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unless, with respect to that facility, all of the following apply:

(1) The Ohio facilities construction commission has received a financial
and development plan satisfactory to it, and provision has been made, by
agreement or otherwise, satisfactory to the commission, for a contribution
amounting to not less than eighty-five per cent of the total estimated
construction cost of the facility, excluding any site acquisition cost, from
sources other than the state.

(2) The general assembly has specifically authorized the spending of
money on, or made an appropriation for, the construction of the facility, or
for rental payments relating to state financing of all or a portion of the costs
of constructing the facility. Authorization to spend money, or an
appropriation, for planning or determining the feasibility of or need for the
facility does not constitute authorization to spend money on, or an
appropriation for, costs of constructing the facility.

(3) If state bond proceeds are being used for the Ohio sports facility, the
state or a governmental agency owns or has sufficient property interests in
the facility or in the site of the facility or in the portion or pcrtions of the
facility financed from proceeds of state bonds, which may include, but is not
limited to, the right to use or to require the use of the facility for the
presentation of sport and athletic events to the public at the facility.

B)(F) In addition to the requirements of division (B}(E] of this section,
no state funds, including any state bond proceeds, shall be spent on any
Ohio sports facility that is a motorsports complex, unless, with respect to
that facility, both of the following apply:

(1) Motorsports events shall be presented at the facility pursuart o a
lease entered into with the owner of the facility. The term of the lease shall
be for a period of not less than the greater of the useful life of the portion of
the facility financed from proceeds of state bonds as determined using the
guidelines for maximum maturities as provided under divisions (B) and (C)
of section 133.20 of the Revised Code, or the period of time remaining to
the date of payment or provision for payment of outstanding state bonds
allocable to costs of the facility, all as determined by the director of budget
and management and certified by the executive director of the Ohio facilities
construction commission and to the treasurer of state.

(2) Any motorsports organization that commits to using the facility for
an established period of time shall give the political subdivision in which the
facility is located not less than six months' advance notice if the organizaticn
intends to cease utilizing the facility prior to the expiration of that
established period. Such a motorsports organization shall be liable to the
state for any state funds used on the construction costs of the facility.
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&(QG) In addition to the requirements of division B)(E) of this section,
no state bond proceeds shall be spent on any Ohio sports facility that is a
tennis facility, unless the owner or manager of the facility provides
contractual commitments from a national or international professional tennis
organization in a form acceptable to the Ohio facilities construction
commission that assures that one or more sanctioned professional tennis
events will be presented at the facility during each year that the bonds
remain outstanding.

Sec. 124.11. The civil service of the state and the several counties,
cities, civil service townships, city health districts, general health districts,
and city school districts of the state shall be divided into the unclassified
service and the classified service.

(A) The unclassified service shall comprise the following positions,
which shall not be included in the classified service, and which shall be
exempt from all examinations required by this chapter:

(1) All officers elected by popular vote or persons appointed to fill
vacancies in those offices;

(2) All election officers as defined in section 3501.01 of the Revised
Code;

(3)(a) The members of all boards and commissions, and heads of
principal departments, boards, and commissions appointed by the governor
or by and with the governor's consent;

(b) The heads of all departments appointed by a board of county
commissioners;

(c¢) The members of all boards and commissions and all heads of
departments appointed by the mayor, or, if there is no mayor, such other
similar chief appointing authority of any city or city school district;

Except as otherwise provided in division (A)(17) or (C) of this section,
this chapter does not exempt the chiefs of police departments and chiefs of
fire departments of cities or civil service townships from the competitive
classified service.

(4) The members of county or district licensing boards or commissions
and boards of revision, and not more than five deputy county auditors;

(5) All officers and employees ¢elected or appointed by either or both
branches of the general assembly, and employees of the city legislative
authority engaged in legislative duties;

(6) All commissioned, warrant, and noncommissioned officers and
enlisted persons in the Ohio organized militia, including military appointees
in the adjutant general's department;

(7)(a) All presidents, business managers, administrative officers,
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superintendents, assistant superintendents, principals, deans, assistant deans,
instructors, teachers, and such employees as are engaged in educational or
research duties connected with the public school system, colleges, and
universities, as determined by the governing body of the public school
system, colleges, and universities;

(b) The library staff of any library in the state supported wholly or in
part at public expense.

(8) Four clerical and administrative support employees for each of the
elective state officers, four clerical and administrative support employees for
each board of county commissioners and one such employee for each county
commissioner, and four clerical and administrative support employees for
other elective officers and each of the principal appointive executive
officers, boards, or commissions, except for civil service commissions, that
are authorized to appoint such clerical and administrative support
employees;

(9) The deputies and assistants of state agencies authorized to act for
and on behalf of the agency, or holding a fiduciary or administrative relation
to that agency and those persons employed by and directly responsible to
elected county officials or a county administrator and holding a fiduciary or
administrative relationship to such elected county officials or county
administrator, and the employees of such county officials whose fitness
would be impracticable to determine by competitive examination, provided
that division (A)(9) of this section shall not affect those persons in county
employment in the classified service as of September 19, 1961. Nothing in
division (A)(9) of this section applies to any position in a county department
of job and family services created pursuant to Chapter 329. of the Revised
Code.

(10) Bailiffs, constables, official stenographers, and commissioners of
courts of record, deputies of clerks of the courts of common pleas who
supervise or who handle public moneys or secured documents, and such
officers and employees of courts of record and such deputies of clerks of the
courts of common pleas as the appointing authority finds it impracticable to
determine their fitness by competitive examination;

(11) Assistants to the attorney general, special counsel appointed or
employed by the attorney general, assistants to county prosecuting attorneys,
and assistants to city directors of law;

(12) Such teachers and employees in the agricultural experiment
stations; such students in normal schools, colleges, and universities of the
state who are employed by the state or a political subdivision of the state in
student or intern classifications; and such unskilled labor positions as the
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director of administrative services, with respect to positions in the service of
the state, or any municipal civil service commission may find it
impracticable to include in the competitive classified service; provided such
exemptions shall be by order of the commission or the director, duly entered
on the record of the commission or the director with the reasons for each
such exemption;

(13) Any physician or dentist who is a full-time employee of the
department of mental health and addiction services, the department of
developmental disabilities, or an institution under the jurisdiction of either
department; and physicians who are in residency programs at the
institutions;

(14) Up to twenty positions at each institution under the jurisdiction of
the department of mental health and addiction services or the department of
developmental disabilities that the department director determines to be
primarily administrative or managerial; and up tc fifteen positions in any
division of either department, excluding administrative assistants to the
director and division chiefs, which are within the immediate staff of a
division chief and which the director determines to be primarily and
distinctively administrative and managerial;

(15) Noncitizens of the United States employed by the state, or its
counties or cities, as physicians or nurses who are duly licensed to practice
their respective professions under the laws of this state, or medical
assistants, in mental or chronic disease hospitals, or institutions;

(16) Employees of the governor's office;

(17) Fire chiefs and chiefs of police in civil service townships appointed
by boards of township trustees under section 505.38 or 505.49 of the
Revised Code;

(18) Executive directors, deputy directors, and program directors
employed by boards of alcohol, drug addiction, and mental health services
under Chapter 340. of the Revised Code, and secretaries of the executive
directors, deputy directors, and program directors;

(19) Superintendents, and management employees as defined in section
5126.20 of the Revised Code, of county boards of developmental
disabilities;

(20) Physicians, nurses, and other employees of a county hospital who
are appointed pursuant to sections 339.03 and 339.06 of the Revised Code;

(21) The executive director of the state medical board, who is appointed
pursuant to division (B) of section 4731,05 of the Revised Code;

(22) County directors of job and family services as provided in section
329.02 of the Revised Code and administrators appointed under section
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329.021 of the Revised Code;

(23) A director of economic development who is hired pursuant to
division (A) of section 307.07 of the Revised Code;

(24) Chiefs of construction and compliance, of operations and
maintenance, of worker protection, and of licensing and certification in the
division of industrial compliance in the department of commerce;

(25) The executive director of a county transit system appointed under
division (A) of section 306.04 of the Revised Code;

(26) Up to five positions at each of the administrative departments listed
in section 121.02 of the Revised Code and at the department of taxation,
department of the adjutant general, department of education, Ohio board of
regents, bureau of workers' compensation, industrial commission, state
lottery commission, opportunities for Ohioans with disabilities agency, and
public utilities commission of Ohio that the head of that administrative
department or of that other state agency determines to be involved in policy
development and implementation. The head of the administrative
department or other state agency shall set the compensation for employees
in these positions at a rate that is not less than the minimum compensation
specified in pay range 41 but not more than the maximum compensation
specified in pay range 47 of salary schedule E-2 in section 124.152 of the
Revised Code. The authority to establish positions in the unclassified service
under division (A)(26) of this section is in addition to and does not limit any
other authority that an administrative department or state agency has under
the Revised Code to establish positions, appoint employees, or set
compensation.

(27) Employees of the department of agriculture employed under
section 901.09 of the Revised Code;

(28) For cities, counties, civil service townships, city health districts,
general health districts, and city school districts, the deputies and assistants
of elective or principal executive officers authorized to act for and in the
place of their principals or holding a fiduciary relation to their principals;

(29) Employees who receive intermittent or temporary appointments
under division (B) of section 124.30 of the Revised Code;

(30) Employees appointed to administrative staff positions for which an
appointing authority is given specific statutory authority to set
compensation;

(31) Employees appointed to highway patrol cadet or highway patrol
cadet candidate classifications;

(32) Employees placed in the unclassified service by another section of
the Revised Code.
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(B) The classified service shall comprise all persons in the employ of
the state and the several counties, cities, city health districts, general health
districts, and city school districts of the state, not specifically included in the
unclassified service. Upon the creation by the board of trustees of a civil
service township civil service commission, the classified service shall also
comprise, except as otherwise provided in division (A)(17) or (C) of this
section, all persons in the employ of a civil service township police or fire
department having ten or more full-time paid employees. The classified
service consists of two classes, which shall be designated as the competitive
class and the unskilled labor class.

(1) The competitive class shall include all positions and employments in
the state and the counties, cities, city health districts, general health districts,
and city school districts of the state, and, upon the creation by the board of
trustees of a civil service township of a township civil service commission,
all positions in a civil service township police or fire department having ten
or more full-time paid employees, for which it is practicable to determine
the merit and fitness of applicants by competitive examinations.
Appointments shall be made to, or employment shall be given in, all
positions in the competitive class that are not filled by promotion,
reinstatement, transfer, or reduction, as provided in this chapter, and the
rules of the director of administrative services, by appointment from those
certified to the appointing officer in accordance with this chapter.

(2) The unskilled labor class shall include ordinary unskilled laborers.
Vacancies in the labor class for positions in service of the state shall be
filled by appointment from lists of applicants registered by the director or
the director's designee. Vacancies in the labor class for all other positions
shall be filled by appointment from lists of applicants registered by a
commission. The director or the commission, as applicable, by rule, shall
require an applicant for registration in the labor class to furnish evidence or
take tests as the director or commission considers proper with respect to age,
residence, physical condition, ability to labor, honesty, sobriety, industry,
capacity, and experience in the work or employment for which application is
made. Laborers who fulfill the requirements shall be placed on the eligible
list for the kind of labor or employment sought, and preference shall be
given in employment in accordance with the rating received from that
evidence or in those tests. Upon the request of an appointing officer, stating
the kind of labor needed, the pay and probable length of employment, and
the number to be employed, the director or commission, as applicable, shall
certify from the highest on the list double the number to be employed; from
this number, the appointing officer shall appoint the number actually needed
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for the particular work. If more than one applicant receives the same rating,
priority in time of application shall determine the order in which their names
shall be certified for appointment.

(C) A municipal or civil service township civil service commission may
place volunteer firefighters who are paid on a fee-for-service basis in either
the classified or the unclassified civil service.

(D)(1) This division does not apply to persons in the unclassified service
who have the right to resume positions in the classified service under
sections 4121.121, 5119.18, 5120.38, 5120.381, 5120.382, 5123.08, and
5139.02;-and-550+19 of the Revised Code or to cities, counties, or political
subdivisions of the state.

(2) A person who holds a position in the classified service of the state
and who is appointed to a position in the unclassified service shall retain the
right to resume the position and status held by the person in the classified
service immediately prior to the person's appointment to the position in the
unclassified service, regardless of the number of positions the person held in
the unclassified service. An employee's right to resume a position in the
classified service may only be exercised when an appointing authority
demotes the employee to a pay range lower than the employee's current pay
range or revokes the employee's appointment to the unclassified service and
any of the following apply:

(a) That person held a certified position prior to July 1, 2007, in the
classified service within the appointing authority's agency; ef

(b) That person held a permanent position on or after July 1, 2007, in
the classified service within the appointing authority's agency, and was

appointed to the position in the unclassified service prior to January 1, 2016;
(c) That person held a permanent position on or after January 1, 2016. in
the classified service within the appointing authority's agency, and is within

five years from the effective date of the person's appointment in the
unclassified service.

(3) An employee forfeits the right to resume a position in the classified
service when:

(a) The employee is removed from the position in the unclassified
service due to incompetence, inefficiency, dishonesty, drunkenness,
immoral conduct, insubordination, discourteous treatment of the public,
neglect of duty, violation of this chapter or the rules of the director of
administrative services, any other failure of good behavior, any other acts of
misfeasance, malfeasance, or nonfeasance in office, or conviction of a
felony; or

(b) Upon transfer to a different agency.
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(4) Reinstatement to a position in the classified service shall be to a
position substantially equal to that position in the classified service held
previously, as certified by the director of administrative services. If the
position the person previously held in the classified service has been placed
in the unclassified service or is otherwise unavailable, the person shall be
appointed to a position in the classified service within the appointing
authority's agency that the director of administrative services certifies is
comparable in compensation to the position the person previously held in
the classified service. Service in the position in the unclassified service shall
be counted as service in the position in the classified service held by the
person immediately prior to the person's appointment to the position in the
unclassified service. When a person is reinstated to a position in the
classified service as provided in this division, the person is entitled to all
rights, status, and benefits accruing to the position in the classified service
during the person's time of service in the position in the unclassified service.

Sec. 124.14. (A)(1) The director of administrative services shall
establish, and may modify or rescind, by-+rule; a job classification plan for all
positions, offices, and employments in the service of the state. The director
shall group jobs within a classification so that the positions are similar
enough in duties and responsibilities to be described by the same title, to
have the same pay assigned with equity, and to have the same qualifications
for selection applied. The director shall;-by-+ule; assign a classification title
to each classification within the classification plan. However, the director
shall consider in establishing classifications, including classifications with
parenthetical titles, and assigning pay ranges such factors as duties
performed only on one shift, special skills in short supply in the labor
market, recruitment problems, separation rates, comparative salary rates, the
amount of training required, and other conditions affecting employment.
The director shall describe the duties and responsibilities of the class,
establish the qualifications for being employed in each position in the class,
and file with the secretary of state a copy of specifications for all of the
classifications. The director shall file new, additional, or revised
specifications with the secretary of state before they are used.

The director shall;—by—sule; assign each classification, either on a
statewide basis or in particular counties or state institutions, to a pay range
established under section 124.15 or section 124.152 of the Revised Code.
The director may assign a classification to a pay range on a temporary basis

for a period of six months. The director may establish;-by-rule-adopted-under
Chapter—H9—oftheRevised—Code; experimental classification plans for

some or all employees paid directly by warrant of the director of budget and
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management. Fhe—rale Any such experimental classification plan shall
include specifications for each classification within the plan and shall
specifically address compensation ranges, and methods for advancing within
the ranges, for the classifications, which may be assigned to pay ranges
other than the pay ranges established under section 124.15 or 124.152 of the
Revised Code.

(2) The director of administrative services may reassign to a proper
classification those positions that have been assigned to an improper
classification. If the compensation of an employee in such a reassigned
position exceeds the maximum rate of pay for the employee's new
classification, the employee shall be placed in pay step X and shall not
receive an increase in compensation until the maximum rate of pay for that
classification exceeds the employee's compensation.

(3) The director may reassign an exempt employee, as defined in section
124.152 of the Revised Code, to a bargaining unit classification if the
director determines that the bargaining unit classification is the proper
classification for that employee. Notwithstanding Chapter 4117. of the
Revised Code or instruments and contracts negotiated under it, these
placements are at the director's discretion.

(4) The director shall-by—rele; assign related classifications, which form
a career progression, to a classification series. The director shall;-by—rte;
assign each classification in the classification plan a five-digit number, the
first four digits of which shall denote the classification series to which the
classification is assigned. When a career progression encompasses more
than ten classifications, the director shall;by—sule; identify the additional
classifications belonging to a classification series. The additional
classifications shall be part of the classification series, notwithstanding the
fact that the first four digits of the number assigned to the additional
classifications do not correspond to the first four digits of the numbers
assigned to other classifications in the classification series.

(B) Division (A) of this section and sections 124.15 and 124.152 of the
Revised Code do not apply to the following persons, positions, offices, and
employments:

(1) Elected officials;

(2) Legislative employees, employees of the legislative service
commission, employees in the office of the governor, employees who are in
the unclassified civil service and exempt from collective bargaining
coverage in the office of the secretary of state, auditor of state, treasurer of
state, and attorney general, and employees of the supreme court;

(3) Any position for which the authority to determine compensation is
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given by law to another individual or entity;

(4) Employees of the bureau of workers' compensation whose
compensation the administrator of workers' compensation establishes under
division (B) of section 4121.121 of the Revised Code.

(C) The director may employ a consulting agency to aid and assist the
director in carrying out this section.

(D)(1) When the director proposes to modify a classification or the
assignment of classes to appropriate pay ranges, the director shall send

writtennetice-of the-prepesedrule-te notify the appointing authorities of the

affected employees thirty—days before a—hearing—on implementing the
propesed-rale modification. The director's notice shall include the effective

date of the modification. The appointing authorities shall notify the affected
employees regardmg the pfepesed—m-le modlﬁcatlon illhe—dﬁee’eef—&}se—sheﬂ

(2) When the director proposes to reclassify any employee in the service
of the state so that the employee is adversely affected, the director shall give
to the employee affected and to the employee's appointing authority a
written notice setting forth the proposed new classification, pay range, and
salary. Upon the request of any classified employee in the service of the
state who is not serving in a probationary period, the director shall perform a
job audit to review the classification of the employee's position to determine
whether the position is properly classified. The director shall give to the
employee affected and to the employee's appointing authority a written
notice of the director's determination whether or not to reclassify the
position or to reassign the employee to another classification. An employee
or appointing authority desiring a hearing shall file a written request for the
hearing with the state personnel board of review within thirty days after
receiving the notice. The board shall set the matter for a hearing and notify
the employee and appointing authority of the time and place of the hearing.
The employee, the appointing authority, or any authorized representative of
the employee who wishes to submit facts for the consideration of the board
shall be afforded reasonable opportunity to do so. After the hearing, the
board shall consider anew the reclassification and may order the
reclassification of the employee and require the director to assign the
employee to such appropriate classification as the facts and evidence
warrant. As provided in division (A)(1) of section 124.03 of the Revised
Code, the board may determine the most appropriate classification for the
position of any employee coming before the board, with or without a job
audit. The board shall disallow any reclassification or reassignment
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classification of any employee when it finds that changes have been made in
the duties and responsibilities of any particular employee for political,
religious, or other unjust reasons.

(E)(1) Employees of each county department of job and family services
shall be paid a salary or wage established by the board of county
commissioners. The provisions of section 124.18 of the Revised Code
concerning the standard work week apply to employees of county
departments of job and family services. A board of county commissioners
may do either of the following:

(a) Notwithstanding any other section of the Revised Code, supplement
the sick leave, vacation leave, personal leave, and other benefits of any
employee of the county department of job and family services of that
county, if the employee is eligible for the supplement under a written policy
providing for the supplement;

(b) Notwithstanding any other section of the Revised Code, establish
alternative schedules of sick leave, vacation leave, personal leave, or other
benefits for employees not inconsistent with the provisions of a collective
bargaining agreement covering the affected employees.

(2) Division (E)(1) of this section does not apply to employees for
whom the state employment relations board establishes appropriate
bargaining units pursuant to section 4117.06 of the Revised Code, except in
either of the following situations:

(a) The employees for whom the state employment relations board
establishes appropriate bargaining units elect no representative in a
board-conducted representation election.

(b) After the state employment relations board establishes appropriate
bargaining units for such employees, all employee organizations withdraw
from a representation election.

(F)(1) Notwithstanding any contrary provision of sections 124.01 to
124.64 of the Revised Code, the board of trustees of each state university or
college, as defined in section 3345.12 of the Revised Code, shall carry out
all matters of governance involving the officers and employees of the
university or college, including, but not limited to, the powers, duties, and
functions of the department of administrative services and the director of
administrative services specified in this chapter. Officers and employees of a
state university or college shall have the right of appeal to the state
personnel board of review as provided in this chapter.

(2) Each board of trustees shall adopt rules under section 111.15 of the
Revised Code to carry out the matters of governance described in division
(F)(1) of this section. Until the board of trustees adopts those rules, a state
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university or college shall continue to operate pursuant to the applicable
rules adopted by the director of administrative services under this chapter.

(G)(1) Each board of county commissioners may, by a resolution
adopted by a majority of its members, establish a county personnel
department to exercise the powers, duties, and functions specified in
division (G) of this section. As used in division (G) of this section, "county
personnel department" means a county personnel department established by
a board of county commissioners under division (G)(1) of this section.

(2)(a) Each board of county commissioners, by a resolution adopted by
a majority of its members, may designate the county personnel department
of the county to exercise the powers, duties, and functions specified in
sections 124.01 to 124.64 and Chapter 325. of the Revised Code with regard
to employees in the service of the county, except for the powers and duties
of the state personnel board of review, which powers and duties shall not be
construed as having been modified or diminished in any manner by division
(G)(2) of this section, with respect to the employees for whom the board of
county commissioners is the appointing authority or co-appointing authority.

(b) Nothing in division (G)(2) of this section shall be construed to limit
the right of any employee who possesses the right of appeal to the state
personnel board of review to continue to possess that right of appeal.

(c) Any board of county commissioners that has established a county
personnel department may contract with the department of administrative
services, in accordance with division (H) of this section, another political
subdivision, or an appropriate public or private entity to provide competitive
testing services or other appropriate services.

(3) After the county personnel department of a county has been
established as described in division (G)(2) of this section, any elected
official, board, agency, or other appointing authority of that county, upon
written notification to the county personnel department, may elect to use the
services and facilities of the county personnel department. Upon receipt of
the notification by the county personnel department, the county personnel
department shall exercise the powers, duties, and functions as described in
division (G)(2) of this section with respect to the employees of that elected
official, board, agency, or other appointing authority.

(4) Each board of county commissioners, by a resolution adopted by a
majority of its members, may disband the county personnel department.

(5) Any elected official, board, agency, or appointing authority of a
county may end its involvement with a county personnel department upon
actual receipt by the department of a certified copy of the notification that
contains the decision to no longer participate.
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(6) A county personnel department, in carrying out its duties, shall
adhere to merit system principles with regard to employees of county
departments of job and family services, child support enforcement agencies,
and public child welfare agencies so that there is no threatened loss of
federal funding for these agencies, and the county is financially liable to the
state for any loss of federal funds due to the action or inaction of the county
personnel department.

(H) County agencies may contract with the department of administrative
services for any human resources services, including, but not limited to,
establishment and modification of job classification plans, competitive
testing services, and periodic audits and reviews of the county's uniform
application of the powers, duties, and functions specified in sections 124.01
to 124.64 and Chapter 325. of the Revised Code with regard to employees in
the service of the county. Nothing in this division modifies the powers and
duties of the state personnel board of review with respect to employees in
the service of the county. Nothing in this division limits the right of any
employee who possesses the right of appeal to the state personnel board of
review to continue to possess that right of appeal.

(I) The director of administrative services shall establish the rate and
method of compensation for all employees who are paid directly by warrant
of the director of budget and management and who are serving in positions
that the director of administrative services has determined impracticable to
include in the state job classification plan. This division does not apply to
elected officials, legislative employees, employees of the legislative service
commission, employees who are in the unclassified civil service and exempt
from collective bargaining coverage in the office of the secretary of state,
auditor of state, treasurer of state, and attorney general, employees of the
courts, employees of the bureau of workers' compensation whose
compensation the administrator of workers' compensation establishes under
division (B) of section 4121.121 of the Revised Code, or employees of an
appointing authority authorized by law to fix the compensation of those
employees.

(J) The director of administrative services shall set the rate of
compensation for all intermittent, seasonal, temporary, emergency, and
casual employees in the service of the state who are not considered public
employees under section 4117.01 of the Revised Code. Those employees are
not entitled to receive employee benefits, unless otherwise required by iaw.
This rate of compensation shall be equitable in terms of the rate of
employees serving in the same or similar classifications. This division does
not apply to elected officials, legislative employees, employees of the
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legislative service commission, employees who are in the unclassified civil
service and exempt from collective bargaining coverage in the office of the
secretary of state, auditor of state, treasurer of state, and attorney general,
employees of the courts, employees of the bureau of workers' compensation
whose compensation the administrator establishes under division (B) of
section 4121.121 of the Revised Code, or employees of an appointing
authority authorized by law to fix the compensation of those employees.

Sec. 124.15. (A) Board and commission members appointed prior to
July 1, 1991, shall be paid a salary or wage in accordance with the following
schedules of rates:

Schedule B
Pay Ranges and Step Values
Range Step 1 Step 2 Step 3 Step 4
23  Hourly 5.72 5.91 6.10 6.31
Annually 11897.60 12292.80 12688.00 13124.80
Step 5 Step 6
Hourly 6.52 6.75
Annually 13561.60 14040.00
Step 1 Step 2 Step 3 Step 4
24 Hourly 6.00 6.20 6.41 6.63
Annually 12480.00 12896.00 13332.80 13790.40
Step 5 Step 6
Hourly 6.87 7.10
Annually 14289.60 14768.00
Step 1 Step 2 Step 3 Step 4
25 Hourly 6.31 6.52 6.75 6.99
Annually 13124.80 13561.60 14040.00 14539.20
Step § Step 6
Hourly 7.23 7.41
Annually 15038.40 15412.80
Step 1 Step 2 Step 3 Step 4
26 Hourly 6.63 6.87 7.10 7.32
Annually 13790.40 14289.60 14768.00 15225.60
Step 5 Step 6
Hourly 7.53 7.77
Annually 15662.40 16161.60
Step 1 Step 2 Step 3 Step 4
27 Hourly 6.99 7.23 7.41 7.64
Annually 14534.20 15038.40 15412.80 15891.20

Step 5 Step 6 Step 7
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31

32

33

34

Hourly
Annually

Hourly
Annually
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Annually
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Annually
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Annually

Hourly
Annually

Hourly
Annually

Hourly
Annually

Hourly
Annually

Hourly
Annualiy

Hourly
Annually

Hourly
Annually

Hourly

7.88
16390.40
Step 1
7.41
15412.80
Step 5
8.46
17596.80
Step 1
7.88
16390.40
Step 5
9.15
19032.00
Step 1
8.46
17596.80
Step 5
10.01
20820.80
Step 1
9.15
19032.00
Step 5
10.99
22859.20
Step 1
10.01
20820.80
Step 5
12.09
25147.20
Step 1
10.99
22859.20
Step 5
13.29
27643.20
Step 1
12.09
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8.15
16952.00
Step 2
7.64
15891.20
Step 6
8.79
18283.20
Step 2
8.15
16952.00
Step 6
9.58
19926.40
Step 2
8.79
18283.20
Step 6
10.46
21756.80
Step 2
9.58
19962.40
Step 6
11.52
23961.60
Step 2
10.46
21756.80
Step 6
12.68
26374.40
Step 2
11.52
23961.60
Step 6
13.94
28995.20
Step 2
12.68

8.46
17596.80
Step 3
7.88
16390.40
Step 7
9.15
19032.00
Step 3
8.46
17596.80
Step 7
10.01
20820.80
Step 3
9.15
19032.00
Step 7
10.99
22859.20
Step 3
10.01
20820.80
Step 7
12.09
25147.20
Step 3
10.99
22859.20
Step 7
13.29
27643.20
Step 3
12.09
25147.20
Step 7
14.63
30430.40
Step 3
13.29
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Step 4
8.15
16952.00

Step 4
8.79
18283.20

Step 4
9.58
19926.40

Step 4
10.46
21756.80

Step 4
11.52
23961.60
Step 8
13.94
28995.20
Step 4
12.68
26374.40
Step 8
15.35
31928.00
Step 4
13.94
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Annually 25147.20 26374.40 27643.20 28995.20
Step 5 Step 6 Step 7 Step 8
Hourly 14.63 15.35 16.11 16.91
Annually 30430.40 31928.00 33508.80 35172.80
Step 1 Step 2 Step 3 Step 4
35 Hourly 13.29 13.94 14.63 15.35
Annually 27643.20 28995.20 30430.40 31928.00
Step 5 Step 6 Step 7 Step 8
Hourly 16.11 16.91 17.73 18.62
Annually 33508.80 35172.80 36878.40 38729.60
Step 1 Step 2 Step 3 Step 4
36 Hourly 14.63 15.35 16.11 16.91
Annually 30430.40 31928.00 33508.80 35172.80
Step 5 Step 6 “Step 7 Step 8
Hourly 17.73 18.62 19.54 20.51
Annually 36878.40 38729.60 40643.20 42660.80
Schedule C
Pay Range and Values

Range Minimum Maximum
41 Hourly 10.44 15.72
Annually 21715.20 32697.60
42 Hourly 11.51 17.35
Annually 23940.80 36088.00
43 Hourly 12.68 19.12
Annually 26374.40 39769.60
44 Hourly 13.99 20.87
Annually 29099.20 43409.60
45 Hourly 15.44 22.80
Annually 32115.20 47424.00
46 Hourly 17.01 24.90
Annually 35380.80 51792.00
47 Hourly 18.75 27.18
Annually 39000.00 56534.40
48 Hourly 20.67 29.69
Annually 42993.60 61755.20
49 Hourly 22.80 32.06
Annually 47424.00 66684.80

(B) The pay schedule of all employees shall be on a biweekly basis,
with amounts computed on an hourly basis.
(C) Part-time employees shall be compensated on an hourly basis for
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time worked, at the rates shown in division (A) of this section or in section
124.152 of the Revised Code.

(D) The salary and wage rates in division (A) of this section or in
section 124.152 of the Revised Code represent base rates of compensation
and may be augmented by the provisions of section 124.181 of the Revised
Code. In those cases where lodging, meals, laundry, or other personal
services are furnished an employee in the service of the state, the actual
costs or fair market value of the personal services shall be paid by the
employee in such amounts and manner as determined by the director of
administrative services and approved by the director of budget and
management, and those personal services shall not be considered as a part of
the employee's compensation. An appointing authority that appoints
employees in the service of the state, with the approval of the director of
administrative services and the director of budget and management, may
establish payments to employees for uniforms, tools, equipment, and other
requirements of the department and payments for the maintenance of them.

The director of administrative services may review collective bargaining
agreements entered into under Chapter 4117. of the Revised Code that cover
employees in the service of the state and determine whether certain benefits
or payments provided to the employees covered by those agreements should
also be provided to employees in the service of the state who are exempt
from collective bargaining coverage and are paid in accordance with section
124.152 of the Revised Code or are listed in division (B)(2) or (4) of section
124.14 of the Revised Code. On completing the review, the director of
administrative services, with the approval of the director of budget and
management, may provide to some or all of these employees any payment or
benefit, except for salary, contained in such a collective bargaining
agreement even if it is similar to a payment or benefit already provided by
law to some or all of these employees. Any payment or benefit so provided
shall not exceed the highest level for that payment or benefit specified in
such a collective bargaining agreement. The director of administrative
services shall not provide, and the director of budget and management shall
not approve, any payment or benefit to such an employee under this division
unless the payment or benefit is provided pursuant to a collective bargaining
agreement to a state employee who is in a position with similar duties as, is
supervised by, or is employed by the same appointing authority as, the
employee to whom the benefit or payment is to be provided.

As used in this division, "payment or benefit already provided by law"
includes, but is not limited to, bereavement, personal, vacation,
administrative, and sick leave, disability benefits, holiday pay, and pay
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supplements provided under the Revised Code, but does not include wages
or salary.

(E) New employees paid in accordance with schedule B of division (A)
of this section or schedule E-1 of section 124.152 of the Revised Code shall
be employed at the minimum rate established for the range unless otherwise
provided. Employees with qualifications that are beyond the minimum
normally required for the position and that are determined by the director to
be exceptional may be employed in, or may be transferred or promoted to, a
position at an advanced step of the range. Further, in time of a serious labor
market condition when it is relatively impossible to recruit employees at the
minimum rate for a particular classification, the entrance rate may be set at
an advanced step in the range by the director of administrative services. This
rate may be limited to geographical regions of the state. Appointments made
to an advanced step under the provision regarding exceptional qualifications
shall not affect the step assignment of employees already serving. However,
anytime the hiring rate of an entire classification is advanced to a higher
step, all incumbents of that classification being paid at a step lower than that
being used for hiring, shall be advanced beginning at the start of the first pay
period thereafter to the new hiring rate, and any time accrued at the lower
step will be used to calculate advancement to a succeeding step. If the hiring
rate of a classification is increased for only a geographical region of the
state, only incumbents who work in that geographical region shall be
advanced to a higher step. When an employee in the unclassified service
changes from one state position to another or is appointed to a position in
the classified service, or if an employee in the classified service is appointed
to a position in the unclassified service, the employee's salary or wage in the
new position shall be determined in the same manner as if the employee
were an employee in the classified service. When an employee in the
unclassified service who is not eligible for step increases is appointed to a
classification in the classified service under which step increases are
provided, future step increases shall be based on the date on which the
employee last received a pay increase. If the employee has not received an
increase during the previous year, the date of the appointment to the
classified service shall be used to determine the employee's annual step
advancement eligibility date. In reassigning any employee to a classification
resulting in a pay range increase or to a new pay range as a result of a
promotion, an increase pay range adjustment, or other classification change
resulting in a pay range increase, the director shall assign such employee to
the step in the new pay range that will provide an increase of approximately
four per cent if the new pay range can accommodate the increase. When an
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employee is being assigned to a classification or new pay range as the result
of a class plan change, if the employee has completed a probationary period,
the employee shall be placed in a step no lower than step two of the new pay
range. If the employee has not completed a probationary period, the
employee may be placed in step one of the new pay range. Such new salary
or wage shall become effective on such date as the director determines.

(F) If employment conditions and the urgency of the work require such
action, the director of administrative services may, upon the application of a
department head, authorize payment at any rate established within the range
for the class of work, for work of a casual or intermittent nature or on a
project basis. Payment at such rates shall not be made to the same individual
for more than three calendar months in any one calendar year. Any such
action shall be subject to the approval of the director of budget and
management as to the availability of funds. This section and sections 124.14
and 124.152 of the Revised Code do not repeal any authority of any
department or public official to contract with or fix the compensation of
professional persons who may be employed temporarily for work of a casual
nature or for work on a project basis.

(G)(1) Except as provided in divisions (G)(2) and (3) of this section,
each state employee paid in accordance with schedule B of this section or
schedule E-1 of section 124.152 of the Revised Code shall be eligible for
advancement to succeeding steps in the range for the employee's class or
grade according to the schedule established in this division. Beginning on
the first day of the pay period within which the employee completes the
prescribed probationary period in the employee's classification with the
state, each employee shall receive an automatic salary adjustment equivalent
to the next higher step within the pay range for the employee's class or
grade.

Except as provided in divisions (G)(2) and (3) of this section, each
employee paid in accordance with schedule E-1 of section 124.152 of the
Revised Code shall be eligible to advance to the next higher step until the
employee reaches the top step in the range for the employee's class or grade,
if the employee has maintained satisfactory performance in accordance with
criteria established by the employee's appointing authority. Those step
advancements shall not occur more frequently than once in any
twelve-month period.

When an employee is promoted, the step entry date shall be set to
account for a probationary period. When an employee is reassigned to a
higher pay range, the step entry date shall be set to allow an employee who
is not at the highest step of the range to receive a step advancement one year
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from the reassignment date. Step advancement shall not be affected by
demotion. A promoted emplcyee shall advance to the next higher step of the
pay range on the first day of the pay period in which the required
probationary period is completed. Step advancement shall become effective
at the beginning of the pay period within which the employee attains the
necessary length of service. Time spent on authorized leave of absence shall
be counted for this purpose.

If determined to be in the best interest of the state service, the director of
administrative services may, either statewide or in selected agencies, adjust
the dates on which annual step advancements are received by employees
paid in accordance with schedule E-1 of section 124.152 of the Revised
Code.

(2)(a) There shall be a moratorium on annual step advancements under
division (G)(1) of this section beginning June 21, 2009, through June 20,
2011. Step advancements shall resume with the pay period beginning June
21, 2011. Upon the resumption of step advancements, there shall be no
retroactive step advancements for the period the moratorium was in effect.
The moratorium shall not affect an employee's performance evaluation
schedule.

An employee who begins a probationary period before June 21, 2009,
shall advance to the next step in the employee's pay range at the end of
probation, and then become subject to the moratorium. An employee who is
hired, promoted, or reassigned to a higher pay range between June 21, 2009,
through June 20, 2011, shall not advance to the next step in the employee's
pay range until the next anniversary of the employee's date of hire,
promotion, or reassignment that occurs on or after June 21, 2011.

(b) The moratorium under division (G)(2)(a) of this section shall apply
to the employees of the secretary of state, the auditor of state, the treasurer
of state, and the attorney general, who are subject to this section unless the
secretary of state, the auditor of state, the treasurer of state, or the attorney
general decides to exempt the office's employees from the moratorium and
so notifies the director of administrative services in writing on or before July
1, 2009.

(3) Employees in intermittent positions shall be employed at the
minimum rate established for the pay range for their classification and are
not eligible for step advancements.

(H) Employees in appointive managerial or professional positions paid
in accordance with schedule C of this section or schedule E-2 of section
124.152 of the Revised Code may be appointed at any rate within the
appropriate pay range. This rate of pay may be adjusted higher or lower
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within the respective pay range at any time the appointing authority so
desires as long as the adjustment is based on the employee's ability to
successfully administer those duties assigned to the employee. Salary
adjustments shall not be made more frequently than once in any six-month
period under this provision to incumbents holding the same position and
classification.

(I) When an employee is assigned to duty outside this state, the
employee may be compensated, upon request of the department head and
with the approval of the director of administrative services, at a rate not to
exceed fifty per cent in excess of the employee's current base rate for the
period of time spent on that duty.

(J) Unless compensation for members of a board or commission is
otherwise specifically provided by law, the director of administrative
services shall establish the rate and method of payment for members of
boards and commissions pursuant to the pay schedules listed in section
124.152 of the Revised Code.

(K) Regular full-time employees in positions assigned to classes within
the instruction and education administration series under the ries job
classification plans of the director of administrative services, except
certificated employees on the instructional staff of the state school for the
blind or the state school for the deaf, whose positions are scheduled to work
on the basis of an academic year rather than a full calendar year, shall be
paid according to the pay range assigned by sueh—rules the applicable job
classification plan, but only during those pay periods included in the
academic year of the school where the employee is located.

(1) Part-time or substitute teachers or those whose period of
employment is other than the full academic year shall be compensated for
the actual time worked at the rate established by this section.

(2) Employees governed by this division are exempt from sections
124.13 and 124.19 of the Revised Code.

(3) Length of service for the purpose of determining eligibility for step
advancements as provided by division (G) of this section and for the
purpose of determining eligibility for longevity pay supplements as provided
by division (E) of section 124.181 of the Revised Code shall be computed
on the basis of one full year of service for the completion of each academic
year.

(L) The superintendent of the state school for the deaf and the
superintendent of the state school for the blind shall, subject to the approval
of the superintendent of public instruction, carry out both of the following:

(1) Annually, between the first day of April and the last day of June,
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establish for the ensuing fiscal year a schedule of hourly rates for the
compensation of each certificated employee on the instructional staff of that
superintendent's respective school constructed as follows:

(a) Determine for each level of training, experience, and other
professional qualification for which an hourly rate is set forth in the current
schedule, the per cent that rate is of the rate set forth in such schedule for a
teacher with a bachelor's degree and no experience. If there is more than one
such rate for such a teacher, the lowest rate shall be used to make the
computation.

(b) Determine which six city, local, and exempted village school
districts with territory in Franklin county have in effect on, or have adopted
by, the first day of April for the school year that begins on the ensuing first
day of July, teacher salary schedules with the highest minimum salaries for a
teacher with a bachelor's degree and no experience;

(c) Divide the sum of such six highest minimum salaries by ten
thousand five hundred sixty;

(d) Multiply each per cent determined in division (L)(1)(a) of this
section by the quotient obtained in division (L)(1)(c) of this section;

(e) One hundred five per cent of each product thus obtained shall be the
hourly rate for the corresponding level of training, experience, or other
professional qualification in the schedule for the ensuing fiscal year.

(2) Annually, assign each certificated employee on the instructional
staff of the superintendent's respective school to an hourly rate on the
schedule that is commensurate with the employee's training, experience, and
other professional qualifications.

If an employee is employed on the basis of an academic year, the
employee's annual salary shall be calculated by multiplying the employee's
assigned hourly rate times one thousand seven hundred sixty. If an
employee is not employed on the basis of an academic year, the employee's
annual salary shall be calculated in accordance with the following formula:

(a) Multiply the number of days the employee is required to work
pursuant to the employee's contract by eight;

(b) Multiply the product of division (L)(2)(a) of this section by the
employee's assigned hourly rate.

Each employee shall be paid an annual salary in biweekly installments.
The amount of each installment shall be calculated by dividing the
employee's annual salary by the number of biweekly installments to be paid
during the year.

Sections 124.13 and 124.19 of the Revised Code do not apply to an
employee who is paid under this division.
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As used in this division, "academic year" means the number of days in
each school year that the schools are required to be open for instruction with
pupils in attendance. Upon completing an academic year, an employee paid
under this division shall be deemed to have completed one year of service.
An employee paid under this division is eligible to receive a pay supplement
under division (L)(1), (2), or (3) of section 124.181 of the Revised Code for
which the employee qualifies, but is not eligible to receive a pay supplement
under division (L)(4) or (5) of that section. An employee paid under this
division is eligible to receive a pay supplement under division (L)(6) of
section 124.181 of the Revised Code for which the employee qualifies,
except that the supplement is not limited to a maximum of five per cent of
the employee's regular base salary in a calendar year.

(M) Division (A) of this section does not apply to "exempt employees,"
as defined in section 124.152 of the Revised Code, who are paid under that
section.

Notwithstanding any other provisions of this chapter, when an employee
transfers between bargaining units or transfers out of or into a bargaining
unit, the director of administrative services shall establish the employee's
compensation and adjust the maximum leave accrual schedule as the
director deems equitable.

Sec. 124.152. (A)(1) Except as provided in divisions (A)(2) and (3) of
this section, each exempt employee shall be paid a salary or wage in
accordance with schedule E-1 or schedule E-2 of division (B) of this section.

(2) Each exempt employee who holds a position in the unclassified civil
service pursuant to division (A)(26) or (30) of section 124.11 of the Revised
Code may be paid a salary or wage in accordance with schedule E-1,
schedule E-1 for step seven eight only, or schedule E-2 of division (B) or
(C) of this section, as applicable.

(3)(a) Except as provided in division (A)(3)(b) of this section, each
exempt employee who was paid a salary or wage at step 7 in the employee's
pay range on June 28, 2003, in accordance with the applicable schedule E-1
of former section 124.152 of the Revised Code and who continued to be so
paid on June 29, 2003, shall be paid a salary or wage in the corresponding
pay range in schedule E-1 for step seven eight only of division (C) of this
section for as long as the employee remains in the position the employee
held as of July 1, 2003. Such an employee is not eligible to be paid a salary
or wage at step 7 in schedule E-1 for as long as the employee remains in the
position the employee held as of July 1, 2003.

(b) Except as provided in division (A)(3)(c) of this section, if an exempt
employee who is being paid a salary or wage in accordance with schedule
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E-1 for step sevesn eight only of division (C) of this section moves to another
position, the employee shall not receive a salary or wage for that position or
any other position in the future in accordance with that schedule.

(c) If an exempt employee who is being paid a salary or wage in
accordance with schedule E-1 for step seven eight only of division (C) of
this section moves to another position assigned to pay range 12 or above, the
appointing authority may assign the employee to be paid a salary or wage in
the appropriate pay range for that position in accordance with the schedule
E-1 for step seven eight only of division (C) of this section, provided that
the appointing authority so notifies the director of administrative services in
writing at the time the employee is appointed to that position.

(B)(1) Beginning on the first day of the pay period that includes July 1,
2008 2015, each exempt employee who must be paid in accordance with
schedule E-1 or schedule E-2 of this section shall be paid a salary or wage in
accordance with the following schedule of rates:

Schedule E-1
Pay Ranges and Step Values

Step Step Step Step Step Step
+r 2 3 4 5

Reange 6

+  Heusly 10:67 1652 1097 H-44
Annually 20046 2188222818 23795

2  Heusly 224 1273 1328 1386
Annvatty 25397 2647827622 28820

3 Heusly 1279 1337 1396 1457

Annually 26603 2781029037 36306
Annuatly 27934 2018230576 31940

i

5  Heusly 14-60 1473 1536 16-03
Annuatly 29307 3063831949 33342

6 Hously 14:85 1546 1615 16-81
Annuatly 30888 3215733592 34965

7  Heusdy 1597 1635 1792 1762 1830
Annuely 32802 3400835402 36659 38064

8  Heusly 16-66 1740 1815 1897 1978
Annually 34653 3619237752 39458 41142

9  Heusdy 1778 1870 19-62 20-60 2165
Annuatly 36982 3889640810 42848 45032

10 Hously 1919 2923 2132 2255 2395
Annuatly 39915 4207844346 46904 49421

H Heusdly 20-89 2241 2339 2474 261+
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43451 459894865+ 51397 54309
47923 5062753352 56306 59446 62670
52832 5574458802 61942 65416 68973
58094 6138164688 68224 712072 761067
63814 67413219 75130 79310 83658
F0366 F427778354 82763 87318 92310
FF542 8182786403 91166 96242 101629
85446 9948995264 100485106059H11987
Minimum Maximum
1623 3725
33758 F74806
1789 4114
3724 8551
15-79 453+
40976 94245
273 4950
45198 162960
24-6+ 54-04
4994+ +H2403
2643 5966
54974 122845
2914 6445
606 134056
3214 7633
66851 146286
3544 7594
RBHS 157955

Hourly 1032 10.78 11.24 11.73

Annually21466 22422 23379 24398

N

Hourly 12.52 13.05 13.61 1421

Step1 Step2 Step3 Step4 Step S Step 6 Step 7
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Annually26042 27144 28309 29557
Hourly 13.11 13.70 14.31 14.93
Annually27269 28496 29765 31054
Hourly 13.77 14.38 15.07 15.74
Annually28642 29910 31346 32739
Hourly 14.44 15.10 15.74 16.43
Annually30035 31408 32739 34174
17.23
35838
18.06
37565
19.44

(9%}

I~

o

o

Hourly 15.22 15.85 16.55 .
Annually31658 32968 34424 358
Hourly 16.16 16.76 17.45
Annually33613 34861 36296

I~

lco
jaw
2

-n
—
~
=
(o o]
—
~J
o0
NaN
—
OO0
N
]

Annually35526 37107 38688 40435 42370

Hourly 18.22 19.17 20.11 21.12 22.19

Annually37898 39874 41829 43930 46155

10 Hourly 19.67 20.74 21.85 23.11 24.35
Annually40914 43139 45448 48069 50648

11 Hourly 2141 22.66 2397 2533 26.76
Annually44533 47133 49858 52686 55661

12  Hourly 23.62 2495 2629 27.75 29.29 30.88 33.66
Annually49130 51896 54683 57720 60923 64230 70013

13 Hourly 26.04 27.47 2898 30.52 32.24 3399 37.04
Annually54163 57138 60278 63482 67059 70699 77043

[Nl

|b—d
L~
s
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[oe]
|8
|98)
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Annually59550 62920 66310 69930 73882 78000 85030
Hourly 3145 3322 35.10 37.02 39.08 41.23 44.94
Annually65416 69098 73008 77002 81286 85758 93475
Hourly 34.68 36.60 38.61 40.78 43.03 45.49 49.58
Annually72134 76128 80309 84822 89502 94619 103126
17 Hourly 38.21 40.32 42.58 4493 47.43 50.08
Annually79477 83866 88566 93454 98654 104166
18 Hourly 42.11 4444 4695 49.52 52.26 55.19

|r—a
n

(=

Annually87589 92435 97656 103002108701114795

An employee who is being paid a salary or wage at step 6 on July 1,
2015, is eligible to move to step 7 beginning on the first day of the pay
period that immediately follows July 1. 2015, if the employee has
maintained satisfactory performance in accordance with the criteria
established by the employee's appointing authority and the employee has not
advanced a step within the twelve-month period immediately preceding the
advancement to step 7.
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Schedule E-2
Range Minimum Maximum
41 Hourly 16.23 41.62
Annually 33758 86570
42 Hourly 17.89 45.96
Annually 37211 95597
43 Hourly 19.70 50.62
Annually 40976 105290
44 Hourly 21.73 55.30
Annually 45198 115024
45 Hourly 24.01 60.38
Annually 49941 137248
46 Hourly 26.43 65.98
Annually 54974 137238
47 Hourly 29.14 72.01
Annually 60611 149781
48 Hourly 32.14 78.58
Annually 66851 163446
49 Hourly 35.44 84.84
Annually 73715 176467

(2) Beginning on the first day of the pay period that includes July 1,

2016, each exempt employee who must be paid in accordance with schedule
E-1 or schedule E-2 of this section shall be paid a salary or wage in
accordance with the following schedule of rates:

Schedule E-1

Pay Ranges and Step Values
Step 1 Step2 Step3 Step4 Step S Step 6 Step 7

Range
1 Hourly 10.58

11.05

Annually22006
Hourly 12.83
Annually26686
Hourly 13.44

Annually27955
4 Hourly 14.11

[\

(98]

22984

11.52

23962

N

12.02

25002

13.38
27830

13.95

29016

14.04

14.67

29203
14.74

30514

15.45

Annually29349
5 Hourly 14.80

Annually30784
6 Hourly 15.60

30659

32136

15.48

32198

16.25

Annually32448

33800



131st G.A.

Am. Sub. H. B. No. 64
178
7 Hourly 16.56 17.18 17.89 18.51 19.23
Annually34445 35734 37211 38501 39998
8 Hourly 17.51 18.29 19.07 19.93 20.88
Annually36421 38043 39666 41454 43430
9 Hourly 18.68 19.65 20.61 21.65 22.74
Annually38854 40872 42869 45032 47299
10 Hourly 20.16 21.26 22.40 23.69 24.96
Annually41933 44221 46592 49275 51917
11  Hourly 21.95 23.23 24.57 25.96 27.43
Annually45656 48318 51106 53997 57054
12  Hourly 24.21 25.57 2695 2844 30.02 31.65 34.50
Annually50357 53186 56056 59155 62442 65832 71760
13 Hourly 26.69 28.16 29.70 31.28 33.05 34.84 37.97
Annually55515 58573 61776 65062 68744 72467 78978
14 Hourly 29.35 31.01 32.68 3446 3641 38.44 41.90
Annually61048 64501 67974 71677 75733 79955 87152
15 Hourly 32.24 34.05 35.98 37.95 40.06 42.26 46.06
Annually67059 70824 74838 78936 83325 87901 95805
16 Hourly 35.55 37.52 39.58 41.80 44.11 46.63 50.82
Annually73944 78042 82326 86944 91749 96990 105706
17 Hourly 39.17 41.33 43.64 46.05 48.62 51.33
Annually81474 85966 90771 95784 101130106766
18 Hourly 43.16 45.55 48.12 50.76 53.57 56.57
Annually89773 94744 100090105581111426117666
Schedule E-2
Range Minimum Maximum
41 Hourly 16.23 42.66
Annually 33758 88733
42 Hourly 17.89 47.11
Annually 37211 97989
43 Hourly 19.70 51.89
Annually 40976 107931
44 Hourly 21.73 56.68
Annually 45198 117894
45 Hourly 24.01 61.89
Annually 49941 128731
46 Hourly 26.43 7.63
Annually 54974 140670
47 Hourly 29.14 73.81
Annually 60611 153525
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48 Hourly 32.14 80.54
Annually 66851 167523
49 Hourly 35.44 86.96
Annually 73715 180877

(3) Beginning on the first day of the pay period that includes July 1,

2017, each exempt employee who must be paid in accordance with schedule
E-1 or schedule E-2 of this section shall be paid a salary or wage in

accordance with the following schedule of rates:
Schedule E-1

Pay Ranges and Step Values

Step 1 Step 2 Step 3 Step4 Step S Step 6 Step 7
an

Hourly 10.84 11.33 11.81 12.32
Annually22547 23566 24565 25626
14.93

I'-—':U
¢]

2 Hourly 13.15 1371 14.30
Annually27352 28517 29744 31054

3 Hourly 13.78 14.39 15.04 15.68
Annually?28662 29931 31283 32614

4 Hourly 1446 15.11 15.84 16.53
Annually30077 31429 32947 34382

S Hourly 15.17 15.87 16.53 17.26
Annually31554 33010 34382 35901

6 Hourly 15.99 16.66 17.38 18.10
Annually33259 34653 36150 37648

1 Hourly 1697 17.61 1834 1897 19.71
Annually35298 36629 38147 39458 40997

8 Hourly 17.95 18.75 19.55 20.43 21.40
Annually37336 39000 40664 42494 44512

9 Hourly 19.15 20.14 21.13 22.19 23.31
Annually39832 41891 43950 46155 48485

10 Hourly 20.66 21.79 22.96 24.28 25.58

Annually42973 45323 47757 50502 53206
11  Hourly 22.50 23.81 25.18 26.61 28.12
Annually46800 49525 52374 55349 58490
Hourly 24.82 2621 27.62 29.15 30.77 32.44 3536
Annually51626 54517 57450 60632 64002 67475 73549
Hourly 27.36 28.86 30.44 32.06 33.88 35.71 38.92
Annually56909 60029 63315 66685 70470 74277 80954
14 Hourly 30.08 31.79 33.50 3532 37.32 39.40 42.95

Annually62566 66123 69680 73466 77626 81952 89336

|r—l
[\

lb——
(O8]
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15 Hourly 33.05 3490 36.88 3890 41.06 43.32 47.21

Annually68744 72592 76710 80912 85405 90106 98197
16 Hourly 3644 3846 40.57 42.85 45.21 47.80 52.09
Annually75795 79997 84386 89128 94037 99424 108347
17 Hourly 40.15 42.36 44.73 47.20 49.84 52.61
Annually83512 88109 93038 98176 103667109429
18 Hourly 44.24 46.69 49.32 52.03 5491 57.98
Annually92019 97115 102586108222114213120598

Schedule E-2

Range Minimum Maximum
41 Hourly 16.23 43.73
Annually 33758 90958
42 Hourly 17.89 48.29
Annually 37211 100443
43 Hourly 19.70 53.19
Annually 40976 110635
44 Hourly 21.73 58.10
Annually 45198 120848
45 Hourly 24.01 63.44
Annually 49941 131955
46 Hourly 26.43 69.32
Annually 54974 144186
47 Hourly 29.14 75.66
Annually 60611 157373
48 Hourly 32.14 82.55
Annually 66851 171704
49 Hourly 35.44 89.13
Annually 73715 185390

(C)(1) Beginning on the first day of the pay period that includes July 1,
2008 2015, each exempt employee who must be paid in accordance with
salary schedule E-1 for step seven eight only shall be paid a salary or wage
in accordance with the following schedule of rates:

Schedule E-1 for Step Sewver Eight Only
Pay Ranges and Step Values

Range
12 Hourly 3180 32.60
Annually 66+44
67808
13 Hourly 3498 35.85

Annually 2758
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74568
14 Hourly 3857 39.53
Annually 80226
82222
15 Hourly 4244 43.50
Annually 88275
90480
16 Hourly 468+ 47.98
Annually 97365
99798
17 Hourly 5455 52.84
Annually 167224
109907
18 Hourly 56-80 58.22
Annually H8144
121098

(2) Beginning on the first day of the pay period that includes July 1,
2016, each exempt employee who must be paid in accordance with schedule
E-1 for step eight only shall be paid a salary or wage in accordance with the
following schedule of rates:

Schedule E-1 for Step Eight Only
Pay Ranges and Step Values

Range
12 Hourly 3342
Annually 69514
13 Hourly 36.75
Annually 76440
14 Hourly 40.52
Annually 84282
15 Hourly 44.59
Annually 92747
16 Hourly 49.18
Annually 102294
17 Hourly 54.16
Annually 112653
18 Hourly 59.68
Annually 124134

3) Beginning on the first day of the pay period that includes July 1
2017, each exempt employee who must be paid in accordance with schedule

E-1 for step eight only shall be paid a salary or wage in accordance with the
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following schedule of rates:
Schedule E-1 for Step Eight Only
Pay Ranges and Step Values

Range
12 Hourly 34.26
Annually 71261
13 Hourly 37.67
Annually 78354
14 Hourly 41.53
Annually 86382
15 Hourly 45.70
Annually 95056
16 Hourly 50.41
Annually 104853
17 Hourly 55.51
Annually 115461
18 Hourly 61.17
Annually 127234

(D) As used in this section, "exempt employee" means a permanent
full-time or permanent part-time employee paid directly by warrant of the
director of budget and management whose position is included in the job
classification plan established under division (A) of section 124.14 of the
Revised Code but who is not considered a public employee for the purposes
of Chapter 4117. of the Revised Code. As used in this section, "exempt
employee" also includes a permanent full-time or permanent part-time
employee of the secretary of state, auditor of state, treasurer of state, or
attorney general who has not been placed in an appropriate bargaining unit
by the state employment relations board.

Sec. 124.181. (A) Except as provided in divisions (M) and (P) of this
section, any employee paid in accordance with schedule B of section 124.15
or schedule E-1 or schedule E-1 for step seven eight only of section 124.152
of the Revised Code is eligible for the pay supplements provided in this
section upon application by the appointing authority substantiating the
employee's qualifications for the supplement and with the approval of the
director of administrative services except as provided in division (E) of this
section.

(B)(1) E*eept—&s—pfeﬂdeﬁn-see&eﬂ%—}%-eﬂhe—l%eﬂsed—éede—m In
computing any of the pay supplements provided in this section for an
employee paid in accordance with schedule B of section 124.15 of the
Revised Code, the classification salary base shall be the minimum hourly
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rate of the pay range, provided in that section, in which the employee is
assigned at the time of computation.

) E*eept—as—p%éed—&rseeﬁe&%%—ef—&te%ewseé—@ede—m In
computing any of the pay supplements provided in this section for an
employee paid in accordance with schedule E-1 of section 124.152 of the
Revised Code, the classification salary base shall be the minimum hourly
rate of the pay range, provided in that section, in which the employee is
assigned at the time of computation.

3) Eaeeept—&s—pfeﬂded—lﬂ—seeﬁeﬂ—l%%—ef—the—l?:emed—@eée—m In
computing any of the pay supplements provided in this section for an
employee paid in accordance with schedule E-1 for step sevesn eight only of
section 124.152 of the Revised Code, the classification salary base shall be
the minimum hourly rate in the corresponding pay range, provided in
schedule E-1 of that section, to which the employee is assigned at the time
of the computation.

(C) The effective date of any pay supplement, except as provided in
section 124.183 of the Revised Code or unless otherwise provided in this
section, shall be determined by the director.

(D) The director shall, by rule, establish standards regarding the
administration of this section.

(E)(1) Except as otherwise provided in this division, beginning on the
first day of the pay period within which the employee completes five years
of total service with the state government or any of its political subdivisions,
each employee in positions paid in accordance with schedule B of section
124.15 of the Revised Code or in accordance with schedule E-1 or schedule
E-1 for step seven eight only of section 124.152 of the Revised Code shall
receive an automatic salary adjustment equivalent to two and one-half per
cent of the classification salary base, to the nearest whole cent. Each
employee shall receive thereafter an annual adjustment equivalent to
one-half of one per cent of the employee's classification salary base, to the
nearest whole cent, for each additional year of qualified employment until a
maximum of ten per cent of the employee's classification salary base is
reached. The granting of longevity adjustments shall not be affected by
promotion, demotion, or other changes in classification held by the
employee, nor by any change in pay range for the employee's class or grade.
Longevity pay adjustments shall become effective at the beginning of the
pay period within which the employee completes the necessary length of
service, except that when an employee requests credit for prior service, the
effective date of the prior service credit and of any longevity adjustment
shall be the first day of the pay period following approval of the credit by
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the director of administrative services. No employee, other than an
employee who submits proof of prior service within ninety days after the
date of the employee's hiring, shall receive any longevity adjustment for the
period prior to the director's approval of a prior service credit. Time spent on
authorized leave of absence shall be counted for this purpose.

(2) An employee who has retired in accordance with the provisions of
any retirement system offered by the state and who is employed by the state
or any political subdivision of the state on or after June 24, 1987, shall not
have prior service with the state or any political subdivision of the state
counted for the purpose of determining the amount of the salary adjustment
provided under this division.

(3) There shall be a moratorium on employees' receipt under this
division of credit for service with the state government or any of its political
subdivisions during the period from July 1, 2003, through June 30, 2005. In
calculating the number of years of total service under this division, no credit
shall be included for service during the moratorium. The moratorium shall
apply to the employees of the secretary of state, the auditor of state, the
treasurer of state, and the attorney general, who are subject to this section
unless the secretary of state, the auditor of state, the treasurer of state, or the
attorney general decides to exempt the office's employees from the
moratorium and so notifies the director of administrative services in writing
on or before July 1, 2003.

If an employee is exempt from the moratorium, receives credit for a
period of service during the moratorium, and takes a position with another
entity in the state government or any of its political subdivisions, either
during or after the moratorium, and if that entity's employees are or were
subject to the moratorium, the employee shall continue to retain the credit.
However, if the moratorium is in effect upon the taking of the new position,
the employee shall cease receiving additional credit as long as the employee
is in the position, until the moratorium expires.

(F) When an exceptional condition exists that creates a temporary or a
permanent hazard for one or more positions in a class paid in accordance
with schedule B of section 124.15 of the Revised Code or in accordance
with schedule E-1 or schedule E-1 for step seven eight only of section
124.152 of the Revised Code, a special hazard salary adjustment may be
granted for the time the employee is subjected to the hazardous condition.
All special hazard conditions shall be identified for each position and
incidence from information submitted to the director on an appropriate form
provided by the director and categorized into standard conditions of: some
unusual hazard not common to the class; considerable unusual hazard not
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common to the class; and exceptional hazard not common to the class.

(1) A hazardous salary adjustment of five per cent of the employee's
classification salary base may be applied in the case of some unusual
hazardous condition not common to the class for those hours worked, or a
fraction of those hours worked, while the employee was subject to the
unusual hazard condition.

(2) A hazardous salary adjustment of seven and one-half per cent of the
employee's classification salary base may be applied in the case of some
considerable hazardous condition not common to the class for those hours
worked, or a fraction of those hours worked, while the employee was
subject to the considerable hazard condition.

(3) A hazardous salary adjustment of ten per cent of the employee's
classification salary base may be applied in the case of some exceptional
hazardous condition not common to the class for those hours worked, or a
fraction of those hours worked, when the employee was subject to the
exceptional hazard condition.

(4) Each claim for temporary hazard pay shall be submitted as a
separate payment and shall be subject to an administrative audit by the
director as to the extent and duration of the employee's exposure to the
hazardous condition.

(G) When a full-time employee whose salary or wage is paid directly by
warrant of the director of budget and management and who also is eligible
for overtime under the "Fair Labor Standards Act of 1938," 52 Stat. 1060,
29 U.S.C.A. 207, 213, as amended, is ordered by the appointing authority to
report back to work after termination of the employee's regular work
schedule and the employee reports, the employee shall be paid for such
time. The employee shall be entitled to four hours at the employee's total
rate of pay or overtime compensation for the actual hours worked,
whichever is greater. This division does not apply to work that is a
continuation of or immediately preceding an employee's regular work
schedule.

(H) When a certain position or positions paid in accordance with
schedule B of section 124.15 of the Revised Code or in accordance with
schedule E-1 or schedule E-1 for step seves eight only of section 124.152 of
the Revised Code require the ability to speak or write a language other than
English, a special pay supplement may be granted to attract bilingual
individuals, to encourage present employees to become proficient in other
languages, or to retain qualified bilingual employees. The bilingual pay
supplement provided in this division may be granted in the amount of five
per cent of the employee's classification salary base for each required
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foreign language and shall remain in effect as long as the bilingual
requirement exists.

(I) The director of administrative services may establish a shift
differential for employees. The differential shall be paid to employees in
positions working in other than the regular or first shift. In those divisions or
agencies where only one shift prevails, no shift differential shall be paid
regardless of the hours of the day that are worked. The director and the
appointing authority shall designate which positions shall be covered by this
division.

(J) Whenever-an-employee-is-assigned-te-wotk An appointing authority
may assign an employee to work in a higher level position for a continuous
period of more than two weeks but no more than two years beeause—ef-a
vaeaney;—the. The employee's pay may shall be established at a rate that is
approximately four per cent above the employee's current base rate for the
period the employee occupies the position, provided that this temporary
eecupaney assignment is approved by the director. Employees paid under
this division shall continue to receive any of the pay supplements due them
under other divisions of this section based on the step one base rate for their
normal classification.

(K) If a certain position, or positions, within a class paid in accordance
with schedule B of section 124.15 of the Revised Code or in accordance
with schedule E-1 or schedule E-1 for step sewen eight only of section
124.152 of the Revised Code are mandated by state or federal law or
regulation or other regulatory agency or other certification authority to have
special technical certification, registration, or licensing to perform the
functions which are under the mandate, a special professional achievement
pay supplement may be granted. This special professional achievement pay
supplement shall not be granted when all incumbents in all positions in a
class require a license as provided in the classification description published
by the department of administrative services; to licensees where no special
or extensive training is required; when certification is granted upon
completion of a stipulated term of in-service training; when an appointing
authority has required certification; or any other condition prescribed by the
director.

(1) Before this supplement may be applied, evidence as to the
requirement must be provided by the agency for each position involved, and
certification must be received from the director as to the director's
concurrence for each of the positions so affected.

(2) The professional achievement pay supplement provided in this
division shall be granted in an amount up to ten per cent of the employee's
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classification salary base and shall remain in effect as long as the mandate
exists.

(L) Those employees assigned to teaching supervisory, principal,
assistant principal, or superintendent positions who have attained a higher
educational level than a basic bachelor's degree may receive an educational
pay supplement to remain in effect as long as the employee's assignment and
classification remain the same.

(1) An educational pay supplement of two and one-half per cent of the
employee's classification salary base may be applied upon the achievement
of a bachelor's degree plus twenty quarter hours of postgraduate work.

(2) An educational pay supplement of an additional five per cent of the
employee's classification salary base may be applied upon achievement of a
master's degree.

(3) An educational pay supplement of an additional two and one-half
per cent of the employee's classification salary base may be applied upon
achievement of a master's degree plus thirty quarter hours of postgraduate
work.

(4) An educational pay supplement of five per cent of the employee's
classification salary base may be applied when the employee is performing
as a master teacher.

(5) An educational pay supplement of five per cent of the employee's
classification salary base may be applied when the employee is performing
as a special education teacher.

(6) Those employees in teaching supervisory, principal, assistant
principal, or superintendent positions who are responsible for specific
extracurricular activity programs shall receive overtime pay for those hours
worked in excess of their normal schedule, at their straight time hourly rate
up to a maximum of five per cent of their regular base salary in any calendar
year.

(M)(1) A state agency, board, or commission may establish a
supplementary compensation schedule for those licensed physicians
employed by the agency, board, or commission in positions requiring a
licensed physician. The supplementary compensation schedule, together
with the compensation otherwise authorized by this chapter, shall provide
for the total compensation for these employees to range appropriately, but
not necessarily uniformly, for each classification title requiring a licensed
physician, in accordance with a schedule approved by the state controlling
board. The individual salary levels recommended for each such physician
employed shall be approved by the director. Notwithstanding section 124.11
of the Revised Code, such personnel are in the unclassified civil service.
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(2) The director of administrative services may approve supplementary
compensation for the director of health, if the director is a licensed
physician, in accordance with a supplementary compensation schedule
approved under division (M)(1) of this section or in accordance with another
supplementary compensation schedule the director of administrative
services considers appropriate. The supplementary compensation shall not
exceed twenty per cent of the director of health's base rate of pay.

(N) Notwithstanding sections 117.28, 117.30, 117.33, 117.36, 117.42,
and 131.02 of the Revised Code, the state shall not institute any civil action
to recover and shall not seek reimbursement for overpayments made in
violation of division (E) of this section or division (C) of section 9.44 of the
Revised Code for the period starting after June 24, 1987, and ending on
October 31, 1993.

(O) Employees of the office of the treasurer of state who are exempt
from collective bargaining coverage may be granted a merit pay supplement
of up to one and one-half per cent of their step rate. The rate at which this
supplement is granted shall be based on performance standards established
by the treasurer of state. Any supplements granted under this division shall
be administered on an annual basis.

(P) Intermittent employees appointed under section 124.30 of the
Revised Code are not eligible for the pay supplements provided by this
section.

Sec. 124.183. (A) As used in this section, "active payroll" means
conditions under which an employee is in active pay status or eligible to
receive pay for an approved leave of absence including, but not limited to,
occupational injury leave, disability leave, or workers' compensation.

(B)(1) Each full-time permanent employee paid under schedule E-1 or
E-2 of section 124.152 of the Revise de who is in acti ayroll status
on July 1, 2015, and August 1, 2015, shall receive a one-time pay
supplement of seven hundred and fifty dollars in the earnings statement the
employee receives in the pay period that includes August 21, 2015.

(2) Each full-time permanent employee who is in active payroll status
on July 1, 2015, and August 1, 2015, who is exempt from collective
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bargaining, and who is not covered by division (B)(1) of this section shall
receive a one-time pay supplement of seven hundred and fifty dollars in the
earnings statement the employee receives in the pay period that includes
August 21, 2015.

(3) Each less than full-time employee paid under schedule E-1 or E-2 of
section 124.152 of the Revised Code who is in active payroll status on July
1, 2015, and August 1, 2015 shall receive a one-time pay supplement of
three hundred and seventy-five dollars in the earnings statement the
employee receives in the pay period that includes August 21, 2015.

(4) An employee who is not in active payroll status on July 1, 2015, and
August 1, 2015, due to military leave or an absence taken under the Family
and Medical Leave Act, 29 U.S.C. 2601 et seq., as amended, is eligible to
receive the one-time pay supplement pursuant to the terms of this section.

(C) Notwithstanding any provision of law to the contrary, a one-time
pay supplement under this section shall not be subject to withholding for
deposit into any state retirement system. Notwithstanding any provision of
law to the contrary, a one-time pay supplement under this section shall not
be used for calculation purposes in determining an employee's retirement
benefits in any state retirement system.

(D) This section does not apply to employees of the supreme court, the
general assembly, the legislative service commission, the secretary of state,
the auditor of state, the treasurer of state, or the attorney general unless the
supreme court, the general assembly, the legislative service commission, the
secretary of state, the auditor of state, the treasurer of state, or the attorney
general decides that the employees of those respective entities should be
eligible for the one-time pay supplement and notifies the director of
administrative services in writing on or before July 10, 2015, of the decision
to participate in the one-time pay supplement.

Sec. 124.29. (A) Notwithstanding any provision of sections 124.321 to
124.328 of the Revised Code to the contrary, if the operation of an
appointing authority is dependent on funds from the federal government and
those funds are not available or have not been received by the appointing
authority, the director of administrative services may authorize an
appointing authority to temporarily furlough an employee of the appointing
authority.

(B) The director shall adopt rules in accordance with Chapter 119. of the

Revised Code to implement this section.
Sec. 124.34. (A) The tenure of every officer or employee in the

classified service of the state and the counties, civil service townships,
cities, city health districts, general health districts, and city school districts
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of the state, holding a position under this chapter, shall be during good
behavior and efficient service. No officer or employee shall be reduced in
pay or position, fined, suspended, or removed, or have the officer's or
employee's longevity reduced or eliminated, except as provided in section
12432 of the Revised Code, and for incompetency, inefficiency,
unsatisfactory performance, dishonesty, drunkenness, immoral conduct,
insubordination, discourteous treatment of the public, neglect of duty,
violation of any policy or work rule of the officer's or employee's appointing
authority, violation of this chapter or the rules of the director of
administrative services or the commission, any other failure of good
behavior, any other acts of misfeasance, malfeasance, or nonfeasance in
office, or conviction of a felony. The denial of a one-time pay supplement or
a bonus to an officer or employee is not a reduction in pay for purposes of
this section.

This section does not apply to any modifications or reductions in pay or
work week authorized by divisten—+(Q)—ef—seetion—124-181t—of section
124.392, 124.393, or 124.394 of the Revised Code.

An appointing authority may require an employee who is suspended to
report to work to serve the suspension. An employee serving a suspension in
this manner shall continue to be compensated at the employee's regular rate
of pay for hours worked. The disciplinary action shall be recorded in the
employee's personnel file in the same manner as other disciplinary actions
and has the same effect as a suspension without pay for the purpose of
recording disciplinary actions.

A finding by the appropriate ethics commission, based upon a
preponderance of the evidence, that the facts alleged in a complaint under
section 102.06 of the Revised Code constitute a violation of Chapter 102.,
section 2921.42, or section 2921.43 of the Revised Code may constitute
grounds for dismissal. Failure to file a statement or falsely filing a statement
required by section 102.02 of the Revised Code may also constitute grounds
for dismissal. The tenure of an employee in the career professional service
of the department of transportation is subject to section 5501.20 of the
Revised Code.

Conviction of a felony is a separate basis for reducing in pay or
position, suspending, or removing an officer or employee, even if the officer
or employee has already been reduced in pay or position, suspended, or
removed for the same conduct that is the basis of the felony. An officer or
employee may not appeal to the state personnel board of review or the
commission any disciplinary action taken by an appointing authority as a
result of the officer's or employee's conviction of a felony. If an officer or
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employee removed under this section is reinstated as a result of an appeal of
the removal, any conviction of a felony that occurs during the pendency of
the appeal is a basis for further disciplinary action under this section upon
the officer's or employee's reinstatement.

A person convicted of a felony immediately forfeits the person's status
as a classified employee in any public employment on and after the date of
the conviction for the felony. If an officer or employee is removed under
this section as a result of being convicted of a felony or is subsequently
convicted of a felony that involves the same conduct that was the basis for
the removal, the officer or employee is barred from receiving any
compensation after the removal notwithstanding any modification or
disaffirmance of the removal, unless the conviction for the felony is
subsequently reversed or annulled.

Any person removed for conviction of a felony is entitled to a cash
payment for any accrued but unused sick, personal, and vacation leave as
authorized by law. If subsequently reemployed in the public sector, the
person shall qualify for and accrue these forms of leave in the manner
specified by law for a newly appointed employee and shall not be credited
with prior public service for the purpose of receiving these forms of leave.

As used in this division, "felony" means any of the following:

(1) A felony that is an offense of violence as defined in section 2901.01
of the Revised Code;

(2) A felony that is a felony drug abuse offense as defined in section
2925.01 of the Revised Code;

(3) A felony under the laws of this or any other state or the United
States that is a crime of moral turpitude;

(4) A felony involving dishonesty, fraud, or theft;

(5) A felony that is a violation of section 2921.05, 2921.32, or 2921.42
of the Revised Code.

(B) In case of a reduction, a suspension of more than forty work hours
in the case of an employee exempt from the payment of overtime
compensation, a suspension of more than twenty-four work hours in the case
of an employee required to be paid overtime compensation, a fine of more
than forty hours' pay in the case of an employee exempt from the payment
of overtime compensation, a fine of more than twenty-four hours' pay in the
case of an employee required to be paid overtime compensation, or removal,
except for the reduction or removal of a probationary employee, the
appointing authority shall serve the employee with a copy of the order of
reduction, fine, suspension, or removal, which order shall state the reasons
for the action.
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Within ten days following the date on which the order is served or, in
the case of an employee in the career professional service of the department
of transportation, within ten days following the filing of a removal order, the
employee, except as otherwise provided in this section, may file an appeal
of the order in writing with the state personnel board of review or the
commission. For purposes of this section, the date on which an order is
served is the date of hand delivery of the order or the date of delivery of the
order by certified United States mail, whichever occurs first. If an appeal is
filed, the board or commission shall forthwith notify the appointing
authority and shall hear, or appoint a trial board to hear, the appeal within
thirty days from and after its filing with the board or commission. The
board, commission, or trial board may affirm, disaffirm, or modify the
judgment of the appointing authority. However, in an appeal of a removal
order based upon a violation of a last chance agreement, the board,
commission, or trial board may only determine if the employee violated the
agreement and thus affirm or disaffirm the judgment of the appointing
authority.

In cases of removal or reduction in pay for disciplinary reasons, either
the appointing authority or the officer or employee may appeal from the
decision of the state personnel board of review or the commission, and any
such appeal shall be to the court of common pleas of the county in which the
appointing authority is located, or to the court of common pleas of Franklin
county, as provided by section 119.12 of the Revised Code.

(C) In the case of the suspension for any period of time, or a fine,
demotion, or removal, of a chief of police, a chief of a fire department, or
any member of the police or fire department of a city or civil service
township, who is in the classified civil service, the appointing authority shall
furnish the chief or member with a copy of the order of suspension, fine,
demotion, or removal, which order shall state the reasons for the action. The
order shall be filed with the municipal or civil service township civil service
commission. Within ten days following the filing of the order, the chief or
member may file an appeal, in writing, with the commission. If an appeal is
filed, the commission shall forthwith notify the appointing authority and
shall hear, or appoint a trial board to hear, the appeal within thirty days from
and after its filing with the commission, and it may affirm, disaffirm, or
modify the judgment of the appointing authority. An appeal on questions of
law and fact may be had from the decision of the commission to the court of
common pleas in the county in which the city or civil service township is
situated. The appeal shall be taken within thirty days from the finding of the
commission.
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(D) A violation of division (A)(7) of section 2907.03 of the Revised
Code is grounds for termination of employment of a nonteaching employee
under this section.

(E) The director shall adopt a rule in accordance with Chapter 119. of
the Revised Code to define the term "unsatisfactory performance" as it is

used in this section with regard to employees in the service of the state.
(F) As used in this section, "last chance agreement" means an agreement

signed by both an appointing authority and an officer or employee of the
appointing authority that describes the type of behavior or circumstances
that, if it occurs, will automatically lead to removal of the officer or
employee without the right of appeal to the state personnel board of review
or the appropriate commission.

Sec. 124.382. (A) As used in this section and sections 124.383, 124.386,
124.387, and 124.388 of the Revised Code:

(1) "Pay period" means the fourteen-day period of time during which
the payroll is accumulated, as determined by the director of administrative
services.

(2) "Active pay status" means the conditions under which an employee
is eligible to receive pay, and includes, but is not limited to, vacation leave,
sick leave, personal leave, bereavement leave, and administrative leave.

(3) "No pay status" means the conditions under which an employee is
ineligible to receive pay and includes, but is not limited to, leave without
pay, leave of absence, and disability leave.

(4) "Disability leave" means the leave granted pursuant to section
124.385 of the Revised Code.

(5) "Full-time permanent employee" means an employee whose regular
hours of duty total eighty hours in a pay period in a state agency and whose
appointment is not for a limited peried of time.

(6) "Base rate of pay" means the rate of pay established under schedule
B or C of section 124.15 of the Revised Code or under schedule E-1,
schedule E-1 for step seven gight only, or schedule E-2 of section 124.152
of the Revised Code, plus any supplement provided under section 124.181
of the Revised Code, plus any supplements enacted into law which are
added to schedule B or C of section 124.15 of the Revised Code or to
schedule E-1, schedule E-1 for step seven eight only, or schedule E-2 of
section 124.152 of the Revised Code.

(7) "Part-time permanent employee" means an employee whose regular
hours of duty total less than eighty hours in a pay period in a state agency
and whose appointment is not for a limited period of time.

(B) Each full-time permanent and part-time permanent employee whose
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salary or wage is paid directly by warrant of the director of budget and
management shall be credited with sick leave of three and one-tenth hours
for each completed eighty hours of service, excluding overtime hours
worked. Sick leave is not available for use until it appears on the employee's
earning statement and the compensation described in the earning statement
is available to the employee.

(C) Any sick leave credit provided pursuant to division (B) of this
section, remaining as of the last day of the pay period preceding the first
paycheck the employee receives in December, shall be converted pursuant
to section 124.383 of the Revised Code.

(D) Employees may use sick leave, provided a credit balance is
available, upon approval of the responsible administrative officer of the
employing unit, for absence due to personal illness, pregnancy, injury,
exposure to contagious disease that could be communicated to other
employees, and illness, injury, or death in the employee's immediate family.
When sick leave is used, it shall be deducted from the employee's credit on
the basis of absence from previously scheduled work in such increments of
an hour and at such a compensation rate as the director of administrative
services determines. The appointing authority of each employing unit may
require an employee to furnish a satisfactory, signed statement to justify the
use of sick leave.

If, after having utilized the credit provided by this section, an employee
utilizes sick leave that was accumulated prior to November 15, 1981,
compensation for such sick leave used shall be at a rate as the director
determines.

(E)(1) The previously accumulated sick leave balance of an employee
who has been separated from the public service, for which separation
payments pursuant to section 124.384 of the Revised Code have not been
made, shall be placed to the employee's credit upon the employee's
reemployment in the public service, if the reemployment takes place within
ten years of the date on which the employee was last terminated from public
service.

(2) The previously accumulated sick leave balance of an employee who
has separated from a school district shall be placed to the employee's credit
upon the employee's appointment as an unclassified employee of the state
department of education, if all of the following apply:

(a) The employee accumulated the sick leave balance while employed
by the school district.

(b) The employee did not receive any separation payments for the sick
leave balance.
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(c) The employee's employment with the department takes place within
ten years after the date on which the employee separated from the school
district.

(F) An employee who transfers from one public agency to another shall
be credited with the unused balance of the employee's accumulated sick
leave.

(G) The director of administrative services shall establish procedures to
uniformly administer this section. No sick leave may be granted to a state
employee upon or after the employee's retirement or termination of
employment.

(H) As used in this division, "active payroll" means conditions under
which an employee is in active pay status or eligible to receive pay for an
approved leave of absence, including, but not limited to, occupational injury
leave, disability leave, or workers' compensation.

(1) Employees who are in active payroll status on June 18, 2011, shall
receive a one-time credit of additional sick leave in the pay period that
begins on July 1, 2011. Full-time employees shall receive the lesser of either
a one-time credit of thirty-two hours of additional sick leave or a one-time
credit of additional sick leave equivalent to half the hours of personal leave
the employee lost during the moratorium established under either division
(A) of section 124.386 of the Revised Code or pursuant to a rule of the
director of administrative services. Part-time employees shall receive a
one-time credit of sixteen hours of additional sick leave.

(2) Employees who are not in active payroll status due to military leave
or an absence taken in accordance with the federal "Family and Medical
Leave Act" are eligible to receive the one-time additional sick leave credit.

(3) The one-time additional sick leave credit does not apply to
employees of the supreme court, general assembly, legislative service
commission, secretary of state, auditor of state, treasurer of state, or attorney
general unless the supreme court, general assembly, legislative service
commission, secretary of state, auditor of state, treasurer of state, or attorney
general participated in the moratorium under division (H) or (I) of section
124.386 of the Revised Code and notifies in writing the director of
administrative services on or before June 1, 2011, of the decision to
participate in the one-time additional sick leave credit. Written notice under
this division shall be signed by the appointing authority for employees of the
supreme court, general assembly, or legislative service commission, as the
case may be.

Sec. 124.392. (A) As used in this section:

(1) "Exempt employee" has the same meaning as in section 124.152 of
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the Revised Code.

(2) "Fiscal emergency" means a fiscal emergency declared by the
governor under section 126.05 of the Revised Code.

(B) The director of administrative services may establish a voluntary
cost savings program for exempt employees.

(C) The director of administrative services shall establish a mandatory
cost savings program applicable to exempt employees. Subject to division
(C)(1) of this section, the program may include, but is not limited to, a loss
of pay or loss of holiday pay as determined by the director. The program
may be administered differently among exempt employees based on their
classifications, appointment categories, appointing authorities, or other
relevant distinctions.

(1) Each full-time exempt employee shall participate in the program for
a total of eighty hours of mandatory cost savings in both fiscal year 2010
and fiscal year 2011. Each part-time exempt employee shall participate in
the program by not receiving holiday pay during both fiscal year 2010 and
fiscal year 2011. Each employee of the secretary of state, auditor of state,
treasurer of state, and attorney general shall participate in the program
unless the secretary of state, auditor of state, treasurer of state, or attorney
general decides to exempt the officer's employees from the program and so
notifies the director of administrative services in writing on or before July 1,
2009.

After July 1, 2009, the secretary of state, auditor of state, treasurer of
state, or attorney general may decide to begin participation in the program
for eighty hours or less and shall notify the director of administrative
services in writing. The secretary of state, auditor of state, treasurer of state,
or attorney general and the director shall mutually agree upon an
implementation date.

(2) After June 30, 2011, the director of administrative services, in
consultation with the director of budget and management, may implement
mandatory cost savings days applicable to exempt employees in the event of
a fiscal emergency. Each employee of the secretary of state, auditor of state,
treasurer of state, and attorney general shall participate in the mandatory
cost savings days unless the secretary of state, auditor of state, treasurer of
state, or attorney general decides to exempt the officer's employees from the
mandatory cost savings days and so notifies the director of administrative
services in the manner the director of administrative services prescribes by
rule adopted under this section.

(D) The director shall adopt rules in accordance with Chapter 119. of
the Revised Code to provide for the administration of the voluntary cost
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savings program and the mandatory cost savings program end-days.

(E) Cost savings days provided pursuant to this section or by a
labor-management contract or agreement shall be considered remuneration
for purposes of section 4141.31 of the Revised Code.

(A) The department of administrative services may shall establish contracts

for supplies and services, including telephone, other telecommunications,
and computer services, for the use of state agencies, e and may establish

such contracts for the use of any political subdivision as described in
division (B) of section 125.04 of the Revised Code, except for the
following:

(1) The adjutant general for military supplies and services:

(2) The general assembly;

(3) The judicial branch;

(4) State institutions of higher education;
(5) State elected officials as set forth in section 125.041 of the Revised

Code;

(6) The capitol square review and advisory board.

The-department The entities set forth in divisions (A)(1) to (6) of this
section may request the department of administrative services' assistance in
the procurement of supplies and services for their respective offices and,
upon the department's approval, may participate in contracts awarded by the
department.

(B) For purchases under division (C) of section 125.05 of the Revised
Code, the department shall grant a state agency a release and permit to make
the purchase if the department determines that it is not possible or
advantageous for the department to make a purchase.

(C) Upon request, the department may grant a blanket release and
permit to a state agency for specific purchases. The department may grant
the blanket release and permit for a fiscal year or for a biennium as
determined by the director of administrative services.

(D) The director of administrative services shall adopt rules regarding
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circumstances and criteria for obtaining a release and permit under this
section. The director of administrative services shall prescribe uniform rules

governing forms of specifications, advertisements for proposals, the opening
of bids, the making of awards and contracts, and the purchase of supplies
and performance of work.

(E) The director may enter into cooperative purchasing agreements to
purchase supplies or services with the following:

(1) The entities set forth in divisions (A)(1) to (5) of this section;

(2) One or more other states;

(3) Groups of states;

(4) The United States or any department, division, or agency of the
United States;

(5) Other purchasing consortia;

(6) The department of transportation; or

(7) Any political subdivision of this state described in division (B) of
section 125.04 of the Revised Code.

(F) The United States or any department, division, or agency of the
United States, one or more other states, groups of states, other purchasing
consortia, or any agency, commission, or authority established under an
interstate compact or agreement may purchase supplies and services from
contracts established by the department of administrative services.

(G) Except as provided in section 125.04 of the Revised Code, the
department of administrative services shall purchase any policy of
insurance, including a surety or fidelity bond, covering officers or
employees of a state agency, for which the annual premium is more than one
thousand dollars and which the state may procure. The department shall
purchase the insurance in conformity with sections 125.04 to 125.15 of the
Revised Code. As used in this division, "annual premium" means the total
premium for one year for one type of insurance regardless of the number of
policies.

Sec. 125.035. (A) Except as otherwise provided in the Revised Code, a
state agency wanting to purchase supplies or services shall make the
purchase subject to the requirements of an applicable first or second
requisite procurement program described in this section, or obtain a
determination from the department of administrative services that the
purchase is not subject to a first or second requisite procurement program.
State agencies shall submit a purchase request to the department of
administrative services unless the department has determined the request
does not require a review. The director of administrative services shall adopt
rules under Chapter 119. of the Revised Code to provide for the manner of




Am. Sub. H. B. No. 64 131st G.A.
199

carrying out the function and the power and duties imposed upon and vested
in the director by this section. :

(B) The following programs are first requisite procurement programs
that shall be given preference in the following order in fulfilling a purchase
request:

(1) Ohio penal industries within the department of rehabilitation and
correction; and

(2) Community rehabilitation programs administered by the department
of administrative services under sections 125.601 to 125.6012 of the
Revised Code.

(C) The following programs are second requisite procurement programs
that may be able to fulfill the purchase request if the first requisite
procurement programs are unable to do so:

(1) Business enterprise program at the opportunities for Ohioans with
disabilities agency as prescribed in sections 3304.28 to 3304.33 of the
Revised Code;

(2) Office of information technology at the department of administrative
services as established in section 125.18 of the Revised Code;

(3) Office of state printing and mail services at the department of
administrative services as prescribed in Chapter 125. of the Revised Code:

(4) Office of support services at the department of mental health as
prescribed in section 5119.44 of the Revised Code;

(5) Ohio facilities construction commission established in section
123.20 of the Revised Code; and

(6) Any other program within, or administered by, a state agency that,
by law, requires purchases to be made by, or with the approval of, the state
agency.

(D) Upon receipt of a purchase request, the department of administrative
services shall provide the requesting agency a notification of receipt of the
purchase request. The department then shall determine whether the request
can be fulfilled through a first requisite procurement program. In making the
determination, the department may consult with each of the first requisite
procurement programs. When the department has made its determination, it
shall:

(1) Direct the requesting agency to obtain the desired supplies or
services through the proper first requisite procurement program;

(2) Provide the agency with a waiver from the use of the applicable first
requisite procurement programs under sections 125.609 or 5147.07 of the
Revised Code: or

(3) Determine whether the purchase can be fulfilled through a second
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requisite procurement program under division (E) of this section.

(E) In making the determination that a purchase is subject to a second
requisite procurement program, the department shall identi otentiall
applicable programs and notify each program of the requested purchase. The
notified second requisite procurement program shall respond to the
department within two business days with regard to its ability to provide the
requested purchase. If the second requisite procurement program can
provide the requested purchase. the department shall direct the requesting
agency to make the requested purchase from the appropriate second
requisite _procurement program. If the department has not received
notification from a second requisite procurement program within two
business days and the department has made the determination that the
purchase is not subject to a second requisite procurement program, the
department shall provide a waiver to the requesting agency.

(F) Within five business days after receipt of a request, the department
shall notify the requesting agency of its determination and provide any
waiver under divisions (D) or (E) of this section. If the department fails to
respond within five business days or fails to provide an explanation for any
further delay within that time, the requesting agency may use direct

purchasing authority to make the requested purchase, subject to the
requirements of division (G) of this section and section 127.16 of the

Revised Code.

(G) As provided in sections 125.02 and 125.05 of the Revised Code and
subject to such rules as the director of administrative services may adopt, the
department may issue a release and permit to the agency to secure supplies
or services. A release and permit shall specify the supplies or services to
which it applies, the time during which it is operative, and the reason for its
issuance. A release and permit for telephone, other telecommunications, and
computer services shall be provided in accordance with section 125.18 of
the Revised Code and shall specify the type of services to be rendered, the
number and type of hardware to be used, and may specify the amount of
such services to be performed. No requesting agency shall proceed with

such purchase until it has received an approved release and permit from the
dlrector of administrative services or the dn‘ector s designee.

a—h&t—te—the—&geﬁetes——ef—the—eh-&nges—er—addmeﬁs- Except for the
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requirements of division (B) of this section, section 125.092, and division
(B) of section 125.11 of the Revised Code, sections 125.04 to 125.08 and
125.09 to 125.15 of the Revised Code do not apply to or affect the
edueational state institutions of the-state higher education.

(B)(1) As used in this division:

(a) "Chartered nonpublic school" has the same meaning as in section
3310.01 of the Revised Code.

(b) "Emergency medical service organization" has the same meaning as
in section 4765.01 of the Revised Code.

(c) "Governmental agency" means a political subdivision or special
district in this state established by or under law, or any combination of these

entities; the United States or any department, division, or agency of the
United States: one or more other states or groups of states; other purchasing
consortia; and any agency, commission, or authority established under an

interstate compact or agreement.
(d) "Political subdivision" means any county, township, municipal

corporation, school district, conservancy district, township park district,
park district created under Chapter 1545. of the Revised Code, regional
transit authority, regional airport authority, regional water and sewer district,
or port authority. "Political subdivision" also includes any other political
subdivision described in the Revised Code that has been approved by the
department to participate in the department's contracts under this division.

t)(e) "Private fire company" has the same meaning as in section 9.60 of
the Revised Code.

(f) "State institution of higher education” has the meaning defined in
section 3345.011 of the Revised Code.

(2) Subject to division (C) of this section, the department of
administrative services may permit a state institution of higher education,
governmental agency, political subdivision, county board of elections,
private fire company, private, nonprofit emergency medical service
organization, or chartered nonpublic school to participate in contracts into
which the department has entered for the purchase of supplies and services.
The department may charge the entity a reasonable fee to cover the
administrative costs the department incurs as a result of participation by the
entity in such a purchase contract.

A political subdivision desiring to participate in such purchase contracts
shall file with the department a certified copy of an ordinance or resolution
of the legislative authority or governing board of the political subdivision.
The resolution or ordinance shall request that the political subdivision be
authorized to participate in such contracts and shall agree that the political
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subdivision will be bound by such terms and conditions as the department
prescribes and that it will directly pay the vendor under each purchase
contract. A board of elections desiring to participate in such purchase
contracts shall file with the purchasing authority a written request for
inclusion in the program. A private fire company, private, nonprofit
emergency medical service organization, or chartered nonpublic school
desiring to participate in such purchase contracts shall file with the
department a written request for inclusion in the program signed by the chief
officer of the company, organization, or chartered nonpublic school. A
governmental agency desiring to participate in such purchase contracts shall
file with the department a written request for inclusion in the program. A
state institution of higher education desiring to participate in such purchase
contracts shall file with the department a certified copy of resolution of the
board of trustees or similar authorizing body. The resolution shall request
that the state institution of higher education be authorized to participate in

such contracts.

A request for inclusion shall include an agreement to be bound by such
terms and conditions as the department prescribes and to make direct
payments to the vendor under each purchase contract.

The department shall include in its annual report, an estimate of the eest
#t—ineurs—by—permitting p_urchases made by state institutions of higher

education, governmental agencies, political subdivisions, county boards of
elections, private fire companies, private, nonprofit emergency medical
service organizations, and chartered nonpublic schools te-partieipate-in from
contracts pursuant to this division. The department may require such entities
to file a report with the department, as often as it finds necessary, stating
how many such contracts the entities participated in within a specified
period of time, and any other information the department requires.

(3) Purchases made by a political subdivision or a county board of
elections under this division are exempt from any competitive selection
procedures otherwise required by law. No political subdivision shall make
any purchase under this division when bids have been received for such
purchase by the subdivision, unless such purchase can be made upon the
same terms, conditions, and specifications at a lower price under this
division.

(C) A political subdivision as defined in division (B) of this section or a
county board of elections may purchase supplies or services from another
party, including a political subdivision, instead of through participation in
contracts described in division (B) of this section if the political subdivision
or county board of elections can purchase those supplies or services from
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the other party upon equivalent terms, conditions, and specifications but at a
lower price than it can through those contracts. Purchases that a political
subdivision or county board of elections makes under this division are
exempt from any competitive selection procedures otherwise required by
law. A political subdivision or county board of elections that makes any
purchase under this division shall maintain sufficient information regarding
the purchase to verify that the political subdivision or county board of
elections satisfied the conditions for making a purchase under this division.
Nothing in this division restricts any action taken by a county or township as
authorized by division (B)(1) of section 9.48 of the Revised Code.

(D) ThlS sectlon does not apply to supplles or serv1ces feq&rfed—by-the

semees purchased by a state agency dlrectly as prov1ded m éms-xeﬂ—&%a-
Br—er—F)-of section 125.05 of the Revised Code, or to purchases of
supplies or services for the emergency management agency as provided in
section +25-023 125.061 of the Revised Code.

Sec. 125.041. (A) Nothing in sections 125.02, +25:83 125.04 to 125.08,
125.12 to 125.16, 125.18, 125.31 to 125.76, or 125.831 of the Revised Code
shall be construed as limiting the attorney general, auditor of state, secretary
of state, or treasurer of state in any of the following:

A)(1) Purchases for less than the dollar amounts for the purchase of
supplies or services determined pursuant—to—diviston—«(E)-of under section
125.05 of the Revised Code;

B)(2) Purchases that equal or exceed the dollar amounts for the
purchase of supplies or services determined pursuant—to—division—(E)-of
under section 125.05 of the Revised Code with the approval of the
controlling board, if that approval is required by section 127.16 of the
Revised Code;

€©)(3) The final determination of the nature or quantity meking of any

purchase of supplies or services to-be-purehased-pursuant-te under division

(B) of section +25-86 125.02 or under division (G) of section 125.035 of the
Revised Code;

)(4) The final determination and disposal of excess and surplus
supplies;

E)(5) The inventory of state property;

&5(6) The purchase of printing;

€)(7) Activities related to information technology development and
use;

&H(8) The fleet management program.
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(B) Nothing in this section shall be construed as preventing the attorney
general, auditor of state, secretary of state, or treasurer of state from
complying with or participating in any aspect of Chapter 125. of the Revised

Code through the department of administrative services.
Sec. 125.05. Except as provided in division €(D) of this section, no

state agency shall purchase any supplies or services except as provided in
divisions (A) to @)(C) of this section.
(A) Subjeet—to—division(E)-ofthis—seetion;—a& A state agency may,

without competitive selection, make any purchase of supplies or services

that cost twenty—five less than fifty thousand dollars erdess after complying
with divisions (A) to (E) of section 125.035 of the Revised Code. The

agency may make the purchase directly or may make the purchase from or
through the department of administrative services, whichever the agency
determines. The agency shall adopt written procedures consistent with the
department's purchasing procedures and shall use those procedures when
makmg purchases under th1s dmsmn

pfeeedafes— Sectlon 127 16 of the Rev1sed Code does not apply to purchases
made under thls d1v181on Uﬂtﬂ—&ne-eef&ﬁea%wn—effee&ve-d&te-esmbhshed—by

ided-in-division Ay of thi on

(B) A state agency shall make purchases of supplies and services that
cost fifty thousand dollars or more through the department of administrative
services and the process provided in section 125.035 of the Revised Code,
unless the department grants a waiver under divisions (D) or (E) of that

section and a release and permlt under d1vxslon (Q) of that section.
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B> An agency that has been granted a release and permit under division
(G) of section 125.035 of the Revised Code to make a purchase may make

the purchase without competitive selection if after making the purchase the
cumulative purchase threshold as computed under division (E) of section
127.16 of the Revised Code would:

(1) Be exceeded and the controlling board approves the purchase;

(2) Not be exceeded and the department of administrative services
approves the purchase.

(D) If the department of education or the Ohio education computer
network determines that it can purchase software services or supplies for
specified school districts at a price less than the price for which the districts
could purchase the same software services or supplies for themselves, the
department or network shall certify that fact to the department of
administrative services and, acting as an agent for the specified school
districts, shall make that purchase without following the provisions in
divisions (A) to (D) of this section.

Sec. 125.061. (A) During the period of an emergency as defined in
section 5502.21 of the Revised Code. the department of administrative
services may suspend, for the emergency management agency established in
section 5502.22 of the Revised Code or any other state agency participating
in_response and recovery activities as defined in section 5502.21 of the
Revised Code, the purchasing and contracting requirements contained in
Chapter 125. and any requirement of Chapter 153. of the Revised Code that
otherwise would apply to the agency. The director of public safety or the
executive director of the emergency management agency shall make the
request for the suspension of these requirements to the department of
administrative services concurrently with the request to the governor or the
president of the United States for the declaration of an emergency. Th
governor also shall include in any proclamation the governor issues

eclaring an emergency language requesting the suspension of those

requirements during the period of the emergency.
(B) Before any purchase may be made under a suspension authorized by

(¢]
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this section, the director of administrative services shall send notice of the
suspension as approved under division (A) of this section to the director of
budget and management and to the members of the controlling board. The

notice shall provide details of the request for suspension and shall include a
copy of the director's approval.

(C) Purchases made by state agencies under this section are exempt
from the requirements of section 127.16 of the Revised Code, except that

state agencies making purchases under this section shall file a report with
the president of the controlling board describing all such purchases made b

the agency during the period covered by the emergency declaration. The

report shall be filed within ninety days after the declaration expires.

Sec. 125.07. (A) In accordance with rules the director shall adopt under
Chapter 119. of the Revised Code, the director of administrative services
may make purchases by competitive sealed bid. The competitive sealed bid,
at a minimum, shall contain a detailed description of the supplies or services
to be purchased, terms and conditions of the sale, and any other information
the director considers to be necessary for the intended purchase.
Competitive sealed bids shall be awarded as provided in section 125.11 of
the Revised Code.

(B) The department of administrative services, in making a purchase by
competitive se}eeﬂeﬂ—-piﬁw&&t—te—dﬂﬂsmﬂ—fé)—eﬂseeﬁeﬂ—l—%-%—ef—ehe
Revised-Code sealed bid, shall give notice in the following manner:

&)(1) The department shall advertise the intended purchases by notice
that-is posted by—&m%—-er—e}ee&eme—me&ns—&ﬂd—t-h&t—rs for the benefit of

competing persons producmg or deahng in the supphes or services to be

notlce may be in the ; : e H
pemd*e——bul-le&n——e&—m any et-hef electromc form the dlrector of
administrative services considers appropriate to sufficiently notify gualified
competing persons of the intended purchases.

)(2) The notice required under this division (Aj-ef-this-seetion shall
include the time and place where bids er—prepesals will be accepted and
opened, or, when bids are made in a reverse auction, the time when bids will
be accepted; the conditions under which bids erprepesals will be received;
the terms of the proposed purchases; and an itemized list of the supplies or
services to be purchased and the estimated quantities or amounts of them.

©)(3) The pesting-of-the notice required under this division (A)y-efthis
seetion shall be eempleted—by posted the number of days the—direetor
determines preceding the day when the bids exprepesals will be opened or
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accepted that the director determines sufficient to enable interested bidders

to prepare their bids.
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B) Any person who is certified by the equal employment opportunity
coordinator of the department of administrative services in accordance with
the rules adopted under division (B)(1) of section 123.151 of the Revised
Code as a minority business enterprise may have that person's name placed
on a special minority business enterprise notification list to be used in
connection with contracts awarded under section 125.081 of the Revised
Code. The minority business enterprise notification list shall be used for
blddlng on contracts set a51de for mlnorlty busmess enterprlses only I-H—a-l-}

Sec. 125.081. (A) From the purchases that the department of
administrative services is required by law to make through competitive
selection, the director of administrative services shall select a number of
such purchases, the aggregate value of which equals approximately fifteen
per cent of the estimated total value of all such purchases to be made in the
current fiscal year. The director shall set aside the purchases selected for
competition only by minority business enterprises, as defined in division
(E)(1) of section 122.71 of the Revised Code. The competitive selection
procedures for such purchases set aside shall be the same as for all other
purchases the department is required to make through competitive selection,
except that only minority business enterprises certified by the equal
employment opportunity coordinator of the department of administrative
services in accordance with the rules adopted under division (B)(1) of
section 123.151 of the Revised Code and listed by the director under
divisten—-B)-of section 125.08 of the Revised Code shall be qualified to
compete.

(B) To the extent that any agency of the state, other than the department
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of administrative services, the legislative and judicial branches, boards of
elections, and the adjutant general, is authorized to make purchases, the
agency shall set aside a number of purchases, the aggregate value of which
equals approximately fifteen per cent of the aggregate value of such
purchases for the current fiscal year for competition by minority business
enterprises only. The procedures for such purchases shall be the same as for
all other such purchases made by the agency, except that only minority
business enterprises certified by the equal employment opportunity
coordinator in accordance with rules adopted under division (B)(1) of
section 123.151 of the Revised Code shall be qualified to compete.

(C) In the case of purchases set aside under division (A) or (B) of this
section, if no bid is submitted by a minority business enterprise, the
purchase shall be made according to usual procedures. The contracting
agency shall from time to time set aside such additional purchases for which
only minority business enterprises may compete, as are necessary to replace
those purchases previously set aside for which no minority business
enterprises bid and to ensure that, in any fiscal year, the aggregate amount of
contracts awarded to minority business enterprises will equal approximately
fifteen per cent of the total amount of contracts awarded by the agency.

(D) The provisions of this section shall not preclude any minority
business enterprise from competing for any other state purchases that are not
specifically set aside for minority business enterprises.

(E) No funds of any state agency shall be expended in any fiscal year
for any purchase for which competitive selection is required, until the
director of the department of administrative services certifies to the equal
employment opportunity coordinator, the clerk of the senate, and the clerk
of the house of representatives of the general assembly that approximately
fifteen per cent of the aggregate amount of the projected expenditure for
such purchases in the fiscal year has been set aside as provided for in this
section.

(F) Any person who intentionally misrepresents self as owning,
controlling, operating, or participating in a minority business enterprise for
the purpose of obtaining contracts, subcontracts, or any other benefits under
this section shall be guilty of theft by deception as provided for in section
2913.02 of the Revised Code.

Sec. 125.082. (A) When purchasing equipment, materials, or supplies,
the general assembly; the offices of all elected state officers; all
departments, boards, offices, commissions, agencies, institutions, including,
without limitation, state-supported institutions of higher education, and
other instrumentalities of this state; the supreme court; all courts of appeals;
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and all courts of common pleas, may purchase recycled products 1n
accordance w1th he—gtid : ; .

rules adopted under—d-w*s&en—{@)—et’—ﬂ&rs—see&eﬂ by the dlrector of

administrative services.

(B) The director of administrative services shall adopt rules in
accordance with Chapter 119. of the Revised Code establishing guidelines
for the procurement of recycled products pursuant to division (A) of this

sectron ?e—the—e*te&t—-pr&eﬂe&b%e—the—gu&de%mes—sh&ﬂ—do—f&l—o{;the

Sec. 125.10. (A) The department of administrative services may require
that all competitive sealed bids, competitive sealed proposals, and bids
received in a reverse auction be accompanied by a performance bond or
other eash—surety financial assurance acceptable to the director of
administrative services, in the sum and with the sureties it prescribes,
payable to the state, and conditioned that the person submitting the bid or
proposal, if that person's bid or proposal is accepted, will faithfully execute



Am. Sub. H. B. No. 64 131st G.A.
211

the terms of the contract and promptly make deliveries of the supplies
purchased.

(B) A sealed copy of each competitive sealed bid or competitive sealed
proposal shall be filed with the department prior to the time specified in the
notice for opening of the bids or proposals. All competitive sealed bids and
competitive sealed proposals shall be publicly opened in the office of the
department at the time specified in the notice. A representative of the auditor
of state shall be present at the opening of all competitive sealed bids and
competitive sealed proposals, and shall certify the opening of each
competitive sealed bid and competitive sealed proposal. No competitive
sealed bid or competitive sealed proposal shall be considered valid unless it
is so certified.

Sec. 125.11. (A) Subject to division (B) of this section, contracts
awarded pursuant to a reverse auction under section 125.072 of the Revised
Code or pursuant to competitive sealed bidding, including contracts awarded
under section 125.081 of the Revised Code, shall be awarded to the lowest
responsive and responsible bidder en-eaeh-item in accordance with section
9.312 of the Revised Code. When the contract is for meat products as
defined in section 918.01 of the Revised Code or poultry products as defined
in section 918 21 of the Rev1sed Code oply those b1ds recelved from
vendors ering—produets—from—ests 33 8 :

inspection of the United States department of agriculture or who are licensed

by the Ohio department of agriculture shall be eligible for acceptance. The
department of administrative services may accept or reject any or all bids in
whole or by items, except that when the contract is for services or products
available from a qualified nonprofit agency pursuant to sections 125.60 to
125.6012 or 4115.31 to 4115.35 of the Revised Code, the contract shall be
awarded to that agency.

(B) Prior to awarding a contract under division {A) of this section, the
department of administrative services or the state agency responsible for
evaluating a contract for the purchase of products shall evaluate the bids
received according to the criteria and procedures established pursuant to
divisions (C)(1) and (2) of section 125.09 of the Revised Code for
determining if a product is produced or mined in the United States and if a
product is produced or mined in this state. The department or other state
agency shall first remeve consider bids that offer products that have net
been or that will set be produced or mined in the United States. From
among the remaining bids, the department or other state agency shall select
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the lowest responsive and responsible bid, in accordance with section 9.312
of the Revised Code, from among the bids that offer products that have been
produced or mined in this state where sufficient competition can be
generated within this state to ensure that compliance with these
requirements will not result in an excessive price for the product or
acquiring a disproportionately inferior product.

(C) Division (B) of this section applies to contracts for which
competitive bidding is waived by the controlling board.

(D) Division (B) of this section does not apply to the purchase by the
division of liquor control of spirituous liquor.

(E) The director of administrative services shall publish in the form of a
model act for use by counties, townships, municipal corporations, or any
other political subdivision described in division (B) of section 125.04 of the
Revised Code, a system of preferences for products mined and produced in
this state and in the United States and for Ohio-based contractors. The
model act shall reflect substantial equivalence to the system of preferences
in purchasing and public improvement contracting procedures under which
the state operates pursuant to this chapter and section 153.012 of the
Revised Code. To the maximum extent possible, consistent with the Ohio
system of preferences in purchasing and public improvement contracting
procedures, the model act shall incorporate all of the requirements of the
federal "Buy America Act," 47 Stat. 1520 (1933), 41 U.S.C. 10a to 10d, as
amended, and the rules adopted under that act.

Before and during the development and promulgation of the model act,
the director shall consult with appropriate statewide organizations
representing counties, townships, and municipal corporations so as to
identify the special requirements and concerns these political subdivisions
have in their purchasing and public improvement contracting procedures.
The director shall promulgate the model act by rule adopted pursuant to
Chapter 119. of the Revised Code and shall revise the act as necessary to
reflect changes in this chapter or section 153.012 of the Revised Code.

The director shall make available copies of the model act, supporting
information, and technical assistance to any township, county, or municipal
corporation wishing to incorporate the provisions of the act into its
purchasing or public improvement contracting procedure.

Sec. 125.112. (A) As used in this section:

(1) "Agency" means a department created under section 121.02 of the
Revised Code.

(2) "Entity" means, whether for profit or nonprofit, a corporation,
association, partnership, limited liability company, sole proprietorship, or
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other business entity. "Entity" does not include an individual who receives
state assistance that is not related to the individual's business.

(3)(a) "State award" means a contract awarded by the state costing over
twenty-five thousand dollars.

(b) "State award" does not include compensation received as an
employee of the state or any state financial assistance and expenditure
received from the general assembly or any legislative agency, any court or
judicial agency, the secretary of state, auditor of state, treasurer of state, or
attorney general and their respective offices.

(B) The department of administrative services shall establish and
maintain a single searchable web site, accessible by the public at no cost,
that includes all of the following information for each state award:

(1) The name of the entity receiving the award,;

(2) The amount of the award;

(3) Information on the award, the agency or other instrumentality of the
state that is providing the award, and the commodity code;

(4) Any other relevant information determined by the department of
administrative services.

(C) The department of administrative services may consult with other
state agencies in the development, establishment, operation, and support of
the web site required by division (B) of this section. State awards shall be
posted on the web site within thirty days after being made. The department
of administrative services shall provide an opportunity for public comment
as to the utility of the web site required by division (B) of this section and
any suggested improvements.

(D) The web site required by division (B) of this section shall be fully
operational not later than one year after the—effeetive—date—of-this—seetion

December 30, 2008, and shall include information on state awards made in
fiscal year 2008 and thereafter. It shall also provide an electronic link to the
daily journals of the senate and house of representatives.

(E) The director of administrative services shall submit to the general
assembly an annual report regarding the implementation of the web site
established pursuant to division (B) of this section. The report shall include
data regarding the usage of the web site and any public comments on the
utility of the site, including recommendations for improving data quality and
collection. The director shall post each report on the web site.

(F) Each agency awarding a grant to an entity in fiscal year 2008 and
thereafter shall establish and maintain a separate web site listing the name of
the entity receiving each grant, the grant amount, information on each grant,
and any other relevant information determined by the department of
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administrative services. Each agency shall provide the link to such a web
site to the department of administrative services within a reasonable time
after the—effeetive—date—of—this—seetter December 30, 2008, and shall
thereafter update its web site within thirty days of awarding a new grant.
Not later than one year after the-effeetive-date-ef-this-seetion December 30
2008, the department of administrative services shall establish and maintain
a separate web site, accessible to the public at no cost, which contains the
links to the agency web sites required by this division.
(G) The At the end of the closeout year, the attorney general shall
determine the extent to which an entity has
complied with the terms and conditions, including performance metrics, #
any; of a state award for economic development received by that entity. As
necessary, the agency that makes and administers the state award for
economic development shall assist the attorney general with that menitering
determination. The attorney general shall submit to the general assembly
pursuant to section 101.68 of the Revised Code an annual report regarding
the level of compliance of each such entities entity with the terms and
conditions, including eny performance metrics, of their state awards for
economic development. When the attorney general determines appropriate
and to the extent that an entity that receives or has received a state award for
economic development does not comply with a performance metric that is
specified in the terms and conditions of the award, the attorney general shall
pursue against and from that entity such remedies and recoveries as are
available under law. For purposes of this division, "state Closeout year"

means the calendar year by which an entity that receives a state award for

economic development must comply with a performance metric specified in
the terms and conditions of the award. "State award for economic

development" means state financial assistance and expenditure in any of the
following forms: grants, subgrants, loans, awards, cooperative agreements,
or other similar and related forms of financial assistance and contracts,
subcontracts, purchase orders, task orders, delivery orders, or other similar
and related transactions. "State award for economic development" does not
include compensation received as an employee of the state or any state
financial assistance and expenditure received from the general assembly or
any legislative agency, any court or judicial agency, the secretary of state,
auditor of state, treasurer of state, or attorney general and their respective
offices.

(H) Nothing in this section shall be construed as requiring the disclosure
of information that is not a public record under section 149.43 of the
Revised Code.
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Sec. 125.13. (A) As used in this section:

(1) "Emergency medical service organization" has the same meaning as
in section 4765.01 of the Revised Code.

(2) "Private fire company" has the same meaning as in section 9.60 of
the Revised Code.

(B) Exeeptas - . . . ) "
Code—~whenever Whenever a state agency éetefmmes—th&t—rt has excess or
surplus supplies, it shall notify the director of administrative services. Hpe#n
reguest-by-the-direetor-and-en On forms provided by the director, the state
agency shall furnish to the director a list of all-these its excess and surplus

supphes and—an—appraisal—of—their—value, including the location of the
supplies and whether the supplies are currently in the agency's control.

(C) Fhe Upon receipt of notification and at no cost to the state agency,
the director of administrative services shall make arrangements for their

disposition and shall take immediate control of a state agency's excess and
surplus supplies, except for the following excess and surplus supplies:

(1) Excess or surplus supplies that have a value below the minimum
value that the director establishes for excess and surplus supplies under
division (F) of this section;

(2) Excess or surplus supplies that the director has authorized an agency
to donate to a publie-entity governmental agency, including, but not limited
to, public schools and surplus computers and computer equipment
transferred to a public school under division H)(G) of this section;

(3) Excess or surplus supplies that an agency trades in as full or partial
payment when purchasing a replacement item;

(4) Hazardous property;

(5) Excess or surplus supplies that the director has authorized to be part
of an interagency transfer;

(6) Excess or surplus supplies that are donated under division (H) of this

section.

(D) The director shall inventory excess and surplus supplies in the
director's control and post on a public web site a list of the supplies available
for acquisition. The director may have the supplies repaired. The director
shall not charge a fee for the collection or transportation of excess and

surplus supplies.
(E) The director may do either any of the following:

(1) Dispose of declared surplus or excess supplies in the director's
control by sale, lease, donation, or transfer. If the director does so, the
director shall dispose of those supplies in any of the following erder—ef

pﬁeﬁt-y manners:
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(a) To state agencies or by interagency trade;
(b) To state-supported or state-assisted institutions of higher education;

(c) To tax-supported agencies, municipal corporations, or other political
subdivisions of this state, private fire companies, or private, nonprofit
emergency medical service organizations;

(d) To nonpublic elementary and secondary schools chartered by the
state board of education under section 3301.16 of the Revised Code;

(e) To a nonprofit organization that is both exempt from federal income
taxation under 26 U.S.C. 501(a) and (c)(3) and that receives funds from the
state or has a contract with the state;

(f) To the general public by auction, sealed bid, sale, or negotiation.

(2) If the director has attempted to dispose of any declared surplus or
excess motor vehicle that does not exceed four thousand five hundred
dollars in value pursuant to divisions (E)(1)(a) to (c) of this section, donate
the motor vehicle to a nonprofit organization exempt from federal income
taxation pursuant to 26 U.S.C. 501(a) and (c)(3) for the purpose of meeting
the transportation needs of participants in the Ohio works first program
established under Chapter 5107. of the Revised Code and participants in the
prevention, retention, and contingency program established under Chapter
5108. of the Revised Code. The director may not donate a motor vehicle
furnished to the state highway patrol to a nonprofit organization pursuant to
this division.

(F) The director may adopt rules governing the sale, lease, or transfer of
surplus and excess supplies in the director's control by public auction, sealed
bid, sale, or negotiation, except that no employee of the disposing agency
shall be allowed to purchase, lease, or receive any such supplies. The
director may dispose of declared surplus or excess supplies, including motor
vehicles, in the director's control as the director determines proper if such
supplies cannot be disposed of pursuant to division (E) of this section. The
director shall by rule establish a minimum value for excess and surplus
supplies and prescribe procedures for a state agency to follow in disposing
of excess and surplus supplies in its control that have a value below the
minimum value established by the director.

@D The director of administrative services may authorize any state
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agency to transfer surplus computers and computer equipment that are not
needed by other state agencies directly to an accredited public school within
the state. The computers and computer equipment may be repaired or
refurbished prior to transfer. The state agency may charge a service fee to
the public schools for the property not to exceed the direct cost of repairing
or refurbishing it. The state agency shall deposit such funds into the account
used for repair or refurbishment.

(H) Excess and surplus supplies of food shall be exempt from this
section and may be donated directly to nonprofit food pantries and

institutions without notification to the director of administrative services.
Sec. 125.27. (A) There is hereby created in the state treasury the
building improvement fund. The fund shall retain the interest earned.

(B) The fund shall con51st of any p&ymeﬁts—m&de—by—rrﬁasfa%e—&aﬂsfef

money transferred or deposned into the fund pursuant to sectlon 125 28 of
the Revised Code.

(C) The fund shall be used for major maintenance or improvements

malntamed by the department of admlmstratlve services.
Sec 125.28. (A)(—H—Eaeh—sfa%e—&geﬂey—%h&t—ts—suppeﬁed—m—vée}e—er—m

The dlrector of admmlstratlve services shall determlne the &meuﬂt—ef—deb’e
semee—x—f—a-&y—te—be—ehafged—te—bm}dmg—teﬁaﬂfs reimbursable cost of space

in state-owned or state-leased facilities and shall collect reimbursements for
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eeeupted—by—t-he—st&te—agene—y—m—thefaeﬁrt—y that cost

(B) The director ef—administrative—serviees may provide bu11d1ng
maintenance services and minor construction project management services
to any state agency and may collect reimbursements for the cost of
providing those services.

(C) All money collected by the department of administrative services
for operating expenses of facilities owned or maintained by the department
shall be deposited into the state treasury to the credit of the building

management fund, which is hereby created;-erte-the-eredit-of-the-building
epef&&eﬂ—fuﬂd——whieh—rs—hefeby—efe&teé All money collected by the

department for minor construction project management services shall be
deposited into the state treasury to the credit of the minor construction
project management fund, which is hereby created. All money collected for
debt—serviee depreciation and related costs shall be deposited into the

general-revenue building improvement fund created under section 125.27 of
the Revised Code or deposited into the building management fund and then
transferred by the director of budget and management to the building
improvement fund.

Sec. 125.31. (A) The department of administrative services shall have
supervision of all public printing except as follows:

(1) Printing for the general assembly shall be the sole responsibility of
the clerk of the senate and the clerk of the house of representatives unless
the clerk of the senate or the clerk of the house of representatives chooses
either of the options specified in section 101.523 or 101.524 of the Revised
Code.

(2) Printing for the Ohio arts council shall be under the supervision of
the council.

(3) Printing for the capitol square review and advisory board shall be
under the superv151on of the board

() Bei

(—5) Printing for state-supported institutions of highereducation shall be
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under the supervision of the department of purchasing of each such
institution or the department or officer within each institution that performs
the functions of a department of purchasing.

(B) The department of administrative services shall determine, except as
otherwise specifically provided by law, the number of copies to be printed
of each publication or document, the source of reproduction, the manner of
binding, quality of paper, the general kind, size, and spacing of type to be
used in all reports, publications, bulletins, documents, or pamphlets printed
at public expense.

The department shall not use its authority to curtail the release of public
information by any elected state official.

(C) For the purposes of sections 125.31 to 125.76 of the Revised Code,
all functions, powers, and duties assigned to the department of
administrative services are considered to be assigned to the division of state
printing within the department of administrative services.

Sec. 125.36. If the department of administrative services is of the
opinion that any bids or proposals should be rejected in the interest of the

state, it may reject any or all bids or proposals and advertise the invitation to
bid or the request for proposals a second time. If after the second
advertisement for bids or proposals the department determines that any or all
bids or proposals are not in the interest of the state, it may purchase the

various kinds—ef-paper printing goods and services required at the lowest
price for which such paper printing goods and services can be obtained in

the open market.

Sec. 125.38. If sueh—ea—bend—is required by the department of
administrative services, a bid or proposal for a term contract for paper
printing goods and services, including final printed product, shall be
accompanied by a bond to the state, in_a sum specified in the invitation to
bid or request for proposals, executed by the bidder offeror, with either one
corporate or two personal sureties, satisfactory to the department,
conditioned for the performance of the contract awarded the bidder offeror,
and for the payment to the state, by the bidder offeror, as liquidated
damages, of any excess of cost over the bid or proposal of such bidder
offeror, which the state may be obliged to pay for such paper printing goods
and services by reason of the failure of the bidder offeror to complete the

contract. Fhis A bid or proposal unaccompanied by such bond shall not be
considered, and this bond shall be void if no contract is awarded to the

department offeror.
Sec. 125.39. If the contractor fails to furnish paper printing goods and
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services according to the terms of the contract, the department of
administrative services shall purchase the required paper printing goods and
services on the open market after notifying the contractor in writing of such
action, and the cost in excess of the contract shall be collected from the
contractor or the posted bond, if a bond was provided.

Sec. 125.42. (A) No agency, officer, board, or commission, except the
clerk of the senate and the clerk of the house of representatives, shall print
or cause to be printed at the public expense, any report, bulletin, document,
or pamphlet, unless such report, bulletin, document, or pamphlet is first
submitted to, and the printing thereof approved by, the department of
administrative services. If sueh the department approves the printing, it shall
determine the form of such printing and the number of copies.

If such approval is given, the department shall cause the same to be
printed and bound as provided by sections +25-47te125-56 125.49, 125.51,
and 125.56 of the Revised Code, except as otherwise provided by section
125.45 of the Revised Code; and when printed, such publications or forms
shall be delivered to the ordering officer, board, commission, or department,
or sold at a price not to exceed the total cost.

(B) The department of administrative services annually shall set a
maximum cost per page and a maximum total cost for the printing by any
board, commission, council, or other public body of the state of any annual
report or any other report that it is required by law to produce. No board,
commission, council, or other public body of the state shall expend or incur
the expenditure of any amount in excess of these maximum amounts without
the prior approval of the department. This division does not apply to the
general assembly or any court.

Sec 125 43. The department of admmlstratlve services shall examine

he 5 S e and see that the

wer-k—rs any prlntlng services are executed in accordance w1th law;-end-when

. The prmtlng of all

pubhcatlons approved by the department of admmlstratlve services shall be

ordered through it and it shall see that the number of copies ordered is
received from the printer and delivered to the proper department.

Sec. 125.45. (A) The department of administrative services shall
maintain facilities to perform office reproduction services for all boards,
commissions, or departments exeept—for—the—bureat—of—worlkers'
eempensation. Upon written application to the department of administrative
services, permission may be granted to a board, commission, or department
to perform such services outside the central facility and such permission
shall state the extent of the services which the department, board, or




Am. Sub. H. B. No. 64 131st G.A.
221

commission shall perform.

(B) Office reproduction services using—steneils;—masters;—or—plates are
restricted to duplicating equipment not 1arger than seventeen by twenty-two
inches. Not to exceed five thousand press impressions shall be produced of
any such order except that up to one thousand production copies may be
produced of any item consisting of multiple pages and except that over five
thousand, but not more than ten thousand, press impressions may be
produced if the director of administrative services determines that there is an
emergency due to the timing of service delivery or another factor that may
cause financial hardship to the state.

Nefhmgﬂ&—ehﬁ—see&eﬂ—pfeelﬂées—ehe—leafeaﬂ—ffem-eﬁtemg—ﬂm—a

(C) No state agency, other than the department of administrative
services, shall perform printing or office reproduction services for political
subdivisions.

Sec. 125.49. Each bid or proposal for state printing shall state
specifically the price at which the bidder offeror will undertake to de

prov1d e the wesk finished product as specified in the elasses—ef-printing

invitation to bid or request for proposals, including the necessary binding
covered by such bid or proposal.

Sec. 125.51. After careful examination and computation of each
prepesal bid, within thirty days the department of administrative services
shall award the contract for such printing to the lowest responsive and
responsible bidder, in accordance with section 9.312 of the Revised Code,
having proper facilities to insure ensure prompt performance of the work.
No contract shall be awarded unless it contains an agreement for the
completion of the work within the time fixed by the department, but the time
so fixed may be extended by the department if deemed in the best interest of
the state.

Sec. 125.58. The department of administrative services shall promptly
notify each successful bidder offeror of the acceptance of the bidder's
offeror's bid or proposal for state printing. If such bidder offeror fails to
execute the contract because of death or other cause, or if the bidder offeror
fails to execute the work required by the contract in a proper manner and
with reasonable promptness, or the contract is abandoned, or its execution is
temporarily suspended, the department may enter into a contract with
another person for the prompt execution of the work for the lowest price
which may be obtained. Before any work is relet in consequence of the
misconduct or default of the contractor, the department shall give the
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contractor written notice thereof. The department of administrative services
may set a daily penalty charge for late orders, provided the penalty schedule
and amount are stated in the invitation to bid or request for proposals for the
printing.

Sec. 125.601. A NetJlater—than—July—1;—2007—the The director of
administrative services shail establish the office of procurement from
community rehabilitation programs within the department of administrative
services. The director shall designate an employee of the department to
serve as administrator of the office.

Sec. 125.607. (A) Before purchasing any supply or service, a
governmental ordering office shall determine, in compliance with section
125.035 of the Revised Code, whether the supply or service is on the

procurement list maintained by the office of procurement from community
rehabilitation programs. If the supply or service is on the list at an
established fair market price, the government ordering office shall purchase
it from the qualified nonprofit agency or approved agent at that price.

(B) If the supply or service is on the procurement list but a fair market
price has not been established, the government ordering office shall attempt
to negotiate an agreement with one or more of the listed qualified nonprofit
agencies or approved agents. The office of procurement from community
rehabilitation programs may accept as fair market price an agreement
negotiated between the government ordering office and a qualified nonprofit
agency or approved agent.

(C) If an agreement is not successfully negotiated, the office may
establish a fair market price, or it may release a government ordering office
from the requirements of this section.

(D) A purchase under divisions (A) to (C) of this section is not subject
to any competitive selection or competitive bidding requirements,
notwithstanding any other provision of law.

(E) The department of administrative services has the authority to
structure or regulate competition among qualified nonprofit agencies for the
overall benefit of the program.

Sec. 125.609. The efﬁee—e{lpfeeufemeﬂfe—ffem—eemmﬁy—rekmbi%ﬁ

pregrams department of administrative services, on its own or pursuant to a
request from a government ordering office, may release a government

ordering office from compliance with sections 125.60 to 125.6012 of the
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Revised Code. If the effiee department determines that compliance is not
possible or not advantageous, or if conditions prescribed in rules as may be
adopted under section 125.603 of the Revised Code for granting a release
are met, the effiee department may grant a release. The release shall be in
writing, and shall specify the supplies or services to which it applies, the
period of time during which it is effective, and the reason for which it is
granted.

Sec. 125.76. All printing and binding for the state, not authorized by
sections 125.43 to 125.71 or section 3345.10 of the Revised Code, except
for maps and printing that is the sole responsibility of the clerk of the senate
or the clerk of the house of representatives, shall be subject to such sections
so far as practical, and whether provided for by law or resolution of the
general assembly the department of administrative services shall advertise
for bids or proposals and let contracts therefor as provided in such sections.

Sec. 125.901. (A) There is hereby established the Ohio geographically
referenced information program council within the department of
administrative services to coordinate the property owned by the state. The
department of administrative services shall provide administrative support
for the council.

(B) The council shall consist of the following fifteen members:

(1) The state chief information officer, or the officer's designee, who
shall serve as the council chair;

(2) The director of the-department-of natural resources, or the director's
designee;

(3) The director of transportation, or the director's designee;

(4) The director of environmental protection, or the director's designee;

(5) The director of development services, or the director's designee;

(6) The treasurer of state, or the treasurer of state's designee;

(7) A
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4 The attorney general, or the attorney general's designee;

(8) The chancellor of higher education or the chanceilor's designee;

(9) The chief of the division of oil and gas resources management in the
department of natural resources or the chief's designee;

(10) The director of public safety or the director's designee:

(11) The executive director of the county auditors' association or the
executive director's designee;

(12) The executive director of the county commissioners' association or
the executive director's designee;

(13) The executive director of the county engineers' association or the
executive director's designee;

(14) The executive director of the Ohio municipal league or the
executive director's designee;

(15) The executive director of the Ohio townships association or the
executive director's designee.

(C) e or—shal-malce—nitia

members—may-be-reappeinted Members of the council shall serve without
compensation.

Sec. 126.32. (A) Any officer of any state agency may authorize
reimbursement for travel, including the costs of transportation, for lodging,
and for meals to any person who is interviewing for a position that is
classified in pay range 13 or above in schedule E-1 or schedule E-1 for step

seven eight only, or is classified in schedule E-2, of section 124.152 of the
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Revised Code.

(B) If a person is appointed to a position listed in section 121.03 of the
Revised Code, to the position of chairperson of the industrial commission,
adjutant general, chancellor of the Ohio board of regents, superintendent of
public instruction, chairperson of the public utilities commission of Ohio, or
director of the state lottery commission, to a position holding a fiduciary
relationship to the governor, to a position of an appointing authority of the
department of mental health and addiction services, developmental
disabilities, or rehabilitation and correction, to a position of superintendent
in the department of youth services, or to a position under section 122.05 of
the Revised Code, and if that appointment requires a permanent change of
residence, the appropriate state agency may reimburse the person for the
person's actual and necessary expenses, including the cost of in-transit
storage of househol<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>