under this section in any 
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appropriate bargaining unit within which a board-conducted election was 
held in the preco1ing twelve-month period. nor during the term of any 
lawful collective bargaining agreement between a public employer and an 
exclusive representative that WM entered jgtp before the effective date of 
thj, section. 

Petitions for elections may be flied with the board no sooner than one 
hundred twenty days er I.s. th8Il aiMty MYI before the expiration date of 
any collective bargaining agreement, or after the expiration date; .ail the 
puh_ empleyer .. .. _y .... ~.'e .... _ • new wrilteB 
epeemeet 

No coUc;ctiye bgajgigs amment CDtered igtp on or Ilftc;r the effectiye 
dam of fhi, "'DSQdmcgt shall bar the mgdng of an election or certififlltion 
pursuant tp a petition that is rigly filed in pccordang; with !hi, section. 

For the purposes of this secti~ extensions of agreements do not affect 
the expiration date of the originaI agreement. 

Sec. 4117.08. (A) All matters pertaining to wages, hours, er JWl terms 
and ether conditions of emplo)'lDalt _ the eeNj "771881t; mlMliReaB8Itt er 
Mletiea aE III ~ p!'&'Ii8i8ll at • eBHe .......... iRi". apeemeM are 
subject to collective bargaining between the public employer and the 
exclusive representative, except as otherwise specified in this section and 
dWMi8ll ~ af section 4117.93 4117.081 of the Revised Code. Any exisriga 
provision of a coIlcctiye bgajgjns ft&TCCIQCDt that WM modified. renewed, 
or e1tc;ndm from a prior col1ectiye b"'jgjga greemcnt that doc;a not 
concern WHIC". hours· and tmna and conditiorui shall not be a magdptmy 
subject of collective bgAjgjga aod shall not be subject to !lQ)' jmRMSC 
grocedure without the mubJa' un;cmcmt of both the public emplOYer and 
exclusive TQlJ'CKDtatjve. lbc inclusion of a provision in a mvioua 
collective _ajnjns qrecmc;nt shall not be used M a buis for the provision 
beiDa dc;tmnigr4 to rooccm wap, hoWl. smd tcrma and conditions. 

(B) The fobiuS subiects arc not ummuniMc subjecta for collective 
bgajgigs' 

(ll lbc conduct and grading of civil service examinations, the rating of 
candidates, the establishment of eligible lists from the examinations, and the 
original appointments from the eligible lists are Bet app.apPieae lMIhjeem fa. 
eBHe.· .... MrJ.i"i"~ 

(2) Health care benefits. except that subject to djvision CEl of thj, 
section. the unount of the cog of those; bs;ncfits for which a public employer 
and the public c;m,ployec;a of the public emplQyer PAYs is an gppropriatc 
subject of collective bur&ljgiga; 

(3) The IHY'"sot of a contribution by a public emplOYer to the public 
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employees retirement systc;m. the Ohio wHee and fire pension fund the 
state t",dJm rctiremc;pt system. the state hipway patrol retiremept system. 
or the school employees Rtjmpc;pt system on behalf of an employee. 
coptributor· or tqrhc;r, II mulicable. that the employee. contributor. or 
twhq otberwiae iI reQlliml to pay: 

(4) The priyatiptjon of a public employer's services or contractjnK out 
of the puhljc employer's work: 

(,l The nuroW of employees rqmjred to be on dmy or employed in agy 
dc.Partmc;pt. diyiaion. or facilitY of a public employer. 

(C) Unless a public employer mr&ifiqUy agrees otherwise in an exmeu 
writtm provision of a collective bargaining agreement. nothing in Chapter 
4117. of the Revised Code impaiIs the right and responsibility of each 
public employer to: 

(1) Befeftttine mstteft ef inheaeat lMIHISeriaI peRey whiell .He, htlt 
Ill'e !let HmiteIl Ie _ et 8iseNti811 er peR.". !MIeh 18 the ftifteti8118 eM 
"f88f8IM et .. ,,_lie emple,., 8t8ftdlflle ef 8el'Viee&; it:8 er;'fJI'ItII h .... 
ttftIiMliee ef teelmelelY, .. el'S"';Ms8MI alNdtlre; 

f~) BiNet; 1MIpeI'Yiae, evalulte, er hire emple,eea; 
(3) Me;atl:iB .. impfeve the e8tei_, aM eifeeW/eBe88 eE 

sevfJl'BllleBtal 81'11-8881 
(4) Bel:eImiBe the e'/ereH methetIa, .,..,8e88. JMeB8, er I'ef88lH'8I h, 

wftieh leVelBtM'lM' e.,...rieM are te he eeadBMed; 
(J) S • .,... cli8eipliBe; ___ , er ..... e fer jt18t eetI88, er I.,. eri, 

fftB8fer, 188; .... 8ehetWe, "f8IB8te, er I'eMiIl emple,eea; 
(ft) BetermiBe the I:de~ ef the werk ferae; 
(7) BeteimiBe the W/ereli miMieIl ef the 8IB"leyer 18 I: lIftit eE 

18 '/ertHBeIltt 
(8) SfeeBvely JMB8&8 the welk ferae; 
(9) T __ 8M Ie emy etlt the miMi8B ef the "tHllie Imp Ie,. 18 I: 

gevel'lllMBtel Bit Hire. djscharKG. transfer. suapc;pd. or discipline 
employees: 

(2) Qs;tmnjne the number of geagns n;cwired to be employed or laid 
gft 

(3) Petqmjos the Qlwlitjgtjgpa of employees: 
(4) Qc;tmpine the slartinK Md Ql1ittinl time and the number of hours to 

be worked by ita employees: 
CS) Make DAY and aU xeasorutble rules Md rcplations: 
(6) Qetqmjne the work assiWmGQtl of its employees: 
(7) Qetmnjne the bllis for selectiop. rctcntigp. and gromgtion of 

employees: 
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(8) Delmnins the ty:pe of smWzmcnt used and the RQUQ1C' of work 
processes. Glcept M provided in diyision (f) of this section; 

(2) Pctmninc the makinl of tcrhoololical alterations by revisin& either 
process or CQUipmcnt or both. except M provided in division (f) of thi!! 
section; 

OID Petmnjns work StAndarda and the QU31ity and QJlantity of work to 
be gmdug;¢ 

(11) Select and !nr.ntc; buildinl!! aM other facilities: 
(12) EstJIbJiHh elP'nd trapsfer. or consolidAte; work mocesscs and 

facilities: 
(13) Transfer or subcoptract work; 
(14) ConwIidatc;. 1IlC[1e. or otherwise trapsf" BAY or aU of Wi facilities. 

gmperty pmcesaea. or work with OJ to BAY ntber municjpa1 cm:poration or 
entity or effect or shanle in am' rqpect the 1e,,1 stAh)!L manalemept. or 
rqponsibiJiU of such P'OPGrtY. facjJitica· pmcessea· or work: 

(1 S) Impinetc; or elimjne" aU or lIllY pert of its work or facilities. 
The employer is not required to bargain on subjects reserved to the 

management and direction of the governmental unit eaeept 18 Iifeet wap8. 
h8t118. fiDI_ .. eeMiH_ 8E .. 18""" .. die 88IlliBHeIi8lt; 
me8ifie.aiee; er alel._ 8E III ~ ,..,.. •• 81 • eelleeBrle 8upiBiB1 
~ A public employee or exclusive representative may raise a 
legitjmate complaint or file a grievance based smlx on the yioletion of the 
elmea writtm gmvisiona of a collective bargaining agreement. 

CD) Qurinl nepetiona between a public employer and an exclusive 
TClPl'd"2'tatiye. the pprties 3hall CQIl3idc;r. for pumoss of detqminjnl the 
ability of the public employer to PHY for IlDY tmna emcd to durioa 
collectiye bm'ininl only the finepcial 3talu3 of the public employer gt the 
time period surroundjn. the DCloriptjgna. Whc;n dcrgminjnl wbctbcr the 
employer can pay for those tmna. the pertjea shell CQIl3idcr the employc:(a 
inehilqy to PU· The pertiq ShaJl pot cgnsjdq either of the foUgwin, wbc;n 
dt;tmpininl the ehility of the public emplgyer to PlY for those lmn3: 

(1) Any pgtcgtie1 future jncreye in the jncome of the; public employer 
thet would onlY be pOMible by the emploYer Winl revenue. inclndinl but 
not limited to. ppaaiol a levy or a bond issue; . 

(2) The emPloyer's ehili\y to sell psg. 
eE) The groyision of health cere benefits for which the employer is 

regyired to PAY mgn; thAD eimty-fiye per cent of the cost is not an 
grgpri8le subject for collective blllieininl' No public employer ShAll 
amx; to A gmvision thgt rewires the pubUc emplgyer to PHY more than 
eiihty-five per cent of the cost paid for health cere benefits. 
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(f) NotwjtbJtandina division (Cl of this section. eQUimnsnt issues 
din:ctly warM to personal safety are meet to collectiye buainina 

Sec. 4117.081. (Al This section _lies only to school districts. 
edl1£'tional service centm· g;rtain gmymion community schools 
cslablished myJq Chagtcr 3314. of the Revised Code. awl STEM schools 
established unW Chapter 3326. of the Rc;yised Code. 

(8l No public employer to whish tbi' section APPlies shall en1cr jntri a 
collective bU'inina amsncpt on or after the effective da'e of thiS section 
that does lAY of the foUowina: 

(ll RC!QI1ires the; public C!IIJRloyer to C!IIJRloy a minimum pymber of total 
pmonnel or ao,y catema of JPJODnel: 

(2l Rf!SUicta the authority of the public employer Of a district or service 
center suwintmJcot to assian gmgpne;l to school buiJdina' or restricts the 
authority of a buildina pripcjpal to desiwate; the; rgponsibilitiea and 
workloads of gmgpnel gsiwed to the buildina: 

(3l EstabUsbf!l a maximum number of sb!dcmls who may be assiwed to 
a clafL'mnm or tpclpec 

(4l Prohibits the public employer from makina reductions in tepcbm or 
nonteaGhina employees for BAY agplicable reuon specified in diyision (8l 
of Won 124.321 or section 3319.17 or 3319.172 of the Reyjsed Code or in 
a polis;)' adnptc;d JlOOm section 3319.171 of the Rcvjscd Code; 

(S) Rc;strim the authority of the public employf!l'. when makina 
gcrsopnc;l rMuctinm· to dpmpipc; the; ordc;r of layoffs: 

(6) Rc;stricta the authority of the; public employer to acquire 
noneducational scryices from apother public or private entity tbrouah 
con:mctitiye bWdina: 

(7) Restricts the authority of the public employer to agmire lAY 
products. gmW'Q1l. or scryices punJl'"t to section 3313.841. 3313.842. 
3313.843. or 3313.845 of the; Rc;vised Code: 

(8) Otbcrwjsc; relinguishes. imn. or restricts the; manalerial riab" 
and n;sponaibiljtjes of the; public employer desgjbed in diyision (el of 
section 4117.08 of the; Reyised Code. 

. (cyu Except as othc;rwise proyjdr4 in division (C¥2) of this section. 
earl! collc;ctive barl'inina aprremc;nt entmd into on or after the effectiye 
date of thi, section between a public C!IIJRIgyet to which th it! section applies 
and ita employees shaJJ comply with all APPlicable state or local laws or 
gidin,"ccs reprdina Wiles· bgurs. awl terms and conditigns of employment 
of public employees. 

(2) A collective barlaininl amement entered into on or after the 
effective dots; of thiS section may include a provision that copflicts with on 
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a licable law or onljn""iC. if the moyisjon eslablisbp bencfib that arc Ic;sa 
thAD the bcpc;fjtt conferml by the law or mlin"'B .wI diyisiop, CAl of 
WOO 4117.1Q of the Beyjn Code does not reqpin; tbat tbG law or 
gnJin.ng; grmil oyer the qmlUsRn, gmyjaiQn. MY prpyjajon of the 
yrmnmt that qmfljqa wjtb an IPJl1icablc Jaw or WigS awl doea not 
'7'P'I tbc¥ I'CQ1rimnmta "II be yoid. 

CD) Notwjtbetandin , diyjaUm CAXS) of section 4117.11 of the Reyiacd 
Cgdc; •• gublic _ayer to wbA !hi' section _Hp jA not RQUimJ to. and 
maY refuse to· mllGSiveLY Iwpjn OIl the motinnptjon. mndifjs;atjQlb or 
lmDwgn of a pmyjaiop, of an Slimp, mlldye bm'inip, aarrsncnL 

Sec. 4117.09. (A) The parties to any collective bargaining agnwncnt 
shall reduce the agnwncnt to writing and both execute it. 

(8) The ~t shall cootain a provision that 
(I) Provides for a grievance procedure which may culmin.te with final 

and bindina arbitration of UDl'e8Olved grievances, ... tb.1 arc based on the 
disputed interpretations of the GIIBM writtm movjsions of the agreements. 
and wbicll is valid and enfon:eable undea' ita tenna when entered into in 
accordance with tbia chapter. No publication thereof is requimI to make it 
effective. A party to the agnwncnt may bring suits for viOlatiOll of 
agreements or the enfcm:ement of an award by an arbitrator in the court of 
common pleas of any county wherein a party resides or tranaacta busiDcsa. 

(2) Authorizes the public employer to deduct the periodic dues, 
initiation fees, and assessments of members of the exclusive representative 
upon presentation of a written deduction authorizatioo by the employee m 
1M, M the s;mglo,yrc nrppiptjog baa filed Ipd m.jpteiped ita fjp.pcial 
n;part glltljpip, the nrppipliop'a GJpc;wUtnn;a. 

(C) !Ale Nil agnwncnt may contain a provision that requires 81 a 
condition of employment; 8ft er". _," .. lIy lIN'" tIp8Jl Pf8h • ..., 
pellietl 81' !liMy tie,. feHewiBs the "Ii""i". al empleymeMt weieIte\,. ie 
lese, 81' the e8'eeave !Into al. 88He ... -.i"i8. ~ wmehewlr ie 
.... that the employees in the unit who are DOt members of the employee 
organi1.ation pay to the employee organization a fair share fee. !Ale 
1I'fIIII8-- .. Bet I'8fIHiI'e lIlY ..,lay. • 8eeeme • IMJIIlter al the 
.. ley. erpnizn'h.. aer shall fair ... feee Mleell ... paW Ity 
fMlBh_ at 1M ...,lay. 8fIM';n';8ft whe ... ill .. __ harp;";"1 HIli" 
Nwy pHlie empleyee 8fJan;lIlti8ft .811811';,.. pHlie ...,layeel ptIRtIIftt 
....... IIMH ",liMN III iMerMlpNl .... 1I.,IIBiM. NIh.,.; if 
.,. fer JI8II! ...... '-' '11m_ eelllalme • felletal law, pNFJi",1I • 
BeIHI!8IBIMr "'Shill • _ely ......... 8ft the amplay. ergMizetialb AhNlit 
Ilfhitfuy ... eapf'ie;aHl -8ft; 81:1_ lie., J1;uti8ft ie 88llelHli'" 8ft the 
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petti. Me.,. ..... shaH .. e Ie the ~8Il 1M)' he filM with the 
statl empleymeet .. 1afteM heenI withiB thirty Mye ef the Iletel'lBiM!i8ll 
~atl speeitiyiaa the _...,. 81' eaprieitNe MttIN ef the tlete! iuti8ll'" 
the iteaM Mall f8TIiew the _ate Ilete!IBiaatieB .. lleei. wMther it w. 
e..., 81' eap.ieieWi. 'Fha 1I,lIn_eIl et • fair .... fee Ity the ptlhlie 
empleyer Mill the ,eyre" .,. ef the empley ... ite peymeat te the 
empley. 8I'IMka';8Il ia .. 'elMlie .. tIeee Mt ..... the 7JI'itt:e 
etHIlefiNti8ll et the empley •• 

The ill ....... _ate preeellare shaH pl'8'/lM fer. _ate et eR:peMitHfes 
ill sttppeft etpaRilllB peR_ er i_elepeal "USIS Mt gaIMiw Ie the we .. 
ef empley. 8I'I""jllatieM ill the fNIIIl ef eellee8ve herpillill" 

Ally ptlhlie empleyee wile ia • IMIIlher ef ........ Ie eM8h1iMetl 
.. tlatlitieaal .... 8f 'famillSs ef • MBa fWe Nlisi8ll 8f Nliste- Itetly 
wftieh hM hiateriellDy heltl eeII8eieMM18 ehjeetieM te jeiBiBs 8f fiMBeiaIIy 
~ ... ...,Iey. 8I'I--eIl ... whieh ia Me. fNIIl taHltee 
Ired. the pre i'iaieBI et the hHeraaI Re¥ .. CetIe shaH Mt he ...... Ie 
jeill er fiMBeiaHy _ppert MY ...,ley. ~ 18 • eeMitieft ef 
emple".... Upee s6hJllia8i8ll ef ~ preef et "RsieWi eeM'ietiell Ie the 
heeM; the heeN .... tIeeIere the empleyee Mempt Mill Nee... . 
lMIIIher et 8f fiMMieIIy ~ ... empley. ~ The 
emple,. .... he ~ ill .. et the hif lihue re.. Ie pay _ II!IMMIIIl ef 
IIl8IleY ... te the fair .. fee Ie • ft8IINRpet18 eharitMle NM Mempt 
&em ..... ""d. seeti8ll :S91Ee}(3) ef the IftterMl R..... CetIe 
mutually apel • ..., .. Ity the empley ... the .. p ....... i ... e ef the 
empley. 8lI1BiMtiee te 'llMeh the empley. wettltl etherwi8e he ftNIltiftMI 
Ie pay the fair ... fee. The empley. shaH fttmiM Ie the elllpleyee 
erslftiMtiell Wf'itte!l Nee •• e ... idlaeias INeh pa~ .. failHl'e Ie ..... 
the paYlll'Bt er fumiM the reeeiptl shaH Mlhje. the empley. te the 8IIIle 

8aBeti8ft8 18 · wettltl Bmlpaymeat et tltIM tIMer the applieehle eeHeeti'/e 
harsaiBiBs ..-1IM!iM: . 

No public employer shall agree to a provision requiring that a public 
employee becoine a member of an employee organization as a condition for 
securing or retaining employment. Any aarmnc;pt that pw;porta to l'eClUire 
that employees join BAY exclusive rgm;sentAtiye is void and UDmforceable, 

No public employer shall 1&fCC to a provision that proyjdes for the 
payroll deduction for BAY contributiona to I political action committee uaina 
any other method than the mctbod gresgibed in WOW! 3S17.082, 3S17.09. 
and 3S92.031 of the Reyised Code, . 

(0) AB used in this division. "teacher" means any employee of I school 
district certified to teach in the public schools of this state. 
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The agreement may contain a provision that provides for a peer review 
plan under which teachers in a bargaining unit or representatives of an 
employee organization representing teachers may. for other teachers of the 
same bargaining unit or teachers whom the employee organizatiOn 
rcprcscnts. participate in assisting. instructing. reviewing. evaluating. or 
appraising and make recommcmdations or participate in decisions with 
respect to the retention. didJargc. renewal. or nonrencwal of. the teachers 
covered by a peer review plan. 

The participation of tcacbcrs or their employee organization 
representative in a peer review plan permitted under this division shall not 
be construed as an unfair labor practice under this chapter or as a violation 
of any other provision of law or rule adopted pursuant thereto. 

(E) No agrccmcnt shall contain an expiration date that is lata' than three 
years from the date of execution. The parties may extend any agreement. but 
the extensions do not affect the expiration date of the original agreement. 

(f) No public emplQYer m,n .me to a mgvision that reQYircs the 
public emplqycr. when a reductiQn in force is pefp-vtY. to U3C an 
employee's IGQ&Ih of service as the qn)y factor to dc;tt;nninc; whether to lay 
qff the emplQYce. 

Sec. 4117.10. (A) An agreement between a public employer and an 
exclusive representative entered into pursuant to this chapter governs the 
wages. houn. and terms and conditions of public employment covered by 
the agreement. If the agrccmcnt provides for a final and binding arbitration 
of grievances, public employers, employees, and employee organizations are 
subject solely to that grievance procedure and the state pcnonnel board of 
review or civil service coIDIDissions have no jurisdiction to receive and 
determine any appeals relating to matters that were the subject of a fmal and 
binding grievance procedure. Where no agreement exists or where an 
agrccmcnt makes no specification about a matter. the public employer and 
public employees are subject to all applicable state or local laws or 
oniinlnccs pertaining to the wages. hours, and terms and conditions of 
employment for public employees. Lewt All Qf the folJowina prevail QYer 
cgnt1jqina moYisjgm Qf '&TeeDlCDh between employee ouanizatiQDS and 
public employm: 

(I) Laws pertaining to ei¥i any of the followina subjects: 
Cal Cjyil rights. affirmMir;e~ 
(b) Affinnatjve actiOIlt t:IMIIIp18)'tMBt 
Ce) Unemp1qyment compensation; wer1let8'~ 
(d) WQrkm' compcnsatiOD;-fM~ 
(el The retiiement of public employees, aM fe8itleBey~ 
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(0 The provision of health CAR benefits to public employees; 
(I) Rc;sidm;y requirements;-fhe~ 

129thO.A 

(b) The; minimum educational requimnents contained in the Revised 
Code pertaining to public education including the requirement of a 
certifICate by the fiscal officer of a school district pursuant to section 
5705.41 of the Revised Code;the; 

CilThe provisions of division (A) of section 124.34 of the Revised Code 
governing the disciplining of officers and employees who have been 
convicted of a felony, ..... ~ 

Cj) The minimum standards promulgated by the state board of education 
pursuant to division (D) of section 3301.07 of the Revised Code prer.'ailever 
eee8ieIiBs pl'8vt8i8118 ef ~ hetweeIl empleyee erpB iMt i8118 .­,.Iie empleyefll. !1M 

(2) The law pertaining to the leave of absence and compensation 
provided under section 5923.05 of the Revised Code prer:- ever lIlY 
eeM1ieties pl'8vt8i8M ef 88. ~a if the terms of the agreement 
contain benefits which are less than those contained in that section or the 
agreement contains no such terms and the public authority is the state or any 
agency, authority, commission, or board of the state or if the public 
authority is another entity listed in division (B) of section 4117.01 of the 
Revised Code that elects to provide leave of absence and compensation 88 

provided in section 5923.05 of the Revised Codc;-!IM; 
(3) The law pertaining to the leave established under section 5906.02 of 

the Revised Code pNVaiIs ever Ill)' 88ftAtetiBa Pf8Visiell ef III ~ 
hetweell III empleyell 8I'S_iMBeIl ... ptlhlie empleyer if the terms of the 
agreement contain benefits that are less than those contained in section 
5906.02 of the Revised Code. 8Hept 

Except for sections 306.08, 306.12, 306.35, and 4981.22 of the Revised 
Code and arrangements entered into thereunder, and section 4981.21 of the 
Revised Code 88 necessary to comply with section 13( c) of the "Urban Mass 
Transportation Act of 1964," 87 Stat. 295, 49 U.S.CA 1609(c), 88 

amended, and arrangements entered into thereunder, this chapter prevails 
over any and all other conflicting laws, resolutions, provisions, present or 
future, except 88 otherwise spcciftCd in this chapter or 88 otherwise specified 
by the general assembly. Nothing in this section prohibits or shall be 
construed to invalidate the provisions of an agreement establishing 
supplemental workers' compensation or unemployment compensation 
benefits or exco:ding minimum requirements contained in the Revised Code 
pertaining to public education or the minimum standards promulgated by the 
state board of education pursuant to division (D) of section 3301.07 of the 
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Revised Code. 
(B) The public employer shall submit a request for funds necessary to 

implement an agreement and for approval of any other matter requiring the 
approval of the appropriate legislative body to the legislative body within 
fewte_ dWlx days of the date on which the parties finaIize the agreement. 
unless otherwise specified. but if the appropriate legislative body is not in 
session at the time. then within fourteen days after it convenes. The 
legislative body must approve or reject the submission as a whole. and the 
submission is deemed approved if the legislative body fails to act within 
thirty days after the public employer submits the agreement. The parties 
may specify that those provisions of the agreement not requiring action by a 
legislative body are effective and operative in accordance with the terms of 
the agreement. provided there has been compliance with division (C) of this 
section. If the legislative body rejects the submission of the public employer. 
either party may reopen all or part of the entire agreement. 

As used in this section. "legislative body" includes the governing board 
of a municipal corporation. school district. college or university. village. 
township. or board of county commissioners or any other body that bas 
authority to approve the budget of their public jurisdiction and, with regard 
to the state. "legislative body" means the controlling board. 

(C) The chief executive officer. or the chief executive offiC('Z"s 
representative. of each municipal corporation. the designated representative 
of the board of education of each school district. college or university, or 
any other body that has authority to approve the budget of their public 
jurisdiction. the designated representative of the board of county 
commissioners and of each elected officeholder of the county whose 
employees are covered by the collective negotiations, and the designated 
representative of the village or the board of township trustees of each 
township is responsible for negotiations in the collective bargaining process; 
except that the legislative body may accept or reject a proposed collective 
bargaining agreement. When the matters about which there is agreement are 
reduced to writing and approved by the employee organization and the 
legislative body, the agreement is binding upon the legislative body, the 
employer, and the employee organization and employees covered by the 
agreement. 

(0) Notwitbstapdipa any provision of thil! section or section 4117.08 of 
the Revised Code to the COIltraQ'. the CODJWlytjon of a sugc;ryisor who is 
not a member of an employee ofl'Pi7JItion shin not be automatically tied to 
the comps;psation neaotiatcd in a collective baraajpjoa amemcnt that 
1PJ)1iC;S to other public emplgyees of the public employer that employs the 
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syperyisor. 
tEl 'Ibete is hereby established an office of collective bargaining in the 

department of administrative services for the purpose of negotiating with 
and entering into written agreements between state agencies, departments, 
boards, and commissions and the exclusive representative on matters of 
wages, hours, tenDs and ethef conditions of employment and the 
continuation, modification, or deletion of an existing provision of a 
collective bargaining agreemeot. Nothing in any provision of law to the 
contrary shall be interpreted as excluding the bureau of workers' 
compensation and the industrial commission from the pn-ceding sentence. 
This office shall not negotiate on behalf of other statewide elected officials 
or boards of trustees of state institutions of higher education who shall be 
considered as separate public employers for the purposes of this chapter; 
however, the office may negotiate on behalf of these officials or trustees 
where authorized by the officials or trustees. The staff of the office of 
collective bargaining are in the unclassified service. The director of 
administrative services shall fix the compensation of the staff. 

The office of collective bargaining shall: 
(1) Assist the director in fannulating management's philosophy for 

public collective bargaining as well as planning bargaining strategies; 
(2) Conduct negotiations with the exclusive representatives of each 

employee organization; 
(3) Coordinate the state's resources in all mediation, fact-finding, and 

arbitration cases as well as in all labor disputes; 
(4) Conduct systematic reviews of collective bargaining agreements for 

the purpose of contract negotiations; 
(.5) Coordinate the systematic compilation of data by all agencies that is 

required for negotiating purposC8; 
(6) Prepare and submit an annual report and other reports as requested 

to the governor and the general assembly on the implementation of this 
chapter and its impact upon state govCl1lJDellt. 

Sec. 4117.104. CA) Notwithstandinl 8QY IU'Pvision of section 4117,08 or 
4117.10 of the Revised Code to the CQDtm;y. po am&i'DCjDt entmd into 
updg thiS cbNiR on or aftc;r ·the effective dOlS of thjs section shall grohibit 
a public emplqyq that the auditor of ",US baa declared to be in a slats of 
ftscal watch from SCJYin& a wrjttc;p potice Pumwlt to section 4117.14 of the 
Revised Code; to modi(y a collcctiye bmajnjPI amemen1 so that WIlY or 
bensfit inCI'WC3. or both. are SUSJXiQdc:4 

CD) Notwithstandjnl DAY provision of section 4117.08 or 4117.10 of the 
Revised Code; to the coptm;y. no am;emsot entmd ipto ugdg this chAPter 
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on or after the effective date of !hilt section ma)1 grohibit a public employer 
that the myemot or auditor of stem hy dccJprcd to be; in a state of fiscal 
emca:lenc;y or in the case of a stem univmUy or collc,e. thet a gmscryator 
bas been IIJl)Ointal for. &pm serviD& a wrjttcp notice to tenpine'e) modify. 
or nclotiatc a coUectiye bvpinjnl I&I'C'IT'COt pursUeDt to sc;ction 4117.14 
of the Revised Code· 

eel faGh un;cmcot C;Ptmsl into "'vi,., thilt shggtcr on or aftc;r the 
effective dAte; of thilt section mgU coptain a Uetcmymt that the gp;emc;pt 
may be; tcnging'pl modified. or gengtal in gg;naJang; with thilt sectiop. 

CDl If the public employer sqxI' a notice ftS dc;sgjbc;d in thilt scctiop. 
the Mea may collectively baqain NJd enter jnto a new co11ectiyc 
bgaininll&ll'&'DS't IND'lIQt to section 4117.14 of the Rcvisd Code. 

Sec. 4117.10~. Notwjtlutandinr !lAY pmyision of section 4117.08 or 
4117.10 of the Bcvjsqi Code to the contruy. no ft&I!&'Dcnt entt;rcd into or 
renewed unds rbi' cbAIWa' on or after the effective d,m of this section shgn 
contain !lAY gmyiaion that in my way gmhihita a public emplgyer from 
c;ptqjnr into a gmtract with gnother public or myalc sector entity to 
grinti" the public employer's serviccs gr the coptwgtinl gut Of the; public 
emplgyc[s wmk. Ng SI1Gb ft&TCCID'Dt §b,1J coptain SAY gmyisions that cause 
the pyblic employ,., to do any of the foUowinl; 

CAl h,jn elWin I c;mployees M employees of the public emplgyer if 
their work is priyatiwJ or subcgntractr.d to gnothc;r c;ptity: 

CDl Pay any gddjtional pgymcnfJ to employees who may be; laid off ftS 
the mlult of Bm;b priyetilation or subcoptrw;tinl. except for paymcmta for 
acmmllletM tig or lcHve credits thgt wguld nonnalJy be; paid by the; public 
employer to !lAY gthcr emplgyee who ia laid off for reasons other than the 
subcgntraqinl gr mntilation of their work. 

MY gmyiaion jpgmsjatcpt with fhj' Won thgt if! cgntajnr4 in an 
amems;nt entc;md into or renewed on or gftcr the effectiyc; dgm of this 
section ia void ,00 "ncmforcc;gblc. 

Sec· 4117.106. Ngtwithwndinl an.v gmviaion of section 4117.08 or 
4117.10 of the BcviW Code to the coptruy. no ftII'CCD1cmt c;ntm;d into or 
repcwe4 IInder thi' cbgptcr on or after the effective de'e of thi' mon §hgll 
coptaiD any gmyiaion the' does an.v of the foUgwipl: 

CAl Lirnita a public emplgyer in dctsmininl the number of emplgycea it 
employs or bas wmkinl at any time. in !lAY facjHty. buildinl. clftS§IOODl. on 
SAY work §hift or on any piece of eQYipmept or vc;hicle. elCCl)l thAt an 
gp;emc;pt IDlY coptaio gmvisigns aclninl wtain eQYipmept issuc;s in 
agmiapce with djvision CFl of Won 4117.08 of the Revised Code;; 

CD) Provw for the public employer to PAY any · portion of a public 
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employee's state; penaion contributions or gaymen" u described in division 
CDl of section 4117.08 of the Reyiscd Code; 

CC) Pmyides for an hourly oycrtjrnc gaymcnt rate; tbat exceeds the 
ovsVrnc rate required by the Fair I Ahgr StlndaaJa Act of 1938. '2 Stal. 
1060. 29 U.S.C. 207; 

CD) Rccmircs the gublic emplo,yer to adhere to. follow· or continue any 
gracticea 01' bcnc;fits not specifical)y set forth in the specific writtcp 
gmyisions of the grrsnc;nt 

MY groyision inoonsjstcnt with thi, sectiop that is coptlinc'4 in an 
amcmc;nt eptqed ipto or renewed on or after the effective date; of rbis 
section is void pnd upmforceable. 

Sec. 4117.107. CAl Notwitb.",ndip8 any gmvision of section 4117.08 or 
4117· 10 of the Reyiacd Code to the cxmtraty. po am;emcnt c;ptc;rpl ipto or 
repCwed llpd" this chalZW on or after the effective dam of thi, section mall 
gmtain any groyisiOOl that do DID' of the followin8i 

(11 Pmyide for any SUIJIIIemcptaJ wI&' gaymcnts based on lenA of 
emgloymcnt to DID' employee gartjdpttip8 in the deferred retjremc;nt option 

~ 
(21 Provide for DID' appual gaid Y8Gation leave CUTliP, in excess of five 

wc;ek:a to my mogloyee gartjdpttin8 in the defc;m:d retiremcmt option g18O! 
(31 Provide for the abilitY of any employee gwtis;imtip, in the defem;d 

retiremcnt option gIan to C8Q)' oyer v"9'tjon leave from ope; year to agother 
that exceeds a total acgpnulation of the eguiyalept of tim; yc;m YDation 
~ 

(41 Provide the basis for the gayme;pt to any employee garticipatipa in 
the defc;m;d retjmnmt option glan of any accum"JatM gaid leave. 
includip8 but ppt limited to. sick Ic;ave. v_on leave. apd compenutotY 
time;. that is based on an mogloyc:e's hoorly wge rate; 8J!IW thap the 
mngloyee's waac; rare on the date the; emgIoyee cmprpcmced garticipatiP8 in 
the; defc;m;d rctja;mc;pt option glap 

(8) NqtwjtMtppdiP8 DAY Oth" grovisions of the Reyiacd CQdc;. the 
golice and fin; gc;psion fund shall notify the public emgloyer of the 
reagectiye employee of the dare; ypoo whicb the mngloyee mtcm:J the 
deferred rqjmmc;nt optiQp glan and sball potify the gublic employer of the 
dpUi any employee cntqsjd the dsfermi retirement mztion glan grior to the 
effective dpm of thi, section. 

Sec. 4117.108. CAl NqtwjtJW.apdin, any movision of section 4117.08 or 
4117.10 of the Revised Code; to the; contrao'. no A8Jl'&IPept entered ipto or 
renewed upder tb iel chagter on or after the effective date; of thh! section shan 
coptain any provision that exceeds the; anOual earpip8§ or accrual rate of the 
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foUowinlieave credits: 
(1) for pration leave a ml!imum ADnual accumulation of six weeks 

paid vacation grior to twentY yc;ara of cgntinuoua seryice: 
(2) for coPUF'ytrd holidays a malimum annual camjnl of twelve paid 

holidays; 
(3) For compc;nwc;d personal days a ml!imum ADOllal earnjol of three 

paid pmonal a· 
lB) for pwposes of this section. "day" meaps ejab' workinl hours and 

"week" mpO' fony workiol hours for enmlQyees wnrkiol a DmQany 
scbMnled work week. Those employees workiPI a work wr§ that exceeds 
or is less thao fortY hours shall have the number of houra per day or week 
iP9JiilK4 or wurst gmpnrtjnpl'ely bued on the difference in hom 
between the cmplayec's ayera&C wgrk wr§ and fortY boors· 

Sec. 4117.109. NgtwitlWapdiOI lIlY proyiaign of !!CCtion 4117,08 or 
4117.1Q of the Reyised Cgdc; to the copt:rary. oa grcemcpt c;ntc;n;d ioto or 
renewed "wiG" thia chlRW on at after the effective dptc of thi, section MplJ 
ccmaio any pmyisign for the; "shan Ie or sell-busk of a public employee', 
pccumulptc:4 paid sick leave balIng; with the public employee', public 
employer pl the public emplgyee', final mtjmmqlt or depth that moyidca for 
a 'iHSh plymcmt thpt exceeds fifty gc;r cent of the; public employee', tgtal sick 
leaye pccumulationa. Na RlY'"c;pt mMe pwnpnt to this Won ahpJJ be 
mMe for PC£1Jmu)ptpi ,ick leave in excess af QPC thallyn" hours. Such 
PAY'Pent lih.n be bued qpgn the; public emp1ayee', hourly rate af PlY pl 
tjme of fiMI mQmmcot uplqs the; c;mployee is a member af the palice ADd 
firc; pension fnn" and partiejpau;a in the <iefermi n;timncot gptioo plun If 
the; public c;mployee ja a member af the; paHce and firc; pensigp fnOd ADd the; 
public c;mplgyee participates in the defeac;d retjrcmept option plan. the; 
plY'Qc;pt Mpll be bued UPQD the; public emp1ayec's hQUl'ly rate; in effect At 
the; tjme the employee eptc;rr4 the; defem;4 retjmnept option plan. For 
pw:pgses af thiS Won. "fiO.1 rctjn;mept" meaOa wbc;p an c;mplgyee retires 
and is · jmmMjptcly eHaib1e to u;cciye pepsjon beps;fjy by ytisfyinl the; 
OQDDallep&th of service pud I&C QllIljfieatjona or U a result af djuhililY, 

Sec. 4117.11. (A) It is an unfair labor practice for a public employer, its 
agents, or representatives to: 

(1) Interfere with, restrain, or coerce employees in the exercise of the 
rights guar8ntecd in Chapter 4117. of the Revised Code or an employee 
organiZation in the selection of its representative for the purposes of 
collective bargaining or the adjustment of grievances; 

(2) Initiate, create, dominate. or interfere with the formation or 
administration of any employee organization. or contribute financial or other 
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support to it; except that a public employer may permit employees to confer 
with it during working hours without loss of time or pay, permit the 
exclusive representative to use the facilities of the public employer for 
membership or other IJM".C"tings, or permit the exclusive representative to use 
the intema1 mail system or other internal communications system; 

(3) Disc:riminate in regard to hire or tenure of employment or any term 
or condition of employment on the basis of the exercise of rights guaranteed 
by Chapter 4117. of the Revised Code. NetItiBs pteeluliel 1lIIY emplay. 
hill ",wi'" ..... eefafeiBa III apeeIBMIl ptII'I"sst Ie el¥iMeB (q af seelieft 
4111.99 afthe Rer.'i8M CeM. 

(4) Discharge or otherwise discriminate against an employee because lie 
the employee has filed charges or given testimony under Chapter 4117. of 
the Revised Code; 

(S) Refuse to bargain collectively with the representative of hi8 ~ 
employc(s employees recognized 88 the exclusive representative or certified 
pursuant to Chapter 4117. of the Revised Code; . 

(6) Establish a pattern or practice of repeated failmes to timely process 
grievances and requests for arbitration of grievances; 

(7) Lock out or otherwise prevent employees from pcrlorming their 
regularly assigned duties where em.: object thereof is to bring pressure on 
the employees or an employee organjzation to compromise or capitulate to 
the employer's terms regarding a labor relations dispute; 

(8) Cause or attempt to cause an employee organizatio~ its agents, or 
representatives to violate division (B) of this section. 

(B) It is an unfair labor practice for an employee organization, its 
agents, or representatives, or public employees to: 

(1) Restrain or coerce employees or public emplgym in the exercise of 
the rights guaranteed in Chapter 4117. of the Revised Code. incbldjnl the 
public employer's selection of the public employer's n;prcsentative for the 
pw;pQse of ooUectiye OClotiations or m.: adJUStmcmt of &riCYQmp. This 
division does not impair the right of an employee organjlJJtion to prescribe 
its own rules with respect to the acquisition or retention of membership 
therein, er Btl empleyer ill the Mle_a ef hi8 repl'eNlltMi'le fer Hte ptHpBM 
af sell_va It ...... a. the aejH8tIBeBt af cfter.'BIl88I. 

(2) Cause or attempt to cause an employer to violate division (A) of this 
section; 

(3) Refuse to bargain collectively with a public employer if the 
employee organization is recognized as the exclusive representative or 
certified as the exclusive representative of public employees in a bargaining 
unit; 
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(4) Call, institute, maintain. or conduct a boycott against any public 
employer. or picket any place of business of a public employer, on account 
of any jurisdictional work dispute; 

(S) Induce or encourage any individual employed by any person to 
engage in a strike in violation of Chapter 4117. of the Revised Code or 
refusal to handle goods or perform services; or threaten. coerce, or restrain 
any person where an object thereof is to force or require any public 
employee to cease deaHng or doing business with any other person. or force 
or require a public employer to recognize for representation purposes an 
employee organization not certified by the state employment relations 
board. or indug; or c;ocouraae agy individual to mille in a W,QJ)dea 
boycott wbCjlhrt ,rodS' the gjatjnl y:rmpcqt or M gprt of enothc;r employee 
otleoiprion's cong;rtcd pctiyity. wbctber in the public or griyptc sector, 

(6) Fail to fairly represent all public employees in a bargaining unit; 
(7) Induce or encourage any individual in connection with a labor 

relations dispute to picket the residence or any place of private employment 
of any public official or representative of the public employer; 

(8) Engage in any l'"",jll8, striking; or other concerted refusal to work 
witltetlt 

(9) Egane in eny PjcketiOI wjthout giving written notice to the public 
employer and to the state employment relations board not less than ten days 
prior to the __ ~ The notice Shall state the date and time that the 
action ~ will commence and. once the notice is given. the parties may 
extend it by the written agreement of both. 

UID Insist thpl a pmpiMive subject of collectiye barleioimr be 
berlaincd to ilIJP83¥. 

(C) The gpreuinl of agy views. Mi1"Pept. or opinion. or the 
dj:w;mioetion tbc;reof· wbethq in written grink4a wmhic. or visual form. 
shell not constibltG or be eyidm;c of en unfair 1m mectice lind" tbis 
cbepter. if Ibpl exgn:;uion ropgiO!l no thn;at of rc,mjsal or force or promiss 
ofbeosQt. 

!Ill The determination by the board or any court that a public officer or 
employee has committed any of the acts prohibited by divisions (A) and (B) 
of this section Shall not be made the basis of any charge for the removal 
from office or recall of the public offtcer or the suspension from or 
termination of employment of or disciplinary acts against an employee, nor 
shall the officer or employee be found subject to any suit for damages based 
on such a determination; however nothing in this division prevents any party 
to a collective bargaining agreement from SC"'dring enforcement or damages 
for a violation thereof against the other party to the agreement 
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~ As to jurisdictional work disputes. the board shall hear and 
dctenninc the dispute unless. within tal days after notice to the board by a 
party to the dispute that a dispute exists. the parties to the dispute submit to 
the board satisfactory evidence that they have adjusted, or agreed upon the 
method for the voluntary adjustment of. the dispute. 

Sec. 4117.12. (A) Whoever violates section 4117.11 of the Revised 
Code is guilty of an unfair labor practice reJDC"Aliable by the state 
employment relations board as specified in this section. 

(B) When anyone files a charge with the board alleging that an unfair 
labor practice has been committed, the board or its designated agent shall 
investigate the charge. If the board has probable cause for believing that a 
violation has occuned. the board shall issue a complaint and shall conduct a 
hearing COIlCC1'Iling the charge. The board shall cause the complaint to be 
served upon the charged party which shall contain a notice of the time at 
which the hearing on the complaint will be held either before the board. a 
board member. or an administrative law judge. The board may not issue a 
notice of hearing based upon any unfair labor practice occurring more than 
ninety days prior to the filing of the charge with the board. unless the person 
aggrieved thereby is }Rveotcd from filing the charge by reason of service in 
the armed forces. in which event the nincty-day period shall be computed 
from the day of the person's discharge. If the board dismisses a complaint as 
frivolous. it shall assess costs to the complainant pursuant to its standards 
governing such matta's, and for that purpose. the board shall adopt a rule 
defining the standards by which the board will declare a complaint to be 
frivolous and the costs that will be assessed accordingly. 

(1) The board, board member. or administrative law judge shall hold a 
hearing on the charge within ten days after service of the complaint The 
board may amend a complaint, upon receipt of a notice from the charging 
party. at any time prior to the close of the hearing. and the charged party 
shall within ten days from receipt of the complaint or amendment to the 
complaint. file an answer to the complaint or amendment to the complaint. 
The charged party may file an answer to an original or amended complaint 
The failure to file or timely me an answc;r mall not be CQD8trucd 83 W 
admission gains the nonrespondinl party and the party may present ita 
llj8pOnse or clJancnle to the clJarlC: at W time; prior to the hearin" The 
c;hotKinl PartY or the chaWnl PattY's fC1GKDWiye. the agents of the board. 
and the person charged are parties and may appear or otherwise give 
evidence at the hearing. At the discretion of the board, board member. or 
administrative law judge. any interested party may intervene and present 
evidence at the hearing. The board, board member, or administrative law 
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judge is not bound by the rules of evidence prevailing in the courts. 
(2) A board member or administrative law judge who conducts the 

hearing shall reduce the evidence taken to writing and file it with the board. 
The board member or the administrative law judge may thereafter take 
further evida¥:e or hear further argument if notice is given to all interested 
parties. The administrative law judge or board member shall issue to the 
parties a proposed decision. together with a recommended olda' and file it 
with the board. If the ,...88 file _ Mil'" withia WI..,. My8 after 
ser¥iee tke!eeE, the ~ eNer NeeIM8 the __ ef tile MeN 
effeelir/e M theteill ~ If the parties file exceptions to the proposed 
report. the board shall determine whether substantial issues have been 
raised. The board may rescind or modify the proposed order of the board 
IDCIllbel' or administrative law judge; the board may considc;r lIlY issues 
raised b.Y a pa¢y. however, if the board detmninea that the exceptions do 
not raise substantial issues of fact or law, it may refuse to grant review, and 
the recommended order becomes effective as therein prescribed. 

(3) If upon the preponderance of the evidence taken. the board believes 
that any person named in the complaint has engaged in any unfair labor 
practice, the board shall state its findings of fact and issue and cause to be 
served on the penon an order requiring that the person cease and desist from 
these unfair labor practices, and take such affirmative action. including 
reinstatement of employees with or without back pay, as will effectuate the 
policies of Chapter 4117. of the Revised Code. If upon a preponderance of 
the evidence taken. the board believes that the penon named in the 
complaint has not engaged in an unfair labor practice it shall state its 
findings of fact and issue an olda' dismissing the complaint. 

(4) 1hc board may olda' the public employer to reinstate the public 
employee and further may order eitha- the public employer or the employee 
organization. depending on who was responsible for the discrimination 
suffered by the public employee, to make such payment of back pay to the 
public employee as the board detmninea. In the; eyept the board determines 
the employee OIlaniPtion hM violated diyision (8)(4>. C,>. CD. Pi (8) of 
section 4117.11 of the Reyjacd Code. the board shan order the su:sgemion of 
the payms;nt of dues or fees to the employee orppjption for the mwa of 
thitU' days or two rimA the duration of the illcpl activity. No order of the 
board shall require the reinstatement of any individual as an employee who 
has been suspended or discharged, or require the payment to the employee 
of any back pay, if the suspension or discharge was for just cause and the 
mWorninant basis for the suapension or djachaqe WM not related to rights 
provided in section 4117.03 of the Revised Code and the procedure 
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contained in the collective bargaining agreement governing suspension or 
didarge was followed. The order of the board may require the party 
against whom the order is issued to make periodic reports showing the 
extent to which the party has complied with the order. 

(C) Whenever a complaint alleges that a person has engaged in an unfair 
labor practice and that the complainant will suffer substantial and 
irreparable injury if not granted temporary relief, the board may petition the 
court of common pleas for any county wherein the alleged unfair labor 
practice in question occurs, or wherein any penon charged with the 
commission of any unfair labor practice resides or transacts business for 
appropriate injunctive relief, pending the final adjudication by the board 
with respect to the matter. Upon the filing of any petition, the court shall 
cause notice thereof to be served upon the parties, and thereupon has 
jurisdiction to grant the temporary relief or restraining order it considers just 
andpropcr. 

(D) Until the record in a case is filed in a court, as specified in Chapter 
4117. of the Revised Code, the board may at any time upon reasonable 
notice and in a manner it considers proper, modify or set aside, in whole or 
in part, any finding or order made or issued by it 

Sec. 4117.13. (A) The state employment relations board or the 
complaining party may petition the court of common pleas for any county 
wherein an unfair labor practice occurs, or wherein any person charged with 
the commission of any unfair labor practice resides or transacts business, for 
the enforcement of the order and for appropriate temporary relief or 
restraining order. The board shall certify and file in the court a transaipt of 
the entire record in the J'l'OC=ding, including the pleadings and evidence 
upon which the order was entered and the findings and order of the board. 
When the board petitions the court, the complaining party may intervene in 
the case as a matter of right Upon the filing, the court shall cause notice 
thereof to be served upon the person charged with committing the unfair 
labor practice and thereupon has jurisdiction of the proceeding and the 
question detc:nnincd therein. The court may grant the temporary relief or 
restraining order it deems just and proper, and make and enter upon the 
pleadings, evidence, and J'l'OC=dings set forth in the transaipt a decree 
enforcing, modifying, and enforcing as so modified. or setting aside in 
whole or in part the order of the board. 

(B) The findings of the board as to the facts, if supported by substantial 
evidence, on the record as a whole, arc conclusive. If either party applies to 
the court for leave to adduce additional evidence and shows to the 
satisfaction of the court that the additional evidence is material and that 
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there exist reasonable groUDds for the failure to adduce the evidence in the 
hearing before the board, its member or agent, the court may order the 
board, its member, or agent to take the additional evidence, and make it a 
part of the transcript. The board may modify its ftndings as to the facts, or 
make new findings, by reason of additional evidence so taken and fIled, and 
it shall tile the modified or new ftndings, which. if supported by the 
evidence, are conclusive and shall fIle its recommendations, if any, for the 
modifying or setting aside of its original order. 

(C) The jurisdiction of the court is exclusive and its judgment and 
decree final, except that the same is subject to review on questions of law as 
in civil cases. 

(D) Any person aggrieved by any final order of the board granting or 
denying, in whole or in part, the relief sought may appeal to the court of 
common pleas of any county where the unfair labor practice in question was 
alleged to have been engaged in, or where the penon resides or principally 
transacts business, by ftling in the court a notice of appeal setting forth the 
order appealed from and the grounds of appeal. The court shall cause a copy 
of the notice to be served forthwith upon the board and all other parties. 
Within ten days after the court receives a notice of appeal. the board shall 
fIle in the court a transaipt of the entire record in the proceeding. certified 
by the board, including the pleading and evidence upon which the order 
appealed from was entered. 

The court has exclusive jurisdiction to grant the temporary relief or 
restraining order it considers proper, and to make and enter a decree 
enforcing. modifying, and enforcing as so modified, or setting aside in 
whole or in part the order of the board. The findings of the board as to the 
facts, if supported by substantial evidence on the record as a whole, are 
conclusive. 

(E) The commencement of proceedings under division (A) or (D) of this 
section does not, unless specifically ordered by the court, operate as a stay 
of the board's order. 

(F) Courts of common pleas shall hear appeals under Chapter 4117. of 
the Revised Code expeditiously presented and where good cause is shown 
give precedence to them over all other civil matters except earlier matters of 
the same character. 

Sec. 4117.14. (A) The procedures contained in this section govern the 
settlement of disputes between an exclusive representative and a public 
employer concerning the termination or modification of an existing 
collective bargaining agreement or negotiation of a successor agreement, or 
the negotiation of an initial collective bargaining agreement 
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(B)(1) In those cases where there exists a collective bargaining 
agreement, any public employer or exclusive representative desiring to 
terminate, modify, or negotiate a successor collective bargaining agreement 
shall: 

(a) Serve written notice upon the other party of the proposed 
termination, modification, or successor agreement. The party must serve the 
notice not less than ..,.. one hundred fiye days prior to the expiration date 
of the existing agreement or, in the event the existing collective bargaining 
agreement docs not contain an expiration date, not less than 8iHy JmC 
hllndrr.d fiye days prior to the time it is proposed to make the termination or 
modifications or to make effective a successor agreement. 

(b) Offer to bargain collectively with the other party for the purpose of 
modifying or terminating any existing agreement or negotiating a successor 
agreement not less than one hundred five days gOor to the expiration datCi of 
the CixjsdDS a&mSDCDt ; 

(c) Notify the state employment relations board of the offer by serving 
upon the board a copy of the written notice to the other party and a copy of 
the existing collective bargaining agreement not 1m than one; hUDdred fivCi 
days grior to the Cixpjration date of the wmDS AUQiDlmt 

(2) In the case of initial negotiations between a public employer and an 
exclusive representative, where a collective bargaining agreement has not 
been in effect between the parties, any party may serve notice upon the 
board and the other party setting forth the names and addresses of the parties 
and offering to meet, for a period of eiMty 0IlCi h1wdrcd twenty days, with 
the other party for the purpose of negotiating a collective bargaining 
agreement. 

If the 8eHlemeat preeelk:ife8 8peeifiell ill for purpoS£jS of divisions (B), 
(e), and (0) of this section serlem the ,.mee, where thCi procedures in those 
preeMtIfeS divisions refer to the expiration of a collective bargaining 
agreement, it means the expiration of the 8HHy My ODe hllDdrql fiyCi-AAY 
period to negotiate a collective bargaining agreement referred to in this 
subdivision, or in the case of initial negotiations, it means the ~ 
oDe-hundn;d-twsotY..<fay period referred to in this subdivision. 

(3) The parties shall continue in full force and effect all the terms and 
conditions of any existing collective bargaining agreement; wiYletll PM8ft le 
8IPiH er leek _ for a period of 8iHy OW; bUDdtt4 fiYCi days after the party 
gives notice or until the expiration date of the collective bargaining 
agreement, whichever occurs later. or for a period of BiBety ow; hppdmi 
twQUy days where applicable. 

(4) Ypee Except M otherwise provided in division CBX4l of thiS section. 
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lmWI receipt of the notice. the parties shall enter into collective bargaining. 
Notwjtbstandip& diyisiopa CA)(Sl and CB)(3l of section 4117.11 of the 
Revised Code, peither a public eumloycr nor an exclusive rcmcsnwive is 
requjred to. awl IQI.Y refuse to. collectively bar&ajn on the contipuation. 
modjfication. or tqmipatjon of a groyision of an existjp& greemepL 

(e) Ill ... )1IIIl tile ,.u. ere __ Ie Ie Ne. 8ft ~ they ..,. 
8emi., It 8fty time pI'ier Ie fa.., five -,.8 hefaN the MpifMiall 4a', af the 
8811..,), lNqaillilll ~ the iIMIes ill _pute te lIBy ,,,,.It'IUY 
epee. IIp8Il tIioptHe settlemeIIl pree' .... wWeh MtpeI'8ldee the ~ 
88 .... illlll ill this 81eliee: 

(1) 'I1le ~ IMY _tiM: 
t~ CeItWlllllieMl lIhiftt:iell sf ell ~ iIMIes: 
~) AthilNtiell eeMiIle8 Ie a ella_ hel\veea the 188l effer sf ,aeh pafty 

Ie the asreemeet as a 8.,,1&1'., 
(e) 1.tttIitPa8e1l eeIlfllliM Ie a ehe_ sf the last effer sf eaeh ptIfty Ie the 

asreemeet ell Ileh i8MIe -1IIittetIt 
(~ The "Nel'" de8M" iB tiWitI;eIl (C)(l)(a). ~). er (8) af this 

seeftall .. iBeltNIiBs I:IIl8IlI the eIlaieee fer the adlitNtef. the 
Pee8"''''.ltt8llll sf the feet fin4er. if theN IN Pee8"' ....... eti8ll8. either as 
a oiBale ""'e er ell eaeh i8MIe _mitte., 

(e~ Settlemeat Ity a eililleM' 88lleiliatiell 88t11leil 88mpeee4 af three .. 
PM;.. wHhill the jttft88ietiell af the petie emplay.. 'Ate pelie 
empleyer shaH eel .. 8M III8IItlter aM the e __ ir" reptNellMti'/e shaH 
eel_ 8M 1II8IItlter. The PIle IMIIlhefs eeleetetl shaH eel .. the thiN me .... 
wile shaH eheir the 88tIIleil. H the Wla IMIIlMf8 elllHl8t &pee Hp8Il I thir4 
!IleIIIher wilhill w.. .Y8 after their appei .. tmeM8. the heeN shaH appe_ 
the thiNlMl'Bhef. Oftee appe~ the e8tIIleil shaH IIIIke a fiMl aeHlemeIIl 
af the _tIM _mitted Ie it p .... Ie tW.>isiell (6) af this oeetiee: 

(0 Ally a_ diapttle eettlllMlll pree," mHleHy ....- Ie Ity the 
petties. 
~ If;-fiftyo seventy-five days before the expiration date of the collective 

bargaining agreement. the parties are unable to reach an agreement. any 
party may request the state employment relations board to intervene. The 
request shall set forth the names and addresses of the parties. the issues 
involved. and, if applicable. the expiration date of any agreement 

The board shall intervene and investigate the dispute to determine 
whether the parties have engaged in collective bargaining. 

If an impasse exists or fa.., firle seventY days before the expiration date 
of the collective bargaining agreement if one exists. the board shall appoint 
a mediator to assist the parties in the collective bargaining process. 
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When the board amzoinb a medi,tnr pursuant to division (el of tbis 
section. the board and the public emplAyer promptly sh,n pgst in a 
copspicugQ3 199tion An the web site m,int,i"ed by the; board Ar public 
c;mplgyer. a;apc;ctively. the tenna of the hast collective baOin;"r D&JWQlsnt 

offered by the public emplgyer ADd the terms Af the last coUectiye 
ba,in;"r alR&JJl'Dt offered by the exclusive WJl'CsegtaUve. 
~ Any time afteto the appointment of a mediator, either party may 

request the appointment of a fact fiMiBa ,... 1iDdca:. Within fifteen days 
afteto receipt of a request for a fact fiMiBa peel fiDda. the board shall 
appoint a fact liN illS ,... af Bet meN .... IMIBl!tem fiD.da who 
ha¥e hIl been selected by the parties in accordance with rules established by 
the board. from a list of qualified persons maintained by the board. If..Dg 
ga;ement exista fony-five days before the expjratign of the collective 
baaininr grrqgsnt if gnc exists, the; board Shan DmJQint 1 fact-fjgdt;r:. If 1 

fact-figdq is D&JPQintc:d pursnant tg diyisiQn (exU of tbi!l! section. the board 
apd the public mgplgyer promptly shan PAst in 1 conapicugus IllGDtion on 
the web site maigtaincd by the board gr public GJl)plgycr. respectively. the; 
tc:pD!l! of the last collective ba,ini"r am;emcnt offered by the public 
emplgyer pgd the tenna Af the hilt collective bll[r,ininr qn;cmsnt offered 
by the exclusive rr;mc¥Qtative. 

(I) The fact fiIMIiBs peel findGt shall. in accordance with rules and 
procedures established by the board that include the regulation of costs and 
expenses of fact-finding, gather facts and make recommendations for the 
resolution of the matter. The board shall by its rules require each party to 
specify in writing the unresolved issues and its position on each issue to the 
fact fiMifts paMl fiDdGt. The fact fiMtBs peael findGt shall make fInal 
recollllJleDdations u to all the unresolved issues. 

(b) The board may continue mediation. order the parties to engage in 
collective bargaining until the expiration date of the agreement. or both. 
~ The following guidelines apply to fact-finding: 
(I) The fact f'itMIitti peel fiDdm: may establish times and place of 

hearings which shall be, where feasible, in the jurisdiction of the state. 
(b) The fact fiMiBa peel findGt shall conduct the hearing pursuant to 

rules established by the board. 
(c) Upon request of the fact fiMiBg paael findGr. the board shall issue 

subpoenas for hearings conducted by the panel. 
(d) The fact fiMiB& peMl findGt may administer oaths . 
. (e) The board shall presaibe guidelines for the fact fiMifts peel findg: 

to follow in making fIndings. In making its recollllJleDdations, the 
fact fiB4iB& peel t'iwkt . shall take into consideration Jll.Jlf the followinr 



Am. Sub. S. B. No.5 129thG;A. 
251 

factors liB ... ill Mvtsi8118 EG)(7)(a) Ie ~ ef thi8 81_e86 
CD Past collectiyely blJl'inqi yn:;emcnta. if 'AY. between the gartiGS: 
(ij) Coppriaon of the jasues submjttr4 to fact-flndjnl "Iatiye to the 

employees jn the baqainjnl unit inyolved with those issues "Ipts' to other 
public IDd gUy", employees doin& comparable work. AI consideration 
to factors gq;nUg to the ma pod c1assificatjon jnyolyed: 

(iii) AI the grinD' consideration. the iotc;a;:U:t POd welfare of the public 
'wi the ability of the public employq to HY fOJ'. consjstcpt with diyisjon 
CD) of section 4117.08 of the Reyjscd Code. 'wl admjoister the jssues 
gmposed: 

(iy) The lawful puthority of the public employer: 
(yl The stim"ptiQDI of the parties: 
(yi> The s;nnmmsation paid by the public employer to the public 

employer's public employees who pre not members of the blQPiOiOI upjt 
r;gn;,vmtr4 by the excluaiye RP'T'MiPwiye or who pre members of that 
bDU'jOjOI upit but pre not members of the excluaiye r;mesnWiye: 

(vii> The effect of the mrommmJ,tiogs on the public employer's 
employer-wjde collectiye bDU,jOjOI momm POd gractiCGS. pwl the 
potcptial joqeyca jn cost to the public employc:r; 

emil SlIclJ mhq facton. Oot cooflgcd to those ljated in thj' section. that 
are pgnpplly (]I' tradjtigpplly tpkA' ioro conajdmtion in the dctmoiuljon of 
the issues submjttp1 to finpl offer 3CttIemcgt throuG yobmtpty collective 
bUlDiojOI wialigp. fact-flOdjOI· or other jmpasse resolution grocedures 
in the public seryice or jn prly", emplgymcpt. 

(0 The fact fiMiBs paMl ~ may attempt mediation at any time 
during the fact-finding process. From the time of appointment until the 
fact fWIiBI peMI ~ makes a final recommendation, it sball not discuss 
the recommendations for settlement of the dispute with parties other than the 
direct parties to the dispute. 
~ The fact HMiB& ~ ~ hy a majeftty ef its memheN, 

fio.dc&: shall transmit its findings of fact and recommendations on the 
unresolved issues to the public employer and employee organization 
involved and to the board no later than fettReell My! after 1M appeilllmellt 
ef .. faee fiIlIiiB& pee" _188 the paftill8 lBtIBIaHy ... Ie 811 lJileIl8iell 
ftftcen days prior to the dple; the coUectiye buajniOI qreement 'JijZjrcs. 
The; fact-flodqshalJ include; with ita flOdiol' of fact POd rq;ommmJptjogs a 
writtc;Q report expJpigjol bow 'PSb of the facton listed in diyisjon (CX2Xe;) 
of thi" section facton:d iOto the flOWs flodjols of fact aod 
recommGJ)dptjons. The parties shall share the cost of the fact fiMiIlg paMI 
findGt in a manner agreed to by the parties. 
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~a) Not later than 8eYee fifI=D days after the fmdings and 
recommendations are sent or after the collective baqojnjnl yreement 
"pm. whichever occun earljer. the legislative body, by a three fifth8 
QIAjority vote of its total membership, and in the case of the public employee 
organization, the membership, by a three fifth8 QIAjm:i1Y vote of the total 
membership, may reject the recommendationst-ii-.Jf neither rejects the 
recoounendations, the recoDlDlelldations shall be deemed agreed upon as the 
final resolution of the issues submitted and a collective bargainjng 
agreement shall be executed between the parties, including the fact fiIMIiBs 
peel's finds's recommendations, except as otherwise modified by the 
parties by mutual agreement. H either the legislative body or the public 
employee organization rejects the recommendations, the board shall 
publicize the findings of fact and recommendations of the fact ftMiBs paMl 
tiwkt. The board shall adopt rules governing the procedures and methods 
for public employees to vote on the recommendations of the fact ~ 
peel fiDdm:. 

(b) As used in division (C~a) of this section, "legislative body" 
means the controlling board when the state or any of its agencies, 
authorities, commissions, boards, or other branch of public emploYment is 
party to the fact-finding process. 

(OlliIt the parties are unable to reach agreement within 8e¥eft ~ 
days after the publication of, findings and recommendations from the 
fast fiMiIIs ,... fact-finder or wjtbin . five days after the collective 
bargaining agreement. if one exists, has expired, then th~ 

(1) MY, .. l,yees, 'h.Jte He IMIBheI8 ef Ii paliee er fire ~ 
mem"-a ef 1M stlte hipway pa&el, tIeptily sherif&, ~ empleyee 
tty Ii peHee, file e. IlheriiJ!s tIepeftmeftt er 1M stl'e hipway pa&el er 
ei"liIieB tli8pllehN empleyee tty Ii ptthlie empley« ather thea Ii pel_, fife; 
e. 8heriffs ~ l8 tli8pltdt peHee. fiN, 81!erif1's ~ 8r 
eJIHI'IlM)' mMieaI er..,.. pel'88BMI 1M tII!it8, III IJlelHewl lMI'8I's'" 
llIlpleyees af 1M stile _eel fer the deaf er 1M Mill aeheel fer 1M ttliBet 
emplayees ef My peYe Imple,.. rettrelMftt system, eel'lMtieM effieera, 
par8s at peMI er lIHIIltel iMliftttieM, speeial paliee effieera appei:BtM ill 
aeeenlaMe ;rJi. aeetieM S1l9,14 aM Slla,l] aE 1M iW.tHe8 Ceile, 
psyeltiearie ItI.drts empleyee at IMIItaI health faNB8ie t'eeiliHest yet8 
lelders empleyee at jWleaile 88fII88t:ieMl fHiIlaes. er lMlBhers af Ii lew 
eafe.BIIMftt 81!1B1HHy faPee tMa is esl8hlishe4 aM 1B8iBt8iM4 eJle_ivaly tty 
Ii tteaN ef eetIIlt1 eellHltiseieBer8 aM wfte81 IMIIthIfB are emplayee tty ... 
tt88!'&; shaH s.mit the matler l8 Ii fiMI erier setaleateBt preeetktfe p6l'Mt8llt 
l8 Ii tteaN e .... iss.1I fa .... "..,.. l8 .e panies te settle tty Ii 88ft8iliater 
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MiNted h, tIM paRies. The parties IIhaH N~M &em .. h88ftl • liM: ef H¥e 
tl'J8lifietl eeaeiliatel8 _ the pani_ 8haH 881eel • s.e eeaeiliMer &em the 
liM h, alterMs. ~ ef 1181Be8. If the petties eaBB8l epee Hp8Il • 
eeMiHeIe. -Hi .. f¥:e .,S after the h88ftl ertlef, .. h88M sMH _ the siMI! tie, after ita ertlef .,,aiM a eeMilialer &em a liM ef fltMlliftetl JMIIB8M 
III,i .. t,i"e" h, the heanl er shall N~Sa a liM ef ~ eeMHiaaers &elll 
.. Ameft8lllarititraai_ 1888e __ ... appeiBa """1'I!b 

f~) Puhlie .. le)lees elBer .. theee little" ill tliwiee EJ))(I) ef.we 
seeS8Il have the ft&ht ae slriJle If Flier Qapter 4111. ef" Iter/ieee Cetle 
~ tMt .. empl8)'88 8ll11Bi1!Miee rep.eMftli ..... empie, ees _ 
PV8ll a tell My pfter wNtea B8tiee ef III iBleel ae 8IIWe ae .. ptthlie 
empley« _ae .. hear&; _ fBrtMr preville .. tMt .. 8IIWe is fer twit 
88MeB'tlt:irle WB .,. _ tIte Nai .... i ... 1I1te ef" IMrHIe is at le.a tell 
W8Ik .,1 after the eatlitl. tlate ef .. Bl8M Nee. prier IMrHIe iIlvelrmt& the 
881M harsli .. i... tIBia: aewer/er; tIM hear&, at ita tliseretielt; 1M)' attempt 
JMtlieHeB at Illy &me. 

(Ii) NetItift& ill .we leetiee IIhaH he 88ft8IfHetl ae preltihia the parties, at 
my HIlle, &eIIl veltllltaril, asreeiB& ae se_ Ill, er all ef tIM _lIM ill 
tli8f'- ae Ill, etMr altemative tli8p8te le.8II'leftt preBelhn. AtlIl'fNlMBl 
er ~ PeflttiIemeBt ae arititnAe er ae aetHe • tliBpute ptH888ftl ae • fiMI 
efIer seeHeIMIIl preee" ...... WaN i8Mtetl ill l8eertlaBee 9i!f:h file 
II'fNIMBI er ~ ~ is 8IlfeIeeahie ill .. 88IIl8 IMlIMI' • 

speeifietl ill tlirJiei8ll fII) ef aeetiee 4111.99 ef tltellerli8etl GeM. 
~ NelhiBa ill .we ae.ell sMH he eell8H1letl ae ptehihit a paft)' &elll 

sedd ... eafereceem ef. eeHeebri8 hllpillittc epeeIIlBIlt er a eeaeiliMer'a 
lWIertl 88 speeifieel ill tftr/isiee (8) ef aeeti8ll411'.99 ef tile 1W.>i8ed GeM. 

(0) The feHewillg ~ apply ae fiMI eifer settl8II'leftt preeeetlillp 
t:tMer tli'li8i8ll EI))(I) ef.we aeebellf 

(I) TIle ..- 8heH _mia ae fiMl effer M.8II'leftt these iMBe8 that IN 
stthjeet ae eeHeetke harsaillifta 18 pre'litW hy aeeUee 4111.98 ef .. 
ReviseS GeM ... tipell whieh die pMUeslwie ft8t NlehetlaJ'N8lMlll_ 
ether IB8tter8 !BH.nllly .ee .. ae h, file ptthlie empleyer ... the eJlelH8i'l8 
Fepl'e8elltetke; eJleept tMt file eeaeilieter 1M)' attempt metliatiell at Ill)' 
timer 

(l) The eeaeHieae. shall hel" a heeriB& witftHt lhifty .Y8 ef die h88ftl'a 
8'" ae _mit 18 • fiMlefier aettleIM8t preeelhlre, er as 88811 f:herMfter as 
is preetieahle. 

(3) The eeaeilteter sMlleellftet die heariBg pWSH8llt te NIee tlerJelepN 
hy tile heenb TIle eeMiliMe. shall eatahlWt tile IleeriBs time eM pleee. htll 
it MaH he, where feaaihle. witftiB tile jYMtlietiee ef tile state. Nea later .. 
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fiv. _Mil .. Mya hefete the h ..... ea. ef the pafties shaH _mil Ie the 
88118i1iater; Ie the Bppesills pafty, ... Ie the he.., 11 WIitteB ..". 
fMlMINPiIiBs the tIIU1I88lvee _ell, the ,..,,'8 fiMI effer M Ie the iMlMI8, 

aM the _ell8l. fer ... peaitiBlb 
(4~ {lIM'S the ftI.-. hy the 88M", the heaM shaH -- 8_JMM!I!IM 

fe.lheh...mc. 
(S~ The 8eMiliaa8l' lMy M"'isiMer &MM. 
('~ The eeaeiIHae. shaH hear "_8fty hm the pedies ... pre .... fer 

11 wfittell reeeM Ie he mlde ef all 811 .... at Ihe heeritt&. The heII'tI sMH 
8emit fer iBeh:l8iBll ill the reeertI II1II fer eellllitleftHea hy the eeeeiItMer 
Ihe WfitteB rep8It II1II "*",,lNJI'Milaea ef the feet fiBdeN. 

(7) IL'-~ Ihe 88118 .. shaH ftl8e1t;e the .,_ het\r.'88Il Ihe 
paRi. hy _ertia" 8ft III _tie hy __ hMis, Hem hetweee eu" ef Ihe 
pany'8 fiMI 8eealemeaa egel'll, tHiIls _ 88Il8it1eftHea .. feHewtass 

E~ Peat BeYNtively harsllilMNl ...,...eall, if Illy, hetweee .. peftieI: 
€h) GempaftIeB ef the iMHee ___ ell Ie fiMI eHe. seeal8lll8llt rei .... 

Ie .. ...,18Y" ill .. herpiai:as tIIlit ilr:elvM wfth the88 iMtI8I rei ... Ie 
eth.. ,elie .. private 8I8,ley.. tleills 88IIlp8l'8h1e wedt, ai':iftg 
881l11i4eNliBll .., fa.MII 'e .... i. Ie ....... eiMeifielaBll iar:elvM: 

<e) 1M iIlIefeMI II1II welfare ef .. ,_lie, .. Ihility ef .. ,_lie 
elllpleyer Ie tiMBee _ .,a"'iai"" the is8tI88 ,repeaeti, _ .. effeet ef .. 
IMIjtllHlllelll:s BIl" BefI!Ml .ad art ef ptahlie servieel 

(4) 'I1!e lawful lutheftty ef .. ptahlie ...,Ie,.. 
(.~ The ~ ef" ,.uBlI 
Efi SHeIl ether u..M, Il8t 88IIfHIe4 Ie the8e liMed ill this 8eettBlt; "Nhieh 

ere ft8ftMHy er trIMIitiBMlly tHea _ eellllitleftHea ill .. tietellIliIIIttes ef 
.. iMtI8I IMIhlllittell Ie fiMI eft. settleIIHiM threttp veftmNry eeYeetive 
harsaillills, melliaa_ feet~; e. e_ iIIlpaaee reeelwes ~ 
ill Ihe ,_lie IN!II"Viee er ill prir;ate ...,le)'lMllt: 

E8) FiMI eae. 11-''' ern" IIHMIe __ CMpter 4111. af .. 
RevisM CetIe aN Mlhjeee Ie CMpter '}[l11. ef the Jler;isM Cecle. 

(9) If IIlSre thMl BIle eeaeiliMe. ill til8&, .. tletet'tl!iaali8S mt18t he hy 
mejerHy 'Jete, 

E19) 'I1!e eell8" sM:II make wfttlM HMia88 ef feet aM prellNll­
a ~ e,_BIl .. s .. ttpes die iMtI8I pre88IHe4 Ie .. eeeeiItMer, aM 
HIM'S" reeeN lItld. hefere .. 8888 .. _ 8heIl1MiI er effttf\vtse 
MW;tf 11 trtI8 ee,y thereaf Ie the partiea .. die hear&. 

(11) IMftIMell ill fIIles sf 88IIlpIIlII8liBll .. ether IBMtefH with 88M 
ifBplieetiellll fit_.11 hy Ihe eeM" may he effeet¥.'. ealy at lit. 8_ ef 
the tiMal year &eM 881B:1BeBeiBs after the 1I0tl sf the fiHl effer 8eltI8IIleftt 
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.,n_, Pf8vWN that if _ M,];, 8eeM yNt' _ 88IBINII:IIeIl8iBee the iM"DMe 
ef .. " ... eNer • _Mit ... fiMl etler 8ettle ..... pteeedtIN, .. 
awutI •• iMreMell may .,. reaa_vI ... 88"'''' .. 11 ..... ef .. Ile\W 

fi8eaI yeaf. 'Ale ,.,ues may. It ., timet 1IIMIlti . er IIl4MIify .. eeeeiIiMeH 
_war4 er eNer "y mutual llpeelBlllMr 

(ta~ The ,.,ues ahaH "Nt' e.-Hy .. eeet ef the HMl e" 8ettltllMlll 
pfelle .... 

(ll~ GeaeiliMel'll llf'PeiIHellptlf8"sst. tIM 811_11: ahaH.,. NBiMBt:8 ef 
tMMate. 

(lij All fiMI eifer 8"tIIMIIl aw" .. er8er8 ef tM eeB:eiIiater III88e 
ptIfIIurt • CoIIepW 4117. ef the RerIiMtl Cede lIN 88IJj_ te f8!:Itew "y .. 
88t1tt ef eellJlB8l! pi.. -vies jwiBllie8_ 8"/er .. p.1ie llIIpleyer M 
pteYilieli ill CMptflI' :nU. ef the Rer •• ell GeM: If .. peWIl IIlIIpleyer ifI 
1l1e_ei ill IB8f8 .. eM 886ft ef eellllll8ll pi.. iiMftet; tM etMIIt ef 
e8IIlIIl8Ilpl .. ill whieh the pPiIleipal MIiee ef the ehief eJlleuttve iflleeafeli 
_ jtlfifl8ieeiee: 

(Ii TM ifIMIaMe ef _ fiMl eifer settllllHllll &WaN 88IlMitHte8 .. "iIltIiIls 
"'Dldalll te tM ptlhlie IIIIIpleyer aM the MehMi';e Npie8eelt1liVil te tHe 
",IlDter/er ae8eIlII are MIIell.,. • irIlpleillllllll the .,11_ chief exc;cutiye 
officer of the public s;nmlo,yer involved shall submit to the lcplalive body 
of the public s;nmloyer a CQIlY of the public s;nmloyer's last best offer. ADd 
the c;xclusive rqztr.KDtative shall submit the c;xclusiye RlR3S'tative's IUt 
best offer. 

(2) After receiviD& the smigions a;gpjrcd nndq diyision CDXll of 
thi, section. the lcaialative body or a duly mthorlzed cgmmittce of the 
le&isIative body ShIll conduct a bc;arin&. withjn fjftsm days after the dAte; 
the collective bar:&'inin& I&I"iSD'i"t elpm, at which the parties shall be 
a;QUiml to explain their positions with lJjSpect to the n;pgrt of the 
fact-findS'. After receipt of the submigions aod prior to the hearin&· the 
le,islatiye body shall haye the chief finapsial officer of the 'wllli!e body 
detqmine which lut best offer costs tDOI'C. The; chief financial officer shaJJ 
certify the lJjSults of the dctmnina'ion to the Icaislative body. The 
leplatiye body shall hold the headn, op;n to the public and shaJJ pot deem 
the bearina an c;xecutiye session of the leai!S"tive body, 1J.pon the 
conclusion of the hearlDa, the lcplllive body sh,n yotc. wjtbin ftftc;en days 
after the dn'e the collective b'I'l'inio, yreement expires, to accept either 
the lut best offer of the exclusive rqm;sentatiye or the last best offer of the 
public employer. Ipcrcascs in rates of s:;ompcpSAtion and other mIttens with 
cost irpplicatiQQ3 Q1LV be effectiye only at the StArt of the fiscal year next 
commsncip, after the date of the decjsion of the leplative txxly UQ<icr this 
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division; groyidM that if a new fiscal year baa GQJDmenrnl 3m the 
submigion to the leplaliye body for a decision Hnd« thi' diyision. the 
awardr4 inGJ'WC!tl PW' be retroactiye to the GQJDmGllGClDc;ot of the new 
fiscal year. The Mea man execute; a collectiye bNJoiniPI grcemcpt that 
n;mRP"ta the lut best offer chmm In' the leplatiye body apd that 
amsnc;nt Shan be effectiye for a term of three yean· If. In' reason of a tic 
vote. or for apy ntbcr reason. the leaiaJatiye body does Pot accept Sthq last 
best offer djn fiftcql dm after the d"e the collc;ctiye bagojnjPI 
aan;c;mcnt ellria;a. then the public employer's last best offer bcpunca the 
amsnen' between the Me apd that gn;cment man be effective for a 
term of three yean. 

(3) AI n¥'4 in division CD) of mi' sc;ction.. "lePIatiye body" meaps anY 
of the followipl' 

Cal Wllh IQpect to the ftpte or apy Uens;y· authoritY. commission. or 
board of the stpm. the coptmJJipl board: 

(bl With rc;mect to a upte institution of bi&h« education. the board Of 
trustees of the institution; 

Cel With rmacct to public employees who pre QlCmbm of po exclusive 
nunes unit DPd who are employed by a hospital. the board of 1MtrP' of the 
hospital. 

Sec. 4117.141. CAl This section shall ulY to ap greemc;ot involyipl a 
public employer that hy a ddipst _ampc area kgtgJ withip thi' statte· 
This section doea not my to a public employer that is the m'e. a stprc; 
institution of hipS' education. or a public employer that docs pot have p 
ddipcd pamghic area withip this st'let 

(8) Withip tbm; days after the leplatiye body selects a last hcst offer 
npdq division CD) of sc;ction 4117.14 of the Revised Code; Of the public 
cmplgycr's last best offer bcpunca the ft&I'ClSDc;n' due to the failure of the 
leplatiye body to mpke a selc;ction y dc;scribed .rod« th" diyision. y 
awlicable· the chid fipapcial offig;r of the leais1atiye body of the public 
emplo,ycr mpu <fctcamipe whctb« sufficiept n:;yegnq exist to COver the 
UIClClmept. 

ee) If the 1c;lislatiye body selects the 1Mt best offer tbpt the chief 
fipapcjal officer dc;tmnipca coats more apd if the chief financiAl officer 
detmniPA that insufficient "md! exist or mup to mph the dc;tmniMtion 
lJXII1ired und" diyision CD) of fhi! moo. eitbc;r PartY to the ft&I'CClmcmt or 
uiy copstibICDt who residca withip the _araphicpJ area of the public 
employer that is a party to the aanx;mcnt may submit the 1M' best offer from 
each PartY that WM submittcd to the lcajslptive body nnder division ern of 
Won 4117.14 of the Reyisql Code to the electors in ICCQl1lapg; with this 
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diVjsion and division CD) of this section. The gartY or constituent shall 
submjt to the board the si&DOhlW of eMS' five gc;r cent of the Dumber of 
eJectors within thot prea that yotcd in the most recent &@ematoriaJ election 
or one; bupdrM electors who reside jn the &eaawmic prea. wbjcbeyer js 
&rate The gs;tition for collc;ctinr the sig"ltPW shall include a §tlmmaQ' of 
am last best offer. The si&DOhlW shOll compLY with the n;maimmcnUl of 
WOOl 3SOl.38 and 3S19.10 of the Rs;yiscd Code. The simatyrca shall be 
submjttcd not 'otS' than KYentY-fivc dm grior to the dow of the election 
dggjbs;d jn·division CDl of this section. If the petition f9DtaiPS the n;mrircd 
Dum,," of siallhlW. the boW Sb.n submit the last best offen to the 
eJectors as dggjbs;d jn division CD) of this section. 

CD) If the last best offers arc; reqpircd to be submjttr4 to the els;ctom 
vMS' diyiajon eel of 1bi, section. the board shOll glp the QllCStion 
ds;sgjbcd jn 1bi, division on the ballot" the next sumw'iDI lens;ral 
election or " a §PCCial election on the d&,v of the ns;xt succrti'ina grimaD' 
election in lIlY year occunina subseQucot to KYentY-fiye days after the 
petition js filed uPdq diVjsion CCl of thi' section. The ballot lani'''" Sh.1I 
includs the summaries IeQl1ired updq division CEl of lhis ss;ction ond ths 
followina gus;stion: 

"vote for Dot more thOP onc;: 
The union', 1m contgd grgposaI 
The enllD' of gublic employerl labor contract grgposaI" 
Only els;ctm who wide within the iurWliction of the gublic s;nmloycr 

are elilible to vote on the jsSUG. The board Sh.1I glp a cgpy of eorb last 
best offer at arb golljnllocntion " which the c1ectors vote on the; jsg. 

CEl Bash lW1Y to the; om&mcnt shall grr,parc; 0 §tlmm'Q' of the;jr 
resgc;ctiye last best oam. and the; board ShOll incblds those §tlmm.ries jn 
the ballot Inni'''le. All summoriss 1IDiParc4 uPdq lhi' diyjsion shall be 
filed with the nmzmmjQ1s; boW of els;ctiona not law than sixtY-five AAn 
Wore the dots of the eJection. No §tlmmlty MOll eXGGed tba;e hundred 
words· 

The lcajs."ive bo4.v of the; gublic; emplQys;r ShOll gost on the web site of 
the leajslatiye bo4.v the: full text of arb last best offer submitted to the 
leaisiativc body npdq division CD) of section 4117.14 of the Rs;yiss;d Code. 

CFl Noti" of the election Sh.n be gubUShed in a neW§lZ1W of IQ1s;raI 
circulation jn the npplicable vminl prea once a ws;c;k for two coQ3GGUtive 
wes;U grior to the elc:ction. pod if the board of electjona mOintaip:t a web 
sits· the board man gost notice; of the els;ction on the web sits for thirty d&,vs 
prior to the election. Eoch notice M.1l cogtaip the Summ. remrlrs;d under 
diyjsion CEl of this section. 
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(Ol The election shall be conducted. canyassed. aod certified in the 
ww; manner II relnJar elections. The last best offc;r rg;eiyinl a majoritv of 
the votes cut in the election shall become the gn;ement of the parties. The 
gartiea shall enter i0to the grcs;mcnt in IGGOtJIang; with the last best offc;r 
ygon certifietjon by the board of the; results of the; election. The gublic 
emplom and exclusive mmwmtatjye shall be subject to the last best offer 
selcct.cd by the electors for three Years after the date the n;suIta of the 
election an; ccrtificd. 

em Duriua the time; geriod between the date; tba' the qyestion is 
n;gyircd to AmP' on the; ballot undq division (0 of thil sc;ction awl the; 
dAte; the board cc;rtific;s the resulta of the election. the; gartjes WAil imglwso' 
the gmvisions of the gublic emp1gyer's last best offq. 

ill MY am;cmc;nt Mtr.re4 into undq mil chus OD or pftcr the 
effective dAte; of thit' section by a gublic emgloycr that is subject to tbis 
section shall mptain a gmyision tbat ,te'A that the fI&1"C"DS1' lJlI)' be 
subject to DQPfPYal of the votGra as dc;sqibed in tbi' section. 

Sec. 4117.15. (A) WMMr .... __ Ity IMII!IM!m ef • peliee er fire 
~ IIIeIBherI ef the 8t,te hishw., patfel. .,." 1IherHH, 
tMplteh .. empley. Ity • ,eli-. fife er 8hefiffs.,.... 81' the 8Iete 
Mdt.,., ,.ael er ar.'iliaft .,1' .... empl~ Ity • pHh_ empleyer etMr 
tMe • peliee. fire; 81' MeNi!s .,.... te diapateh peliee. fife, IIheNJ!s 
~ er 8IMfI8MY !M1Iie" 81' 11M.. peIMBMI .. Hit&; III 

ee'-iva IHIIM'S ... empleyees ef the stlte seheel fer the Mat er the 8Iete 
_eel fer the ItIiM, empleyees ef Illy ptlhlie empleyee Nf:ife1Mll!lt sy8tellt; 
88l1'_e8 effieem. pertI8 at peaal er lMIlta:I iBMiltiB8ft8, er speeial peliee 
e8ieet'l appe'iBted ill aeeeNlllee witlt se_eM S119.14 .. Slaa.13 ef tlte 
Revieed CM&t psyehiatria "'B1d .... " empley. at IMIttel heMtlt fel'8Mie 
faeilities; ye_ leadB ampley. at j .... eeiIe eeneeHeMl faeilitiee; er 
1!teIBh8l'll ef • law eaferee!MBl seettrity fetee ... itt e8teh1iMe8 aM 
~ eM'-wely Ity • heartI ef eeHMy eel!llBi8sieMfl .. wIleee 
JBeIftIMIIII are empleyee Ity ... Itear&; • 8triIIe Ity ather ptlhlie empleyees 
IIHriBS the peadeaey af the ~ ~ set f8I1lt ill 8Miea 
4117.1. ef the Rerneee Cede, er I __ ~ the tePm er eJlYlltbd term ef 
• eeY_r,'a hersaiBiBs apeetMIftlee8Ul'lJ; tile ,Hlie .. leyerlM)' seek Ilft 
iIljtlft8tie8 ..- tile s"" ill tile 88tIl't ef eel!ftll!l88 ,I.. ef tlte eeHlHy ill 
VJlHeh the MfiIte wleBa'." 
~ No gublic employee or employee OIK'0iption shall enlD&e in a 

strike. and DO gublic employee or employee OIlaniwion SbAlJ cause. 
instiKDki. enCOU1J&G· or condone; a strike· Whenever a strike occua· the 
public emplQyq IIlAY seek an iAjunctjgn D&'jo3t the strike in the court of 
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common pleu of the countY in which the strike is located, 
(Bl Any penon who violaW diyjaion W of this section may be subject 

to removal or other disciplinm;y action IKOvided b.Y law for misszrulwit The 
public employer. the state; employgv;nt relations board. or my court of 
s;omp;tcnt jyrilKljction sh.n not waive the pen"ties or finS' groyided in this 
section as part of the settlement of an illepl strike. 

CCl A public emplo,yc:e who is abscpt &pm work without pc;npissjon or 
who abet'in , wholly or in part &pm the full perfngn."'li of the employee's 
duties in the emplo,yc:e's DODD.I rnapnsr wjthgul pcrmis.,jon. on the dpte; 
when a strike occurs. Shall be gwumc;d to have corued in the strike on tb" 
d& 

CDl No person exminl on hch.,f of pny public s;mployq mY 
p"thOm. sypqyiaion. or direction oyer mY public employee Shpn have the 
power to plltborizc· 'IIllI'OVC. cgndgne, or gmsent to a strike, or the c;nrD&inr 
in a strikc;. by one 91' IDOl'C public eum1oyees. apd suGb pqson sh,n not 
authotW. DmJPve. mpdgnc or cgnscnt to such strike or c;nrft&C'DS''' 

eel In the eyent th" it amzem rhpt a yio1ation of thi, sc;ction may have 
occum;d. the chid executive officq of the public employer involyed shplt 
on the basis of !mch investiptjon pnd pffidayits as the cbief executive 
Officer lIllY deem pppmgrip'e, dc;tcnnjnc whether or not !illclJ yiolption baa 
occurred .wI the dan of !Dlch yiolation. If the chid executive officer 
W;tmpigq thpt !!'lsh violptjon baa occum;d. the chid executive officq sh.n 
abo damnioc, on the basis of Imsh further jnyestjration .wI affidavits as 
the chicf executive officer may deem mzgtggri'tJ;. the npmp of public 
emplgyCCS whg rommitted the yiglptjgn .nd the dp'S' thereof, Such 
dc;tc;rminption Shpn pgt be fin pI uotH the complctign of the gmccdures 
proyidcd for in thiS section. 

CFl The chief executive officer shpn irnrnediptely nQtity epeb public 
emplgyee tb" the chid exegUiye gfficcr has hem fmmd to have rommitted 
the viglatign. the dew gf the viglptjgp. pnd !hpt the public emplgyee hM the 
Opt to Abject to the dctmoinption nndq division em of !hi' section. The 
chief executive gfficer sh.n olsg ngtify the chief fiscal gfficer of the public 
employer involved of the nomS' gf all the; emplgyeeS cJctmninr4 tg have 
vig1o'r4 this MiCtion gnd gf the tQtal number of days· or portiona thereof. gn 
which it hy been dc;tqmined rhp' the violation occurred. Notice to each 
employee Sh.n be by personal service Of by certifir4 mail tQ the emplgyee's 
last oddwa filed by the employee with the employer. 

COl Not wier thpn thinY dAys or la'm thOn ninetY days followinr the 
dOU; of the cJstmpinp'ion made UQder diyision CEl of this scctign. the chief 
fIscal officer of the public employer involved Shpll deduct from the 
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conmenytion of am !i!Ish public enmlgyee an amgunt equal to twice the 
employee's daUy rate of PlY for rm;b day or part thereof that the chief 
executiye officer dcUaminsd tb" the enmloyee yiolated this section. The 
employee's daily rate; of PAY is the enmloyee's rate; of Pay " the time of the 
violation. In mmputipl the deduction. the shief fiscal officer shall allow 
crqlit for upmmfJ already withbeld from an emplroree's colDW'ytion on 
account of the enmlgyee's abaepg; from work or othc;r wjthhoWinl of 
seryicea on the dOW of the violation. In computinl the thinx-dax to 
niw-dax pc;riod of time foUowioa the dc;tmpjnation of a violation 
pum""t to division CEl of this section if the employee's agnnal 
coou;osation is paid oyc;r I period of time that is less thon fifty-two weeks· 
the chief fiscal officer shan not count that period of time between the lut 
day of the last payroll pc;riod of the employmcpt tcnn in whish the yiolation 
occurred awl the first day of the first payroll period of the pcxt suam'inl 
emploxvnsntb;nlb 

em Within twcncy days after the dDtG on which notice wu serycd or 
rnajlM to a public employee PWS',,"' to division (f) of tbis section. the 
employee dstsJoipc;d to bays yio1atcx' this section may obisct to the 
dc;tmnination by {mnl with the sh;" exscutlys officer the emplgyee's 
Sworn affi<laviL whR shon copyin a shgrt DwI plain swcmcot of the facti 
ypon which the ergployee wiGs to show m" snch dc#'miruWon WM 

ipgmct awl which shall be swmortcx' by availablG doGllmcntatY groof. An 
emplqyee who submjta an affidavit puau,,"' to this division shOll be subject 
to the _altl" of miUQ'. 

(1) If the chief GXecutiys officer dstmniTlS' thut the affidavit apd 
s'Ull.lO"inl moot c;atablishM ,hur the employee did not violatG this section. 
the chiGf exscum officer shUll sustain ond dimi" the obir;ction apd 110 
notify the employee. 

(2) If the chjef GxecutivG officer cJstGrminM that the affidayit and 
smmortinl proof raisq a QPG3tion of fact whjdt. if resolvM in fayor of the 
employee· would c;stabliah thut the employee did not vioJatG thisllCCtjon. the 
chief executiys officer shan IIllJOipt a hArjul officer to <fctmpine wbGther 
in fact the emplgyr.e did yiplats this section. The employee shOIJ bw the 
burden of proof at the hearinl If the bearipa gfficer dqmpipq that thG 
employee failqi to "tablish that the enmlOYee did not yiglate this mon. 
thcc chisf executive offu;er ShOll so notify the emploYee. 

(3) If thG chiGf executiye officer sustains DO objr;ction or the hearin& 
officer @tmninM on a PB»ODdmoce of the GYidsocc that the employee did 
not yiolate this mgn. thG chief executivG officer ShUll jmmqljately noti{y 
thcc chisf fiscal officer who ShOll cease aU further deductions and refund MY 
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deductiOll3 greyiously mMe PUQUIDl to diyision (G) of thi3 section. 
(D The sJctcrminotiona pmyidcd in .hj3 Won man be n;vic;wable 

puaulne to Cbagtcr 119. of the Rc;visc;d Code. 
ill An unfair labor practice by a public employer is not a defense to the 

injunction pma:cding noted in division (A) of this section. Allegations of 
unfair labor practices during the settlement procedures set forth in section 
4117.14 of the Revised Code shall receive priority by the state employment 
relations board. 
~ No public employee is entitled to pay or compensation from the 

public employer for the period mgaged in any strike. 
CL) A3 usc;d in thi3 sc;ctiog aud sc;ction 4117.27 of the Revised Code; 

"public mnp1oyee" hu the un mAn in, U in sectign 4117,01 of the 
Rc;yised Cgde. except "public cmplgyee" alN include! those pc;agM listed 
in diyi3igna (eVU to (8) ofth. MCCtigg. 

Sec. 4117.18. (A) No person shall purposely refuse to obey an order 
issued by a court of competent jurisdiction under Chapter 4117. of the 
Revised Code. 

(8) No person shall purposely refuse to obey a lawful order of the state 
employment relations board. nor shall any person prevent or attempt to 
prevent any member of the board or any agent of the board from performing 
fti8 the member'3 or QU'3 lawful duties. 

(q He '-Iie ... 1.,,.. IIMH ... illlit)' tll!iMltheMN __ • 
Sec. 4117.20. (A) No person who is a member of the same local, state, 

national, or international organization as the employee organization with 
which the public employer is bargaining or who bas an interest in the 
outcome of the bargaining, which interest is in conflict with the interest of 
the public employer, shall participate on behalf of the public employer in the 
collective bargaining process except that the person may, where entitled, 
vote on the ratifk:ation of an agreement. 

(8) No public official or emplgyq; mall participate on behalf of a public 
cmplgyer in the collc:ctiye _Iinjn, proces3 with reapcct to IlAY mutter in 
which the; irnmsiia'e famUy of the gfficial or employee by a direct intm;st 
in the outcome; of the mltte AI usc;d in thja diviaion. "jmmqJja" famjly" 
has the WIlG JIlMOjn, U in Won 102.01 of the Rcyisd Code· 

!Cl The public employer shaII immMiately remove from Bift ~ 
Person) role, if any, in the collective bargaining negotiations or in any 
matter in connection with negotiations any person who violates division (A) 
m..an of this section. 

Sec. 4117.21. Collective bargaining meetings between public employen 
and employee organizations are private, and are not subject to section 
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121.22 of the Revised Code. except fact-flpdinK hqriPK' held pursuant to 
section 4117.14 of the; Reyised, Code may be opc;p to the; public if either the 
public emplOYer or the; exclusive nam;snwiye regpests the hearlna be 
ma-

Sec. 4117.26. (A) As used in this section. "COIQPC31Mtjon" mqna wgca. 
sa1u:y. and other wninp paid to a public employee by reason of 
employment. "Co'DIPMtjon" ipcbyJC3 all of the followin& that are pmyjdr4 
by a public emp1oyr.r to a public emplo,yc;e: 

(ll Allow"HD for food or dripk' 
(2) AllOWAOCti' or stiQc;nds fOf clgtbjpa: 
(3) Cnmps;pytjon in addjtion to base M'aD' for labor performed or 

seryices w d"ll'4 by the public enmlo,yc;e. incbJdina any additional 
compensation paid for atlrnJdina an eyent tbat occurs outside; the public 
employee's MODII work schedule: 

(4) Payments for 1m. of service: 
CS) Allow",", for dry clAninK seryiccs: 
(6) Iwwram; covmae. ipcl"dina health jnmmmg;. vision jnmmmg;. 

dsotaJ imwram;, diybility inwrancc. or Ute jnsurapce: 
(7) AQ)1bina of value; Kiven to a public emP1gyee by a public employer 

for labor performed or sc;ryicca modem! by the public employee tbat is not 
KenmlIy offered to any of the public emplgyc;r's emplQyees tbat are not 
subject to a CQUectiye bg'ininK grmncgt unless they are de; mjnimil. 

(8) BeainninK with the first collective barl'jnina qrr.emcnt entered 
into on or aftGr the effective date; of this section between a public emploYer 
and an eJCluaive repn;,ynWiye tbat nam;snta public employees employed 
by the public employer. and for each coUectiye b8[K'ininK urcemcpt 
entered into thcrcaftcr. the public emplgYer Mall issue a report that lists all 
of the foUgwina: 

(ll Elm provision in the; collective bausinina qrr.emcnt tbat affects 
the N"DIFytion paid by the public emplgYer to the public employer's 
public employcca: 

(2l A dc;scdption gf the ebanaes in CO'DIPMtjgn paid to the public 
employer's public employcca tbat are not Mdrrzw4 in the CQllectiye 
b8[Kainina qrr.emcnt but will occur durinK the tim, period the CQUectjye 
bara'inina aan;cmcgt is in effect: 

(3l MY m,tqjal tcan3 of the Q&lliCjIDCQt. 

(Cl Not more tban thirty daYs aftGr a public emplgYer and the gc1U8ive 
repa;sentatiy, CjQtq into the collective barl'inina amsmcnt. the public 
'IQPIOYer sball submit tb, report l'CQIlired under division CD) of this section 
to the state employmCjDt re1atioQ3 board and post a COllY of the report in a 
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conspiruous manns on the web site maiptained by the public employer. 
Upon receipt of a report from a pubUc employer. the board shall POst a copy 
of the report in a COfI.4Ipicuoua mapOS' on the web site maiptained by the 
board. If a public emplgYer does not maiptaip a web sjtc. then the public 
exmr10yq shall pmyidc cgpies of the report to two newSPIP'Q of aenml 
cm'alion. as dc;finM in section S721.0l of the Reyised Code· in the coUD\Y 
in which the public emplOYer is 1000tqI If the publjc erpp10yer is 109'ts1 in 
more thAD gpc countY. then the public employer shan provide copies of the 
report to neWSlJlllGD of aena circulation in Cincinnati Cleveland 
Colllmhw5. and Toledo· 

IDYll If a chap" in COJOPRlMlion is to occur durin& the time period a 
collective bgajnipa am&Q1mlt is in effect apd that chanae Was pot 

includpl in the report dc;scribc;d in diyiaion CD) of this section. or if the 
public employer and an exclusive 1"ClB'A'Dtative c;ntcr into a modified 
coUectiye bgainiPI a&JT&IQcnt durina that time period. the public 
emplgyer shan do all of the follgwiPI: 

eal Update the report dc;scribc;d in diyision CD) of this sc;ction; 
(b) Submit the uW"ed rc;pgrt to the board pot less thlD five days prior 

to the dB'S the chlDle or modified aan;emcot is to take effect; 
ec) Post the uW.tq1 rc;pgrt in a conapicugua !Mpm on the web site 

maiptaigq! by the public Mlployc;r not less thap five am prior to the dDte 
the chap" or modified aan;emcot is to tAts effect. 

(2) 1J.pon receipt of an gpdatcd rc;pgrt IIpdS division IDYl) of thi. 
section. ths board shan post a COllY of the rc;pgrt in a conapicuous mappc;t on 
the web sjtc maiPtained by the board. 

Sec. 4117.27. Where it gppeara that an emplgyee oraaoization or public 
employees tbrnBum or are about to yigla&c section 4117.1S of the Revised 
Code by maaliPI in a striks. the chief executive officer of the; public 
erpp10yer involved shAn immMiatcly notify the chief leaal gffics;r of ths 
public emplOYer inyolYed apd provide the chief leaal officer with any 
faciIjtic;s. assjstaog;. or dDt' as will soAhle the chief leaal officc;r to can;y out 
the chief leaal officer's dutic;a. 

Sec. 4123.3S2. (A) There is hereby created the self-insuring employers 
evaluation board consisting of three members. The member of the industrial 
commission representing the public shall be a member of the self-insuring 
employers evaluation board and shall serve, ex officio, as ehairmeIl 
chaitJ2S1QIL The governor shall appoint the remaining two members with 
the advice and consent of the senate. One member shall be a member of the 
Ohio self-insurance association and one member shall be a representative of 
labor. Not more than two of the three members of the board may be of the 

/ 
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same political party. 
Of the two members originally appointed by the governor pursuant to 

this section. one shall serve an initial term of two yean and one an initial 
term of four years. Thereafter, tmns of office of the two members are for 
four years, each term ending on the same date as the original date of 
appointment. Any member appointed to fill a vacancy occurring prior to the 
expiration of the term for which hie the member'8 predecessor was 
appointed shall hold office for the remainder of such term. Any member 
shall continue in office subsequent to the expiration date of hie the; membc;r's 
term until hie the; member's successor takes office, or until a period of sixty 
days has elapsed. whichever occurs first. A vacancy in an unexpired term 
shall be filled in the same manner as the original appointment. The governor 
may remove any member pursuant to section 3.0S of the Revised Code. 

The board member who also is a member of the commission shall 
receive no additional compensation but shall be reimbursed for actual and 
necessary expenses in the perfOl'lD8llCe of hie the board mcmber's duties. 
The two remaining members of the board shall receive per diem 
compensation fixed pursuant to division ~ of section 124.1S of the 
Revised Code and actual and necessary expenses incurred in the 
performance of their duties. 

For administrative purposes, the board is a part of the bureau of workers' 
compensation. . and the bureau shall furnish the board with necessary office 
space, staff, and supplies. The board shall meet as required by the 
administrator of workers' compensation. 

(B) In addition to the grounds listed in section 4123.3S of the Revised 
Code pertaining to aiteria for being granted the status as a self-insuring 
employer, the grounds upon which the administrator may revoke or refuse to 
renew the status includes failure to comply with any rules or orders of the 
administrator or to pay contributions to the self-insuring employers' 
guaranty fund established by section 4123.3S1 of the Revised Code, 
continued failure to file medical reports bearing upon the injury of the 
claimant, and failure to pay compensation or benefits in accordaoce with 
law in a timely manner. A deficiency in any of the grounds listed in this 
division is sufficient to justify the administrator's revocation or refusal to 
renew the employer's status as a self-insuring employer. The administrator 
need not revoke or refuse to renew an employer's status as a self-insuring 
employer if adequate corrective action is taken by the employer pursuant to 
division (C) of this section. 

(C) The administrator shall refer to the board all complaints or 
allegations of misconduct against a self-insuring employer or questions as to 
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whether • self-iDsurina employer continues to meet minjmum standards. 
The board sbalI investigate aDd may order the employer to take c:oaective 
action in aa:ordauce with the schedule the board fixes. The board', 
determination in thia repnl ueecI DOt be made by formal hcariD& but sbaIl be 
issued in wriUal form aDd contain the sipal'ue of at least two board 
members. If the board detcnniDea, after • beariDa CODduded punwmt to 
CIlaptI% 119. of the Revised Code aDd the rulea of the bureau, that the 
employer baa failed to com:c:t the deficiencies within the time fixed by the 
board or is otherwise in violation of this chapter. the board sball rec:ommeod 
to the admjnistratQr revocation of an employers statui 81 • self-iDauring 
employer or such other penalty whidl may include, but is not limited to. 
probatioo, or • civil peualty not to exc:eed ten thousand doUara for eadl 
failure. A board recommendation to revoke an employers status u a 
self-inaurina employer shall be by lInlDiJDOUl vote. A recommendation for 
any other peualty shall be by majority vote. Where the board makes 
l'CCOIDIDCDdati to the administrator for disciplinina a self-insurin& 
employer. the administrator promptly and fully sball implement the 
recommendations. 

Sec. 4301.07. Each member of the liquor control commission shall 
devote the member's entire time to the duties of office and sball hold DO 

otha- public position of trust or profit. No member of the commiasioo, nor 
the superinteDdalt of liquor control. nor any of the employees of the 
commission or of the division of liquor control. shall have any direct 
financial intcreat in, or any interest otherwise prohibited by Chapter 102. or 
section 2921.42 or 2921.43 of the Revised Code in, the manufacture. 
distribution, or sale of beer or intoxicating liquor. 

Each member of the colDlDisaion and the chairperson sball receive a 
salary fixed pursuant to division ~ of section 124.U of the Revised 
Code. In addition to that salary, eadl member shall receive actual and 
necessary travel expenses in connection with commission bearings and 
business. The Chairperson shall be an attorney at law who hu had five yean 
of active law practice. 

Sec. 4'17.30. The motor vdlicle dealers board sha1I consist of eleven 
members. The registrar of motor vdlicles or the registrars designee shall be 
a member of the board. and the other ten memben sha1I be appointed by the 
governor with the advice and conseot of the senate. Not more than five of 
the ten members other than the registrar sball be of any one political party. 
and of the ten: 

(A) Three shall represent the public and shall not have engaged in the 
business of selling motor vdlicles at retail in this state; 



Am. Sub. S. B. No.5 129thGA 
266 

(B) Five shall have been engaged in the business of selling motor 
vehicles at retail in this state for at least five years and have been engaged in 
such business within two years prior to the date of their appointment. Of 
these five: 

(I) Three shall have been engaged in the sale of new motor vehicles; 
(2) One shall have been engaged in the business of selling recreational 

vehicles at retail; 
(3) One shall have been engaged in the sale of used motor vehicles. 
(C) Two shall have been engaged in the leasing of motor vehicles. 
Terms of office of the ten members appointed by the governor shall be 

for three years, COIDIDeDCing on the fifth day of Octobez and ending on the 
fourth day of October. Eadl member shall hold office from the date of the 
mcmber's appointment until the end of the term for which the member was 
appointed. Any mcmbel' appointed to fill a vacancy occurring prior to the 
expiration of the term for which the mcmber's predecessor was appointed 
shall hold office for the remainder of such tam. Any appointed IDeIIlba" 
shall continue in office subsequent to the expiration date of the member's 
term until a successor takes office, or until a period of sixty days has 
elapsed. whichever occurs first. Annually the board shall organize by 
selecting from its members a president. Each appointed member of the 
board shall receive an amount fixed in accordance with division ~ of 
section 124.15 of the Revised Code, and shall be reimbursed for the actual 
and necessary expenses incurred in the discharge of the member's official 
duties. 

Sec. 4701.03. (A) The accountancy board annually shall elect a 
president, secretary. and treasurer from its members. The board may adopt 
and amend rules for the orderly conduct of its affairs and for the 
administration of this chapter. The board may adopt and amend rules 
defining the practice of public accounting. rules of professional conduct 
appropriate to establish and maintain a high standard of integrity and dignity 
in registrants and certificate holders under this chapter. and rules regulating 
the sole proprietorship. partnership. limited liability company, professional 
association, corporation-for-profit, or other legal entity practice of public 
accounting. A majority of the board shall constitute a quorum for the 
transaction of business. 

(B) The board shall keep and hold open for public inspection all records 
ofits~inp. 

(C) The board may employ any clerks that are necessary to assist it in 
the performance of its duties and the keeping of its records. If the board 
employs an executive director, the board shall pay the executive director 
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eta" ". peW in acc:ordaDcc with pay .... II 8' Mit ..... S I ef s.eB_ 
134,153 ef 1M AMriI.1l GeM, .. if aM "'.11' \WI ..,1eyM 1D~ " .. ,Ii. _,.. ~ 199a, ia ••• 11 ..... wHh step 7 ia,., ,..e18 elsllldul, 
S 1 ef .... s .... 134,IA ., aM Re¥is •• Gelle MIl n thud .. .,. .. ,Ii •• ,_ a9w a993, aM ell ...... "'''11' aMH .,. peW ia .UB .... 

wHIt pay .... 18 el In'." slll._I. S 1 fer step 8M .. eely ef section 
124.1'2 of the Revised Code. 

Sec. 4701.0'. Eada Il1CII1IJu of the aa:ountaDcy board sball be paid an 
amount fixed pursuant to division ~ of section 124.1' of the Revised 
Code for each day or portion ...., of a da¥ spatt in the dilc:harge of hie 
official duties aDd shall be reimbursed for .. = actual and occeasary 
expensea inaJrrM by the QlSJJbcz in the disdJarge of __ Ibgs dutiea. 

Sec. 4703.03. (A) The architedl board shall enforce sections 4703.01 to 
4703.19 of the Revised Code, may subpoena witnesses and recorda in 
conoection with ita investigations, and may incur such expenses as are 
necessary. 

(B) Each member of the board sball be entitled to receive. as a part of 
the expense of the board. an amount fixed pursuant to division ~ of 
section 124.1' of the Revised Code while actually eupgeci in attendance at 
meetings, in coodnding enminatiooa, or in the perfOl'lD8DCe of official 
duties. 

(C) The members sbaIl receive also, 81 a part of the expense of the 
board. the amount of actual traveling, hotel, and other necessary expenses 
incurred in the perfOl'lD8llCe of their duties. 

(0) The secretary, executive secretary, and clerical assistants of the 
board sbaIl give bond to the state in such sum as the board ~ but 
not less than three thousand doHan, conditioned upon the faithful discharge 
of their duties. Premiums for such booda shall be paid by the board. Such 
bonds with approval of the board endorsed on them sbaIl be deposited with 
the secretary of state amd kept in the secretary of state's office. 

Sec. 4703.31. (A) 1bcre is heleby created the state board of landscape 
architect examinen. The board sbaIl consist of five members appointed by 
the governor. All appoiutments made to the board shall be for a five-year 
term commeuciug on the eleventh day of November and ending on the tenth 
day of November. Each IDCIDber shall hold office from the date of 
appoiutmeDt UDti1 the end of the term to which the member was appointed. 
Any member shall contiuue in office subsequent to the expiration date of the 
mcmber's term UDti1 the member's successor is appointed, or UDti1 a period 
of sixty days baa elapsed, whid1evel' occurs first Three of the memben 
shall be landscape architects registered UDder sections 4703.33 to 4703.37 of 
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the Revised Code for not less than five years prior to appointment to the 
board. One member shall be appointed from a licensed design profession 
and one member shall represent the public. Any member of the board may 
be removed by the governor at any time for cause. 

(8) In the event of a vacancy in the office of a member of the board 
other than by reason of the expiration of a term. the governor, not later than 
ninety days after the occurrence of the vacancy, shall appoint a person to 
hold office for the remainder of the unexpired term. 

(C) The board shall elect from its members a president and a secretary 
who shall hold those offices for one year. 

(D) Each member of the board shall receive 88 a part of the expense of 
the board an amount fixed pursuant to division ~ of section 124.1.5 of 
the Revised Code for each day actually employed in the discharge of official 
duties, along with other necessary expenses. 

(E) The board shall meet at least twice each calendar year for purposes 
of transacting regular business and may hold other meetings upon the call of 
the president or a majority of the members of the board after reasonable 
notice to the other board members of the time and place of the meeting. 
Three members of the board constitute a quorum for the transaction of 
business. 

(F) The board shall utilize the physical facilities and administrative staff 
of the 8t.te Mani af eJi.miftel'll af architects bwml for the d.i.~arge of all 
the board's administrative duties in connection with the administration and 
enforcement of sections 4703.30 to 4703.052 of the Revised Code. The state 
board of landscape architect examiners shall bear a proportionate share of 
the cost of those administrative services, which shall not exceed its revenue. 

Sec. 4709.04. (A) There is hereby created a barber board consisting of 
three members to be appointed by the governor with the advice and consent 
of the senate as follows: two barbers, one of whom is an employer barber 
and one of whom is employed 88 a barber, both of whom have been licensed 
in this state for at least five years imJJ'K"AIiatcly preceding their appointment; 
and one penon who represents the general public and who has no 
connection to the practice of barbering except as a consumer of barbering 
services. Each member of the board shall have received a high school 
diploma or a certificate of high school equivalence issued by the state board 
of education. No more than two members of the board shall be of the same 
political party. No member of the board shall be financially interested in, or 
have any financial connection with. any barber school or wholesale 
cosmetic, barber supply, or equipment business, nor shall any member teach 
barbering for monetary consideration. Terms of office are for three years, 
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commencing on the twenty-seventh day of September and ending on the 
twenty-sixth day of September. Each member shall serve on the board from 
the date of hie appointment until the end of the term for which he weB 

appointed except that if a successor member has not been appointed by the 
end of the term. the member shall continue until the appointment or until a 
period of sixty days has elapsed, whichever occurs first In the case of 
vacancies occurring on the board, the governor shall, in the same ID8JlDel' 

prescribed fot regular appointment to the board, fill the position by 
appointing a member to serve for the remairvJer of the term. 

(B) A majority of the members of the board constitutes a quorum to 
transact and vote on the business of the board. Each member shall receive an 
amount fixed pursuant to division ~ of section 124.1S of the Revised 
Code for each day actually employed in the discharge of ltie official duties. 
In addition, each member shall receive hie ~ actual and ltie necessary 
expenses incuIrcd in the perfonnancc of hie official duties. 

(C) The governor may remove any member for cause prior to the 
expiration of the member's term of office. 

Sec. 471S.06. Each member of the state dental board shall receive an 
amount fixed pursuant to division ~ of section 124.1S of the Revised 
Code for each day actually employed in the discharge of the official duties 
of the member, and the necessary expenses of the member. The scaetary 
and vice-scaetary shall be reimbursed for necessary expenses incun:ed in 
the discharge of the official duties of the secretary and vice-secretary, 
respectively. All vouchers of the board shall be approved by the board 
president or executive scaetary, or both, as authorized by the board. 

Sec. 4717.02. (A) There is hereby created the board of cmbalmcrs and 
funeral dirccton consisting of seven members to be appointed by the 
governor with the advice and consent of the senate. Five members shall be 
licensed embalmers and practicing funeral directors, each with at least ten 
consecutive years of experience in this state immediately preceding the date 
of the person's appointment; one of these members shall be knowledgeable 
and experienCed in operating a crematory. Two members shall rcprcscnt the 
public; at least one of these members shall be at least sixty years of age. 

(B) Terms of office arc for five years, commencing on the first day of 
July and ending on the last day of June. Each member shall hold office from 
the date of the member's appointment until the end of the term for which the 
member was appointed. Before entering upon the duties of the office, each 
member shall take and file with the secretary of state an oath of office as 
required by Section 7 of Article XV, Ohio Constitution. 

(C) The governor may remove a member of the board for neglect of 
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duty, iDcompeteDcy. or immoral conduct. VacaDcies shall be fillccl in the 
manner provided for original appointmmtl. Any member appointed to fill a 
vacaDC)' oc:cmriDa prior to the expiration date of the term for which the 
member's predecesllOl' was appointed shall hold office as a member for the 
mnahvfer of that term. A member sball continue in office subsequent to the 
expiration date of the IDelllbu's term until the IDelllbu's successor taka 
office. or until a period of sixty days baa elapsed. whichever occurs first. 

(0) Each member of the board sball receive an amount fixed 1JIkb 
division ~ of section 124.U of the Revised Code for each day, not to 
exceed sixty days per year, employed in the diJdtargc of the member's 
duties as a bOard member, together with any necessary expenses iDam:ed in 
the perfOJ'lDlDCC of those duties. 

Sec. 4723.02. The board of nursing shall assume aud exen:isc all the 
powers aud perform all the duties conferred aud imposM on it by this 
chapter. 

The board shall oooaiat of thirtec:o members who shall be citizens of the 
United StaleS aud residents of Ohio. Eight members shall be registaed 
nurses, eadl of whom shall be a graduate of an approved program of nursing 
education that prepares penoos for liceosure as a registered nurse, shall bold 
a currallly active license issued under this chapter to practice nursina as a 
regiataed nunc, aud sball have bcco actively engaged in the practice of 
nursing as • registered nurse for the five years immediately prcccdin, the 
IDelllbu's initial appointment to the board. Of the eight mcmben who arc 
registaed nurses. at least ODe shall bold • valid certificate of authority 
issued under this chapter that authorizes the practice of nursing as a certified 
registered nurse anesthetist. clinical nurse specialist. certified 
nurse-midwife. or certified nurse practitioner. Four members shall be 
licenacd pnctical nunes, each of whom shall be a graduate of an approved 
program of nursiq education that prepares penoDI for licensure as a 
practical nurse. shall hold a currently active license issued under this chapter 
to practice nursiq as a licensed pnctical nunc. and shall have bcco actively 
engaged in the practice of nursing as • licensed pnctical nurse for the five 
years immediately preceding the member's initial appointment to the board. 
One member shall represent the interests of consumen of health care. 
Nei~ this member DOl' any person in the mcmber's immediate family shall 
be a member of or associated with • health care provider or profession or 
shall have a tinanclal interest in the delivery or finaDciq of health care. 
Representation of nursing service and nursing education and of the various 
geographical areas of the state shall be considered in making appointments. 

As the term of any member of the board expires, a succcssor shall be 
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duty, iocompetcDcy, or immoral oooduct. V ICaDCieI shall be filled in the 
IIJIDDa' provided for <Jriainal appointments. Any member appointed to fill • 
vKIDCY occ:uuiDa priclr to the expiradoa dIte of the tam for wbidl the 
member's predeceslOl' wu appoiJW:d shall bold office u • member for the 
remajnder of that tam. A member abaIl coodnue in office subsccpJeDt to the 
expiration date of the manbcr'a tam until the member's succeuor taka 
office, or until • period of sixty days hu elapsed. whidJever ocxun tint. 

(0) Eadl member of the board shall receive an IJDOUDt fixed UDder 
division ~ of section 124.13 of the Revised Code fm each day, not to 
exceed sixty days per year, employed in the diJdwp of the member's 
duties u • bOanI member, toaetber with any necessary expeosea iDcurred in 
the perforJll8la of thole duties. 

Sec. 4723.02. The board of nunina sball assume aod exercise all the 
powers aod perform all the duties coofeued aod impt"'Cd 011 it by this 
chapter. 

The board shall cooailt of thirteeo members who sball be citizeua of the 
United Stalel and residcmJ of Ohio. Ei&bt members shall be regia1acd 
nurses, each of whom sball be I graduate of an approved propam of nunina 
education that prepares penoos for liamure u • registered DUne, shall hold 
a currmtly active licenae issued under this cbaptcI' to pnctice nuniq u • 
registered nurse, aod sball have been actively eoppd in the practice of 
nunina U I registered DUne for the five yean immccljately ~jnl the 
manber'a initial appointment to the board. Of the eiabt memben who are 
registered nurses, at leat ODe shall bold • valid certificate of authority 
iaaucd unda' this chapter that authorizes the practice of nursiq U I certified 
registered nune aoeathetiat, clinical DUne specia1iat. certified 
nune-midwife, or certifted DUne practitioner. Four members shall be 
licensed practical nurses, each of whom sbaIl be • graduate of an approved 
proaram of nuniq education that prepares petIODI for Iiceosure u a 
practical nune, shall hold. cum:nt1y active license issued under this chapter 
to practice nunina U • lical.sed practical nunc, aod shall have been actively 
engaged in the practice of nuniq u • licensed practical DUne for the five 
years immediately pl""a'dina the member's initial appointment to the board. 
One member sball represent the interesta of coosumen of health care. 
Neida this member DOl' any penon in the mcmber's immediate family shall 
be I member of or usociated with • health care provider or profession or 
shall have I finIDclal interest in the delivery or financing of health care. 
Representation of nunina service aod nursing education and of the various 
geographical areu of the state shall be considered in making appointments. 

AI the term of any member of the board expires, I successor shall be 
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appointed who baa the qllaUfk:ationa the vacaocy requires. Tenna of office 
shall be for four yean, commeocinl on the first day of January IUd eodinl 
on the thiriy-fint day of Decembel'. 

A cumm or fCJl'lllm board ~ who baa served DOt more than one 
full term 01' ODe full tam IUd DOt more thaD thirty IDODlba of aDOtber tam 
may be reappointed for ODe additiooal term. 

Eacb ~ shall hold office from the date of appointmeo1 until the 
cod of the tam for wbidl the member was appointed. The term of a member 
shall expire if die member' ceuea to meet any requiremem of this scctioD fOl' 
the member's position on the board. Any member appointed to fill a vacancy 
occurrina prior to the expiration of the tam for which the member's 
predecessor wu appointed abaIl bold office for the remaiod« of such term. 
Any member sb.all continlle in office subsequent to die expiration date of the 
member's term until the member'a succeasclI' takes office. or until a period of 
sixty days bu elaplcd, whichever OCCUI'I first. 

Nurains orpnizatioua of this state may each submit to the governor the 
names of DOt more than five IlOmioeea for each position to be filled OIl the 
board. From. the names so submitted 01' from otben, at the governor's 
discretion, the governor with the advice IUd cooaent of the senate shall make 
such appointments. 

Any member of the board may be removed by the governor for neglect 
of any duty required by law or for iDcompeteocy or unprofeasiooal or 
disbooorable conduct, after a hearins as provided in Chapter 119. of the 
Revised Code. 

Seven members of the board including at least four registered IlUl'IeI 

IUd at least ODe licensed practical nunc shall at all times constitute a 
quorum. 

Each member of the board shall receive an amount fixed pursuant to 
division ~ of section 124.15 of the Revised Code for each day in 
atteodloce at board "M"dings and in diJcharge of official duties, and in 
addition thereto, necessary expense incurred in the perfOl'llUlJK:e of such 
duties. 

The board shall elect one of its nurse members as president and one 81 

vice-president. The board sball elect one of its registered nurse members to 
serve II the superviaina member for disciplinary mattera. 

The board may establish advisory groups to serve in consultation with 
the board or the executive director. Each advisory group shall be given a 
specific charge in writins and sball report to the board. Mcmbcn of advisory 
groups shall serve without compensation but sball receive their actual and 
necessary expenses incurred in the performance of their official duties. 
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Sec. 4725.06. Each member of the state board of optometry shall 
receive an amount fixed pursuant to division ~ of section 124.15 of the 
Revised Code for each day actually employed in the discharge of the official 
duties of the member, and the necessary expenses of the member. 

The executive director of the board shall receive reimbursement for 
necessary expenses incurred in the discharge of the executive director's 
official duties. 

All vouchers of the board shall be approved by the board president or 
executive director, or both, as authorized by the board. 

Sec. 4725.46. (A) Each member of the Ohio optical dispensers board 
shall receive compensation pursuant to division ~ of section 124.15 of 
the Revised Code, "tit aheH aet reeeive 8tep ",,~ for each day 
actually employed in the discharge of 1M official duties. and 1M 1b; 
memhq's actual and necessary expenses. 

(B) The executive secretary-treasurer shall receive compensation as 
fixed by the board and 1M the executive secn;taQ'-treasurer's actual and 
necessary expenses incum:d in the discharge of 1M official duties. 

Sec. 4729.03. The state board of pharmacy shall organize by electing a 
president and a vice-president who are members of the board. The president 
shall preside over the IJlC'dings of the board, but shall not vote upon matters 
detcnnincd by the board, except in the event of a tie vote, in which case the 
president shall vote. The board shall also employ an executive director who 
is a licensed pharmacist in good standjng in the practice of pharmacy in this 
state. The penon employed shall not be a member of the board. Each of the 
officers elected shall serve for a term of one year. The members of the board 
shall receive an amount fixed pursuant to division ~ of section 124.15 
of the Revised Code for each day employed in the discharge of their official 
duties and their necessary expenses while engaged therein. 

Sec. 4730.05. (A) There is hereby created the physician assistant policy 
committee of the state medical board. The president of the board shall 
appoint the members of the committee. The committee shall consist of the 
seven members specified in divisions (A)(I) to (3) of this section. When the 
committee is developing or revising policy and procedures for 
physician-delegated prescriptive authority for physician assistants, the 
committee shall include the two additional members specified in division 
(A)(4) of this section. 

(1) Three members of the committee shall be physicians. Of the 
physician members, one shall be a member of the state medical board, one 
shall be appointed from a list of five physicians recommended by the Ohio 
state medical association. and one shall be appointed from a list of five 
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physicians recommended by the Ohio osteopathic association. At all times. 
the physician mcmbenhip of the committee shall include at least one 
physician who is • supervising physician of a physician assistant, preferably 
with at least two years' experience as a supervising physician. 

(2) Three members shall be physician assistants appointed from a list of 
five individuals recommended by the Ohio association of physician 
assistants. 

(3) One member. who is not affiliated with any health care profession. 
shall be appointed to represent the interests of consumers. 

(4) The two additional mcmbcn. appointed to servc only when the 
committee is devcloping or revising policy and procedures for 
physician-dclcgated presaiptive authority for physician assistants, shall be 
pharmacists. Of these members. one shall be appointed from a list of five 
clinical pbarmacists I'CCODUIJeIlded by the Ohio pharmacists association and 
one shall be appointed from the pharmacist members of the state board of 
pharmacy. preferably from among the members who are clinical 
pharmacists. 

The pharmacist mcmbcn shall havc voting privilcges only for purposes 
of devcloping or revising policy and procedures for physician-dclegated 
prescriptive authority for physician assistants. Presence of the pharmacist 
members shall not be required for the transaction of any other business. 

(8) Terms of office shall be for two years. with each term ending on the 
same day of the same month as did the term that it succeeds. Each member 
shall hold office from the date of being appointed until the end of the term 
for which the member was appointed. Members may be reappointed, except 
that a member may not be appointed to serve more than three consecutive 
terms. As vacancies occur. a successor shall be appointed who has the 
qualifications the vacancy requires. A member appointed to fill a vacancy 
occurring prior to the cxpiration of the term for which a predecessor was 
appointed sh8ll hold office as a member for the remaiodel" of that tel"m. A 
member shall continue in office subsequent to the expiration date of the 
member's term until a ~ takes office or until a period of sixty days 
has elapsed. whichevel" occurs first. 

(e) Each member of the committee shall receive an amount fixed 
pursuant to division ~ of section 124.15 of the Revised Code for each 
day employed in the discharge of official duties as a member. and shall also 
receive necessary and actual expenses incurred in the performance of 
official duties as a member. 

(0) The committee members specified in divisions (AXI) to (3) of this 
section by a majority vote shall elect a chairperson from among those 
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members. The members may elec:t a DeW chairperson at any time. 
(E) The state medical boant may appoint l8liatanta, clerical staff, or 

other employees u necessary for the COIDIIliuee to perform its duties 
adequately. 

(F) The commiucc sba1l meet at leut four times a year and at such other 
times u may be necessary to carry out ita responsibilities. 

Sec. 4731.03. EadI membtz of the state medical board shaD receive an 
amount fixed pmsuanl to division ~ of section 124.15 of the Revised 
Code for each day employed in the disdwge of .. official dutiea and 1M 
the mc;mbg's necessary expenses. 

Sec. 4732.05. The members of the state board of psychology and the 
members of the sc:hool psychology examination commiUCC shaD receive an 
amount fixed lIIXI« division ~ of section 124.15 of the Revised Code 
for each day employed in the disdwge of their official duties, and their 
ncceasuy expenses while copged therein. 

Sec. 4733.05. Each member of the state board of registration for 
professional enainocn and surveyon shaD receive an amount fixed pursuant 
to division ~ of section 124.15 of the Revised Code per diem whca 
actually attending to the work of the board or of any of its committees and 
for the time speol in necessary lraveh .. '-ID addition .... w;h board 
rnsnW shaD be reimbuned for all adUal lraveling. hotel. and other 
expenses necessarily iDcurml in carrying out sections 4733.01 to 4733.23 of 
the Revised Code. 

Sec. 4734.03. Each member of the state chiropractic board shaD be paid 
at the appropriate rare for those days on which the mcmber's services or 
duties are required. Each member of the board shaD be paid at the rare 
establisbcd pmsuanl to division ~ of section 124.15 of the Revised 
Code .. IIMH .. reee ..... ., ............ In addition, each board 
member shaD . receive the member's necessary expenses. 

Sec. 4738.09. The motor vehicle salvage dealer's licensing board shall 
consist of five members. The registrar of motor vehicles or 1M the reaWnr's 
designee shaD be a mcmber of the board, and the other four members shall 
be appointed by the governor with the advice and consent of the senate. Two 
appointed members sball have operated u I motor vehicle salvage dealer. 
salvage motor vehicle auction, or salvage motor vehicle pool in this state for 
at least five yem and have been engaged in the business within two years 
previous to the date of their appointment. Two appointed members shall 
represent the public and shall not have been engaged in any such business or 
operation. Not more than two members other than the registrar shall be of 
anyone political party. Terms of office of the four II1CJllben appointed by 
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the governor shall comJDC:l1CA! on the first day of August and end on the last 
day of July, and be for three yean, except that one initial term shall be for 
one year, and ODe initial term shall be for two years. Each member shall 
hold office from the date of hie the mcmhq's appointment until the end of 
the term for which lie the gu;mber was appointed. Any member appointed to 
fill a vacancy occurring prior to the expiration of the term for which hie ~ 
mcmber's predecessor was appointed shall hold office for the remaindC2' of 
such term. Any appointed IllCIllbet shall continue in office subsequent to the 
expiration date of hie the mcmbs;r's term until hie the mc;mbcr's successor 
takes office, or until a period of sixty days baa elapsed. whichever occurs 
first. Annually the board shall organize by selecting from its members a 
president Each appointed member of the board shall n:ccive an amount 
fixed in accordance with division ~ of section 124.1S of the Revised 
Code for each · day of actual SC2'Vice during the meetings of the board, and 
shall be reimbursed for the actual and necessary expenses incurred in the 
discharge of hie official duties. 

Sec. 4741.02. There shall be a state veterinary medica1licensing board 
consisting of seven members, who have been legal residents of this state for 
not less than five years. appointed by the governor with the advice and 
consent of the senate, as follows: five mcmbcn who have been licensed to 
practice veterinary medicine in this state for not less than five coo.secutive 
yean prior to their appointment; one member who is a registered veterinary 
technician registered pursuant to this chapter for not less than five 
consecutive years prior to appointment; and one member who is a 
representative of the public. Terms of office are for three years, 
commencing on the first day of January and ending on the thirty-fU'St day of 
December. Each member shall hold office from the date of the member's 
appointment until the end of the term for which the member was appointed. 
Any member appointed to fill a vacancy occurring prior to the expiration of 
the term for which the predecessor was appointed shall hold office for the 
remainder of such term. Any member shall continue in office subsequent to 
the expiration date of the mcmbcr's term until a successor takes office. or 
until a period of sixty days has elapsed, whichever occurs fU'St No person 
who has been appointed a member of the board shall be appointed to serve 
more than three. three-year terms unless a period of three years has elapsed 
since the tennination of the member's third term. provided that a person 
appointed to fill an unexpired term may be appointed for three full tenDs of 
three years each imm~iately following such term and that the total length 
of the member's service does not exceed ten years. 

No member of the board shall be the owner of any interest in. or be 
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employed by any wholesale or jobbiq house dealina in supplies, 
equipment, or inatrumaIta used or useful in the practk:e of veterinary 
medicine. Neither the public member DOl' the registered veterinary 
tcchniciln mania shall have any vested financial interest in the practice of 
veterinary ,mediclDtJ. For purpoaea of this section employmem u a 
veterinary tcclmicim for a veterinarian does not constitute a vested financial 
interest in the pnctic:c of veterinary medicine. 

1be gaVeIDOl' may remove any member of the board for malfeasaDCe, 
miafeasauce, or nonfeuance after a hearina as provided in Chapter 119. of 
the Revised Code or if the licaue of a veterinary member is not renewed or 
baa been revoked or suspended on any grouod set forth in section 3123.47 or 
4741.22 of the Revised Code or if the registration of the registered 
veterinary tedmic1an member is revoked or suspended or is not renewed 
under section 3123.47 or 4741.19 of the Revised Code. 

Each member of the board shall receive an amouot fixed pursuant to 
division ~ of section 124.1' of the Revised Code for each day, or 
portion then:of. the member is aaually enpaed in the discharge of official 
duties, in addition to the member's necessary expenses. 

Sec. 4747.03. There is hereby aeatecla bearing aid dealers and fitters 
liceosina board consistina of seven membcn. The governor shall appoint 
each member to the board with the advice and coosem of the senate. Three 
members of the board sball be penoDI currently qaged in the practice of 
deaUna in and f'itdna of bearina aids in the state, ODe member shall be an 
owlarynaologist. one member sball be a clinical audiologist. and two shall 
be public members. At least ODe of the public memben shall be at least sixty 
yean of .. e. No more than ODe dealer servina on the board at any time sIuill 
be franchised by or sell the products of the same bearina aid manufacturer. 
Each member sball be a resident of the state and. except for the public 
members, shall have been actively enpaed in the member's respective 
practice or profession for at least five yean immediately precedina 
appointment. The director of health or the director'a designated 
representative shall be an ex officio member. 

Tenus of offic:c shall be for four yean, COID.IDeIlcina on the twenty-sixth 
day of January and eDdina on the twenty-fifth day of January. except that of 
the members first appointed, one member sball be appointed for two years 
and two members for three yean. Each member shall hold office from the 
date of the member's appointment until the end of the term for which the 
member was appointed. All appointments to fill vacancies sball be made in 
the manner prescribed for regular appointments. Any member appointed to 
fill a vacancy occurring prior to the expiration of the term for which the 
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mcmber's predc:cessor was appointed shall hold office for the remainder of 
such term. Any member shall continue in office subsequent to the expiration 
date of the member's term until the member's sua:essor takes office, or until 
a period of sixty days has elapsed, whichever occurs first. No member shall 
be reappointed to the board sooner than one year after the expiration of the 
member's second full term of office. 

Each member of the board shall receive, as part of the expenses of the 
board, an amount fixed pursuant to division ~ of section 124.1!5 of the 
Revised Code per diem while attending meetings or otherwise engaged in 
the actual perfOl'lll8D£C of the mcmber's duties with the board. Each member 
shall also receive, as part of the expenses of the board, an amount for the 
actual traveling, hotel, and other necessary expenses incurred in the 
performance of the member's duties. All vouchers of the board shall be 
approved by the chairperson of the board. The board shall appoint a 
secretary and may employ, compensate. and prescribe such powers and 
duties of such officers, employees, and consultants, in accordance with the 
laws of this state. as are necessary to carry out this chapter. Technical, 
administrative, or other services shall be perfonned. insofar as practicable, 
by penonncl of the department of health. and by other state agencies. 

Sec. 47!53.04. The board of speech-language pathology and audiology 
shall hold at least one regular meeting a year, at which it shall elect a 
chairperson and vice-chairperson from among its members. Additional 
IDO"Jings may be held upon call of the chairperson or at the written request 
of two or more members of the board. Five members of the board constitute 
a quorum to conduct business, if one member who is a speech-language 
pathologist and one member who is an audiologist are present. 

The board may employ an executive director, who shall serve at the 
board's pleasure, and shall designate the duties and fix the executive 
director's compensation. The board may hire such other employees and 
consultants as it finds necessary. Members of the board shall receive 
compensation pursuant to division f.ij£Al of section 124.1!5 of the Revised 
Code for each day employed in the discharge of their official duties. The 
members shall be reimbursed for actual and necessary expenses incurred in 
the pettOl'llUUlCe of their official duties. All vouchers of the board shall be 
approved by the chairperson or the executive director of the board. 

Sec. 47!5!5.01. (A) There is hereby created the Ohio occupational 
therapy, physical therapy, and athletic trainers board consisting of sixteen 
residents of this state. who shall be appointed by the governor with the 
advice and consent of the senate. The board shall be composed of a physical 
therapy section, an occupational therapy section, and an athletic trainers 
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section. 
(I) Five members of the board shall be physical therapists who are 

licensed to practice physical therapy and who have been engaged in · or 
actively associated with the practice of physical therapy in this state for at 
least five years immediately prccMing appointment. Such members of the 
board shall sit on the physical therapy section. The physical therapy section 
also shall consist of four additional members, appointed by the governor 
with the advice and consent of the ~, who satisfy the same 
qualifications as the members of the board sitting on the physical therapy 
section, but who are not mcmbcra of the board. Of the additional physical 
therapy section members whose terms commence on August 28, 2007, one 
shall be for a term of one year, one fOl' a term of two years, one for a term of 
three years, and one for a term of four years. Such additional members of 
the physical therapy section arc vested with only such powers and shall 
perform only such duties as relate to the affairs of that section. 

(2) Four members of the board shall be occupational therapists and one 
member shall be a licensed occupational therapy assistant, all of whom have 
been engaged in 01' actively associated with the practice of occupational 
therapy or practice as an occupational therapy assistant in this state for at 
least five years immeeJjatety prect"Aing appointment. Such members of the 
board shall sit on the occupational therapy section. 

(3) Four members of the board shall be athletic trainers who have been 
engaged in the practice of athletic training in Ohio for at least five years 
immediately ~jng appointment. One member of the board shall be a 
physician licensed to practice medicine and surgery in this state. Such 
members of the board shall sit on the athletic trainers section. 

(4) One member of the board shall represent the public. This member 
shall sit on the board and shall attend each year at least three meetings of the 
physical therapy section, three meetings of the occupational therapy section, 
and three meetings of the athletic trainers section. 

(8) Except for the terms of office specified in division (A)(I) of this 
section for the additional members of the physical thcnpy section 
commencing on August 28, 2007, terms for the members of the board and 
the additional members of the physical therapy section arc for three years. 
Each member's term shall commence on the twenty-eighth day of August 
and end on the twenty-seventh day of August. Each member shall serve 
subsequent to the expiration of the member's term until the member's 
successor is appointed and qualifies, or until a period of sixty days has 
elapsed, whichever occurs flISt. A member shall not serve for more than 
three consecutive terms. All vacancies shall be filled in the manner 
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prescribed for the regular appointments and are limited to the unexpired 
terms. 

(C) Each DlCIllber of the board and each additio~ member of the 
physical therapy section. before entering upon the official duties of office, 
shall do both of the following: 

(I) Subscribe to and file with the secretary of state the constitutional 
oath of office; 

(2) Sign and file with the executive director of the board a notarized 
statement that the DlCIllber has read and understands sections 121.22 and 
149.43 of the Revised Code and the provisions of Chapter 119. of the 
Revised Code that are applicable to the duties of the board. 

(0) AnnuaUy. upon the qualification of the member or members 
appointed in that year, the board shall organize by selecting from its 
members a president and seaetary. Each section of the board shall 
independently organize by selecting from ita members a chairperson and 
secretary. 

(E) A majority of the members of the board constitutes a quorum to 
transact and vote on the business of the board. A majority of the members of 
each section constitutes a quorum to transact and vote on the affairs of that 
section. 

(F) Each member of the board and each additional member of the 
physical therapy section shall receive an amount fixed pursuant to division 
~ of section 124.IS of the Revised Code for each day employed in the 
discharge of official duties. In addition. each member of the board and each 
additional member of the physical therapy section shall receive the 
membcr's actual and necessary expenses incurred in the performance of 
official duties. 

(0) The board of trustees of the Ohio occupational therapy association 
may recommend, after any term expires or vacancy occurs in an 
occupational therapy position. at least three persons to fill each such 
position or vacancy on the board, and the governor may make the 
appointJnent from the persons so recommended. The executive board of the 
Ohio chapter of the American physical therapy association may recommend. 
after any term expires or vacancy occurs in a physical therapy position. at 
least three persons to fill each such vacancy on the board. and the governor 
may make appointments from the persons so recommended. The Ohio 
athletic trainers association shall recommend to the governor at least three 
persons when any term expires or any vacancy occurs in an athletic trainer 
position. The governor may select one of the association's recommendations 
in making such an appointment. 
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(H) The board sball meet as a whole to determine all Mminjatrative, 
penoonel. BDd budgetary mattera. The executive director of the board 
appointal by the board sbaIl not be a physical therapist, an ocx:upational 
therapist, or an athletic trainer who baa heal liamed to practice physical 
therapy. occupatiooal therapy. or as an athletic trainer in this state within 
three yean it11ll1aliately pn'O"dina appointment. The executive director shall 
execute. UDder the diJection of the board, the policies, orda'a. directives, BDd 
administrative fuoctioos of the board and sball direct, UDdel- rules adopted 
by the board, tbe work of all penoDI employed by the board. Upon the 
request of the board, tbe executive director sball report to the board on any 
matter. The eucutive director sbaIl serve at the pleasure of tbe board. 

(I) Tbe occupational therapy section of the board sball have the 
authority to aa on bthalf of the board on matten COJ1Ca'Ding the practice of 
occupational tbcnpy and, in particular. the examination of applicants, the 
issuance of licemeI BDd IimitM permit&, BDd tbe suspension or revocation of 
licensea and Umjled permits to practice as an occupatiooal tbenpist or 
occupational therapy assistant. Tbe physical tbcnpy section of the board 
shall have the authority to act on behalf of the board on mattcn ooncemiog 
the practice of physical therapy and, in particular. the examination, 
licensmc. &Dd suspension or revocation of licelllure of appliamta. physical 
therapists. and physiall therapist aaaistama. Tbe athletic traiDcn section of 
the board shall have the authority to ad on behalf of the board on matters 
conuming the practice of athletic training and. in particular. the 
examination, liCClllUI'e, &Dd suapeoaion or revocation of licensure of 
applk:antJ BDd atb.lctic trainers. All actions taken by any section of the board 
under this division shall be in KCOIda.ncc with Olapter 119. of the Revised 
Code. 

Sec. 47S7.0S. (A) Tbc counselor, social worker. BDd marriage and 
family therapist board sball meet as a whole to discuss and review issues 
regarding personnel. budaetary matters, administration, BDd any other matter 
pertaining to the operation of the entire board. The· board shall hold at least 
one regular "'t'ding every three months. Additional meetinp may be held at 
such times as tbe board determines, upon call of the chairperson. or upon the 
written request of four or more JDeIIlbc2'I of the board to the executive 
director. If four or more members 80 request a nw.ting. the executive 
director shall call a lJ'W!ting to commence in not more than seven days. 
Eight members of the board conatitutc a quorum to conduct business. Except 
as provided in section 47!57.39 of tbe Revised Code, no action shall be taken 
without the CODCUIl'CDCC of at least a quorum. 

The COUIl8Cloll professional standards committee. the social workers 
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professional standards committee. and the marriage and family therapist 
professional standards committee shall meet as necessary to fulfill their 
duties established by this chapter and the rules adopted under it. Three 
mcmben of a committee constitute a quorum for that committee to conduct 
business. No action shall be taken without the concurrence of at least a 
quorum. 

(B) At its first meeting each year. the board shall elect a chairperson 
from among its members. At the first meeting held each year by the board's 
professional staDdards committees. each committee shall elect from among 
its members a chairperson. The chairpersons of the committees shall serve 
as co-vice-chairpersons of the board. Nei~ the board nor its committees 
shall elect a member to serve more than two consecutive terms in the same 
office. 

(C) The board shall employ an executive director. The board may 
employ and prescribe the powers and duties of such employees and 
consultants as are necessary for it and its professional standards committees 
to carry out this chapter and rules adopted under it. 

(0) The members of the board shall receive an amount fixed under 
division ~ of section 124.15 of the Revised Code for each day 
employed in the discharge of their official duties as board or committee 
members and shall be reimbursed for their necessary and actual expenses 
incurred in the performance of their official duties. 

(E) The board and each of its professional standards committees shall 
keep any records and minutes necessary to fulfill the duties established by 
this chapter and the rules adopted under it. 

Sec. 4758.12. The voting members of the chemical dependency 
professionals board shall receive an amount fixed under division ~ of 
section 124.15 of the Revised Code for each day employed in the discharge 
of their official duties as board members and shall be reimbursed for their 
necessary and actual expenses incurred in the performance of their official 
duties. 

Sec. 4759.03. There is hereby created the Ohio board of dietetics 
consisting of. five members appointed by the governor with the advice and 
consent of the senate. The Ohio dietetic association may submit a list of five 
names for each position or vacancy on the board to be filled by a dietitian. 
and the governor may make l!is appai"'" appojotmenta from the persons 
so recommended or from other pcnons. Within thirty days of tM eff_'le 
tiMe af dti8 seetiee July 1. 1987. the governor shall make initial 
appointments to the board. Of the initial appointments. one shall be for a 
term ending one year after tM effeelWe date sf ll!is seetiell July 1. 1987. one 
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shall be for a' term eudina two yean after the eII"1I8;. ds'T ef thie 8T __ 
July 1. 1987. ODe sball be for a, tam endiDa duee yean after the ....... 
dsa. ef tth 1I1Il. July 1. 19n one shall be for a term eodina four years 
after the "'''rlT dst. ef thiI 8T_. July 1. 1987. aDd ODe sball be for a 
term eodina, five years after the eflertir ... sa. If ... 81 ... July 1. 1987. 
Thereafter, tamI of office shall be for five years. each term eodina on the 
same day of the same month u did the term which it succeeds. EIdl 
member sball hold office from the date of .. appointment until the end of 
the tenD for wbidl he tho mc;mlw wu appointed. Tbe governor shall 
appoint a member to till a vacaocy in the JJWJJW preacribed for fillina the 
position in wbidl the vacancy oa:ma. Any member appointed to till a 
vacaocy occurrin& prior to the expiration of the term for which hie lbG 
mcmbcr'a predecessor wu appointed sball hold office for the remainder of 
the term. Any member shall cootione in office subsequent to the expiration 
date of _ the !DCIJlbcz'a term until _ I successor takes office. or until a 
period of sixty days has elapsed, whicbever occun first. 

Members 'of the board may be removed by the gOVerDOl' for 
malfeasance. misfeillDCe, or nonfeuance after an adjudication hearina 
punuant to Chapter 119. of the Revised Code. Members may not be 
appointed to a secxmd term unleu a period of five yean has passed since the 
expiration of the first tc:nn, except that membcn appointed for less than a 
five-year tam 01' appointed to fill an UDeXpil'ed term may be appointed for 
one full tenD of five yean imn-Uately followiDa the end of the term for 
which he the !DCIJlhcr wu tint appointed. 

Three members of the board shall be dietitians who have been actively 
engaged in me practice of dietetics in the state for at least five years 
immediately pl""C'tdiol their appoiotment; one member shall be an educator 
with a doctoral degree who holda a regular faculty appointment in a proaram 
that prepaRI students to meet the requirements of division (AX~) of section 
47~9.06 of the Revised Code; and one member shall be a member of the 
general public who is DOt and never hu been a dietitian, is not a member of 
the immtdiate family of a dietitian, does DOt have a fioaocial interest in the 
provision of goods or savices to dietitians, and is DOt engaged in any 
activity related to the practice of dietetics. 

Each member of the board shall receive an amount fixed pursuant to 
division ~ of section 124.U of the Revised Code for each day, or 
portion thereof, hHe actually eopged in the discharge of _ official duties, 
and shall be reimbursed for actual and necessary expenses incurred in the 
perfOl'Dl8llCe of those duties. 

Sec. 4761.02. The governor, with the advice and consent of the senate, 
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shall appoint the Ohio respiratory care board. consisting of nine residents of 
this state. Five members of the board shall be respiratory care professionals 
who were engaged in or actively associated with the practice of respiratory 
care in this state for at least five years imll1l'diately ~ing appointment. 
Two members shall be home medical equipment services providers with not 
less than five years of management experience in home medical equipment 
services prior to appointment. One member shall be a physician w~o has 
clinical training 8lld experience in the management of pulmonary disease. 
One member shall represeul the public. 

After the trml of a member of the board expires or becomes vacant. the 
Ohio state medical association may submit to the governor the names of 
nomioC'ft for the board position to be fdIed by a physician. The board of 
directon of the Ohio society for respiratory care, inc., may recoDlIJJCld to 
the governor at least three persons for each board position to be filled by a 
respiratory care professional. The American lung association of Ohio may 
submit to the governor the names of nominees for the board position to be 
filled by a person representing the public. The Ohio association of medical 
equipment services may submit to the governor the names of nominees for 
the two board positions to be filled by home medical equipment services 
providers. The governor shall consider these nominC'ft in making the 
appointments. . 

Of the two additional members of the board to be appointed who are 
respiratory care professionals who were engaged in or actively associated 
with the practice of respiratory care in this state for at least five years 
immediately pP"O"ding appointment. one shall be appointed for a term 
ending the fourteenth day of March immMiately following the date that is 
one year after the eBeetive ~8te ef .......... ftIeIIt ScptM1hcr 16. 2004. and 
one for a trml ending on the fourteenth day of March immediately following 
the date that is two years after the eifeeti'le ~8te ef ... JMI!~"u .. t 
SCl)tMlhcr 16. 2004. Of the initial two home medical equipment services 
providers appointed to the board. one shall be appointed for a term ending 
the fourteenth day of March imll1l'diately following the date that is one year 
after the effeetirl! date af this IIIMBdmeBt S,,*mhcr 16. 2004. and one for a 
trml ending the fourteenth day of March immediately following the date 
that is two years after .e effeeWl8 ..... af tiH8 IIBMfI"'eN SGl)WDber 16. 
2004. Thereafter, tcnns of office shall be for three years, each term ending 
on the same day of the same month of the year as did the term which it 
succeeds. A member shall serve subsequent to the expiration of the 
member's term until the member's successor is appointed 8lld qualifies, or 
until a period of sixty days has elapsed, whichever occurs first Each 
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member, before entering upon the duties of office, shall subscribe to and file 
with the secretary of state the oath of office required under Section 7 of 
Article XV, Ohio Constitution. Vacancies shall be filled in the manner 
prescribed for the regular appointments to the board and shall be limited to 
the unexpired terms. Members of the board may be reappointed. 

Annually, upon the qualification of the member or members appointed 
in that year, the Ohio respiratory care board shall organize and shall select 
from its members a president and secretary. A majority of the members of 
the board shall constitute a quorum to transact and vote on the business of 
the board. 

Each member of the board shall receive an amount fixed pursuant to 
division ~ of section 124.15 of the Revised Code for each day actually 
employed in the discharge of the mcmber's duties. In addition, each member 
shall receive actual and necessary expenses incurred in the performance of 
the member's official duties. 

The board shall employ an executive director who shall be in the 
unclassified service of the state. The executive director shall assist the board 
in the administration and cnfon:cment of this chapter and shall employ 
individuals as the board considers necessary to provide that assistance. 

Sec. 4763.02. (A) There is hereby created the real estate appraiser 
board, consisting of five members appointed by the governor, with the 
advice and consent of the senate. Four members shall be persona ccrtified or 
licensed under this chapter, at least two of whom shall hold a state-certified 
general real estate appraiser certificate. and one member shall represent the 
public and shall not be engaged in the practice of issuing real estate 
appraisals, real estate brokerage or sales, or have any financial interest in 
such practices. At least one of the certificate holders or licensees members 
shall be a real estate broker licensed pursuant to Chapter 4735. of the 
Revised Code whose license is in good standing. For the purpose of 
appointment to an eligibility for appointment to the board, the license of a 
real estate broker may be on deposit with the division of real estate of the 
department of COII1IDCl'Ce. No II101'e than three members shall be members of 
the same political party and no member of the board concurrently may be a 
member of the board and the Ohio real estate commission created pursuant 
to section 4735.03 of the Revised Code. Of the initial appointments to the 
board. one is for a term ending June 30, 1990, two are for terms ending June 
30, 1991, and two are for terms ending June 30, 1992. Thereafter, terms of 
office are for three years, commencing on the first day of July and ending on 
the thirtieth day of June. Each member shall hold office from the date of hit 
appointment until the end of the term for which he-i8 appointed. Prior to 
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entering upon the official duties ef hie efHee, each member shall subscribe 
to, and file with the secretary of state, the constitutional oath of offICe. 
Vacancies that occur on the board shall be filled in the IIJ8IUlCr prescribed 
for regular appointments to the board. A member appointed to fill a vacancy 
occurring prior to the expiration of the term for which hie the mcmber's 
predecessor was appointed shall hold office for the remainder of that term. 
A member shall continue in office subsequent to the expiration date of hie 
the mcmbe(s term until hie the mGDlbcr's successor takes office or until 
sixty days have elapsed. whichever occun first. No person shall serve as a 
member of the board for more than two consecutive terms. The governor 
may remove a member pursuant to section 3.04 of the Revised Code. 

(8) Annually, upon the qualification of the members appointed in that 
year, the board shall organize by selecting from its members a eheil'IMIl 
rnoimc;rsm The board shall meet at least once each calendar quarter to 
conduct its business with the place of future meetings to be decided by a 
vote of its members. Each member shal1 be provided with written notice of 
the time and place of each board meeting at least ten days prior to the 
scheduled date of the meeting. A majority of the members of the board 
constitutes a quorum to transact and vote on all business coming before the 
board. 

(C) Each member of the board shal1 receive an amount fixed pursuant to 
division ~ of section 124.15 of the Revised Code for each day 
employed in the discharge of hie official duties, and hie the member's actual 
and necessary expenses incurred in the discharge of those duties. 

(0) The board is part of the department of commerce for administrative 
purposes. 

Sec. 4775.05. (A) The board of motor vehicle collision repair 
registration shall appoint an individual who is not a member of the board as 
a full-time employee of the board to serve as the executive director of the 
board. The executive director shall serve at the pleasure and direction of the 
board. The director of administrative services shall establish the executive 
director's salary ill • pay fIIftIe as provided in division ~ of section 
124.15 of the Revised Code. The executive director, subject to the approval 
of the board. shall determine the office space, supplies, and professional and 
clerical assistance necessary to effectively perform the executive director's 
duties. 

(8) The executive director shall perform all the following duties: . 
(1) Review and submit to the board, for its approval, applications for 

registration pursuant to section 4775.07 of the Revised Code; 
(2) Issue registration certificates, as approved by the board, to persons 
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who meet the qualifications for registration under division (A) of section 
4775JJ7 of the Revised Code; 

(3) Maintain a written record of all persons registered pursuant to 
section 4775.07 of the Revised Code. The record shall include the 118lDe, 

address, and motor vehicle collision repair registration certificate number of 
each registered motor vehicle collision repair operator. The executive 
director shall make this record available to any person upon request and 
payment of a fee sufficient to cover the cost of copying the record. 

(4) Collect all fees pursuant to section 4775.08 of the Revised Code; 
(5) Appoint enforcement officcn 88 needed to assist the executive 

director in carrying out this chapter, who shall serve at the pleasure of the 
director; 

(6) Gather evidence of violations of this chapter by any person or motor 
vehicle collision repair opcratof, or any partner or officer of any motor 
vehicle collision repair operator, and, upon reasonable belief that a violation 
has occurred, present the evidence to the board for its consideration. 
Nothing in division (8)(6) of this section shall be construed 88 authorizing 
the executive director or the board to enforce any provision of law other 
than this chapter. If, however, the executive director or board, in conducting 
investigations under those sections, determines or suspects that a person has 
violated any other provision of law, the executive director or board shall 
notify the governmental entity that is responsible for enforcement of that 
provision of law. 

(7) Serve 88 secretary of the board and maintain a written record of all 
of the proo"#'dings of the board; 

(8) Notify all motor vehicle collision repair operators of changes in the 
motor vdlicle collision repair law and rules adopted pursuant to that law; 

(9) Do all other things requested by the board for the administration and 
enforcement of this chapter. 

(C) The executive director may provide information relevant to motor 
vehicle collision repair to motor vdlicle collision repair operators or other 
persons, and may communicate with any person. or respond to 
communications from any person, in matters pertaining to motor vehicle 
collision repair. 

Sec. 4905.10. (A) For the sole purpose of maintaining and administering 
the public utilities commission and exercising its supervision and 
jurisdiction over the railroads and public utilities of this state. an amount 
equivalent to the appropriation from the public utilities fund created under 
division (B) of this section to the public utilities commission for railroad and 
public utilities regulation in each fiscal year shall be apportioned among and 
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assessed against each railroad and public utility within this state by the 
commission by first computing an assessment as though it were to be made 
in proportion to the intrastate gross earnings or receipts, excluding earnings 
or receipts from sales to other public utilities for resale, of the raiIroad or 
public utility for the calendar year next ~ing that in which the 
assessment is made. The commission may include in that first computation 
any amount of a railroad's or public utility's intrastate gross earnings or 
receipts that were underreported in a prior year. In addition to whatever 
penalties apply under the Revised Code to such undcneporting. the 
commission shall assess the railroad or public utility interest at the rate 
stated in division (A) of section 1343.01 of the Revised Code. The 
commission shall deposit any interest so collected into the public utilities 
fund. The commission may exclude from that first computation any such 
amounts that were oveneported in a prior year. 

The fmal computation of the assessment shalI consist of imposing upon 
each railroad and public utility whose assessment under the first 
computation would have been one hundred dollars or less an assessment of 
one hundred dollars and recomputing the assessments of the remaining 
raiIroads and public utilities by apportioning an amount equal to the 
appropriation to the public utilities commission for administration of the 
utilities division in each fiscal year less the total amount to be recovered 
from those paying the minimum assessment, in proportion to the intrastate 
gross earnings or receipts of the remaining railroads and public utilities for 
the calendar year next prcading that in which the assessments are made. 

In the case of an assessment based on intrastate gross receipts under this 
section against a public utility that is an electric utility as defined in section 
4928.01 of the Revised Code, or an electric services company, electric 
cooperative, or govcrmncntal aggregator subject to certification under 
section 4928~08 of the Revised Code, such receipts shall be those specified 
in the utility's, company's, cooperative's, or aggregator's most recent report 
of intrastate gross receipts and sales of kilowatt hours of electricity, ftIed 
with the commission pursuant to division (F) of section 4928.06 of the 
Revised Code, and verified by the commission. 

In the case of an assessment based on intrastate gross receipts under this 
section against a retaiI natural gas supplier or governmental aggregator 
subject to certification under section 4929.20 of the Revised Code, such 
receipts shall ·be those specified in the supplier's or aggregator's most recent 
report of intrastate gross receipts and sales of hundred cubic feet of natural 
gas, flIed with the commission pursuant to division (B) of section 4929.23 
of the Revised Code, and verified by the commission. However, no such 
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retail natural gas supplier or such governmental aggrcgator serving or 
proposing to serve customers of a particular natural gas company, as defmed 
in section 4929.01 of the Revised Code, shall be assessed under this section 
until after the commission, pursuant to section 490.5.26 or 4909.18 of the 
Revised Code, has removed from the base rates of the natural gas company 
the amount of assessment under this section that is attributable to the value 
of commodity sales scrvi~ as c::Icfined in section 4929.01 of the Revised 
Code, in the base rates paid by those customers of the company that do not 
purchase that service from the natural gas company. 

(B) Through calendar year 200.5, on or before the first day of October in 
each year, the commission shall notify each such railroad and public utility 
of the sum assessed against it, wbcrcupon payment shall be made to the 
commission, which shall deposit it into the state treasury to the credit of the 
public utilities fund. which is hereby created. Beginning in calendar year 
2006, on or before the fifteenth day of May in each year, the commission 
shall notify each railroad and public utility that had a sum assessed against it 
for the current flSCal year of more than one thousand dollars that fifty per 
cent of that amount shall be paid to the commission by the twentieth day of 
June of that year as an initial payment of the assessment against the 
company for the next fiscal year. On or before the flISt day of October in 
each year, the commission shall make a final determination of the sum of 
the assessment against each railroad and public utility and shall notify each 
raiIroad and public utility of the sum assessed against it. The commission 
shall deduct from the assessment for each raiIroad or public utility any 
initial payment received. Payment of the assessment shall be made to the 
commission by the fllSt day of November of that year. The commission shall 
deposit the payments received into the state treasury to the credit of the 
public utilities fund. Any such amounts paid into the fund but not expended 
by the commission shall be credited ratably, after first deducting any deficits 
accumulated from prior years, by the commission to raiIroads and public 
utilities that pay more than the minimum asSCSSIDCnt, according to the 
respective portions of such sum assessable against them for the ensuing 
fiscal year. The assessments for such flSCal year shall be reduced 
correspondingly. 

(C) Within five days after the beginning of each fiscal year through 
ftseal year 2006, the director of budget and management shall transfer from 
the general revenue fund to the public utilities fund an amount sufficient for 
maintajningand administering the public utilities commission and 
exercising its supervision and jurisdiction over the railroads and public 
utilities of the state during the fJrSt four months of the fiscal year. The 
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director shall ·transfer the same amount back to the general revenue fund 
from the public utilities fund at such time as the director detcrInincs that the 
balance of the public utilities fund is sufficient to support the appropriations 
from the fund for the fiscal year. The director may transfer less than that 
amount if the director dctcnnincs that the revenues of the public utilities 
fund during the fiscal year will be insufficient to support the appropriations 
from the fund for the fiscal year, in which case the amount not paid back to 
the gcneral revCllUC fund shall be payable to the general revenue fund in 
future fiscal years. 

(D) For the purpose of this section only, "public utility" includes: 
(1) In addition to an electric utility as defined in section 4928.01 of the 

Revised Code, an electric services company, an electric cooperative, or a 
govcmmental aggrcgator subject to certification under section 4928.08 of 
the Revised Code, to the extent of the company's, cooperative's, or 
aggrcgator's engagement in the business of supplying or arranging for the 
supply in this state of any retail electric service for which it must be so 
certified; 

(2) In addition to a natural gas company as defined in section 4929.01 of 
the Revised Code. a retail natural gas supplier or govcmmcntal aggregator 
subject to certification under section 4929.20 of the Revised Code, to the 
extent of the supplier's or aggrcgator's engagement in the business of 
supplying or arranging for the supply in this state of any competitive retail 
natural gas service for which it must be certified. 

(E) Each public utilities commissioner shall receive a salary fIxed aHhe 
18"181 .. hy pay ...... 49 by the director of administrative seryices under 
8ehedttle 8 a ef section 124.1S2 of the Revised Code. 

Sec. 4906.02. (A) There is hereby created within the public utilities 
commission the power siting board. composed of the ehMnMe cbaims;rson 
of the public utilities commission. the director of environmental protection. 
the director of health. the director of development, the director of natural 
resources, the director of agriculture, and a rcprcscntative of the public who 
shall be an engiOC'# and shall be appointed by the governor, from a list of 
three nomjnees submitted to the governor by the office of the consumcis' 
counsel, with the advice and consent of the senate and shall serve for a term 
of four years. The eheitmaB ch,j(JX27IM of the public utilities commission 
shall be ehaHmaB chaimc;wm of the board and its chief executive officer. 
The eheiI'IMft rnaimmm shall designate one of the voting members of the 
board to act as Tli. eh8ifIBaft yicc;..chgiQ2CDIDD who shall possess during the 
absence or disability of the eMinMB cbgj~ all of the powers of the 
eheinBaB cbgiQ5MU'- All hearings, studies, and consideration of 
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applications for cm.ificates shall be conducted by the board or 
representatives of its members. 

In addition. the board shall include four legislative members who may 
participate fully in aU the board's deliberations and activities except that 
they shall serve as nonvoting members. The speaker of the house of 
representatives shall appoint one legislative member. and the president of 
the senate and minority leader of each house shall each appoint one 
legislative member. Each such legislative leader shall designate an alternate 
to attend meetings of the board when the regular legislative member lie 
appointed b,y the; Icais1atiye leada is unable to atteod. Each legislative 
IJlClllbez and alternate shall serve for the duration of the elected term that lie 
the Ic&islatiye mc;mW is serving at the time of hilt appointment. A quorum 
of the board is a majority of its voting members. 

The representative of the public and. notwithstanding section 101.26 of 
the Revised Code. legisIative memben of the board or their designated 
alternates. when engaged in their duties as members of the board. shall be 
paid eHhe I per diem rate ef 8tep 1. pey .... lat CStablished in rules 
Ildqpted by the director of admipistmiye scryiccs under 8ehelhtle Bef 
section 124.1S of the Revised Code and shall be reimbursed for the actual 
and necessary expenses they incur in the discharge of their official duties. 

(8) The eheiftMIl shajIJEMl" shall keep a complete record of aU .. 
procA""edings of the board. issue aU necessary process. writs. warrants. and 
notices. keep all books. maps. documetJts. and papen ordered filed by the 
board. conduct investigations pursuant to section 4906.07 of the Revised 
Code. and perform such other duties as the board may prescribe. 

(C) The eMitmaB cbaimcnon of the public utilities commission may 
assign or transfer duties among the commission's staff. However. the board's 
authority to grant certificates under section 4906.10 of the Revised Code 
shall not be exercised by any offlCCl'. employee, or body other than the board 
itself. 

(0) The eheinMB shaimsann may call to hilt the sbaimc;nnn's 
assistance, temporarily. any employee of the environmental protection 
agency. the department of natural resources. the department of agriculture. 
the department of health. or the department of development. for the purpose 
of making studies, conducting hearings, investigating applications, or 
preparing any report required or authorized under this chapter. Such 
employees shall not receive any additional compensation over that which 
they receive from the agency by which they are employed, but they shall be 
reimbursed for their actual and necessary expenses incurred while working 
under the direction of the ehainMB cbaitIXi'WD. All contracts for special 
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sesviccs are subject to the approval of the eheiImaB s;baitUS1QD. 
(E) The board's offices shall be located in those of the public utilities 

commission. 
Sec. 4911.07. The salary of the consumers' counsel shall be determined 

by the consumcra' counsel govemin& board 1M awl shall be ill pay fIIItIe 49 
M .. f8rth iB IIIIBIiea la4.Ua ef tM Ile¥ieM GeM based qpon perf'nnnang;. 

Sec. ~107.26. (A) As used in this section: 
(1) "Transitional child C2R" means publicly funded child care provided 

under division (A)(3) of section 5104.34 of the Revised Code. 
(2) "Transitional medicaid" means the medical assistance provided 

under section 5 111.011 ~ of the Revised Code. 
(8) Except 88 provided in division (C) of this section. each member of 

an assistance group participating in Ohio works first is ineligible to 
participate in the program for six payment months if a county department of 
job and family services determines that a member of the assistalK:c group 
terminated the IDCIDbcr's employment and each penon who, on the day prior 
to the day a recipient begins to receive transitional child C2R or transitional 
medicaid. W88 a member of the recipient's assistance group is ineligible to 
participate in Ohio works first for six payment months if a county 
department dctcnnincs that the recipient tcmdnated the recipient's 
employment. , 

(C) No assistance group member shall lose or be denied eligibility to 
participate in Ohio works first pursuant to division (8) of this section if the 
termination of employment was because an assistance group membc:t' or 
recipient of transitional child care or tomsitional medicaid secured 
comparable or better employment or the county department of job and 
family services certifies that the member or recipient terminated the 
employment with just cause. 

lust cause includes the following: 
(1) Discrimination by an employer based on age. race, sex. color. 

handicap, religious beliefs, or national origin; 
(2) Work demands or conditions that render continued employment 

unreasonable. such 88 working without being paid on schedule; 
(3) Employment that has become unsuitable due to any of the following: 
(a) The wage is less than the federal minimum wage; 
(b) The work is at a site subject to a strike or lockout, unless the strike 

has been enjoined under section 208 of the "Labor-Management Relations 
Act," 61 Stat. 1~5 (1947), 29 U.S.C.A 178, as amended, m an injunction 
has been issued under section 10 of the "Railway Labor Act," 44 Stat. 586 
(1926), 45 U.S.C.A. 160, as amended; 81' III iIljaeU81l _ heeIl i8MtetI 
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Had. !Ie.ea 4117.16 eil. hYieIMI Ge8e; 
(c) The documented degree of risk to the member or recipient's health 

and safety is unreuonable; 
(d) The member or recipient is physically or mentally unfit to perform 

the employment. as docntnemtcYI by medical evidence or by reliable 
information from ocher sources. 

(4) Documented illDesa of the member or recipient or of another 
assistance group member of the member or recipient requiring the presence 
of the member or recipient; 

(S) A documented household emergency: 
(6) Lack of adequate clilld care for children of the member or recipient 

who are undet' six years of age. 
Sec. o5l19.Q9. The director of mental health shall prepare. and may 

amend from time to time. specifications descriptive of the duties. 
responsibilities. requirements. and desirable qualifications of physician 
specialists in the department of mental health. The director of mcggl balth 
shall prepare. and may amend from time to time. classifications for those 
physician specialists. and they shall receive a salary fixed by the director of 
admiojtdrltiye wvicca pursuant to section 124.1.5 or 124.1052 of the Revised 
Code. 

The director of mcgtal br.alth may employ and classify physicians in the 
department 81 physician spccialist5J wilhie the __ ilie __ .. pay ... 
Med JNI'Ifusn. te lIe.8ft ta4. is er la4.!Sa al the }le,,'i8etl GNe. Any 
physician employed in the departmalt; ~ I'Pevte.ly elaMiIied 
IMBtI8IIl te lIe.ea la4.iS er la4.iSa ef the ~ GeM er MhePwoi8e 
empleyM is the ~ may be classified or reclassified as a physician 
specialist. pursuant to this section, upon order of the director of mc;ntal 
baltb: provided that, each such physician shall be qualified as required by 
this section and meet the specifications for the classification to which the 
physician is assigned. Any physician classified and designated a physician 
specialist unda- authority of this section may be assigned to a different 
physician specialist classification upon order of the director of mc;ngl 
baltb; the director of rgc;ntA1 ba1tb shall certify each such reclassification, 
and the department of administrative scrncea shall be governed by the 
certification; provided that, nothing in this section shall alter the powctS and 
duties of the state personnel board of review under division (A)( 1) of section 
124.03 of the Revised Code. 

Each physician classified and designated as a physician specialist in the 
department, under authority of this section, shall be a reputable physician 
and a graduate of an accredited medical college, who has had special 
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training and experience in the treatment of mental illness or other condition 
found in patients in the department. 

Sec. 5123.51. (A) In addition to any other action required by sections 
5123.61 and 5126.31 of the Revised Code, the depart:mem of developmental 
disabilities shall review each report the depart:mem receives of abuse or 
neglect of an individual with mental retardation or a developmental 
disability or misappropriation of an individual's property that includes an 
allegation that an MRlDD employee committed or was responsible for the 
abuse, neglect, or misappropriation. The depart:mem shall review a report it 
receives from a public: children scmces agency only after the agency 
completes ita investigation pursuant to section 2151.421 of the Revised 
Code. On receipt of a notice under section 2930.061 or 5123.541 of the 
Revised Code, the depart:mem shall review the notice. 

(B) The depart:mem shall do both of the following: 
(1) Investigate the allegation or adopt the findinp of an investigation or 

review of the allegation conducted by another penon or govemmcot entity 
and determine wbetbcr there is a reasonable basis for the allegation; 

(2) If the depart:mem dctennincs that there is a reasonable basis for the 
aUegati~ conduct an adjudication pursuant to Chapter 119. of the Revised 
Code. 

(CX 1) The depart:mem shall appoint an independent hearing officer to 
conduct any hearing cooouct.ed pursuant to division (BX2) of this section, 
except that, if the hearing is regarding an employee of the depart:mem who is 
represented by a union, the department and a representative of the union 
shall jointly select the hearing officer. 

(2Xa) Except as provided in division (CX2)(b) of this section, no 
hearing shall be conducted under division (BX2) of this section until any 
aiminal proc«ding er _He_Ie herJaifties _itNli8ll cooceming the same 
allegation has concluded. 

(b) The depart:mem may conduct a hearing pursuant to division (B X2) of 
this section before a aiminal proceMing cooceming the same allegation is 
concluded if both of the following are the case: 

(i) The depart:mem notifies the prosecutor responsible for the criminal 
proceeding that the department proposes to conduct a hearing. 

(ii) The prosecutor consents to the bearing. 
(3) In conducting a hearing pursuant to division (BX2) of this section, 

the hearing officer shall do all of the following: 
(a) Determine whethez thete is clear and convincing evidence that the 

MRlDD employee has done any of the following: 
(i) Misappropriated property of one or more individuals with mental 
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retardation or a developmental disability that bas a value. eitb~ separately 
or taken together. of ODe hundred dollars or more; 

(il) Misappropriated property of an individual with mental retardation or 
a developmental disability that is designed to be used as a check, draft. 
negotiable instrumcot, credit card. charge card. or device for initiating an 
electronic fund transf~ at a point of sale tamina1. automated tell~ machine, 
or cash dispensing machine; 

(iii) Knowingly abused such an individual; 
(iv) Recklessly abused or neglected such an individual, with resulting 

physical harm; 
(v) Negligently abused or neglected such an individual. with resulting 

serious physical harm; 
(vi) Recklessly neglected such an individual, creating a substantial risk 

of serious physical harm; 
(vii) Engaged in sexual conduct or had sexual contact with an individual 

with mental retardation or another developmental disability who was not the 
MRJDD employee's spouse and for whom the MRJDD employee was 
employed or under a contract to provide care; 

(viii) Unreasonably failed to make a report pursuant to division (e) of 
section SI23.61 of the Revised Code when the employee knew or should 
have known that the failure would result in a substantial risk of harm to an 
individual with mental retardation or a developmental disability. 

(b) Give weisht te the deeieiea iBlIl, _1I_'/e hersaillills _Hret!8B 
........ ·aame aYes-. 
~ Give weight to any relevant facts presented at the hearing. 
(oX1) Unless the director of developmental disabilities detcnnines that 

there are extenuating circumstances and except as provided in division (E) 
of this section. if the director. after considering all of the factors listed in 
division (eX3) of this section. finds that there is clear and convincing 
evidence that an MRlDD employee has done ODe or more of the things 
desaibed in division (eX3Xa) of this section the director shall include the 
name of the employee in the registry established under section S 123.S2 of 
the Revised Code. . 

(2) Extenuating circumstances the director must consider include the use 
of physical force by an MRlDD employee that was necessary as 
self-defense. 

(3) If the director includes an MRlDD employee in the registry 
established under section SI23.S2 of the Revised Code. the director shall 
notify the employee, the person or govemment entity that employs or 
contracts with the employee. the individual with mental retardation or a 
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developmental disability who was the subject of the report and that 
individual's legal guardian. if any, the attorney geocral, and the prosecuting 
attorney or othcI' law cnforcemtat agency. If the MRlDD employee holds a 
license. catificatc. registration. or otba' authorization to engage in a 
profession issued pursuant to Title XL vn of the Revised Code, the director 
shall notify the appropriate agency, board. department. or other entity 
responsible for regulating the employee's professional practice. 

(4) If an individual whose name appears on the registry is involved in a 
court proawting or arbitration arising from the same facts as the allegation 
resulting in the individual's placcmatt on the registry, the disposition of the 
procuding or arbitration shall be noted in the registry next to the 
individual's name. 

(E) In the case of an allegation concerning an employee of the 
department. after the bearing conducted pursuant to division (8)(2) of this 
section. the director of health or that director's designee shall review the 
decision of the bearing officer to determine whether the standard described 
in division (C)(3) of this section has been met. If the director or designee 
detenniDcs that the standard has been met and that no extenuating 
circumstances exist. the director or designee shall notify the director of 
developmental disabilities that the MRlDD employee is to be included in the 
registry established under section Sl23.S2 of the Revised Code. If the 
director of developmental disabilities receives such notification. the director 
shall include the MRlDD employee in the registry and shall provide the 
notification described in division (0)(3) of this section. 

(F) If the department is required by Chapter 119. of the Revised Code to 
give notice of an opportunity for a hearing and the MRlDD employee 
subject to the notice does not timely request a bearing in accordance with 
section 119.07 or SI23.0414 of the Revised Code, the department is not 
required to hold a hearing. 

(0) Files and records of investigations conducted pursuant to this 
section are not public records as defined in section 149.43 of the Revised 
Code, but, on request. the department shall provide copies of those flIes and 
records to the attorney general. a prosecuting attorney. or a law enforcement 
agency. 

Sec. Sl26.24. (A) As used in this section: 
(1) "License" means an educator license issued by the state board of 

education under section 3319.22 of the Revised Code or a certificate issued 
by the department of developmental disabilities. 

(2) "Teacher" means a person employed by a county board of 
developmental disabilities in a position that requires a license. 
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(3) "Nonteaching employcc" means a person employed by a county 
board of developmental disabilities in a position that does not require a 
license. 

(4) "¥eam ef ""." _ullell til !MIfYiee lIell __ • ill .F/_ell fA) af 
seetiellllI7.13 ef the Re,. .. Celie: 

(8) Subject to rules established by the director of developmental 
disabilities pursuant to Chapter 119. of the Revised Code, each county board 
of developmental disabilities shall.Bsntly IIIIept .,..... nb.,- _1II1IIee 
fef wax teacben and nonteacidng employees a y1vy based ypon 
pqfonn"'K& U dpmPc;d in sc:ction 3317,13 of the Rcyipl Code. 

(C) The aeaehem' ...,. !M!heIIHle ahaH pteF..- _ iftareJBeate "ltlllli ell 

k'BiIIiIII .. }N1'I at !MIfYiee. The .,earcI may ... 1Wt ita 8WII !MIfYiee 
l'efIHirllMll18 ptevilled 118 ae ••• peeeivee 1 ....... the .., the 'euher 
wettltl " pHi ITlim 8ee8e11 3317.13 ef the RerMeetl Cetle if the teuher 
WMI l!llpley. tty • _eel tliMPiet "raN af dUltiell aM pre",.1Ie1l fWl 
eft>tlit fer • "'isi"'''''' af five yeara ef aet"ll ,eubis. aM milit8ly 
IJipePiesee M tlefiIIM ill tlirttsiall (I..) ef 88 81e8e11 is livelli te elM 
uuhm. 

Baeh teleher wha hM ee!llpl.1l IrIliIIiIIs that weHitl ~ the teu_ 
fer • ltisher salary hmeIlet pHftI .... te this 8letiell1IheH file .,y the fifteenth .y af 8 ..... witI! the fiMal atlieer af the heanI; ~ ertitleaee 
ef the 81!11pI-' ef !MIeh IlIlIitieaal tIPItiaiIIs. The fieeII etJilm IIheH .. 
j",,, ellil.~y ,Ieee the teuhm. ptII'tM'nnt te thilllle8811; ill the pte,. .." 
"flMI. ill ael8ftlaaee wttIllfItiniIIs .. YIIII'I ef !MIfYi •• Ha leleber IIhaIl " 
peitll .. thea the IiIIaIy te whieh the lei Mer weHW " eIItitleti HBtler seetieII 
3317.13 ef the RerJiMNl Cetle if the teaeber WMI IIIIpleyetl tty • _eel 
~ heaN ef I_liS8&; 

The superintendent of each county board. on or before the fifteenth day 
of Octobel' of each year, shall certify to the state board of education the 
name of each teacher employed. on an annual salary, in each special 
education program operated pursuant to section 3323.09 of the Revised 
Code during the first full school week of Octobel'. The superintendent 
further shall certify, for each teacher, the number of years of training 
completed at a recognized college. the degrees earned from a college 
recognized by the state board. the type of license hel~ the number of 
months employed by the board, the annual salary, and other information that 
the state board may request. 

(0) The ·lI8MeUH8. empleyeee' .." 8eM8t11e __ liMN tty the 
"eenlllheH he "l8ell ell Rining, MperieIIee. eM llualifie.a8118 with iMieI 
8811Pie8 118 Ieee tftaB 88Iari. ill effeet ell lttly 1, 198,1. Each board shall 
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prepare and may amcud from time to time. specifications descriptive of 
duties, responsibilities., requirements. and desirable qualifications of the 
classifications of employees required to perform the duties .-iBM ill the 
..,. 8811181. regpired of the employees in those clM,jljratjona. All 
nonteaching employees shall be notified of the position classification to 
which they are assigned aM 1M -.,. fer the ,.iIi.__ The 
eempeB81881l al all aelUel±iIll .. Ie) eel werllias fer • ,..,a .. hBMI 
8MH M tIIlifanIl fer .. ,88.8II1II ...,. 18 eelllp8llMti8ll w.w M life_eli 
hy.." -'11II1II. has8li ...... aherviee. . 

On the fiftecotb day of October of each year the nonteaching employees' 
...,. 8ehed8le .. list of job classifications and salaries in effect on that 
date shall be filed by each board with the superinteoda1l of public 
instruction. If such ..." lIehe.we .. classification plan is not filed. the 
superintcoden1 of public instruction shall order the board to file such 
II ehl!ll8le .. list fonhwith. If this condition is not com:ctcd within ten days 
after rea:ipt of the order from the superintendent. no money shall be 
distributed to the district under Chapter 3306. or 3317. of the Revised Code 
until the superintcoden1 bas satisfactory evidence of the board's full 
compliance with such orda-. 

Sec. 5139.02. (A)(I) A3 used in this section, "managing officer" means 
a deputy director. an assistant deputy director. a superintcndc:ot. a regional 
administrator. a deputy supcrintcndeut. or the superinteoda1l of schools of 
the department of youth services. a member of the release authority. the 
chief of staff' to the release authority. and the victims administratOr of the 
office of victim services. 

(2) Each division established by the director of youth services shall 
consist of managing officers and other employees. including those employed 
in institutions and regions as necessary to perform the functions assigned to 
them. The director or apptopriate deputy director or managing officer of the 
department shall supervise the wort of each division and determine general 
policies governing the cxm:i.se of powers vested in the department and 
assigned to each division. The appropriate managing officer or deputy 
director is responsible to the director for the organization. direction. and 
supcnision of the wort of the division or unit and for the exercise of the 
powers and the performance of the duties of the department assigned to · it 
and. with the director's approval, may establish bureaus or other 
administrative units within the departIoent. 

(B) The director shall appoint all managing officers. who shall be in the 
unclassified civil service. The director may appoint a person who holds a 
certified position in the classified service within the department to a position 
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as a managing officer within the department. A person appointed pursuant to 
this division to a position as a managing officer shall retain the right to 
resume the position and status held by the penon in the classified service 
immediately prior to the penon's appointment as managing officer, 
regardless of the number of positions the penon held in the unclassified 
service. A managing officer's right to resume a position in the classified 
service may only be exercised when the director demotes the managing 
officer to a pay .... km lower than the managing officer's cunent pay 
.... km or revokes the managing officer's appointment to the position of 
managing officer. A managing officer forfeits the right to resume a position 
in the classified service when the managing officer is removed from the 
position of managing officer due to incompetence, inefficiency, dishooesty, 
dnmkenness, immoral conduct, insubordination, discourteous treatment of 
the public, neglect of duty, violation of this chapter or Otapter 124. of the 
Revised Code, the rules of the director of youth services or the director of 
administrative services, any other failure of good behavior, any other acts of 
misfeasance, malfeasance, or nonfeasance in office, or conviction of a 
felony. A managing officer also forfeits the right to resume a position in the 
classified service upon transfer to a diffemn agency. 

Reinstatement to a position in the classified service shall be to the 
position held in the classified service immediately prior to appointment as 
managing officer, or to another position certified by the director of 
administrative services as being substantially equal to that position. If the 
position the person previously held in the classified service immediately 
prior to appointment as a managing officer baa been placed in the 
unclassified service or is otherwise unavailable, the person shall be 
appointed to a position in the classified service within the department that 
the director of administrative services certifies is comparable in 
compensation to the position the person previously held in the classified 
service. Service as a managing officer shall be counted as service in the 
position in the classified service held by the person immediately prior to the 
person's appointment as a managing officer. If a person is reinstated to a 
position in the classified service under this division, the person shall be 
returned to the pay NIIIe aM 8lep kW to which the person had been 
assigned at the time of the appointment as managing officer. Lellle'''''' 
wMN applieMle, sMll he eeleulatell pwBuppt Ie _ pN'Iisi888 Bf aeeUeIl 
114.181 sf 1M llerJiseli Gelle. 

(C) Each person appointed as a managing officer shall have received 
special training and shall have experience in the type of work that the 
person's division is required to perform. Each managing officer, under the 
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supervision of the director, bas entire charge of the division, institution, unit, 
or region for which the managing officer is appointed and. with the 
d.irector's approv~ shall appoint necessary employees and may remove 
them for cause. 

(0) 1be director may designate one or more deputy directors to sign any 
personnel actions on the director's behalf. 1'be director shall make a 
designation in a writing signed by the director, and the designation shall 
remain in effect until the director revokes or supcncdcs it with a new 
designation. 

Sec. SS03.03. The state highway patrol and the superintendent of the 
state highway patrol shall be furnished by the state with such vehicles, 
equipment, and supplies as the director of public safety deems neussary, all 
of which shall remain the property of the state and be strictly accounted for 
by each member of the patrol. 

The patrol may be equipped with standardized and tested devices for 
weighing vehicles. and may stop and weigh any vehicle which appears to 
weigh in excc:sa of the amounts permitted by sections SS77.01 to SS77.14 of 
the Revised Code. 

The superintcndem, with the approval of the director, shall prescribe 
rules for instruction and discipline, make all administrative rules. and fix the 
hours of duty for patrol officers. He The amnwent shall divide the state 
into districts and assign members of the patrol to such districta in a manner 
that he the sum;rintmlcnt deems proper. He The smntc;gdcm may 
transfer mcmbcn of the patrol from one district to another, and classify and 
rank members of the patrol. All promotions to a higher grade shall be made 
from the next lower grade. When a patrol officer is promoted by the 
superintendent. the officer's salary shall be inaeased to that of the lowest 
step M'aD' or waae in the pay range for the new grade which shall increase 
the officer's salary or wage by at least nine per cent of the ~ase pay 
whetcver possible. 

Sec. SSOS.IS. (A)(I) A member of the state highway patrol retirement 
system shall contribute ten per caI1 of the membcr's annual salary to the 
state highway patrol retirement fund. The amount shall be deducted by the 
employer from the employee's salary for each payroll period. 

The coggjbutiQDI regyired "MA' rbi, section sbaU gpt be paid by an 
employR' on an employee's bMalf. but may be treated as employer 
cgnt:ributiogs for pumoaq of state and fedmJ income tax deferred jncmru; 
provisions. 

(2) The total contributions arising from deductions made prior to 
January I, 1966, from the salaries of members in the employ of the state 
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highway patrol and standing to the credit of their individual accounts in the 
retirement fund shall be transferred and credited to their respective 
individual aa:ounts in the employees' savings fund. 

(8) The state shall annllany pay into the employez accumulation fund. in 
monthly or less fIcqucnt installments as the state highway patrol retirement 
board requires, the employez contribution. The employez contribution shall 
be an amount equal to twenty·six and one·balf per cent of the total salaries 
paid contributiDg members. If a IDCIIlI>tz seven connection with the patrol or 
is dismjssed, the employer contribution shall remain in the retirement 
system. 

The rate perccotage of the employer contribution shall be certified by 
the board to the director of budget and management and shall not be lower 
than nine per cent of the total salaries paid contributing members and shall 
not exceed three times the rate perccotage being deducted from the annual 
salaries of contributing members. The board shall prepare and submit to the 
director, on or before the first day of November of each even·numbered 
year, an estimate of the amounts necessary to pay the state's obligations 
acauing during the biennium beginning the first day of July of the 
following year. Such amounts shall be included in the budget and allocated 
as certified by the boatel. 

Sec. 5703.09. Each member of the board of tax appeals shall receive a 
salary fixed pursuant to division ~ of section 124.15 of the Revised 
Code for each day spent in the discharge of hie official duties and shall be 
reimbursed for hie actual and necessary expenses incurred in the discharge 
of such duties . . 

SECJlON 2. That existing sections 9.81. 9.90. 9.901. 102.02. 103.74. 
109.33. 122.40, 122.64. 122.72, 124.11. 124.134. 124.14, 124.15. 124.152, 
124.181, 124.322. 124.325, 124.34, 124.38. 124.382, 124.388. 124.39. 
124.81, 124.82, 126.32. 141.01, 141.02, 145.012. 145.47. 306.04, 307.054, 
339.06, 339.07, 340.04, 505.38. 505.49, 5OS.60. 709.012, 742.31, 742.63, 
749.082, 749.083, 917.03, 927.69, 991.02, 1349.71, 1509.35, 1513.182, 
1513.29, 1545.071. 1551.35, 1707.36, 1707.46.3301.03,3304.12,3306.01, 
3307.27, 3307.77, 3309.47, 3311.19, 3313.12, 3313.202, 3313.23, 3313.24. 
3313.33,3313.42.3314.10,3316.07,3317.01, 3317.018, 3317.11, 3317.13, 
3319.01, 3319.011, 3319.02, 3319.06, 3319.08, 3319.084, 3319.085, 
3319.088, 3319.09, 3319.10, 3319.11, 3319.111, 3319.13. 3319.14, 
3319.141,3319.17,3319.172,3319.18,3319.61, 3319.63, 3326.18, 3332.03, 
3701.33, 3737.81, 3737.90, 3770.02. 3772.06, 3773.33, 3781.07, 4112.03, 
4117.01,4117.02, 4117.03, 4117.05, 4117.06, 4117.07, 4117.08, 4117.09, 


